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PRESIDENT'S  MESSAGE 

Even  though  as  I  icriie  fhls  message 
to  you  the  winds  are  wintry  and  the 
sl-ies  are  heavy  with  coldness:  the  har- 
bingers of  spring  are  daring  the  ele- 
ments. The  jasinins,  daffodils  and  the 
violets  are  hlooming  in  warm  protected 
places  here  in  central  Carolina  and  we 
have  read  of  the  wonderful  camellia 
exhibits  in  the  eastern  part  of  the  state 
— even  as  ive  witnessed  light  snow  top- 
ping the/rveat  8mol-y  Mountains.  With  . 
the  coming  of  Carolina's  warm-,  radiant, 
dogwood-starred  springtime,  nurses  will 
he  changing  to  summer  uniforms  and. 
coming  out  in  new  gay  frocl^s  to  meet 
together  to  iaJk  about  the  affairs  of 
nursing — which  means,  of  course,  tall-- 
ing  about  our  way  of  life. 

Though  winter  in  nature  is  a  dor- 
mant season,  believe  me,  this  has  been 
no  quiet  period  in  your  state  office. 
We  have  sorely  missed  Miss  Elizabeth 
Long,  and  though  the  expedients  and 
most  essential  services  have  been  well 
talcen  cure  of,  our  worl-ers  have  been 
taxed  and  some  tasls  have  been  delayed. 

I  should  like  to  use  this  medium  to 
report  to  you  some  of  the  activities  of 
your  President.  Immediately  after  our 
very  fine  Convention,  there  ivere  the 
letters  of  thank-you  to  all  those  who 
had  ivorl-ed  to  make  it  interesting  and 
comfortable.  The  office  prepared  and 
your  President  signed  and  seabed 
seventy-three  letters.  Then  there  was 
the  task  and  privilege  of  selecting 
eighty-one  persons  to  work  on  eighteen 
important  committees.  The  response  to 
this  request  for  service  has  been  most 
gratifying.  And  I  am  pleased  that  sev- 
eral of  the  committees  have  met  and 
others  have  plans   for  activities  soon. 

1  ou  remember  the  excitement  at 
Convention  about  building  a  new 
NCSNA  headquartersf  Almost  as  an- 
swer to  prayer,  suitable  offices  became 


available  in  the  Capital  Club  Building 
and  we  moved  into  these  "temporary" 
headquarters  on  very  short  notice.  The 
lot  beside  the  fire  station,  which  ivas 
described  to  you  at  the  Conventimi,  tvas 
not  rezoned  as  we  had  hoped,  so  we 
must  look  for  another.  We  are  in  touch 
with  realty  agents  and  Mrs.  Noell  has 
spent  every  spare  moment  sleuthing  for 
suitable  properties;  but  at  this  writing 
nothing  we  can  afford  has  been  offered 
for  sale.  We  are  delighted  to  hear  that 
one  district  association  has  held  an 
auction  and  holds  a  goodly  sum  in  the 
bank  which  will  be  a  gift  of  furnishings 
in   our  home-to-be. 

One  of  the  tangihle  things  your 
NCSNA  has  done  for  you  is  to  make 
available  the  1954  Revised  Bylaws  and 
Rules  of  the  Sections  in  a  tangerine- 
covered  pocket  edition.  There  is  a  copy 
for  everyone  who  has  need  of -it. 

Six  Institutes  for  District  Officers 
were  held  this  year.  One  of  those  who 
attended  remarked  that  though  all-day 
m-eetings  are  hard  work,  they  are  the 
best  way  to  learn  about  the  programs 
of  our  national  and  state  organizations. 
Both  Mrs.  Noell  and  Miss  Peeler  are  to 
be  commended  for  their  fine  presen- 
tations of  an  enormous  amount  of  im- 
portant material  at  these  Institutes. 

A  report  of  the  meetigs  I  have  at- 
tended as  your  representative  would 
require  more  than  half  of  this  edition. 
All  of  them  hare  been  imortant,  inter- 
esting, and  of  concern  to  each  of  you. 
For  these  reports,  which  will  come  in 
devious  ways,  attend  your  district  meet- 
ings and  read  your  TAR  HEEL 
NURSE.  /.  ... 

At  this  writing,  all  eyes  and  ears  are 
on  the  legislative  bodies  of  aur  land. 
Your  Headquarters'  staff,  your  legis- 
lative   committee,    your    lawyer,    your 
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Board  of  Directors  are  alerted  and 
watching  as  carefully  as  they  can  every 
action  that  concerns  nurses  and  nursing. 
Since  so  much  that  happens  is  with 
short  notice,  read  your  newspapers 
every  day. 

This  is  necessarily  a  brief  report. 
Now,  as  an  organization  of  busy  pro- 
fessional nurses,  ive  have  a  springtime 
program  of  worh  to  do.  Our  most  ex- 
pedient item  of  business  is  to  mahe 
each  program  of  each  district  meeting 
so  luonderfully  interesting  that  every 
nurse  ivill  feel  impelled  to  attend. 
Next  in  importance  is  to  increase  our 
knowledge  about  the  affairs  of  nursing 
by  subscribing ,  reading  and  discussing 
our  own  magazines  and  publications. 
And  there  are  some  very  good  things 
being  done  in  nursing  in  North  Caro- 
lina that  need  reporting  to  the  nation. 

On  March  29,  your  Board  of  Direc- 
tors will  meet  in  Asheville  to  attend  to 


the  business  of  the  Association.  We 
implore  your  concern  and  your  help. 
This  meeting  will  precede  the  conven- 
tion of  the  North  Carolina  League  for 
Nursing.  You  all  come. 

Again  lue  rejoice  together  in  the 
blossoming  of  springtime,  while  we  are 
sobered  by  the  knoiuledge  that  nearly 
every  rose  has  thorns  and  nearly  every 
daisy  has  aphids,  but  we  to  whom  you 
have  entrusted  leadership  roles  in  the 
Association  cannot  know  your  prohlems, 
difficulties,  grievances  or  your  solutions, 
accona,plishments,  and  satisfactions,  un- 
less you  communicate  with  us.  This  is 
our  opportunity  to  develop  the  finest 
"togetherness"  in  the  world. 

Willi  every  good  ivish  to  each  of  you 
at  this  Blessed  Eastertime. 

Mrs.  Edith  P.  Brocker,  R.N. 
President 


Collective  Jjarg^alnin^ — ii/itlt  iiJItat? 


Elizabeth  Faye  Long 

The  process  of  collective  bargaining 
inii)lies  two  existing  situations — that 
you  have  something  the  other  fellow 
wants,  and  that  he  has  something  you 
want. 

There  has  been  much  written,  said, 
and  done  about  what  we  want  from  the 
other  fellow  or  Avhat  nurses  want  from- 
their  employers.  Too  little  perhaps  has 
been  said  about  what  nurses  have  to 
offer  to  their  employers.  Possibly  this 
is  because  our  only  commodity  is  service 
and  the  only  changes  that  can  be  made 
are  in  quality  and  quantity.  Are  these 
good  bargaining  points  ?  Let  us  look  at 
what  is  being  done  and  what  can  be 
offered. 
Nursing  Service  Can  Be  Improved 

Many  people  feel  that  to  offer  an  im- 
provement in  the  quality  of  nursing 
service  is  to  imply  that  nurses  are  Avith- 


holding  their  best  efforts.  This  is  not 
true.  The  actual  facts  indicate  that 
most  nurses  give  unbelievably  good 
service  for  the  extremely  poor  circum- 
stances under  which  they  work.  Yet  the 
quality  of  nursing  service  can  be  im- 
proved. 

It  can  be  improved  by  eliminating 
the  element  of  fatigue,  economic  inse- 
curity, and  lack  of  appreciation.  There 
can  be  no  argument  against  the_  scien- 
tific fact  that  tired  minds  and  muscles 
react  more  slowly  than  rested  minds  and 
muscles.  Yet  of  all  employed  groups 
those  who  work  with  the  health  of  the 
people  work  the  longest  hours.  And  so 
conditioned  are  nurses  to  this  fact  that 
they  often  protest  that  the  request  for 
shorter  hours  is  "not  professional",  thus 
leaving  themselves  open  for  easy  ex- 
ploitation. Shorter  hours  can  mean 
better,  more  efficient  service  to  the 
patient. 
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Is  economic  security  important  in 
surveying  the  quality  of  service  ?  Indeed 
it  is.  J^o  person  is  capable  of  producing 
liis  best  work  when  he  is  beset  by 
•worries  about  finances,  family,  and 
illness.  Most  nurses  work  because  they 
love  it — yes — but  also  because  they 
must.  The  degree  of  security  they  attain 
in  their  jobs  cannot  help  but  aifect  the 
quality  of  service  rendered  to  the  pa- 
tient. Thus  economic  security  can,  by 
freeing  the  nurse's  mind  from  worry, 
actually  benefit  the  patient  she  cares 
for. 

The  need  for  api)reciation  is  perhaps 
one  of  the  most  neglected  points  in 
improving  the  quality  of  service.  So 
many  people  go  to  and  from  their  work 
for  months  or  years  without  ever  hear- 
ing a  word  of  appreciation  from  em- 
ployers. This  is  often  the  difficulty 
where  personnel  policies  are  good  and 
yet  the  turnover  remains  high  and  the 
morale  low.  A]Dpreciation  does  not  mean 
insincere  or  frequent  compliments.  It 
does  mean  a  recognition  of  the  indi- 
vidual's rights,  talents,  and  the  type 
job  being  done.  Staff  organization  Avith 
staff  participation  in  problems  which 
affect  them  and  their  jobs  is  one  of  the 
easiest  places  to  show  appreciation — 
and  to  increase  efficiency  and  quality. 
It  is  not  so  hard  to  work  longer  hours 
or  to  take  less  pay  when  the  reasons  are 
known  and  discussed  and  the  hours  and 
pay  are  agreed  upon  rather  than  dic- 
tated. 

What  About  Quantity? 

Ever  since  the  beginning  of  the  sec- 
ond World  War,  "nursing  shortage" 
lias  been  a  constant  cry.  Yet  the  sui)])ly 
of  nurses  in  ratio  to  population  has  in- 
creased almost  fantastically.  Even  in 
ratio  to  the  demand  and  hospital  beds 


nursing  ])ersonnel  has  remained  stable. 
This  in  the  face  of  rising  cost  of  living 
and  ]»()or  salaries  stands  as  a  tribute  to 
the  nurses  of  our  country. 

If,  then,  the  supply  in  ratio  to  the 
demand  can  remain  stable  under  poor 
working  conditions,  is  it  not  reasonable 
to  asume  that  as  the  economic  factor 
imi)roves  so  will  the  supply?  This  is  in 
fact  a  basic  princii)le  of  economies. 

The  elimination  of  the  same  factors 
which  are  hindering  the  quality  of 
nursing  service  will  automatically 
build  up  the  quantity  of  nurses.  This 
need  not  be  thought  of  as  a  long  tenn 
picture — involving  a  three-to-fiive  year 
learning  period.  It  can  affect  the  im- 
mediate picture  for  our  sup]dy  of  nurses 
comes  not  onlv  from  students  but  from 
those  who  for  one  reason  or  another 
have  retired  and  from  migrants  from 
other  states.  An  institution's  personnel 
policies  may  encourage  or  discourage 
the  entrance  of  the  nurses  into  the  hos- 
pital situation. 

Quality  and  Quantity — 
Good  Bargaining  Points 

Here  we  have  then  two  vital  bargain- 
ing points — quality  and  quantity.  They 
are  factual  and  provable.  Furthermore, 
they  are  practical.  ISTurses  have  some- 
thing just  as  real — just  as  tangible — 
to  bargain  with  as  the  things  they  are 
bargaining  for.  Recognition  of  this  by 
the  nurse  herself  will  make  her  position 
stronger,  more  dignified,  than  she  has 
previously  felt  it  to  be. 

The  nurse  does  have  what  the  em- 
ployer wants  just  as  much  as  the  em- 
]iloyer  has  what  tlie  nurse  wants. 
Collective  bargaining  is  the  fair,  just, 
and  democratic  way  for  the  two  to  get 
tog-ether. 
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Career  li/oman  3n  Public 
J4ealtn  JSurHn^ 


It  takes  all  kinds  of  women,  with  all 
kinds  of  skills  and  objectives,  to  make 
up  this  broad  field  of  nursing. 

Mary  King  Bailey  Kneedler,  chief 
of  the  Public  Health  Nursing  Section 
of  the  State  Board  of  Health,  is  one  of 
those  individuals  who  didn't  want  the 
confines  of  an  institution,  biit  who 
wanted  to  get  out  among  people  helping 
to  do  the  preventive  work  that  would 
keep  them  in  better  health.  She  has 
never  done  anything  else. 

"Why  did  you  choose  public  health  ? 
Ave  asked. 

Her  reply  was  frank  and  easy  :  "When 
I  was  young,  I  thought  I  Avanted  to  do 
three  things.  First,  I  had  the  idea  of 
being  a  missionary.  Next,  I  Avas  talking 
of  becoming  a  teacher.  The  third  thing 
that  interested  me  Avas  dramatics.  Tii 
public  health  nursing  1  found  that  1 
could  make  use  of  all  three  interests. 
It  was  a  natural," 


"Mary  King,"  as  her  associates  call 
her,  was  born  in  Wilmington,  and  grcAV 
up  in  the  small  tOAvn  of  Magnolia,  Dup- 
lin County.  Her  father  Avas  a  salesman 
for  the  National  Biscuit  Company.  She 
liked  school  and  took  part  in  plays. 

The  depression  modified  her  college 
plans,  so  she  Avent  directly  into  nurse's 
training,  graduating  fronn  the  Duke 
University  School  of  Nursing  in  1936. 
She  Avent  on  to  Peabody  College  in 
Nashville  for  a  quarter  of  public  health 
nursing  in  1937. 

Her  first  public  health  position  Avas 
Avith  the  brand-new  CaldAvell  County 
Health  Department  in  Lenoir ;  she  was 
the  first  nurse  on  the  staff.  She  re- 
mained there  from  1937  through  1943, 
Avhen  she  left  to  join  her  husband  at 
Fort  Knox,  Ky.  In  Louisville,  she 
Avorked  with  the  Louisville  and  Jeffer- 
son County  Health  Department,  and 
did  visiting  nursing  on  the  Fort  Knox 
post.  Her  husband  was  killed  in  serAace 
in  Germany  in  1945. 

By  1946,  Mrs.  Kneedler  had  started 
Avork  on  her  B.  S.  in  public  health  at 
the  University  of  North  Carolina, 
Avliich  she  receiA'ed  in  June,  1947. 
Shortly  thereafter,  she  took  an  extended 
tour  of  Europe.  That  fall  she  began 
work  AAath  the  Wake  County  Health 
Department,  and  in  1948  became  super- 
vising nurse  in  the  Alamance  County 
Health  Department.  After  four  years, 
she  Avent  back  to  school,  and  in  1953 
received  her  Master's  degree  in  public 
health  nursing  administration  from 
Teachers  College,  Columbia  University. 
She  returned  to  the  State  to  become 
consultant  in  |)ublic  hetilth  nursing 
with  the  State  Board  of  Health,  serving 
eastern  North  Carolina.  She  entered 
u])on  her  present  duties  last  July.  Last 
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Sei)teniber,  she  remarried,  and  started 
a  new  home  in  Raleigh. 

Mrs.  Kneedler's  predecessor  in  the 
position  of  chief  of  the  Public  Health 
K^ursing  Section  was  Amy  Fisher,  for 
whom  the  incumbent  holds  high  regard. 
The  change  in  administrators  was 
something  Miss  Fisher  herself  had 
planned.  Amy  Fisher  wanted  to  return 
to  her  home  community  at  Mt.  Pleas- 
ant in  Cabarrus  County,  and  she  want- 
ed to  work  more  closely  with  the  nurses 
in  the  field.  She  is  now  serving  as  con- 
sultant in  the  Piedmont  section. 

''Amy  Fisher's  heart  was  always  with 
the  local  public  health  nurse,  and  her 
eA^ery  professional  effort  was  directed 
toward  providing  better  public  health 
nursing  service.  Her  patience  and  per- 
sistence in  the  efforts  for  public  health 
nursing  have  had  much  to  do  with  the 
high  regard  in  which  this  branch  of 
nursing  is  held,"  Mrs.  Kneedler  com- 
ments. 

The  responsibilities  of  the  nursing 
section  of  the  State  Board  of  Health 
are  multiple.  One  of  the  major  func- 
tions is  the  recruiting  of  nurses  for 
local  staffs,  and  in  this  day  of  nurse 
shortage  that  is  not  always  easy.  There 
are  currently  15  health  departments 
needing  nurses.  Another  duty  is  in- 
service  training  for  those  who  are  on 
the  job;  this  is  done  through  direct 
consultation  and  in  workshops.  Finally, 
there  is  the  usual  public  relations  re- 
sponsibility and  the  matter  of  integrat- 
ing nursing  concepts  into  the  whole 
public  health  program.  All  this  keeps 
Mary  King  Kneedler  and  her  co-work- 
ers on  the  go,  from  Manteo  to  Murphy. 

What  are  the  new  trends  in  public 
health  nursing?  we  asked  the  public 
health  nursing  chief. 

"There  are  many  new  trends.  We 
could  talk  for  hours  about  them.  But 
there  are  two  phases  which  are  of  par- 
ticular interest.  Of  course,  you  must 
realize  that  we  are  thinking  of  the 
future  when  we  mention  these,  for  we 


have  only  begun  to  do  anything  about 
them. 

"First,  there  is  the  problem  of  home 
nursing  for  the  chronically  ill.  With 
an  older  population,  susceptible  to  the 
chronic  diseases,  and  with  our  insti- 
tutions so  filled  that  the  bulk  of  these 
patients  must  be  cared  for  at  home,  we 
must  plan  for  this  care  and  the  proper 
instruction  of  families.  We  have  some 
pioneer  effort  in  this  sort  of  thing 
at  Winston-Salem  and  Greensboro." 
(Here,  we  digressed  and  talked  of  a 
demonstration,  some  day,  with  all  the 
voluntary  health  agencies  of  a  com- 
munity, the  local  health  department, 
and  other  local  resources,  cooperating 
in  planning  and  underwriting  a  home 
niu'sing  program  for  the  chronically 
ill.  "It  is  ambitious,  but  in  the  long- 
run  it  would  be  more  economical  and 
realistic  than  institutional  care,"  she 
observed. ) 

"Xext,  is  the  mental  health  aspect  of 
public  health  nursing.  This  will  be 
given  more  and  more  emphasis  as  time 
goes  on.  There  is  much  that  we  can  do 
in  the  instruction  of  prospective  moth- 
ers and  young  mothers  in  the  health 
care  and  handling  of  infants  and  chil- 
dren which  will  eliminate  mental 
health  problems  of  the  later  years.  We 
public  health  nurses  are  learning  better 
how  to  inject  mental  health  into  our 
maternal  and  child  health  programs 
and  clinics.  But  we  have  a  long  Avay  to 
go." 

With  over  half  the  1955  State  health 
budget  (all  phases  of  health  activity) 
earmarked  for  mental  health  purposes, 
and  even  that  not  enough,  it  is  clear 
that  there  cannot  be  too  much  hurry  in 
developing  the  preventive  programs 
that  Avill  lessen  the  number  of  break- 
downs among  our  people. 

As  she  talks  of  plans  and  the  future, 
this  attractive  young  woman  with  ex- 
pressive eyes  and  a  face  with  a  certain 
poetic  quality,  is  "lighted  up."  Yet  her 
conversation  is  quiet  and  steady. 
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Mary  King  Kneedler  is  the  personifi- 
cation of  what  the  well-trained,  far- 
seeing  public  health  nursing  adminis- 
trator should  be.  Her  broad  interests, 
her  love  of  and  concern  for  peoj^le,  and 
her  dedication  to  preventive  health  are 
likely  to  attract  many  other  young 
nurses  who  want  to  get  beyond  insti- 
tutional walls. 

It  is  safe  to  predict  that  Mary  King 
Kneedler — who  loves  the  nursing  pro- 
fession and  who  has  been  president  of 
District  Ten  in  the  NCSNA  and  has 
held  other  positions  of  honor — is  going 
to  move  mountains.  But  she  will  move 
them  softly,  with  good  humor,  and  she 
will  make  friends  for  nursing  and  for 
public  health  as  she  goes. 

NEW  NURSES' 
FOUNDATION 

The  American  JSTurses'  Association 
has  formed  a  membership  corporation, 
the  American  Nurses'  Foundation,  Inc., 
organized  exclusively  for  charitable, 
scientific,  literary  and  educational  pur- 
poses. 

This  was  announced  by  Agnes  Ohl- 
son,  R.N.,  president  of  the  American 
Nurses'  Association,  who  was  elected 
2)resident  of  the  Foundation,  at  the 
annual  meeting  of  the  ANA  Board  of 
Directors. 

Officers  and  directors  of  the  Found- 
ation elected  are :  vice-president.  Miss 
Pearl  Mclver,  chief,  Public  Health 
Nursing  Service,  United  States  Public 
Health  Service,  Department  of  Health, 
Education  and  Welfare,  Washington, 
D.  C. ;  secretary-treasurer,  Mrs.  Eliza- 
beth K.  Porter,  dean,  Frances  Payne 
Bolton  School  of  Nursing,  Western 
Reserve  University,  Cleveland,  0. 

The  new  Foundation  was  incorpor- 
ated on  January  25,  under  the  laws  of 
the  District  of  Columbia  as  a  member- 
ship organization.  Miss  Ohlson,  who 
is  chief  examiner  of  the  Connecticut 
State  Board  of  Nurse  Examiners,  said 


that  the  Foundation  expects  to  be  able 
to  solicit  grants  and  gifts  from  the 
general  public  and  from  other  charit- 
able organizations  with  "complete  as- 
surance of  deductibility  thereof  for 
income  and  estate  tax  purposes,  under 
Section  501  (c)  (3)  of  the  Internal 
Revenue  Code." 

The  ANA  Board  of  Directors  has 
donated  $100,000  to  the  new  corpor- 
ation to  be  disbursed  during  1955  for 
studies  of  nursing  functions.  These 
studies  have  been  carried  on  by  the 
ANA  during  the  past  four  years  and 
now  will  continue  unchanged  under  the 
foundation. 

The  foundation  is  expected  to  great- 
ly facilitate  parts  of  the  program  of 
the  American  Nurses'  Association, 
national  professional  membership  or- 
ganization of  175,840  registered  nurses. 
The  American  Nurses'  Association  en- 
joys an  exemption  under  Section  501 
(c)  (6)  of  the  1954  Internal  Revenue 
Code  as  a  professional  organization,  but 
this  does  not  make  gifts  or  grants  to 
the  association  deductible  for  income 
and  estate  tax  purposes. 

Among  primary  objects  of  the  found- 
ation. Miss  Ohlson  said,  ''are  to  in- 
crease public  knowledge  and  under- 
standing of  professional  and  practical 
nursing  and  of  the  sciences  and  arts 
upon  which  the  health  of  the  American 
peo]3le  depends."  She  added  that  the 
foundation  will  conduct  studies,  surveys 
and  research,  as  well  as  provide  scholar- 
ships and  fellowship's,  make  grants  to 
public  and  private  nonprofit  education- 
al institutions,  and  publish  scientific, 
educational  and  literary  works. 

"The  purposes  of  the  new  foundation 
are  completely  distinct  from  those  of 
the  National  League  for  Nursing,  our 
sister  organization,"  Miss  Ohlson 
stated,  "and  we  can  see  no  reason  for 
any  conflict."  She  explained  that  the 
ANA  concerns  itself  with  matters  of 
professional  nurse  practice,  while  the 
NLN  functions  in  the  areas  of  nursing 
service  and  education. 
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Up  until  now,  the  AXA  has  had  to 
depend  entirely  on  the  limited  dues 
from  its  nurse  members  to  finance  such 
activities    as '  research    studies    on    the 


functions  of  nurses,  integration  of  min- 
ority groups  into  professional  nursing- 
activities  and  international  nurse  ex- 
change programs  which  are  of  distinct- 
ly public  service. 


J\utn  liJiUon'^3riend  Of  JSur^e^ 


The  handsome  portrait  hanging  in 
the  lobby  of  the  new  YWCA  in  Raleigh 
is  that  of  Miss  Ruth  Wilson,  a  business- 
woman Avho  means  more  to  the  nursing 
profession  as  time  goes  on. 

Just  before  Miss  Wilson  left  on  a 
trip  to  the  Far  East  and  the  Holy  Land 


in  March,  she  talked  seriously  about 
what  can  be  done  to  attract  more  tal- 
ented young  women  into  the  field  of 
nursing. 

Ruth  Wilson,  partner  in  three  busi- 
ness firms,  is  a  member  of  the  LT]^C 
School  of  Xursing  Committee  of  the 
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Medical  Foundation  of  JSTorth  Carolina. 
Her  particular  assignment  is  to  be  the 
liaison  between  the  committee  and  the 
State  Nurses'  Association.  But  she  has 
been  busy  at  many  things,  mainly  se- 
curing scholarships  for  nurses  to  attend 
the  School  of  Nursing  at  the  University 
of  North  Carolina. 

The  committee  is  composed  of  Mrs. 
George  Carrington,  Burlington;  Mrs. 
J.  Spencer  Love,  Greensboro ;  Mrs.  W. 
G.  Ragsdale,  Jamestown;  Dr.  Lois 
Stanford,  Durham;  Collier  Cobb, 
Chapel  Hill;  Major  L.  P.  McLendon, 
Greensboro,  president  of  the  Found- 
ation ;  Dr.  Elizabeth  Kemble,  dean  of 
the  School  of  Nursing;  and  Miss  Wil- 
son. To  date,  the  committee  has  secured 
$45,000  for  scholarships.  Last  year,  19 
young  women  were  helped ;  this  year, 
there  are  17. 

'T  am  just  really  getting  oriented 
into  the  committee's  work  and  into  the 
whole  field  of  nursing.  I  have  come  to 
appreciate  and  highly  esteem  the  pro- 
fession. I  am  impressed  with  the  way 
the  profession  has  risen,"  Miss  Wilson 
says,  in  her  typically  direct  manner. 

"Nurses  need  to  acquaint  high  school 
students  with  the  advantages  of  the  pro- 
fession, the  attractiveness  of  it,  what  it 
has  to  offer  them. 

"One  of  the  weakest  points  in  the 
profession  is  the  lack  of  sufficient 
graduate  nurses  who  can  teach.  Because 
of  the  shortage  of  teaching  nurses,  we 
need  more  practicing  nurses  who  will 
go  on  to  school. 

"Much  can  be  done  to  clear  up  the 
lack  of  knowledge  that  the  average  girl 
has  about  nursing  today.  All  of  us  have 
a  job  of  interpreting,"  she  says. 

Civic-minded  Ruth  Wilson  is  a  nat- 
ive of  Dover,  Craven  County.  She  at- 
tended Woman's  College  and  worked 
for  a  furniture  firm  and  a  tobacco  con- 
cern before  she  joined  her  brother  in 
the  Ford  dealership  in  Smithfield.  She 
later  came  to  Raleigh  as  a  partner  in 
the  Capital  Mercantile  Company  and 


became    interested    in    other    business 
ventures. 

She  is  a  member  of  the  Quota  Club, 
is  past-president  of  the  Business  and 
Professional  Women's  Club,  ]iast  presi- 
dent of  the  YWCA  and  was  chairman 
of  the  YWCA  Building  Committee. 
Highly  respected  and  admired  in  her 
own  community,  she  is  moving  out  now 
toward  State-Avide  contribution  and  in 
a  short  space  of  time  has  become  one  of 
North  Carolina's  able  supporters  of  the 
nursing  profession  and  the  Association 
which  represents  it. 

ANA  URGES  GRANTS 
FOR  MENTAL  HEALTH 

The  American  Nurses'  Association 
has  filed  testimony  supporting  categori- 
cal grants-in-aid  to  states  for  mental 
health,  now  being  considered  as  part  of 
the  administration's  omnibus  health 
bill  (H.R.  3458 — and  its  companion 
bill  H.  R.  3720)  by  the  Llouse  Commit- 
tee on  Interstate  and  Foreign  Com- 
merce. 

Special  grants  to  states  earmarked 
for  mental  health  are  essential  because 
of  the  nature  and  scope  of  the  nation's 
mental  health  problem,  the  ANA  said. 

"There  exists  a  critical  shortage  of 
nursing  personnel  prepared  to  meet  the 
present  and  anticipated  needs  for  nurs- 
ing in  both  preventive  mental  health 
services  and  psychiatric  treatment.  Of 
25,286  nurses  engaged  in  public  health 
nursing,  working  with  people  in  homes, 
schools,  and  clinics,  only  36.8  per  cent 
have  had  one  or  more  years  of  academic 
Avork  in  public  health.  The  preparation 
of  many  of  these  nurses  has  not  been 
adequate  to  prepare  them  for  their  po- 
tential contribution  to  the  mental  health 
of  the  community,"  the  ANA  said. 

"Funds  are  needed  to  provide  for  the 
improvement  of  in-service  education  of 
present  practitioners,  and  for  addition- 
al academic  work  for  these  nurses,  as 
well  as  to  improve  the  preparation  of 
public  health  nurses  for  the  future. 
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"Similar  provisions  are  required  for 
nursing  personnel  prepared  for  and  em- 
ployed in  hospital  nursing  and  in  in- 
dustry," according  to  ANA. 

In  the  institutional  field,  the  AN'A 
says,  a  total  of  12,692  nurses  were 
working  in  hospitals  for  nervous  and 
mental  diseases  in  1953.  Since  the  bed- 
capacity  of  these  institutions  is  749,393 
beds,  this  would  provide  approximately 
one  nurse  for  each  59  patients,  if  all  of 
the  nurses  were  directly  engaged  in 
patient  care.  HoAvever,  7,333  of  the 
12,692  nurses  are  engaged  in  teaching, 
supervision  and  administration,  leaving 
5,359  nurses  in  positions  designated  as 
bedside  nursing,  the  AINTA  points  out. 

"Among  the  basic  reasons  for  failure 
in  recruiting  nurses  to  work  in  mental 
illness  is  the  fact  that  there  are  too  few 
institutions  sufficiently  developed  to 
offer  suitable  learning  experiences  in 
psychiatric  nursing  as  part  of  the  basic 
nursing  curriculum.  Too  few  institu- 
tions offer  conditions  under  which  em- 
ployed nurses  can  give  adequate  care 
to  mentally  ill  patients.  Projects  de- 
signed to  improve  administrative  and 
treatment  practices  in  hospitals  for  the 
mentally  ill  are  much  needed,"  accord- 
ing to  AIN'A. 

"Much  of  the  nursing  care  of  pat- 
ients in  mental  hospitals  is  in  the  hands 
of  nonprofessional  workers,  approxim- 
ately 100,000  in  number,  most  of  Avhom 
have  had  little  or  no  training  for  the 
work  they  are  doing.  Experimentation 
with  teaching-programs  for  these  work- 
ers is  needed,  in  order  to  devise  Avays  of 
producing  workers  in  quantity  and 
quality  needed  to  perform  elementary 
skills  of  psychiatric  nursing,"  the  AXA 
says. 

H.  J.  Resolution  230,  also  being  con- 
sidered by  the  Committee,  provides  for 
a  nationwide  analysis  and  re-evaluation 
of  the  human  and  economic  problems 
of  mental  illness. 

In  its  statement  the  AXA  said  that 
such  an  analysis  could  supplement  but 


should   not    replace    special   grants   to 
states  for  mental  health. 


MENTAL  HEALTH  WEEK 

JSrCSISTA  is  cooperating  in  the  plans 
for  Mental  Health  Week  which  is  to 
be  observed  nationally  the  Aveek  of  May 
1-7.  It  is  directed  and  coordinated  by 
the  I^ational  Association  of  Mental 
Health  in  co-sponsorship  with  the  I^a- 
tional  Institute  of  Mental  Health  of 
the  federal  government.  In  this  State 
the  Week  is  sponsored  by  the  Xorth 
Carolina  Mental  Hygiene  Society. 

The  purpose  of  the  week  is  to  make 
every  citizen  aware  of  his  stake  in 
mental  health.  Ways  in  which  the  citi- 
zen can  work  through  mental  health 
associates  to  create  better  mental  health 
conditions  will  be  presented  in  pro- 
grams of  the  various  sponsoring  organi- 
zations. Emphasis  Avill  be  laid  upon 
the  needed  facilities  to  adequately  deal 
with  the  problem  of  mental  illness  in 
the  state. 

Dr.  W.  Carson  Ryan,  Chapel  Hill,  is 
president  of  the  North  Carolina  Mental 
Hygiene  Society  and  Ethel  Speas  is 
Executive  Secretary.  A  small  steering 
committee  Avith  some  fifty  county  lead- 
ers are  cooperating  in  the  plans  for 
Mental  Health  Week. 

Cooperating  state-Avide  organizations 
include :  Hospitals  Board  of  Control, 
Board  of  Public  Welfare,  Board  of 
Health,  Department  of  Public  Instruc- 
tion, Eugenics  Board,  Congress  of  Par- 
ents and  Teachers,  Home  Demonstra- 
tion Dept.,  Alcoholic  Rehabilitation 
Program,  Council  of  Churches,  Local 
Mental  Hygiene  Societies,  N.  C.  Medi- 
cal Society,  Conference  for  Social  SerA'- 
ice,  and  others. 

You  are  urged  to  contact  your  county 
leader  or  the  North  Carolina  Mental 
Hygiene  Society,  Box  2599.  Raleigh, 
and  offer  your  assistance  in  this  worth- 
while cause. 
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Pittsburgh.  From  1943  to  1945  she  was 
a  member  of  the  Army  IN'iirse  Corps, 
serving  a  year  overseas. 

She  has  served  as  chairman  of  the 
Pennsylvania  State  League  for  JN^urs- 
ing  Bylaws  Committee,  is  a  member  of 
ANA,  the  National  League  for  JNTurs- 
ing,  the  American  Association  of  Uni- 
versity Professors;  and  Sigma  Theta 
Tan,  national  honorary  nursing  society. 


^ 


NEW  DEAN  OF  NURSING 
AT  DUKE 

Miss  Ann  Jacobansky  has  been 
named  dean  of  the  Duke  School  of 
J^ursing,  succeeding  Florence  K.  Wil- 
son, who  resigned  last  November. 

A  native  of  Pennsylvania,  Miss  Jac- 
obansky was  formerly  director  of  under- 
graduate nursing  instruction  at  Duke. 

"Miss  Jacobansky  has  been  a  real 
asset  to  the  Nursing  School  staff,  since 
coming  here,  and  we  know  she  will  be 
an  excellent  dean.  Medical  School  and 
hospital  personnel  have  expressed  their 
enthusiastic  support  of  her  appoint- 
ment," Dean  W.  C.  Davison  of  the  Duke 
Medical  School,'  commented. 

Before  coming  to  Duke,  Miss  Jacob- 
ansky served  five  years  as  clinical  in- 
structor and  educational  director  at 
the  Presbyterian  Hospital  School  of 
Nursing,  Pittsburgh.  She  joined  the 
Duke  staff  in  1953. 

She  received  her  diploma  in  nursing 
at  the  Shadyside  Hospital  School  of 
Nursing,  Pittsburgh,  aud  the  B.S.  and 
Ed.M.    degrees    at    the    Unive-rsitv    of 


IN  HOT  SPRINGS, 
ARKANSAS,  SOUTHERN 
DIVISION  CONVENTION 

The  Fourteenth  Biennial  Convention 
of  the  Southern  Division  of  ANA  will 
be  held  at  Hotel  Arlington,  Hot 
Springs,  Arkansas,  June  14-15-16, 
1955. 

Dr.  Elizabeth  L.  Kemble,  president 
of  the  Southern  Division  and  Dean, 
University  of  North  Carolina  School  of 
Nursing,  has  announced  that  the  theme 
of  the  1955  convention  will  be  "Co- 
operative Action." 

Miss  Maryella  Clayton  of  Arkansas, 
Convention  Program  Chairman,  has 
announced  that  Miss  Agnes  Ohlson, 
President,  American  Nurses'  Associ- 
atioii,  Miss  Julia  Miller,  Dean,  Univer- 
sity of  Arkansas  School  of  Nursing, 
and  the  president  of  the  University  of 
Arkansas  have  been  invited  to  partici- 
pate in  the  program  sessions. 

The  Southern  Division  which  was 
organized  in  Louisville,  Kentucky,  in 
1928,  was  originally  composed  of  12 
southern  states :  Alabama,  Florida, 
Georgia,  Kentucky,  Louisiana,  Missis- 
sippi, North  Carolina,  South  Carolina, 
Tennessee,  Texas  and  Virginia.  In 
1933  Arkansas  joined  the  regional  or- 
ganization. In  recent  years,  however, 
three  state  nurses  associations  (Florida, 
Louisiana,  Alabama)  have  withdrawn 
principally  because  their  members  no 
longer  thought  they  had  nursing  prob- 
lems which  were  peculiar  to  the  region. 

The  forthcoming  convention  of  the 
Southern  Division  may  be  the  "cmcial 
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hour"  for  this  twenty-nine  year  old 
regional  association.  In  a  recent  com- 
niiinication  to  presidents  and  executive 
secretaries  of  state  nurses'  association 
noAV  comprising  the  Southern  Division, 
President  Kemble  pointed  out  the  im- 
portance of  regional  organization  with 
particular  respect  (1)  to  nursing  re- 
search, (2)  to  educational  measures 
that  may  affect  nursing  and  (3)  to 
mental  health. 

In  vieAV  of  the  existing  circumstances, 
Dr.  Kemble  requested  that  nurses  of  the 
South  consider  three  possible  actions 
which  could  be  taken  during  the  Hot 
Springs  Convention:  (1)  Vote  to  con- 
tinue the  Southern  Division  without 
change;  (2)  Reorganize  as  suggested 
in  the  proposed  revisions  or  by  any 
modification  of  the  Bylaws  which  the 
members  may  desire;  and  (3)  Dissolve 
the  Southern  Division  according  to  ad- 
vice from  legal  counsel. 

Whatever  may  be  decided  about  the 
future  of  the  Southern  Division,  the 
meeting  in  the  world  famous  spa  of  Hot 
Springs  promises  to  be  a  memorable 
affair.  We  may  even  decide  to  take  the 
wonderful  hot  baths  for  which  people 
from  everywhere  in  the  world  travel  to 
this  lovely  spot.-  The  famous  spring 
water  is  piped  to  the  .Vrlington  Hotel. 

Make  your  plans  now  for  a  trip  to 
Hot  Springs.  The  time  is  June  14-15- 
16. 

PSYCHIATRIC  NURSING 
SURVEY  BEING  PLANNED 

A  highly  progressive  step  is  being- 
planned  for  JSTorth  Carolina — a  scien- 
tific survey  of  psychiatric  nursing  in 
our  institutions. 

If  all  goes  well,  the  four-months  sur- 
vey will  be  made  possible  by  a  research 
grant  from  the  American  Nurses'  As- 
sociation. 

The  general  task  of  the  survey  team 
would  be  to  observe  actual  functions  in 
the  area  of  psychiatric  nursing,  and  to 


discover  unmet  patient  needs  in  this 
area. 

Comprising  the  team  would  be  a 
resident  in  psychiatry,  a  psychiatric 
nurse,  a  sociologist,  and  a  psychiatric 
attendant.  The  group  would  visit  the 
two  university  hospitals,  four  State 
hospitals,  two  VA  hospitals,  and  a  pri- 
vate hospital.  The  home  base  of  the 
surveying  group  will  be  Chapel  Hill, 
in  the  UNC  Institute  for  Research  in 
Social  Science. 

The  hoped-for  goals  of  the  survey 
would  be :  more  adequate  knowledge  of 
the  existing  patterns  of  iDsychiatric 
nursing  to  include  duties,  relationships 
with  other  categories  of  personnel, 
training  needs,  and  problems  of  func- 
tions and  operations. 

PERTINENT  LEGISLATION 

Members  of  the  84th  Congress  appear 
to  be  very  health-minded,  if  the  volume 
of  health  legislation  introduced  is  any 
measure.  As  a  result  of  the  President's 
Health  Message,  two  identical  omnibus 
health  bills  have  been  introduced  in  the 
House,  and  one  in  the  Senate.  (H.  R. 
345S;  S.  886) 

Of  particular  interest  to  nurses  is 
Point  lY  in  the  omnibus  bill :  "Gradu- 
ate training  of  professional  nurses  and 
professional  public  health  personnel." 
Provisions  under  this  title  include 
scholarships  for  nurses  for  preparation 
beyond  the  basic  program,  in  teaching, 
su])ervision,  and  administration.  In 
addition,  there  are  provisions  for  train- 
eeships  for  all  categories  of  public 
health  workers,  including  nurses. 

Point  III  of  the  omnibus  bill  calls 
for  extension  and  improvement  of  prac- 
tical nurse  education  under  the  Voca- 
tional Education  Division  of  the  H.  S. 
Othce  of  Education. 

Testimony  on  Titles  III  and  IV  is 
being  prepared  in  accordance  with  the 
platform  and  program  of  the  American 
jSTurses'  Association  and  in  light  of  the 
Xational  League  for  Xursing  statement 
on  priorities  in  need  for  public  funds 
for  nursino-  education. 
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District  One 

Mrs.  Katherine  Craig,  WNC  Sanatorium,  Black  Mountain,  President 
Mrs.   Barbara  Rickman,   VA  Hospital,   Oteen,   Secretary 
Ruby  Reister,  79  Buchanan  Avenue,  Asheville,  Treasurer 

District  Two 

Mrs.  lone  Bain,  Granite  Falls,  President 

Grace  Rogers,  Rutherford  Hospital,  Rutherfordton,  Secretary 

Mrs.  Barbara  A.  Kincaid,  201  Abernathy  Street,  Lenoir,  Treasurer 

District  Three 

Mrs.  Pauline  C.  Ashley,  City  Hospital,  Winston-Salem,   President 

Mrs.  Gladys  Poindexter,  1131  Jefferson  Avenue,  Winston-Salem,  Secretary 

Mrs.  Dorothy  J.  Chesire,  20  3  3  Beach  Street,  Winston-Salem,  Treasurer 

District  (Pour 

Mrs.  Nelle  S.  Rhodes,  403  Front  Street,  Statesville,  President 
Peggy  Reavis,  Davis  Hospital,   Statesville,   Secretary 
Maxine  Wike,  Davis  Hospital,  Statesville,  Treasurer 

District  Five 

Mrs.  Edna  S.  Petty,  Box  1010,  Gastonia,  President 

Mrs.  Lena  Nash  Johnson,  2101  Vail  Avenue,  Charlotte,  Secretary 

Mrs.  Bessie  Rogers  Snoddy,  2318  Overhill  Road,  Charlotte,  Treasurer 
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District  Six 

Mrs.  Johnette  P.  Whitley,  Box  128,  Kannapolis,  President 

A.  Pauline  Pruitt,  9  7  North  Union  Street,  Concord,  Secretary 

Mrs.  Mary  Louise  Merritt,  Rowan  County  Health  Department,  Salisbury,  Treas. 

District  Seven 

Mrs.  Classie  D.  Eggleston,  40  6  Bridge  Street,  Leaksville,  President 
Mrs.  Jesse  R.  Grogan,  225  College  Street,  Leaksville,  Secretary 
Mrs.  Jane  G.  Reynolds,  Box  334,  Leaksville,  Treasurer 

District  Eight 

Lake  Allen,  Route  6,  Box  516,  Greensboro,  President 

Mrs.  Polly  C.  Tillman,   3201   Immanuel  Road,  Greensboro,   Secretary 

Deoma  Farrington,  1012  North  Elm  Street,  Greensboro,  Treasurer 

District  Nine 

Mrs.  Ann  C.  Shelton,  815  East  Farriss  Avenue,  High  Point,  President 

Maude  Barger,  Memorial  Hosital,  Lexington,   Secretary 

Mrs.  Mary  Ida  G.  Sykes,  320  Quaker  Lane,  High  Point,  Treasurer 

District  Ten 

Mrs.  Alluwee  J.  Harrison,  612  Virginia  Avenue,  Burlington,  President 
Mrs.  Estelle  J.  Thompson,  132  3  Rainey  Street,  Burlington,  Secretary 
Mrs.  Etta  C.  Horner,  709  Texas  Avenue,  Burlington,  Treasurer 
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Disti'ict  Eleven 

Sadie  Wheless,  VA  Hospital,  Durham,  President 
Helen  Plyler,  Duke  Hospital,  Durham,  Secretary 
Mr.  Howard  Williams,  VA  Hispital,  Durham,  Treasurer- 
District  Twelve 

Mrs.  Juanita  Karres,  Lee  County  Hospital,  Saniord,  President 
Mrs.  Ann  F.  Lore,  Lee  County  Hospital,  Sanford,  Secretary 
Mrs.  Violet  McGill,  Lakeview,  Treasurer 

District  Thirteen 

Mrs.  Ruth  Webster  Smith,  20  8  Plainview  Avenue,  Raleigh,  President 

Louise  Stancil,  S35-B  Daniels  Street,  Raleigh,  Secretary 

Mrs.  Mozelle  P.  Williams,  1209  Clifton  Street,  Raleigh,  Treasurer 

District  Foui'teen 

Mrs.  Ada  Poole,  P.  O.  Box  2  5  3,  Roseboro,  President 

Anne  Katherine  S.  Bland,  VA  Hospital,  Fayetteville,  Secretary 

Mrs.  Ila  Parrish  Usher,  80  7  Arsenal  Avenue,  Fayetteville,  Treasurer 

District  OPifteen 

Mrs.  Martha  B.  Durham,  Box  212,  Clarkton,  President 

Mrs.   Gladysteen  Pait,  Route  1,   Box  2  00,  Bladenboro,   Secretary 

Mrs.  Elizabeth  Mitchell,   107  Church  Street,  Fairmont,  Treasurer 

District  Sixteen 

Mrs.  Sally  Jordan,  Route  2,  Box  9  6,  Clarkton,  President 

Mattie  A.  Fowler,   Columbus  County  Hospital,   Whiteville,   Secretary 

Mrs.  Leah  Fisher,  North  Franklin  Street,  Whiteville,  Treasurer 

Disti'ict  Seventeen 

Mrs.  Margaret  N.  Nixon,  55  East  13th  Street,  Roanoke  Rapids,  President 
Mrs.  Mabel  Alston,  East  Eighth  Street,  Weldon,   Secretary 
Clara  L.  Oakley,  217  Jackson  Street,  Roanoke  Rapids,  Treasurer 

District  Eighteen 

Mrs.  Evelyn  B.  Mauro,  1001  Evergreen  Avenue,  Goldsboro,  President 

Mrs.  Nell  Rose  Teachey,  State  Hospital,  Goldsboro,  Secretary 

Mrs.  Onnie  W.  Whitley,  Carolina  General  Hospital,  Wilson,  Treasurer 

District  Nineteen 

Mrs.  Irene  P.  Granger,  110  6  Bartlett  Avenue,  Elizabeth  City,  President 

Mrs.  Rose  H.  Pugh,  Box  6  8,  Camden,  Secretary 

Mrs.  Virginia  Edwards,  209  East  Broad  Street,  Elizabeth  City,  Treasurer 

District  Twenty 

Mrs.  Mary  Ruth  Griffin,  344  Eastern  Avenue,  Rocky  Mount,  President 
Mrs.  Ethel  D.  Hill,  1024  Long  Street,  Rocky  Mount,  Secretary 
Mrs.  Edith  D.  Fleming,  3  30  Nash  Street,  Rocky  Mount,  Treasurer 

District  Twenty-one 

Mrs.  Dorothy  P.  Ipock,  Box  9  8,  Beaufort,  President 

Mrs.  Louise  Morgan,  20  5  North  Ninth  Street,  Morehead  City,  Secretary 

Polly  Moore,  Morehead  City  Hospital,  Morehead  City,  Treasurer 

District  Twenty-two 

Mrs.  Thelma  C.  Beia,  1241/2  Forest  Hill  Drive,  Wilmington,  President 
Mrs.  Mabel  K.  Martin,  507  Orange  Street,  Wilmington,  Secretaiy 
Mrs.  Lucille  G.  Patrick,   109   Colonial  Circle,  Wilmington,  Treasurer 

District  Twenty-tliree 

Ronda  Stimpson,  Box  442,  Sylva,  President 
Mrs.  Eudora  Gunn,  Bryson  City,  Secretary 
Helen  Ghormley,  Robbinsville,  Treasurer 

District  Twenty-fonr 

Mrs.  Worda  B.  Parker,  Roanoke-Chowan  Hospital,  Ahoskie,  President 

Viola  Parker,  Ahoskie,  Secretary 

Mrs.   Jennie  S.  Fuller,  McGlobin   Street,  Ahoskie,  Treasurer 

District  Twenty-five 

Mrs.   Gwyn  Warren,   519   B.   Street,  North  Wilkesboro,  President 
Mrs.  Pansy  Carson,  Box  412,  North  Wilkesboro,  Secretary 
Mrs.   Ruth  Carter  Horton,  North  Wilkesboro,  Treasurer 
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Committee^ 


NORTH  CAROLINA  STATE  NURSES'  ASSOCIATION— 1955 

STANDING  COMMITTEES 

Constitution  and  Bylaws 

Chairman — Elizabeth  F.  Long,  R.N.,  Roxboro 

Sadye  T.  Whitley,  R.  N.,  9  Veterans  Drive,  Asheville 
Bettie  R.  Raise,  R.N.,   1915  Club  Boulevard,  Durham 

rinance  ^ 

Chairman — Mrs.  Eva  W.  Warren,  R.N.,   1204  Sixth  Street,  Durham 

Mrs.  Dorothy  J.  Cheshire,  R.N.,  20  33  Beach  Street,  Winston-Salem 
Mrs.  Nan  B.   Cummings,   R.N.,  Route   3,  Box   280,  Asheboro 

Xiegislation 

Chairman — Mrs.  Margaret  B.  Dolan,  R.N..  108  Hamilton  Road,  Chapel  Hill 
Mrs.  W.  F.  Raulston,  R.N.,  Route  2,  Greensboro 
Mrs.  A.  H.  Thompson,  R.N.,  525  Chester  Street,  Rocky  Mount 
Mrs.  Beverly  W.  Knight,  R.N.,  Teachers'  College,  Winston-Salem 
Dorothy  Boone,  R.N.,  State  Board  of  Health,  Raleigh 
Louise  Taylor,   R.N.,  Gaston  Memorial  Hospital,  Gastonia 

Nominations 

Chairman — Mary  Belle  May,  R.N.,   Presbyterian  Hospital,   Charlotte 

Mrs.  Bernadine  Arey  Clark,  R.N.,  2201  Woodrow  Street.  Durham 
Mrs.  Mary  E.  Finley,   R.N.,   11   Brown   Drive,   Concord 
Eula  E.  Rackley,  R.N.,  Robeson  County  Memorial  Hospital,  Lumberton 
Mrs.  Jane  H.  Arnold,  R.N.,  140  8  North  College  Street,  Kinston 

Promotion  of  Pi'ogiani,  Public  Relations  and  Membership 

Chairman — Mrs.  Edna  S.  Petty,  R.N.,  Gaston  Memorial  Hospital,  Gastonia 
Mrs.  Marie  B.  Noell,  R.N.,  Box  10 8 S,   Raleigh 
Mrs.  Willetta  S.  Jones,  R.N.,  Agricultural  &  Technical  College, 

Greensboro 
Mrs.  Mary  K.  Kneedler,  R.N.,   1314  Banbury  Road,   Raleigh 
Mrs.  Anna  D.  Roberson,  R.N.,  1001  West  Gold  Street,  Wilson 
Mrs.  Katherine  W.  Craig,  R.N.,  W.N.C.  Sanatorium,  Black  Mountain. 
Ethel  Faye  Burton,  R.N.,  1400  Scott  Avenue,  Charlotte 
Mrs.  Ruth  F.  Peters,  R.N.,  VA  Hospital,  Fayetteville 
Frances  Bethune,  R.N.,  Route  4.  Box  55  5%.  Charlotte 
Lelia   Clark,   R.N.,   Duke  Hospital,   Durham 

Caroline  Singletary,  R.N.,  Box  5103,  Ardmore  Station,  Winston-Salem 
Mrs.  Nan  B.  Cummings,  R.N.,  Route  3,  Box  2  80,  Asheboro 
Mrs.  Esther  T.  Burke,  R.N.,  P.  O.   Box  80  3,   Goldston 

Service  Fund 

Cliairman — Annie  H.  Robinson,  R.N.,  Gaston  County  Health  Department,  Gastonia 
Mrs.  Edith  P.  Brocker,  R.N.,   16  Rogerson  Drive,  Chapel  Hill 
Dorothy  W.  Robinson,  R.N.,  Presbyterian  Hospital,  Charlotte 

SPECIAL  COMMITTEES 

Hejulqiiarters'  Biiildina; 

Chairman — Mrs.  Marie  B.  Noell,  R.N.,  Box  1088,  Raleigh 

Flora  Wakefield,  R.N.,  Wake  County  Health  Department,  Raleigh 

Mrs.  Eva  W.  Warren,  R.N.,  1204  Sixth  Street,  Durham 

Mrs.  Margaret  B.  Dolan,  R.N.,  108  Hamilton  Road,  Chapel  Hill 

Lelia  R.  Clark,  R.N.,  Duke  Hospital,  Durham 

Josephine  Kerr,  R.N.,  1130  Buchanan  Street,  Charlotte 
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Mary  Lewis  Wyche  Loan  Fund 

Chairman — Mrs.  Theresa  Magruder,  R.N.,  Route  4,  Box  231.  Dunn 
Josephine  Kerr,  R.N.,  1130  Buchanan  Street,  Charlotte 
Mrs.  Evelyn  D.  Mauro,  R.N.,  1001  Evergreen  Avenue,  Goldsboro 

Meinoi'ial  to  Mrs.  Louise  P.  East 

Chairman — Julia  Fisher.   R.N.,   Pitt  County  Health   Department,   Greenville 

Annie  H.  Robinson,  R.N.,  Gaston  County  Health  Department,  Gastonia 
Mrs.  Theresa  Magruder,  R.N.,  Route  4,  Box  231,  Dunn 
Mrs.  Nan  B.  Cummings  R.N.,  Route   3,   Box  2  80,  Ash«boro 

Xursing  in  Medical  Care  Plans 

Chairman — Caroline  Singletary,  R.N.,  Box  5103,  Ardmore  Station,  Winston-Salem 
Mrs.  Adele  B.  Butts,  R.N.,  12  8  Nelson  Street,  Durham 
Mary  V.  Cheek,  R.N.,  North  Carolina  Memorial  Hospital,  Chapel  Hill 

Nursing  in  jVational  Defense 

Chairman — Mrs.  Mary  Watts  Dunn,  R.N.,  Watts  Hospital,  Durham 
Alma  Kermon,  R.N.,  17  South  Boylan  Avenue,  Raleigh 
Hildred  Harrison,  R.N.,  Route  3,  Box  364,  New  Bern 
Mrs.  Fannie  N.  Slade,  R.N.,  7  Cleveland  Avenue,  Biltmore 
Ruth  Beery,  R.N.,  VA  Hospital,  Fayetteville 
Mrs.  Lucille  Z.  Williams,  R.N.,   Lincoln  Hospital,  Durham 

l*iofessional  Counseling  and  Placement 

(Committee  of  Board  to  Consider  Problem  Records) 

Chairman — Amy  L.  Fisher,  R.N.,  Box  458,  Mount  Pleasant 
Lelia  R.  Clark,  R.N.,  Duke  Hospital,  Durham 
Mrs.  Esther  T.  Burke,  R.N.,  P.  O.  Box  803,  Goldston 

Professional  Counseling  and  Placement 

Chairman — Ruth  Dalrymple,  R.N.,  School  of  Nursing,  UNC,  Chapel  Hill 
Mrs.  Rebecca  B.  Hobgood,  R.N.,  717  Grove  Street,  Wilson 
Jean  Williams,  R.N.,  State  Board  of  Health,  Raleigh 
Frances  Jeffers,  Duke  Medical  School.  Durham 
Jane  Hall,  422  North  Blount  Street,  Raleigh 
Ella  Stephens  Barrett,  Boylan  Apartments,  Raleigh 
Mr.  George  T.  Lawver,  Alamance  County  Hospital,  Burlingtoa 

Red  Ci'oss  j 

Chairman — Lake  Allen,  R.N.,  Route  6,  Box  516,  Greensboro 

Mrs.  Katherine  W.  Lawson,  R.N.,  Box  2  04,  Roxboro 
Mrs.  Marjorie  C.  Gray,  R.N.,   501  Keswick  Avenue.  Charlotte- 
Registry 

Chairman — Dorothy  M.  Wilkinson,  R.N.,  2114  Myrtle  Drive,  Durham 
Lillian  George,  R.N.,  507  North  Fifth  Street,  Wilmington 
Mrs.  Eva  T.  Trulove,  R.N.,  700  Chestnut  Street,  Greensboro 

SPECLIL  REPRESENTATIVES  OP  THE  ASSOCL^TION 

Advisory  Conimittee  on  Educational  TV,  UNC  School  of  Nursing 

Mrs.  Margaret  B.  Dolan,  R.N.,  108  Hamilton  Road,  Chapel  Hill 
Dorothy  Wilkinson,  R.N.,  2114  Myrtle  Drive,  Durham 

Noi'th  Carolina  Medical  Care  Commission  [ 

Flora  Wakefield,  R.N.,  Wake  County  Health  Department,  Raleigh 
(Appointed  by  Governor  19  54-19  58) 

State  Legislative  Council 

Mrs.  Edith  P.  Brocker,  R.N.,  16  Rogerson  Drive,  Chapel  Hill 
Mrs.  Margaret  B.  Dolan,  R.N.,  108  Hamilton  Road,  Chapel  Hill 
Josephine  Kerr,  R.N.,  1130  Buchanan  Street,  Charlotte 
Flora  Wakefield,  R.N.,  Wake  County  Health  Department,  Raleigh 
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PLACEMENT 
SERVICE 


THE  COUNSELOR  SPEAKS 
....  to  Employers  of  Nurses 

Have  you  listed  unfilled  nursing  po- 
sitions in  your  institution  with  PC&PS 
■of  the  North  Carolina  State  Nurses' 
Association?  If  so,  has  it  occurred  to 
you  to  keep  PC&PS  informed  as  to  the 
status  of  these  jobs?  Your  answers  to 
the  questions  can  determine  to  a  great 
extent  hoAv  efficiently  this  Service  can 
help  you  in  securing  qualified  nurse 
personnel. 

Perhaps  you  are  one  of  those  em- 
ployers who  hesitates  to  file  job  de- 
scriptions of  available  positions  all 
hecause  you  once  filed  a  job  description 
for  a  position  which  PC&PS  could  not 
£11.  But  remember  this  Service  is  vol- 
untary on  the  part  of  both  the  employer 
and  the  nurse.  This  means  that  either 
of  them  may  use  it  according  to  his  or 
her  wishes. 

Also,  may  I  remind  you  that  each 
PC&PS  applicant  has  on  file  a  bio- 
graphy which  is  a  cumulative,  confi- 
dential compilation  of  her  education 
and  professional  experiences  readily 
available  to  the  employer  at  the  nurse's 
■request.  In  fact,  one  employer  recently 
vprote  the  Counselor  saying : 

"May  I  commend  and  thank  you  for 
this  valuable  information  service  on 
nurses  in  our  state.  Being  both  im- 
partial and  confidential,  it  is  of  value 
in  helping  us  to  appraise  the  useful- 
ness of  a  nurse." 

Qualified  nurses  are  always  more  in- 
terested in  jobs  when  a  job  description 
is  available,  clearly  defining  or  describ- 
ing the  organization,  duties  and  respon- 
sibilities, personnel  policies  and 
qualifications. 

(Continued  on  page  21) 


A  LOOK  AT  JOBS 

Take  a  look  at  some  of  the  job  op- 
portunities that  PC&PS  has  to  offer. 
The  following  are  among  the  many 
positions  listed  with  PC&PS  of  the 
North  Carolina  State  Nurses'  Asso- 
ciation : 

•  College  Infirmary  Supervisor 

A  supervisor  is  being  sought  for  a 
50-bed  college  infirmaiy  in  Eastern 
North  Carolina.  Duties  and  responsi- 
bilities include  supervision  of  adminis- 
trative and  housekeeping  services  and 
supervision  and  assisting  with  the  nurs- 
ing care.  B.S.  degree  with  public  health 
experience  preferred,  but  an  R.N.  with 
at  least  one  or  two  years'  experience 
will  be  considered.  Salary  $3,456  an- 
nually. 

•  Camp  Nurse 

If  you  wish  to  enjoy  an  expense-free 
summer  with  full  maintenance  and 
salary,  how  about  investigating  posi- 
tions available  in  Girl  Scout  Camps 
from  New  England  woods  to  the  Cali- 
fornia mountains?  Salaries  are  deter- 
mined by  the  individual's  experience, 
qualifications  and  training.  Depending 
on  length  of  camping  season  and  lo- 
cation of  camp,  incidentals — laundry 
and  traveling  expenses — may  be  in- 
cluded. Qualifications  consist  of  current 
registration,  enthusiasm,  adaptability, 
patience,  maturity,  good  judgment,  in- 
terest in  children  and  sympathy  with 
the  aims  and  philosophy  of  girl  scout- 
ing. An  excellent  opportunity  to  pursue 
hobbies  and  develop  new  interests. 

•  Pediatric  Supervisor  and  Instructor 
A   350-bed   general   hospital    in   the 

Piedmont    area    of   the    state   needs    a 
(Continued  on  page  22) 
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MUCH  INTEREST 
IN  1955  INSTITUTES 

Despite  the  interference  of  bad 
weather,  155  nurses  attended  the  NC- 
SNA  institutes  for  officers  of  district 
nurses'  associations  in  January  and 
February. 

"There  were  many  new  faces,  there 
Avas  much  interest  and  free  partici- 
pation. We  learned  from  them  how  we 
can  serve  them  better,"  Marie  B.  N'oell, 
NCSNA  executive  secretary,  com- 
mented. « 

The  program  was  packed,  but  no  one 
seemed  in  a  hurry  to  get  home,  and 
some  of  the  sessions  Avent  on  past  sched- 
uled closing  time. 

On  the  1955  agenda  were :  Greetings 
from  President  Edith  Brocker;  pur- 
poses of  the  institutes,  by  Marie  B. 
I^oell;  projects  in  program  of  Avork  of 
the  State  Association;  Professional 
Counseling  and  Placement  Service,  by 
Helen  Peeler ;  Economic  Security  Pro- 
gram; Improving  !N^ursing  Service,  by 
Miss  Peeler;  Nursing  in  National  De- 
fense, Mrs.  JSToell;  Research,  Miss 
Peeler ;  Suggestions  for  District  Pro- 
jects and  Programs;  constitution  and 
bylaws ;  Service  Fund ;  procedure  for 
making  suggestions  to  State  Committee 
on  Nominations ;  review  of  Manual  for 
District   Officers;    and    Trends   of   the 


Times  Which  Are  Changing  the  Role 
of  Nurses. 

The  largest  number,  37,  attoided  the 
Sanford  Institute;  others  Avere  Wil- 
mington, 25;  Kinston,  20;  Roanoke 
Rapids,  14;  Lenoir,  28;  Concord,  31. 

The  groups  discussed  a  resolution 
faA'oring  enactment  of  legislation  for 
Nursing  Education  which  has  been 
pending  since  1949. 

OPERATION  "TRIAL  BALLOON'^ 

Why  don't  more  nurses  become  mem- 
bers of  ANA  ? 

To  find  out,  and  to  gather  inform- 
ation Avliich  Avould  be  helpful  as  a  guide 
in  1955  membership  planning,  ANA 
conducted  an  informal  poll  through  35 
State  Nurses'  Associations  including 
NCSNA.  A  total  of  1,252  persons  par- 
ticipated. 

The  method  employed  was  for  ANA 
members  to  intervicAv  non-members, 
asking  AAdiA^  these  nurses  had  not  joined 
ANA. 

There  Avere  a  variety  of  reasons  for 
not  affiliating.  Findings  were  inconclus- 
ive, but  a  substantial  number  admitted : 
"I  just  neglected  to  join." 

The  one  vital  fact  emerging  from  all 
the  statistics :  Face-to-face  recruitment 
of  members  is  the  best  way.  Nothing- 
takes  the  place  of  personal  invitation 
and  friendly  welcome. 
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The  Counselor  Speaks 

(Continued  from  page  19) 

FILE  YOUR  JOB  DESCRIP- 
TIONS WITH  PC&PS— ANOTHER 
SOURCE  OF  NURSE  SUPPLY. 

to  R.  N.'s 

Are  you  seeking  a  new  job  in  the 
near  future?  "Why  not  apply  to  the 
PC&PS  of  the  NCSNA?  Through  this 
Service  you  can  secure  information  re- 
garding jobs  not  only  in  North  Carolina 
but  throughout  the  country  and  in  some 
foreign  countries. 

It  is  true  that  today  the  nurse  can 
secure  most  any  job  of  her  choice  with- 
out special  assistance.  By  contacting 
PC&PS  you  may  secure  additional  and 
more  complete  information  about 
available  jobs.  Thus,  you  are  able  to 
accept  the  job  which  asures  you  the 
greatest  satisfaction  and  in  which  you 
can  do  vour  best  work.  Contacting  your 


state  Counselor  does  not  obligate  you 
to  accept  any  position  referred  to  you 
unles  you  think  you  have  found  the 
"right 'job". 

Job  referrals  are  much  more  bene- 
ficial and  meaningful  to  all  concerned 
when  you  have  your  professional  record 
on  file  with  PC&PS  in  advance.  Your 
record  is  a  permanent,  confidential, 
up-to-date  record  of  your  education  and 
professional  experiences.  Your  record 
is  a  valuable  document.  It  is  always  in 
readiness  to  be  sent  to  an  employer  of 
nurses  for  consideration  for  employ- 
ment and  prevents  any  delay  in  secur- 
ing references  when  needed.  This  is  a 
dignified  approach  in  seeking  a  posi- 
tion and  your  confidential  biography 
gives  professional  status  to  your  appli- 
cation. 

Remember  employers  of  nurses  are 
continually  contacting  PC&PS  for  ap- 
plicants for  available  positions  in  their 
institutions. 


FREE   For  30  Days  Only 

to  Members  of  the 
North  Carolina  State  Nurses'  Association 


If  you  do  not  already  have  a  personal  subscription  to  the  American 
Journal  of  Nursing,  we  invite  the  opportunity  to  prove  to  you, 
starting  at  once,  the  particular  advantages  of  receiving  every 
one  of  the  next  12  issues. 

In  special  appreciation  of  this  introductory  subscription,  we 
will  include,  FREE,  a  copy  of  "1955  Roundup  of  Advances  in 
Nursing",  a  new  SS  page  portfolio  containing  26  original  illustrated 
reports,  63  summaries  of  new  developments  in  drugs  and  medications  and  61  miique 
nurse-devised  innovations,  selected  by  Journal  editors  for  their  practical  value  to 
nurses  who  wish  to  keep  up  with  the  most  recent  advances  in  nursing  care. 

This  offer  is  restricted  to  neiv  subscribers  only  who  till  in  and  return  this  coupon 
within  30  days. 


To  Tal-e 
Advantage  of 

This 

Special  Oifer 

Fill  in  and 

Return  This 

Coupon 

Today 


1955 


American  Journal  of  Nursing 
I      Two  Park  Avenue,  New  York  16,  N.  Y. 
I  Enroll  me  as  a  Journal  subscriber  for  one  year,  starting  immedi- 

I  ately,  and  include  the  free  copy  of  the  SS-page  "1955  Roundup  of 
I  Advances  in  Nursing"  offered  in  your  announcement  In  TAR  HEEL 
'      NURSE.    I  will  pay  $4.00  on  receipt  of  your  bill  (two  years  $6.50). 

1      Name    

I      Address     

I      City  Zone  — . 

Branch  of  Nursing  and  Position  


State 
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A  Look  At  Jobs 

(Continued  from  page  19) 

pediatric  supervisor  and  instructor. 
Duties  and  responsibilities  are  two-fold 
— administration  of  the  unit  (40-bed 
capacity)  and  teaching  formal  and 
ward  classes  in  pediatric  nursing  2-4 
hours  per  week.  B.S.  degree  preferred 
but  a  post  graduate  course  in  pedia- 
trics with  experience  as  a  general  duty 
and  assistant  head  nurse  will  be  accept- 
able. Salary  $276  per  month;  8-hour 
■day;  44-hour  week;  work  alternate 
week  ends. 

O   Puhlic  Health  Nursing  in  Alaska 

All  nurses  employed  by  the  Depart- 
ment of  Health  must  have  completed  a 
program  of  study  preparing  them  for 
first  level  public  level  public  health 
nursing.  Occasional  openings  for  asso- 
ciate public  health  nurses — nurses  who 
have  completed  the  required  academic 
work  but  who  have  had  no  generalized 
experience  under  supervision.  Such 
nurses  are  assigned  to  the  larger  centers 
where  they  work  under  the  immediate 
iSuperAdsion  of  a  senior  nurse  or  a 
full-time  nursing  supervisor.  Public 
health  nurses,  who  must  have  had  one 
year  of  generalized  experience  under 
supervision  in  addition  to  required  aca- 
demic w^ork^  are  also  assigned  to  the 
larger  centers  and  to  one-nurse  services 
in  communities  of  six  hundred  to  twelve 
hundred  population.  In  addition  to 
XQceting  the  academic  requirements, 
senior  public  health  nurses  must  have 
completed  two  years  of  generalized  ex- 
perience. Senior  nurses  are  also  assigned 
to  itinerant  stations.  Nursing  super- 
vision is  provided  from  the  three 
Regional  Offices  of  the  Health  Depart- 
ment at  Fairbanks,  Anchorage  and 
Juneau.  There  is  full-time  nursing  su- 
pervision in  the  Greater  Anchorage 
Health  Department  which  has  a  full- 
time  health  officer.  JSTew  staff  members 
receive  a  week's  orientation  in  the  Cent- 
ral Office  in  Juneau,  and  spend  several 
days  in  the  Regional  Office.  Beginning 
salary  for  a  senior  public  health  nurse 


$4,980  to  $5,727  and  for  a  public  health 
nurse  $4,800  to  $5,520  annually. 
•   Nurse  Officers — United  States  Puh- 
lic Health  Service 

Competitive  examinations  for  ap- 
pointment of  nurse  officers  to  the  com- 
missioned corps  of  the  U.  S.  Public 
Health  Service  will  be  given  at  central 
points  over  the  country  April  26,  27 
and  28,  1955.  Two  options  are  offered: 
clinical  nursing  including  nursing  edu- 
cation; and  public  health  nursing. 
Nurses  who  pass  the  examination  with 
the  clinical  nursing  option  will  be 
eligible  for  positions  as  staff  nurses, 
head  nurses,  or  supervisors  in  Public 
Health  Service  hospitals  all  over  the 
country,  including  those  of  the  Indian 
Health  Service,  and  in  the  Clinical 
Center  at  Bethesda,  Maryland.  Those 
who  qualify  with  the  public  health 
nursing  option  will  have  opportunities 
for  appointment  at  the  Communicable 
Disease  Center,  Atlanta,  Georgia;  in 
the  Indian  Health  Service ;  in  Alaska 
and  in  several  foreign  countries.  En- 
trance pay  for  the  positions  of  junior 
assistant  nurse  officer  and  assistant 
nurse  officer  ranges  from  $3,789  to 
$5,346.  Nurse  officers  appointed  will 
receive  periodic  pay  increases,  30  days 
of  annual  leave,  sick  leave  as  necessary, 
medical  care,  disability  retirement  pay 
in  case  of  disability,  aiid  retirement  pay 
equal  to  three-fourths  of  their  annual 
basic  pay  at  the  time  they  retire.  Gen- 
eral requirements  for  all  ranks  of  nurse 
officers  are  graduation  from  an  ap- 
jDroved  school  of  nursing,  a  bachelor's 
degree  from  a  recognized  college  or 
university,  and  current  registration  as 
a  graduate  nurse.  Applicants  for  the 
junior  assistant  rank  must  meet  these  * 
requirements.  For  assistant  nurse  of- 
ficer rank,  applicants  must  also  have  at 
least  seven  years  of  professional  train- 
ing and  experience  since  finishing  high 
school. 

Other  positions  are  available  for 
office  nurses,  public  health  nurses  (va- 
cancies in  nine  counties  throughout  the 
state),  OR  nurses,  instructors,  etc. 
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COURSES  IN  SPECIAL  FIELDS 

DEPARTMENT  OF  PUBLIC  HEALTH  NURSING 

SCHOOL  OF  PUBLIC  HEALTH  UNIVERSITY  OF  NORTH  CAROLINA 

CHAPEL   HILL,    NORTH   CAROLINA 

SPECIAL  FIELDS  IN  PUBLIC  HEALTH  NURSING 

Cancer  Control.  July  11-16.  Miss  Nelson,  Monday  through  Friday 

Home  Accident  Prevention.  July  18-23.  lui^trucfors  to  be  (uniouiiced 

Tuberculosis  Control.  July  25-30.  Monday  through  Friday  Mrs.  Cady 

Cardiovascular  Diseases.  August  1-5,  Monday  through  Friday.  Mrs.  Hall 

OFFICERS  OF  INSTRUCTION 

Fdward  G.  McGavrax.  M.D.  M.P.H.  -1  )ean  :  Knii  W.  Hay.  R.N..  B.S..  M.8.— 
Professor  of  Public  Health  Nursing:  Margaret  Blee.  R.N..  B.S..  M.S. — Associ- 
ate I'rofessor  of  Public  Health  Nursing;  Margaret  Dolax.  R.N.,  B.S..  M.A. — 
Associate  Professor  of  Public  Health  Nursing:  Katherine  Nelsox.  K.N..  B.S.. 
M.A. :  Louise  L.  Cady,  R.N.,  B.S.  :  Lydia  Hall.  R'.N..  B.S..  M.A. 

GENERAL   INFORMATION 

ADMISSION  REQUIREMENTS :  For  admission  to  Special  Fields  in 
Public  Health  Nursing,  a  nurse  must  be  a  graduate  of  an  approved  school  of 
nursing  and  also  registei'ed.  Meeting  the  regular  requirements  of  the  University 
will  be  necessary  for  non-nurse  students. 

TI'ITION  RATES  :  The  fee  for  the  entire  course  of  4  weeks  is  .$40.  The 
charge  for  one  week  of  instruction  is  $10. 

Tuition  and  Room  Rent  payable  at  Registration.  Single  room — .$12  a  week. 
Double  room — .$S  per  person  iier  week. 

Registration  :  In  Cobb  Dormitory,  on  the  Sunday  preceding  the  week  the 
subject  is  otfered. 


SPECIAL   FIELDS   APPLICATION 
Date Name  


(Miss  or  Mrs.)      (First)           (Middle)               (Last) 
Address 

In  case  of  emergency,  notify  


(Name)  (Address) 

Name  and  address  of  agency  where  employed 

Check  ixisition  held :  Staff  Nurse  -  Supervisor  Health  Educator  

Other  

I  plan  to  attend  the  weekCs)  of and  to  take  the  following  course (s) 

1.  Cancer  Control  2.  Home  Accident  Prevention  3.  Tuberculosis  


4.  Cardiovascular  Diseases  

If  you  wish  dormitory  room  reservation,  give  inclusive  dates  you  will  want  room  : 

(  Beginning)    (Ending)    

Reserve  single  room  in  dormitory  at  $12  a  week  :  double  room  at  .$8 

per  person  per  week  (We  re.serve  the  right  to  put  2  per  room  if 

registration  is  greater  than  expected.) 

IMl'ORTANT  :  Make  no  payment  in  advance.  Tuition  and  Koom  Rent  are  pay- 
able (//  ■rcgisttrtitioii. 

Return  this  form  to:  Margaret    I'.lee.  Hox  22!l.  Sclioul  of  Pulilic  Heallb,  Chapel 
Hill.  N.  C. 
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MISS  CATHERINE 

FINDLAY  JOINS 

ASSOCIATION  STAFF 

Miss  Catherine  B.  Findlay  lias  been 
appointed  Assistant  Executive  Secre- 
tary of  the  North  Carolina  State 
Nurses'  Association  and  assumed  her 
duties  on  March  15.  She  will  work  pri- 
marily with  the  sections  of  the  ISTC- 
SNA. 

As  the  third  nurse  member  of  the 
Association's  headquarters  staff,  Miss 
Findlay  will  fill  the  position  left  vacant 
last  October  at  which  time  Betty  Long 
resigned. 

Miss  Findlay  is  a  graduate  of  St. 
Luke's  Hospital  School  of  Nursing, 
New  York.  She  received  a  BS  degree 
in  education  from  the  University  of 
Minnesota  with  specialization  in  nurs- 
ing education,  medical  nursing,  and 
Ava rd  administration . 

A  few  months  after  graduation  from 
nursing  school  Miss  Findlay  enrolled 
in  the  Army  Nurse  Corps  where  she 


served  for  approximately  one  and  one- 
half  years.  She  was  assigned  to  the 
Hospital  Ship  Aleda  E.  Lutz  for  almost 
a  year. 

Miss  Findlay  practiced  private  duty 
in  New  York  for  a  short  time  immedi- 
ately after  graduation,  and  for  ad- 
ditional short  periods  in  1946  and  47. 
She  has  had  experience  in  general  duty 
nursing  at  the  University  of  California 
Hospital,  San  Francisco,  California; 
staff  nursing  and  ward  head  nursing  at 
the  University  of  Minnesota  Hospital, 
Minneapolis,  Minnesota ;  polio  nursing 
at  Community  Hospital,  Keene,  New 
Hampshire;  school  nursing  at  Garden 
(Jity,  New  York.  From  March  1952 
until  September  1954  she  was  a  mem- 
ber of  the  faculty  of  the  University  of 
North  Carolina  School  of  Nursing  at 
Chapel  Hill. 

Miss  Findlay  will  assist  the  officers 
of  the  seven  sections  of  the  NCSNA — 
FACT,  General  Duty,  Industrial,  IN- 
SA,  Private  Duty,  Public  Health,  and 
Special  Groups — in  strengthening  the 
organization  of  each  section  and  in 
promoting  the  interest  of  nurses  en- 
gaged in  the  various  areas  represented 
by  the  sections. 

The  new  headquarters  staff  member 
will  assist  in  directing  the  Association's 
program  of  Economic  Security.  Her 
duties  in  the  respect  will  include  work- 
ing with  the  Committee  on  Employ- 
ment Conditions  (elected)  of  the  Pri- 
vate Duty  Section  and  the  sub-units  of 
all  other  sections  to  formulate  or  revise 
state-wide  minimum  standards  of  em- 
ployment for  specified  groups  of  nurses 
engaged  in  certain  types  of  nursing. 

Miss  Findlay  is  a  member  of  the 
American  Nurses'  Association  through 
District  Eleven  of  the  NCSNA,  a 
member  of  the  National  League  for 
Nursing,  and  Sigma  Theta  Tan,  Na- 
tional honorary  Sorority  of  Nursing. 
She  is  an  Episcopalian  and  resides  m 
Chapel  Hill. 
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NEWS  NOTES 

Lieut.  Margaret  A.  Klein,  N^urses 
Corps,  U.  S.  JSTavy,  of  East  Bend,  JN".  C, 
graduate  of  City  Memorial  Hospital, 
Winston-Salem,  has  recently  been 
transferred  from  the  IT.  S.  Naval  LIos- 
pital  at  Camp  Pendleton,  California, 
to  the  IT.  S.  jSTaval  Hospital,  Great 
Lakes,  111. 

A  new  Alumni  Association  of  the 
School  of  Public  Health,  Chapel  Hill, 
has  been  established.  Martha  Choate, 
public  health  nurse  of  Brevard  and 
Atha  Howell,  public  health  nurse  of 
Greensboro  are  serving  on  the  public 
relations  and  publications  committees, 
respectively. 

The  National  League  for  Nursing 
announces  that  L)r.  Margaret  Bridg- 
man  will  continue  to  serve  as  consult- 
ant to  colleges  and  universities  which 
are  establishing  or  revising  programs 
in  nursing  education.  Dr.  Bridgman's 
visits  are  to  be  made  without  charge 
to  the  institutions,  the  service  being 
])art  of  a  new  three-year  grant  to  NLN 
from  the  Rockefeller  Foundation. 


A  research  grant  of  $23,110  has  been 
given  to  the  Georgia  State  Nurses'  As- 
sociation for  a  study  of  functions  of 
the  private  duty  nurse  in  actual  bed- 
side care.  The  grant  is  from  the  ANA, 
and  the  study  will  constitute  the  first  of 
its  type.  The  new  study  Avill  be  an  ex- 
tension of  one  on  private  duty  nurses' 
functions  noAv  being  completed  by  Dr. 
and  Mrs.  Fred  Couey,  educational  con- 
sultants. Much  of  the  work  will  be  done 
with  a  group  of  private  duty  nurses 
selected  from  diiferent  parts  of  the 
state  of  Georgia  in  real  or  simulated 
situations  involving  the  nurses'  rela- 
tions with  the  patient,  doctor,  family 
and  with  other  nursing  personnel.  Since 
May,  1951,  when  the  first  grant  was 
made  under  the  ANA  program  of  re- 
search, more  than  $260,000  has  been 
given  to  18  recipients  in  15  states  for 
studies  of  nursing  functions. 


Lieut,  (jg)  Betty  S.  Hedrick,  Navy 
Nurse  Corps,  U.  S.  Navy,  of  Lexing- 
ton, has  been  transferred  from  the 
Naval  Hospital  at  San  Diego  to  the 
Hospital  Ship,  U.  S.  S.  Haven.  She  is 
a  graduate  of  the  Duke  LTniversity 
School  of  Nursino-. 


Lieut,  (jg)  Barbara  Norris,  Nurse 
Corps,  U.  S.  Navy,  Edgefield,  S.  C,  has 
been  transferred  from  the  II.  S.  Naval 
Station,  IvAvajalein  Island  to  Tripler 
Army  Hospital,  Oaliu,  T.  H.  She  is  a 
graduate  of  Memorial  Mission  Hospital 
School  of  Nursing,  Aslieville. 


Lieut.  Catherine  I.  Cameron,  Nurse 
Corps,  IT.  S.  Navy,  of  Cameron,  gradu- 
ate of  Watts  Hospital,  Durham,  has 
left  the  Naval  Hospital  at  Camp  Le- 
jeune  to  join  the  Naval  Air  Station 
Infirmary  at  Norfolk. 


A  FRIEND  HAS  LEFT  US 

Friends  and  colleagues  of  Miss 
Laura  Blackburn  will  be  saddened 
to  learn  of  her  death  in  South 
Carolina.  Through  her  work  in 
institutes  and  as  lecturer  to  stu- 
dents of  public  health,  she  was 
affectionately  called  "Miss  Laura." 
With  us  she  shared  the  rich  and 
gentle  philosophy  of  her  special 
work  and  love,  midwifery. 

For  her  colleagues,  she  has  left 
an  indelible  memory  of  patience 
and  goodness.  To  her  midwives, 
she  has  left  knoAvledge  and  hope 
for  tomorrow. 

Miss  Laura  was  nurse,  midwife, 
teacher,  philosopher  and  friend. 
She  appeared  on  the  professional 
horizon  like  golden  sunshine.  It 
is  difficult  to  lose  this  shining  per- 
son, for  we  have  warmed  by  her 
inner  glow.  Yet  we  are  better  to 
have  known  and  loved  her. 
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THIRD  N.  C.  GROUP, 
INDIANAPOLIS 

Onr  liuiuhed  and  foity-two  nurses 
from  Xortli  Carolina  and  Virginia 
visited  Eli  Lilly  and  Company  Febru- 
ary 23-25.  Wliile  guests  of  Lilly's  tliey 
inspected  the  Lilly  Eesearcli  Labora- 
tories and  toured  pharmaceutical,  bo- 
logical,  and  antibiotic  production  fa- 
cilities. 

Eight  nurses  with  a  minimum  of  29 
years  of  service  to  the  profession  of 
nursing  are  seated  on  the  first  roAv. 
Their  combined  years  of  service  total 
270  years.  From  left  to  right,  thev  are 
Delia  C.  Phillips,  of  Danville,  Va.,  37 
years;  Marie  Stripling,  of  Ealeigh. 
X.  C,  30  years;  Emily  Pickard,  of 
Durham,  X.  C,  -10  years ;  Elizabetli 
Baldwin,  of  Albemarle,  X.  C,  45  years; 
Ruby  S.  Beyer,  of  Durham,  30  yeais; 
Yonnie  M.  Xorment,  of  Lumberton, 
X.  C,  29  years;  Evelyn  P.  Carson,  of 
Lumberton,  29  years;  and  Betty  Tatuni, 
of  Danville,  Va.,  30  years. 

L.  M.  McCombs,  Lilly  representative 
in  Ealeigh,  accompanied  the  group  to 
Indianapolis.  He  is  standing  at  the 
extreme  left. 

WE  MUST  PLAY  OUR  PART 

Mary  Watts  Dunn,  K.X. 

"Americans  must  plan  and  work  for 
civil  defense  or  die  in  their  cities  in 
case  of  an  atomic  attack,"  it  has  been 
said. 

As  nurses  and  as  citizens  of  Xorth 
Carolina,  we  must  [day  a  vital  role  in 
the  Civil  Defense  and  Xational  Dis- 
aster program  in  Xorth  Carolina.  This 
fact  has  been  made  clear  to  me  since  my 
attendance,  in  recent  weeks,  at  a 
Xational  Resources  Conference,  con- 
ducted by  the  Industrial  College  of  the 
Armed  Forces,  and  at  a  meeting  of  the 
Implementation  Committee  for  Region 
III  Health  Services. 

Health  services,  although  important, 
constitute  only  one  facet  of  a  total  civil 
defense  program.  Llealth  planning  must 
be  so  developed  that  it  proceeds  con- 
currently with  the  idanning  in  welfare, 
training   and  education   of  the   ])ublic. 


WITH  DEEP  REGRET 

Two  notable  vacancies  have 
been  left  in  our  ranks. 

"With  deep  regret"  the  AXA 
has  announced  the  passing  of  Miss 
Annie  W.  Goodrich,  affectionate- 
ly known  as  the  "Dean  of  x\.meri- 
can  Xurses,"  whose  last  post  was 
Dean  of  the  Xursing  School  at 
Yale.  Miss  Goodrich  helped  found 
the  Army  School  of  Xursing  in 
1918,  served  as  president  of  AXA 
from  1915-18.  After  her  retire- 
ment from  Yale  in  1934,  she 
served  in  numerous  official  advis- 
ory and  consultant  posts.  In 
1939,  she  was  named  as  one  of  the 
12  outstanding  women  of  the  last 
50  years.  The  Yale  University 
Alumnae  Association  has  organ- 
ized an  Annie  W.  Goodrich  Fund 
for  the  establishment  of  a  pro- 
fessorship in  her  honor. 

Lillian  B.  Patterson,  first  vice- 
president  of  xVXx\.,  and  Dean  of 
the  University  of  Washington 
School  of  Xursing,  died  Sept.  8, 
1954.  This  distinguished  nurse 
has  been  succeeded  in  her  AXA 
post  by  Miss  Mabel  E.  Montgom- 
ery, Virginia ;  Miss  Mathilda 
Sclieuer,  Philadelphia  becomes 
second  vice-president  and  Miss 
Lucy^  D.  Germain,  Detroit,  third 
vice-president. 


warning  and  communication,  transport- 
ation, suppty,  engineering,  public  af- 
fairs and  so  on.  These  points  were 
stressed  at  both  sessions  I  attended. 

Highly  recommended  for  our  read- 
ing are  the  following  publications : 

'  North  Carolina  Women  in  Civil 
Defense  and  National  Disaster" 

''The  Nurse  in  Civil  Defense" 

"Emergency  Medical  Treatment" 

"Emer genet/  Care  When  You  Need^ 
If 

All  are  available  through  the  State 
Civil  Defense  offices,  Raleigh. 

Remember :  "xldequate  preparation 
is  the  best  prevention  and  most  j^otent 
antidote  for  national  disasters." 
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INCOME  GROUP  PLAN-Sponsored  By  N.  C.  S.  N.  A. 

Dear   R.  N. 

April  is  the  third  anniversary  of  the  adoption  by  your  North  Caro- 
lina State  Nurses'  Association  of  one  of  the  finest  INCOME  INSURANCE 
policies  for  Nurses  anywhere.  We  are  making  a  special  effort  to  give 
every  member  of  the  NCSNA  another  chance  to  apply  for  this  fine  Acci- 
dent and  Health  Income  policy  before  April  30th. 

You  don't  have  to  be  in  a  hospital  to  collect  your  weekly  INCOME 
...  It  is  mighty  comforting  to  know  you'll  get  a  regular  INCOME  when 
you  can't  work  because  you're  sick  or  have  had  an  accident.  After  all 
"It  is  INCOME  and  not  'How  Come'  that  Pays  the  Butcher,  the  Baker  and 
Hairdresser." 

Yours  sincerely, 

Lee  Parker 
Administrator 

MAIL  YOUR  APPLICATION  TODAY  TO 

LEE  PARKER,  Administrator 

705  Commercial  Building,  Raleigh,  N.  C. 
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PRESIDENT'S  MESSAGE 

Sume  time  ago  a  speaker  at  a  meet- 
ing of  nurses  said  that  a  restaurateur 
does  not  sell  steaks  hut  the  sizzle  of 
steaks;  a  cracker  maker  does  not  sell 
crackers  but  the  crunch  of  crackers. 
1  have  been  luondering  what  our  dis- 
trict organizations  are  selling  to  all 
the  lovely  young  graduating  nurses 
this  season.  An  organization  that  is  just 
an  organization  doesn't  sell  very  well; 
plain  or  fancy  social  clubs  can  soon 
lose  their  come-hither ;  routine  business 
has  little  sparkle;  a  group  of  a  few 
people  doing  all  the  work  and  fussing 
because  others  don't  help  has  little 
charm.  This  summer  while  there  are 
fewer  meetings  ivoidd  be  an  awfidly 
good  time  to  ponder,  to  plan  and  de- 
velop a  new  "sizzle"  that  will  be  so 
tantalizing  that  every  new  graduate 
will  join  and  every  quiescent  nurse  will 
reactivate  her  interest. 

Since  the  last  report,  your  president 
attended  a  week  of  meetings  in  Ashe- 
ville.  The  Convention  of  the  North 
Carolina  League  for  Nursing  ivas 
marked  by  a  fine  spirit  and  evidence  of 
growth.  We  welcome  Miss  Marie  Lowe, 
public  health  nurse  of  Winston-Salem, 
as  the  new  League  president.  The 
meeting  of  the  Coordinating  Council 
of  the  NCSNA  and  NCLN  fidfilled 
one  of  its  purposes  by  giving  us  oppor- 
.  tunity  to  work  together  on  some  mutual 
interests.  Several  important  committees 
of  our  NCSNA  met  to  set  into  motion 
programs  of  the  organization.  A  great 
deal  of  thought  was  directed  toward 
our  Convention  to  be  held  in  Winston- 
Salem  in  November.  Since  then  com- 
mittees have  met  at  our  Headquarters 
to  plan  the  convention  program,  to  give 
direction  to  our  affairs  and  to  give  ser- 
vice as  needed.  We  were  delighted  to 
introduce  Miss  Catherine  B.  Findlay, 
R.N.,  Assistant  Executive  Secretary  of 
our  organization,  at  the  meetings  in 
Asheville.  Since  one  of  her  mariy  as- 
signments is  work  with  the  Sections,  we 
will  cdl  know  and  appreciate  her  soon. 


A  few  days  past,  a  nurse  came  to  call 
and  after  talking  about  public  health 
nursing  said,  "our  state  president  re- 
quested that  I  ask  you  what  long-term, 
goals  you  have  established  for  your 
organization.  We  know  that  you  are 
plan/ning  your  own  headquarters  build- 
ing and  we  wondered  what  else  you  have 
in  mind."  What  do  you  think  our  long- 
term  goals  shoidd  be?  We  hare  men- 
tioned before  a  NCSNA  memhership 
goal  of  Jf,500,  dynamic  district  pro- 
grams, a  well-informed  membership,  a 
new  building,  and  I  believe  that  we 
have  made  some  progress.  We  now  have 
a  total  membership  of  3, SOI;  good  re- 
ports come  from  matvy  of  the  districts; 
and  workshops  are  being  planned  for 
our  edification.  We  are  somewhat  dis- 
couraged about  a  new  home  for  the 
Association  because  the  price  of  prop- 
erty has  gone  sky-high  and  building 
prices  are  out  of  this  world.  But  Mrs. 
Noell  is  still  sleuthing  and  we  still 
have  hopes. 

The  poet  seemed  to  know  wJieri  he 
said  "Certainty  is  illusive  and  repose 
is  not  the  destiny  of  mem"  for  no  sooner 
is  progress  made  on  one  project  than 
another  is  demanding  attention.  Your 
Headquarters'  Office  is  a  veri/  busy 
place  and  your  president  stdl  measures 
her  ivork  by  inches. 

I  wish  I  could  have  shared  with  you 
the  pleasure  of  holding  the  check  for 
$9,853.80  which  goes  to  pay  for  our 
research  project  which  is  the  brain-child 
of  a  committee  of  the  Coordinating 
Council  of  the  NCSNA  and  NCLN. 
You  read  about  it  in  the  March  Tar 
Heel  Nurse.  This  is  our  first  project 
made  possible  by  a  research  grant  from 
the  American  Nurses'  Association.  It 
is  our  hope  that  a  preliminary  report 
will  be  made  at  our  fall  Convention. 

June,  July  and  August  are  tradition- 
ally the  months  for  vacationing .  I  hope 
that  everyone  ivill  have  some  time  for 
play — that  each  one  of  you  will  have  a 
restful,  hecdthful  and  happy  summer. 
Mrs.  Edith  P.  Broeker,  R.^sT. 
President 
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IN  WASHINGTON,  D.  C. 


JSurHng.  Scnolar^nip^  Proposed 


Two  bills  are  pending  in  Congress 
which  would,  if  they  are  passed,  pro- 
ride  traineeships  or  scholarships  for 
graduate  nurses.  And  they  will  be 
passed  only  if  graduate  nurses  advise 
their  congressmen  about  the  great  need. 

One  scholarship  proposal  is  known 
as  Title  IV  of  the  omnibus  health 
bills— H.  R.  3458  (Priest,  D.  Tenn.) 
and  H.  R.  3720  (Wolverton,  R.  :New 
Jersey).  Title  lY  provides  for  the 
,  training  of  professional  nurses  and  of 
jirofessional  public  health  personnel — 
2)rovisions  under  this  title  include 
scholarships  for  nurses  for  preparation 
beyond  the  basic  program,  in  teaching, 
supervision,  and  administration.  In  ad- 
dition, there  are  provisions  for  train- 
eeships for  all  categories  of  public 
health  workers,  including  nurses. 

Another  plan  to  secure  funds  for  the 
jDreparation  of  graduate  nurses  Avas  in- 
troduced in  April — H.  R.  5648  (Bolton, 
R.  Ohio).  Like  Title  IV  of  H.  R.  3458, 
this  measure  would  provide  traineeships 
for  graduate  nurses  but  would  limit 
grants  to  nurses  only. 

Scholarship  Proposals  Supported 

The  top  officers  of  ANA  have  ana- 
lyzed the  provisions  of  these  bills  in 
the  light  of  the  ANA  Platform  and 
will  present  testimony  in  favor  of  them. 

Title  IV  consists  of  two  parts.  The 
first  would  create  a  program  of  train- 
eeships to  prepare  graduate  nurses  to 
TEACH  in  the  various  fields  of  nurs- 
ing and  to  SERVE  in  administrative 
and  supervisory  positions  in  the  various 
areas  of  nursing  service.  The  second 
part  would  establish  a  program  of 
traineeships  for  graduate  training  in  all 
categories  of  professional  public  health 
workers. 

In  carrying  out  the  aim  of  Plank  9 
of  the  AKA  Platform  the  ANA  leaders 
believe  that  first  consideration  should 


be  given  to  the  need  for  scholarship  aid. 
In  their  opinion,  nursing  education 
programs  cannot  be  expanded  nor  im- 
proved until  the  ovei'whelming  need 
for  well-prepared  persons  is  recognized 
and  met.  Nurses  generally  agree  that 
any  substantial  imjorovement  in  nurs- 
ing services  is  dependent  upon  ade- 
quately jDrepared  staff.  And  the  con- 
sensus of  opinion  seems  to  be  that 
quantity  alone  is  not  the  solution  to 
the  constant  demand  for  more  nurses. 

Public  Health  Grants  Favored 

The  administration's  health  bill  (H. 
R.  3458)  has  another  section  which 
will  be  supported  by  ANA — Title  V, 
which  deals  with  amendments  to  the 
Public  Health  Service  Act. 

This  Title  provides  for  a  system  of 
consolidated  federal  grants  to  states  for 
public  health  services.  Consolidated,  or 
block  grants,  are  made  to  states  to  be 
used  at  their  discretion  to  meet  what 
they  consider  their  health  needs.  Under 
categorical  grants,  on  the  other  hand, 
the  federal  government  designates  the 
specific  use  for  which  funds  are  granted. 

Consolidated  grants  would  aid  the 
states  in  setting  up  their  programs  to 
meet  their  needs  by  providing  far 
greater  flexibility  in  the  use  of  federal 
funds.  The  federal  funds  would  no 
longer  be  earmarked  for  a  specific  dis- 
ease category  such  as  heart,  cancer,  or 
veneral  disease.  The  title  also  provides 
funds  for  extension  and  improvement 
of  on-going  programs,  and  for  special 
projects.  Special  project  money  could 
be  used  for  special  nursing  studies  or 
projects  if  they  were  of  demonstrated 
Avorth. 

The  ANA  supports  this  title  because 
it  is  believed  that  public  health  services 
can  be  administered  more  effectively 
and  economically  with  a  system  of  con- 
solidated grants.  Plans  for  a  public 
health  program  should  be  based  first  on 
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the  problems  and  health  needs  of  the 
area  to  be  served,  rather  than  developed 
through  a  complicated  system  of  cate- 
gorical grants.  Public  health  nursing 
has  traditionally  been  a  generalized 
service,  nursing  care  being  given  on  the 
basis  of  the  needs  of  the  patient  or 
family  rather  than  on  a  disease  cate- 
gory basis.  In  all  of  public  health,  con- 
siderable and  increasing  emphasis  is 
being  placed  on  generalized  services. 

Commission  Opposed  by  ANA 

During  the  forthcoming  hearings  of 
the  Subcommittee  on  Health  of  the 
House  Committee  on  Interstate  and 
Foreign  Commerce,  an  AI^A  official 
will  testify  against  a  bill  which  would 
create  a  Commission  on  I^ursing  Ser- 
vices (H.  J.  Ees.  171,  Bolton). 

The  resolution  proposes  to  set  up  a 
Commission  of  twelve  persons :  four 
appointed  by  the  President,  two  of 
whom  Avould  be  from  the  executive 
branch  and  two  from  private  life ;  four 
appointed  by  the  President  of  the  Sen- 
ate, two  from  the  Senate  and  two  from 
private  life ;  and  four  appointed  by  the 
Speaker  of  the  House,  two  from  the 
House  and  two  from  private  life.  Of 
the  six  appointed  from  private  life, 
there  would  be  representatives  of  the 
nursing  and  medical  professions. 

The  functions  of  the  commission 
would  be  to  gather  data  and  make 
recommendations  with  particular  atten- 
tion to  the  need  for  considering  ways 
and  means  to  clarify  further  the  pro- 
vince of  nursing  personnel ;  to  add  sys- 
tematically to  nursing's  body  of  knowl- 
edge ;  to  improve  and  extend  resources 
for  education;  and  to  encourage  effec- 
tive organization. 

Mrs.  Bolton  informed  AXA  and 
NLN  leaders  last  December  that  she 
planned  to  request  that  Congress  estab- 
lish a  federal  commission  to  make  a 
study  of  nursing.  Immediately  there- 
after a  small  representative  group  from 
ANA  and  INJ^LIST  met  with  legal  counsel, 
studied    the    proposal,    agreed    unani- 


mously that  the  plan  would  not  serve 
the  best  interests  of  the  nursing  pro- 
fession or  the  public,  and  sent  Miss 
Agnes  Ohlson,  ANA  President,  and 
Miss  Ruth  Sleeper,  NLN  President, 
to  see  Mrs.  Bolton  and  explain  to  her 
the  serious  concern  Avith  which  they 
viewed  her  plan. 

The  resolution  was  introduced  in 
Congress,  was  studied  carefully  by 
ANA  Board  members,  and  was  referred 
by  ANA  to  state  nurses'  associations  for 
consideration.  Your  NCSNA  Board  of 
Directors  discussed  its  provisions  thor- 
oughly during  the  midyear  meeting  in 
Asheville  in  March,  and  voted  to  concur 
with  ANA  Board  members  in  opposing 
the  establishment  of  a  National  Com- 
mission on  Nursing  Services. 

North  Carolina  nurses  were  informed 
about  the  proposal  for  a  lengthy  federal 
study  and  told  that  the  A^CSNA  Board 
opposed  such  in  a  letter-bulletin  on 
April  6  to  presidents  and  chairmen  of 
committees  on  legislation  of  district 
associations. 

Opinions  from  state  nurses'  associ- 
ations throughout  the  country  express 
overwhelming  agreement  with  the  ANA 
Board  of  Directors  that  the  creation  of 
a  federal  commission  to  ".  .  .  .gather  by 
scientific  methods  aiithoritative  data 
relating  to  nursing  services  of  all  types 
.  .  .  ."  would  tend  to  delay  action  on 
legislation  now  before  Congress  which 
would  provide,  among  other  things, 
scholarships  or  traineeships  for  gradu- 
ate nurses. 

Another  reason  for  opposing  such  a 
commission  is  that  it  Avould  constitute 
an  unwarranted  expenditure  of  public 
funds  to  collect  data  that  is  already 
available  and  is  being  used  for  the  im- 
provement of  patient  care.  Activities 
of  the  proposed  commission  Avould  dup- 
licate past  and  present  studies  of  nurs- 
ing functions,  nursing  education  and 
the   utilization   of  nursing   personnel. 

Other  Measures  Before  Congress 

At  some  time  during  every  session 
of  Congress  for  many  years  a  bill  has 
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been  introduced  which  Avould  provide 
commissions  for  men  nurses  in  the 
armed  forces.  Nothing  has  been  accom- 
plished, however,  because  of  the  tacit 
opposition  of  the  Department  of  De- 
fense. The  measure  before  the  84th 
Congress  is  H.  R.  2559  (Bolton)  and 
encouraging  news  has  been  received 
which  states  that  the  Defense  Depart- 
ment is  in  faA'or  of  this  bill.  Honorable 
Carl  T.  Durham  of  Chapel  Hill  is  a 
member  of  the  House  Armed  Services 
Committee.  He  would  like  to  hear  from 
North  C'arolina  nurses  about  this  pend- 
ing legislation. 

The  major  emphasis  in  labor  legis- 
lation to  date  is  in  the  area  of  amend- 
ments to  the  Fair  Labor  Standards  Act, 
to  raise  the  minimum  wage  from  75 
cents  to  90  cents  (the  administration 
proposal)    and   other   bills    recommend 
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$1.25  as  the  minimum.  There  have  been 
a  few  bills  which  would  repeal  the 
Taft-Hartley  Act  and  re-enact  the 
Wagner  Act.  It  appears  unlikely  that 
legislation  proposing  amendments  to 
the  National  Labor  Relations  Act  will 
leceive  much  attention  during  the  S4th 
Congress.  Neither  management  nor  la- 
bor are  anxious  to  take  chances  which 
might  jeopardize  relatively  satisfactory 
arrangements  for  both  sides. 

The  ANA  has  a  staff  member  in 
Washington  constantly.  She  reported 
recently  that  "members  of  the  84th 
Congress  appear  to  be  very  health 
minded".  But  do  they  know  how  nurses 
feel  about  the  health  measures  they  are 
considering  ?  Your  Congressman  would 
appreciate  having  your  views  on  these 
matters. 
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I)oROTHY  DixoN^  Chairman 

FS&Q  Committee,  ■       ' 

FACT  Section  of  NCSNA 

A  large  group  of  nurses,  all  of  whom 
belong  to  the  EACT  Section  of  the 
NCSNA,  spent  April  15  in  Chapel  Hill 
where  they  considered  defining  func- 
tions, standards  and  qualifications  for 
j)ractice  for  nurses  Avho  teach  nursing, 
administer  nursing  education  programs 
or  are  serving  as  nursing  education 
consultants. 

The  all-day  Workshop  was  planned 
by  the  EACT  Section  Committee  on 
Program  and  directed  by  Miss  Ruth 
Dalryinple,  committee  chairman  who  is 
a  member  of  the  UNC  School  of  Nurs- 
ing faculty. 

After  greetings  from  Miss  Ethel 
Faye  Burton,  chairman  of  the  EACT 
Section,  and  Miss  Lucille  Spalding 
from  the  I"NC  School  of  Nursing,  Dr. 
Harvey  L.  Smith,  UNC  Sociologist, 
and  coordinator  of  program  for  social 


research  in  health  and  the  health  pro- 
fessions, gave  a  most  interesting  and 
informative  talk  on  "The  Contingencies 
of  Professionalization." 

One  of  the  important  steps  in  becom- 
ing a  true  profession  is  the  setting  up 
of  standards  for  practice,  said  Dr. 
Smith.  He  propounded  questions  and 
possible  occurrences  which  we  must  seri- 
ously consider :  What  is  the  group  con- 
ception of  tlie  occupation  and  what  is 
the  role  of  the  public  ?  Who  is  aware 
of  the  needs  for  change  ?  What  are  the 
basic  technical  skills  we  should  require 
— which  are  avoided,  which  are  selected 
and  why  ?  Who  says  so  ? 

If  we  become  so  stratified  or  special- 
ized in  our  functions,  will  we  be  able 
to  present  a  united  front  when  it  is 
needed?  Why  do  we  have  opposition 
within  our  own  ranks  ?  The  changes  are 
an  attack  on  the  status  quo.  Status 
and  prestige  are  threatened  and  this 
Avill  bring  out  defensive  measures  on 
the  part  of  some  members.  Above  all, 
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DOROTHY  DIXOX,  Cliairman, 
EACT  Coiiimiltee  on  FS&Q 

is  our  structure  so  organized  that  we 
are  open  to  new  ideas  ? 

Miss  Thelma  Ingles,  Duke  University 
School  of  J^ursing,  reviewed  the  trends 
which  have  brought  about  the  need  for 
changes  in  the  functions  of  professional 
nurses.  It  was  pointed  out  that  we  need 
to  communicate  the  reasons  for  change 
to  those  who  are  uninformed.  This 
should  prove  very  helpful  in  overcom- 
ing some  of  the  antagonism  directed 
toward  nurses  and  nursing  education. 

The  afternoon  was  spent  in  group 
discussion  of  the  tentative  functions 
and  standards  presented  by  the  FS&Q 
Committee  of  ANA.  The  thirty-eight 
members  present  Avere  divided  into 
three  groups :  one  group  of  educational 
administrators  and  tAvo  groups  of  in- 
structors. 

The  educational  administrator's 
group  decided  that  the  standards  pro- 
posed by  xlNA  were  merely  amplifica- 
tions of  the  stated  functions  and  not 
standards.  They  also  thought  that  qual- 
ifications should  be  based  on  abilities 
rather  than  specific  statements  of  edu- 
cational preparation  and  experience. 


HI  TM  i)Al,RTMPI.E,  Chairman, 
EACT  Committee  on  Program 

One  group  of  instructors  wijrked  on 
qualifications  based  on  abilities  while 
the  other  worked  on  the  basis  of  specific 
educational  preparation  and  experience. 
These  suggestions  will  be  sent  to  the 
Committee  on  Functions,  Standards 
and  Qualifications  of  the  AX  A  EACT 
Section. 

THE  OAK  AND  THE  ANA 

The  tall  and  majestic  oak  tree  which 
gives  us  the  feeling  of  strength  and 
protection,  is  dependent  upon  its  roots 
for  the  source  of  its  power.  So  it  is 
w^ith  our  professional  organization.  We 
must  start  at  the  roots  (the  districts) 
to  make  our  strength  felt  in  the  trunk 
(XCSNA)  in  order  to  support  the 
manv  widespread  boughs  (the  programs 
oftheAXA). 

And  where  does  the  strength  of  the 
district  lie  ?  In  its  members ! 

Since  increasing  memberslii})  is  the 
responsibility  of  each  individual  mem- 
ber, it  might  be  of  value  to  entertain 
the  possibilities  of  an  approach  to  pro- 
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TABLE!.      Classification  of  NCSNA  Membership   by  District   and  Section 

December  31,  1954 

DISTRICTS 

sf:ctions 

Total  District 

EACT       Oeiieral      Iiiil.        INSA       Private      Public    Special 
Duty                                            Duty         Healtli    Groups 

Membership* 

1 

15 

89 

8 

85 

69 

23 

6 

295 

2 

5 

29 

3 

33 

17 

10 

4 

101 

3 

19 

39 

10 

52 

140 

25 

16 

301 

4 

5 

9 

0 

14 

6 

7 

9 

50 

5 

28 

133 

7 

73 

178 

30 

32 

481 

6 

7 

52 

1 

38 

38 

12 

4 

152 

7 

0 

11 

o 

6 

5 

p 

5 

32 

8 

7 

57 

11 

29 

77 

14 

24 

219 

9 

4 

21 

1 

36 

56 

11 

10 

139 

10 

2 

33 

o 

8 

12 

10 

13 

80 

11 

45 

114 

4 

87 

129 

31 

15 

425 

12 

1 

22 

2 

21 

25 

4 

8 

83 

13 

11 

93 

0 

50 

101 

20 

29 

304 

14 

6 

81 

0 

25 

16 

12 

14 

154 

15 

3 

8 

0 

14 

17 

10 

10 

62 

16 

0 

8 

0 

4 

1 

2 

o 

17 

17 

3 

5 

2 

4 

24 

5 

2 

45 

18 

6 

36 

0 

38 

48 

0 

16 

153 

19 

0 

1 

0 

4 

6 

8 

1 

20 

20 

4 

38 

2 

23 

89 

8 

9 

173 

21 

0 

17 

1 

12 

14 

7 

8 

59 

22 

6 

69 

1 

18 

71 

16 

8 

189 

23 

1 

o 

0 

4 

1 

5 

1 

17 

24 

0 

15 

0 

5 

3 

•) 

6 

31 

TOTAL 


3582 


Not  included  in  these  totals  are  21  nurses  who  transferred  to  another  state  during 
year  1954. 


the 


TABLES,      Classification  of   NCSNA 

Membership  as  Compared  to  ANxA 

Membership  by  Sections 

December  31,  1954 


SECTIONS 


Members 

JfCSlS'A 


EACT 

178 

(leneral  Duty 

985 

Industrial 

57 

INSA 

683 

Trivate  Duty 

1143 

Public  Health 

284 

Special  G-roups   252 


Per 

cent  of 

Total  31embersliip 

NCSXA 

ANA 

5 

5.4 

27 

33.6 

o 

2.9 

19 

13.7 

32 

27.6 

8 

8.2 

i 

8.1 

spective  iieAv  members  such  as  "What 
can  you  do  for  NCSJSTA?"  as  well  as 
the  proverbial  "What  I^CSNA  does  for 
you."  Not  to  be  forgotten  is  the  fact 
that  belonging  to  ones  professional  or- 
ganization carries  a  certain  amount  of 
prestige,  and  in  order  to  receive  we 
must  give.  The  membership  tables 
should  help  you  in  making  plans  for 
future  goals  this  year  and  the  year  to 
come. 


A  most  natural  reaction,  when  look- 
ing at  these  figures,  is  to  automatically 
look  first  for  your  owai  district,  then 
your  section,  and  finally  take  a  look  at 
the  wdiole  picture.  What  conclusions 
do  you  come  up  with  ? 

It  would  appear  that  the  sections  of 
JNTCSNA  closely  approximate  the  na- 
tional average  for  membership.  How- 
ever, the  national  average  can  be  mis- 
leading due  to  the  many  variables  in- 
volved when  the  figures  are  determined, 
and  we  should  attempt  to  surpass  the 
national  aA^erage. 

The  largest  occupational  group  in 
the  NCSNA  is  the  Private  Duty  Sec- 
tion wdth  the  General  Duty  Section 
the  second  largest.  On  the  national 
level  it  is  just  the  reverse.  The  smallest 
occupational  group  on  both  the  state 
and  national  level  is  the  Industrial 
Nurse  Section.  Although  it  is  not  dem- 
onstrated   by   these    figures,   the    office 
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TABLE  3.     Members  of  NCSNA  as  The  tactics  of  "our"  students  put  us 

Compared  to  Nurses  Registered  in  ^^  shame.  The  following  verse  was  part 

N.  C.  by  Districts  r  ^i     •              i        i  •                 i 

December  31,  1954  0^  ^^^^i'  membership  game  ! 

We've  simply  got  to  get  on  the  ball 

and  try- — 
To  get  this  membership  drive 

underway — 
And  so  I'm  making  an  appearance 

right  now  to  say : 
Roll  out  the  money, 
Roll  out  the  dough, 
Come  on  now  and  don't  be  slow. 
This  S.N.A.  is  a  great,  great  thing. 
But  we've  got  to  work  in  order  to  bring 
100%  those  membership  dues 
Please  help  us  out — it's  for  you 

to  choose ! 
"We  have  3,000  members,  but  we've 

got  to  grow — 
So  come  on  team — 

IT'S  GOAL  TO  GO  !  | 

SHORT  COURSE  IN 
ACCIDENT  PREVENTION 

T^our  attention  is  called  to  the  2nd 
Annual  Short  Course  in  Accident  Pre- 
vention  to   be   held   at   the    School   of 
District  3  as  of  January  1955,  lias  been      Public    Health,    University    of    ]N"orth 
divided  into  District  25  (3  counties)  and      Carolina,  Chapel  Hill  ^Torth  Carolina, 
District  3  (4  counties).  NCSNA  member-       ^   i      iooo    -.ac;r  j    •    •    xi     i, 

ship  is  currently  through  the  two  dis-      ^^^^^  J8-22,  1955,  sponsored  jointly  by 
tricts.  the    Xortli    Carolina    State    Board    of 


1)IST. 

Reg.  in 
IV.  C. 

Mem.  of 

%  of  those 

rep'.  with 

meinli'shii) 

ill  ]VCSNA 

1 

604 

20.-; 

32 

•> 

409 

101 

25 

o 

730* 

301 

40 

4 

185 

50 

27 

5 

1301 

481 

37 

6 

387 

152 

39 

7 

113 

32 

28 

s 

351 

210 

63 

9 

533 

139 

26 

10 

165 

80 

49 

11 

892 

425 

48 

12 

278 

83 

30 

13 

616 

304 

49 

14 

389 

154 

4<1 

15 

200 

62 

31 

16 

50 

17 

34 

17 

123 

45 

37 

IS 

276 

153 

55 

19 

75 

20 

27 

20 

411 

173 

43 

21 

265 

59 

oo 

22 

349 

189 

54 

23 

48 

17 

35 

24 

51 

31 

61 

TOTAL 

8802 

3582 

41 

^=^^=^^=^=^^^==^=^^=:=^=  Health    and   the   University   of    North 

nurses  make  up  the  largest  portion  of  Carolina  School  of  Public  Health, 

the  Special  Group  Section.  This  year  the  short  course  is  being 

_  At  this  time,  nurses  in  I^orth  Caro-  combined  with  the  special  fields  course 

Ima  are  not  registered  by  occupational  in  accident  prevention  for  public  health 

groupings  such   as  the  SNA   sections,  nurses  and  is  open  to  all  disciplines  of 

Consequently,  it  is  not  possible  to  de-  public  health  practice— health  officers, 

termine  potential  section  membership,  health  educators,  public  health  nurses. 

Of  the   8,802   nurses   registered,    1,205  sanitarians  and  clerks, 

are  inactive  for  reasons  not   specified  p,,|,ii^    1,^^!^],   nurses    interested    in 

and  we  do  not  know  what  percentage  of  enrolling   should   apply  to   Miss   Mar- 

tliese  inactive  nurses  are  ^CS^  A  mem-  g^,.^^  Bl^e,   School  of   Public  Health, 

University  of  North  Carolina,  Chapel 

All  of  us  know  one  nurse  who  is  not  Hill,  North  Carolina.  Other  disciplines 

a  member  of  NCSNA.  Let's  start  talk-  of  public  health  practice  should  apply 

ing    now — after    all,    women    haven't  to  Dr.  Charles  M.  Cameron,  Jr.,  Chief, 

earned  the  reputation  for  talking  out  Accident    Prevention    Section,    North 

of_  their  silence.  And  when  December  Carolina  State  Board  of  Health,  Ra- 

'55  rolls  around  this  year,  we  Avill  again  leigh,  North  Carolina  prior  to  July  1. 

have  the  chance  to  know  hoAv  well  we  Scholarships  are  available  for  public 

have  supported  NCSNA.  health  workers  in  North  Carolina. 
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STATE-WIDE  CONFERENCE 

FOR  NCSNA  SECTION  MEMBERS 

Recreation  Room — Hanes  House — Duke  University 

Thursday,  June  9,  1955 — Durham,  N.  C. 

8 :30-  9  :00  a.m.     ._.  Registration 

9:00-  9:15  a.m.     Welcome 

Ptirpose  of  the  Conference Mrs.  Marie  B.  Noell 

Executive  Secretary.  NCSNA 
9  :15-10  :15  a.m.     Panel  Discussion — "The  Changing  Role  of  Nurses" 

Moderator :  Sadie  L.  Wheless,  Director  of  Nursing.  Vet- 
erans Administration  Hospital,  Durham,  N.  C. 
Participants :  Clyde  Hogsed,  Staff  Nurse,  District  Health 
Department,  Chatham  County,  N.  C. 

Ruth  Dalrymple.  Associate  Professor.  The  rniversity  of 
North  Carolina  School  of  Nursing,  Chapel  Hill,  N.  C. 
Mrs.   Willetta   Jones,   Director,   Department    of  Nursing, 
A&T  College.  Greensboro,  N.  C. 

10  :15-10  :30  a.m.     Skit— "The  Changing  Role  of  Nurses" Student  Nurses, 

Duke  University  Hospital,  Durham,  N.  C. 
10  :30-10  :45  a.m.     Recess 
10  :45-ll  :45  a.m.     Speaker  :  Mrs.  Edith  P.  Brocker.  President,  NCSNA 

Topic  :  "The  Background  of  the  Present  ANA  Structure."' 

Discussion  of  Present   ANA   Structure   As   It   Relates  to 
the    Districts,    States,    and    NLN.    The    Purpose    (if    the 
Sections  and  Its  Implications  for  the  Individual   Nurse 
11 :45  a.m.- 

12:15  p.m.  General  Discussion  Period 

12:15-  1:45  p.m.     Lunch 
1 :45-  3  :45  p.m.     Section  Meetings  (Rooms  to  be  announced) 
3:45-  4:00  p.m.     Recess 
4  :00-  4  :30  p.m.     Reports  of  Section  Meetings 


IN  ASHEVILLE  .  . 


Pro^re^^  cA^  J\eLated  Uo  JSurHng. 
3n  JSorth  Carolina 

The  advances  in  nursing  in   i^orth  were :    Miss    Flora    Wakefield,    jSTurse 

Carolina  during  the  past  five  years  were  Representative,  I*^orth  Carolina  Medi- 

reviewed  by  a  panel  as  part  of  the  pro-  cal    Care     Commission ;     Mr.     George 

gram  of  the  Annual  North   Carolina  Harris,   Director,    Field    Service,    The 

League    for    Nursing    Convention    in  Duke     Endowment,     Charlotte ;     Mrs. 

Asheville  in  April.  Edith  Brocker,  President  of  the  North 

The  moderator  of  the  panel  was  Miss  Carolina    State    Nurses'    Association ; 

Mildi'ed     Crawley,    Iredell    Memorial  Dr.  Henry  T.  Clarke,  Jr.,  Administra- 

Hospital,     States ville.     Participants  tor,  Division  of  Health  Affairs,  Uni- 
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versity  of  Xortli  Carolina ;  Miss  Joyce 
C.  Warren,  President,  JNTorth  Carolina 
Board  of  ]^nrse  Registration  and  l^iirs- 
ing  Education ;  and  Miss  Lnra  Davis, 
President.  Division  1,  jSTortli  Carolina 
Licensed  Practical  ^STurse  Association. 

It  was  the  feeling  of  the  participants 
as  well  as  the  listeners  that  a  great 
many  accomplishments  have  taken 
place  in  nursing  in  J^orth  Carolina 
since  1950.  Dr.  Clarke  reviewed  the 
j)rogress  of  the  Medical  Care  Commis- 
sion and  spoke  of  the  services  being 
extended  to  JSTorth  Carolina  since  the 
expansion  of  the  Medical  School,  and 
the  creation  of  the  Dental  School  and 
the  School  of  Xursing  at  the  University 
of  Xorth  Carolina. 

"There  are  now  fonr  collegiate 
schools  of  nursing  in  ISTorth  Carolina 
with  384  students  currently  enrolled," 
said  Miss  Warren.  Discussion  then 
centered  around  the  possibility  of  an- 
nually graduating  600  nurses  from  the 
collegiate  schools,  600  nurses  from  the 
hospital  schools  of  nursing,  and  600 
practical  nurses  by  1960.  It  was  further 
pointed  out  that  despite  the  difficulties 
encountered  in  recruiting  practical 
nurse  students,  there  are  eight  schools 
of  practical  nursing  in  operation,  six- 
teen refresher  courses  have  been  com- 
pleted, and  eleven  are  currently  in 
progress. 

Mrs.  Brocker  stated  that  there  has 
been  an  increase  in  the  NCSJSTxl  Pro- 
fessional Counseling  and  Placement 
Services.  This  service  is  extended  to 
hospitals  and  nurses  throughout  the 
state;  employment  standards  are  im- 
proving; group  insurance  policy  mem- 
bership has  been  increased;  and  per- 
sonnel policies  have  been  established 
for  SXA  employers,  she  related.  "Five 
institutes  for  district  officers  were  held 
in  the  spring,"  she  said.  "There  has 
been  an  increase  in  the  membership  of 
XCSXA ;  a  re-evaluation  of  the  regis- 
tries has  been  done;  and  the  JSTCSXA 
section  members  have  been  busv  defin- 


ing their  functions,  standards  and 
ciualifications  for  practice,"  she  further 
stated. 

"As  part  of  the  Rural  Health  Pro- 
gram," said  Miss  Wakefield,  "loan 
funds  are  available  for  nurses  who  need 
assistance."  However,  other  panel  par- 
ticipants pointed  out  that  where  loans 
are  possible,  there  has  been  a  demon- 
strated reluctance  to  seize  this  oppor- 
tunity because  of  poor  beginning  sal- 
aries for  nurses  from  which  the  loan 
must  be  repaid.  Miss  Wakefield  further 
stated  that  where  certain  loan  funds 
were  concerned  reluctance  was  also  due 
to  the  rate  of  interest  on  the  loan,  and 
that  the  nurse  must  consent  to  work  for 
four  years  in  a  community  of  2,500  as 
Avell.  The  ^Danel  then  discussed  the  work 
of  the  members  of  the  Continuing  Com- 
mittee on  Xursing  and  Xursing  Edu- 
cation of  the  Medical  Care  Commission 
who  are  attempting  to  develop  scholar- 
ships at  the  local  level.  "The  authorities 
of  local  schools  of  nursing,"  they  said, 
"can  use  medical  auxiliaries  and  civic 
clubs  as  a  media  for  promoting  this 
project." 

The  State  Board  of  Xurse  Registra- 
tion and  Xursing  Education  has  in- 
creased its  staff  and  is  giving  the 
schools  of  nursing  considerable  assist- 
ance. Thought  and  study  are  also  being 
given  to  the  establishment  of  a  two 
year  school  of  nursing. 

It  is  apparent  that  the  progress  as 
related  to  nursing  in  Xorth  Carolina 
is  becoming  evident.  "Within  a  ten- 
year  period,"  said  Mr.  Harris,  "88 
hospitals  are  now  employing  more  su- 
pervisors, general  duty  nurses,  auxiliary 
help  and  have  more  students  than  pre- 
viously." 

All  of  us  who  are  concerned  with 
providing  better  care  for  the  patients, 
better  educational  opportunities  for 
the  nurse,  and  the  general  welfare  of 
the  nurse  as  a  professional  person, 
should  be  encouraged  by  the  continuing 
results  of  the  efforts  of  so  manv. 
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3irH  JSur^e  Qr actuated  Of  VIJ^C 


This  month  will  he  a  historical  oc- 
casion for  the  University  of  North 
Carolina,  as  sixteen  young  women  be- 
come the  first  graduates  of  the  School 
of  Nursing  in  Chapel  Hill. 

Mrs.  Janet  Merritt  Littlejohn,  one  of 
the  young  graduates  has  created  a  little 
history  for  the  School  of  Nursing  all 
on  her  own.  She  is  not  only  a  Chapel 
Hillian,  hut  is  also  the  first  student 
ever  to  make  application  for  admission 
to  the  School  of  Nursing.  Today,  she 
and  her  classmates  have  realized  their 
dream  of  becoming  "Women  in  White". 

As  members  of  the  first  graduating 
class  reminisce  about  the  past  four 
years,  many  events  and  occasions  come 
to  mind  which  make  these  passing  years 
memorable  ones. 

When  they  entered  the  School  of 
Nursing  in  1951,  the  hospital  and  resi- 
dence had  not  been  completed.  Although 
they  looked  forward  to  moving  into 
their  new  Nurses'  Dormitory  they  en- 
joyed living  in  Smith  Dormitory  which 
was  centrally  located  on  the  campus, 
and  it  provided  the  young  freshmen 
with  an  excellent  opportunity  to  learn 
of  campus  activities  in  which  they  could 
participate  with  other  co-eds. 

These  students  discovered  that  along 
with  their  program  of  studies,  they 
could  be  active  in  campus  and  extra 
curricular  activities.  As  freshmen,  they 
won  the  co-ed  Recreational  Trophy, 
and  one  of  the  girls  was  in  the  Yack 
Beauty  Court. 

During  the  sophomore  year,  several 
of  the  girls  worked  on  the  Yackety- 
Yach,  the  University  Annual.  Others 
participated  in  intramural  sports ;  and 
a  high  light  was  the  election  of  Mrs. 
Janet  Littlejohn  as  Secretary  of  the 
North  Carolina  Student  Nurse  Asso- 
ciation. 

These  young  ladies  gave  a  sigh  of 
relief  and  a  gasp  of  expectation  as  the 
junior  year  came  to  an  end  and  the 
fourth  and  last  year  appeared  on  the 
horizon.  They  had  been  so  busy  this 
third  year.    Students  joined  social   so- 


rorities on  campus.  Politics  became  a 
major  interest  with  students  elected  to 
various  offices  on  campus,  and  activities 
in  church  and  YWCA  programs  occu- 
pied much  of  their  time.  Representa- 
tives attended  the  National  Student 
Nurses  Association  meeting  in  Chicago 
— highlighted  by  the  election  of  Miss 
Sara  Blaylock  as  National  Correspond- 
ing Secretary. 

Miss  Sally  Winn  brought  distinction 
to  the  whole  student  body  with  her  in- 
duction into  the  Order  of  the  Old  Well, 
the  highest  honorary  society  for  both 
men  and  women  at  the  University. 

As  the  senior  year  came  to  an  end, 
Mrs.  Donna  Blair  Booe  aiid  Miss 
Geraldine  Snider  enjoyed  also  the 
honor  of  being  inducted  into  the  Order 
of  the  Old  Well,  and  Miss  Snider  Avas 
elected  Secretary  of  the  student  body 
of  the  University. 

These  sixteen  students,  who  gradu- 
ated June  6,  feel  well  qualified  to  as- 
sume their  responsibility  in  the  profes- 
sion of  nursing  as  well  as  that  of  a 
contributing  member  of  society.  They 
have  received  a  broad  educational  back- 
ground as  well  as  classes  and  clinical 
instruction  and  experience  in  nursing. 
The  courses  in  nursing  began  in  the 
freshman  year  with  the  understandings 
essential  to  the  maintenance  of  health 
and  prevention  of  disease ;  and  later  in- 
cluded nursing  care  of  the  sick.  The 
students  were  assigned  to  clinical  ex- 
perience in  selected  areas  of  the  hospi- 
tal and  in  a  variety  of  agencies  through- 
out the  state  Avliich  are  concerned  Avith 
the  maintenance  of  health. 

The  interest,  time,  work,  and  devo- 
tion of  many  North  Carolinians  cou- 
pled with  the  effoi'ts  of  the  faculty  of 
the  school  of  nursing  have  made  possi- 
ble the  graduation  of  these  young 
women  with  an  even  brighter  forcast 
for  the  future. 

During  the  past  four  years  of  the 
School's  growth  and  development,  rapid 
progress  has  been  made.  With  the  nuni- 


June.  19od 


TAE  HEEL  XUESE 


13 


1955  Class  of  r>  C  Curses — L..  to  R.,  seated:  \Viiiiiie  Williams,  FayeKeyille;  Yirginia  Edwards, 
Duiiiam;  Sara  Blayloek,  ]\'e-\v  Bern;  Gweulyu  Huss,  Thoinasville;  3Iartlia  Yount  Cliiie,  Hickory; 
Patsy  Colvard  Johnson,  Durham;  and  Sally  >Viiin.  Henderson.  L,.  to  K.,  standing:  Louise  Xorwood, 
Winston -Salem;  Joy  Smith,  Charlotte;  Eamelle  Hylton,  Clearwater  Beach,  Florida;  Donna  Blair 
Booe,  Winston -Salem;  Bette  Davis,  3Iorganton;  (ieraldine  Snider,  Fayetteville;  IMary  Anderson, 
Durliam;   Gloria  Huss  Peele,  Tliomasville ;  and  Janet  3Ierritt  Ijittlejohn.  Chapel  Hill. 


ber  of  scholarships  now  available  for 
w-orthy  candidates,  enrollment  has  in- 
creased 50%  over  last  year.  In  Septem- 
ber 1954  the  School  of  Xursing  entered 
its  fourth  year  with  a  total  of  152  stu- 
dents, including  seven  graduate  nurses. 
Sixty  to  sixty-five  freshmen  are  ex- 
pected to  enter  in  the  fall  of  1955  ;  this 
Avill  bring  the  total  undergraduate  en- 
rollment to  180-185  students. 

The  school  offers  a  four-year  curricu- 
lum leading  to  the  degree  Bachelor  of 
Science  in  Nursing.  The  program  of 
studies  is  designed  to  provide  well  or- 
ganized learning  experiences  leading  to 
the  graduation  of  students  who  are 
prepared  to  function  effectively  in  be- 
ginning positions  of  the  profession, 
including  public  health  nursing.  Oppor- 
tunities for  comparable  preparation  are 
available  to  graduate  nurses  of  a  di- 
ploma program. 

Perhaps  the  most  significant  single 
development  for  the  school  and  for  the 
State  has  been  the  activation  of  courses 
Avhich  provide  field  experience  for 
senior   students   in    rural   hospital   and 


public  health  agencies  in  seven  North 
Carolina  counties.  Through  these  com- 
munity-centered experiences,  the  stu- 
dents become  better  acquainted  with  the 
health  needs  of  North  Carolina  citizens 
as  well  as  with  professional  opportuni- 
ties in  nursing. 

And  what  do  these  sixteen  young 
Avomen  plan  for  the  future  ?  Several  of 
the  graduates  are  planning  to  remain 
in  Chapel  Hill ;  others  will  go  elsewhere 
in  North  Carolina.  Five  of  these  young 
women  are  married,  and  they  plan  to 
work  as  staff  nurses  in  the  places  where 
their  husbands  are  located.  A  majority 
of  the  graduates  have  applied  for  stafl"- 
nurse  positions  in  North  Carolina  hos- 
pitals ;  two  of  these  are  interested  in 
taking  positions  in  public  health  nurs- 
ing next  fall  and  two  others  have  ac- 
cepted summer  work  as  camp  nurses. 

To  this  first  graduating  class  of  the 
University  of  North  Carolina  School 
of  Nursing,  the  nurses  in  this  state 
extend  our  congratulations  and  warm 
wishes  for  a  successful  future.  We  place 
our  faith  in  them  as  contributing  mem- 
bers of  the  profession  of  nursing. 
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PRIVATE  DUTY  NURSING 
IN  NORTH  CAROLINA 

The  current  schedule  of  fees  for  pri- 
vate duty  nursing  in  North  Carolina 
is  the  result  of  a  questionnaire  survey 
just  completed  by  NCSiSTA.  In  view 
of  the  Minimum  Employment  Stand- 
ards for  Private  Dutv  JSTurses  of 
NCSNA  as  adopted  in  1953,  some  of 
these  facts  may  be  of  interest  to  our 
readers. 

Only  part  of  one  district  is  charging 
a  fee  under  the  $10  minimum  standard 
for  an  eight  hour  schedule.  Fifteen  dis- 
tricts and  part  of  another  are  charging 
$10 ;  while  nine  districts  are  charging 
above  $10.  Although  the  minimum 
standard  fee  is  not  based  on  the  kind 
of  patient,  sixteen  districts  have  addi- 
tional charges  for  the  care  of  alcoholic, 
psychiatric  and  communicable  disease 
patients. 

Hourly  nursing  rates,  according  to 
the  minimum  standards  are  $3  for  the 
first  hour  or  fraction  thereof,  and  $1.50 
for  each  successive  hour  or  fraction 
thereof.  Nineteen  districts  are  at  or 
above  this  standard  for  the  first  hour 
and  twelve  districts  are  charging  at  or 
above  this  standard  for  the  second 
hour. 

Minimum  standards  for  specific  ser- 
vices such  as  hypodermics  and  dressings 
are  the  same  as  those  for  hourly 
nursing.  The  results  of  the  survey 
demonstrate  that  only  three  districts 
specify  that  they  charge  on  this  basis. 
Many  districts  determine  the  fee  for 
this  service  depending  upon  whether 
the  nurse  goes  to  the  patient  or  the 
patient  comes  to  the  nurse.  Several 
districts  charge  a  flat  rate  for  specific 
services,  but  there  is  seemingly  no  re- 
lationship between  this  rate  and  their 
hourly  nursing  charges. 

Another  item  of  interest  is  the  man- 
ner in  which  the  districts  determine 
fees    for    multiple    nursing    (two    pa- 


tients). The  districts  are  almost  equally 
divided  with  twelve  districts  adhering 
to  the  minimum  standard  of  the  fee 
for  eight  hour  duty,  plus  half,  to  be 
divided  equally  between  the  patients. 
The  remaining  thirteen  districts  are 
below  minimum  standards  in  this  area. 
Of  further  note,  the  standards  stipulate 
that  caring  for  more  than  two  patients 
constitutes  staff  nursing.  On  the  ques- 
tionnaire, only  one  district  answered 
in  this  fashion ;  eleven  districts  stipu- 
lated specific  charges,  and  thirteen 
districts  did  not  answer. 

The  results  of  this  survey  seem  to 
bear  out  the  belief  that  there  is  strength 
in  numbers.  The  Private  Duty  Section 
is  the  largest  occupational  group  of 
NO  SNA,  and  through  their  united  ef- 
forts, they  are  raising  their  professional 
specialization  to  the  level  and  above 
that  of  the  minimum  standards  they 
set  two  years  ago. 


UNC  OFFERS 
MASTER  OF  SCIENCE 
IN  NURSING 

The  School  of  Nursing,  within  the 
framework  of  the  Graduate  School  of 
the  University  of  North  Carolina  offers 
a  curriculum  in  Nursing  Service  Ad- 
ministration leading  to  the  degree 
Master  of  Science  in  Nursing.  The 
first  students  Avill  be  enrolled  in  Sep- 
tember. 

It  is  designed — 

•  for  the  preparation  of  administra- 
tors of  nursing  service 

•  to  extend  the  student's  professional 
knowledge  in  this  field 

•  to  deepen  understanding  of  profes- 
sional needs 

•  to  develop  the  competence  required 
for  greater  responsibilty  and  leader- 
ship in  the  administration  of  nurs- 
ing' service 
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•  to  (leA'elop  tlie  ability  to  recognize 
areas  of  needed  research  in  this 
field 

•  to  learn  the  methods  of  investiga- 
tion and  develop  the  ability  to  ap- 
ply these  methods 

Courses  of  Study 

Forty-two  semester  hours  in  pre- 
scribed and  elected  courses  are  required. 
All  requirements  for  the  degree  may  be 
met  in  two  semesters  and  two  summer 
sessions  of  full  time  study. 

jSTursing  courses,  constituting  the 
major  area  of  concentration  are :  The 
Profession  of  Nursing,  JSTursing  Ser- 
vice Administration  I  and  II,  three 
semester  hours  each;  Guided  Exper- 
ience and  Seminar  in  JN^ursing  Service 
iidministration,  six  semester  hours ;  and 
Thesis,  six  semester  hours. 

Other  Courses  in  the  curriculum  sup- 
porting the  purpose  of  this  major  are : 
Personnel  Psychology,  Interviewing 
Techniques,  Community  Organization, 
Social  Statistics,  and  Methods  in  Social 
Research,  three  semester  hours  each. 

A  number  of  fellowships  are  offered 
to  qualified  applicants. 

For  further  information,  write  to 
the  Dean,  Graduate  School,  TJniversitj^ 
of  '^ovXh  Carolina,  Chapel  Hill,  ISTorth 
Carolina. 


ARE  NURSES 
EVERYTHING? 

There  is  no  more  honorable  or  laud- 
able profession  a  woman  can  adopt  than 
that  of  nursing,  wrote  Mr.  Ernest 
Rogers,  Atlanta  Journal  columnist.  "A 
nurse  must  be  as  strong  as  an  ox;  be 
as  gentle  as  a  dove;  have  the  patience 
of  Job;  be  as  smart  as  a  college  pro- 
fessor ;  be  as  feminine  as  a  movie  ac- 
tress; have  the  endurance  of  a  prize 
fighter ;  be  as  even-tempered  as  a  judge ; 
and  be  able  to  live  on  a  budget  that 


would  tax  the  ingenuity  of  a  miser. 
But  there  are  many  who  meet  these 
qualifications  and  we  thank  God  for 
them,"  he  said. 

Then  there  are  the  closing  para- 
graphs of  Helen  Goodale  Florentine's 
article  "Are  Supervisors  Necessary?" 
in  the  July  issue  of  the  American 
Journal  of  Nursing: 

"Someone  has  suggested  that  a  super- 
visor should  have  these  ten  qualities : 
The  curiosity  of  a  eat,  tenacity  of  a 
bulldog,  determination  of  a  taxi  driver, 
patience  of  a  self-sacrificing  wife,  di- 
plomacy of  a  wayward  husband,  enthu- 
siasm of  a  jitterbug,  the  good  humor 
of  an  idiot,  simplicity  of  a  child,  as- 
surance of  a  college  boy,  and  the  tireless 
energy  of  a  bill  collector. 

"From  M'hom  else  than  a  supervisor 
Avould  one  dare  expect  so  much  ?" 

The  next  and  final  remark  in  this 
corner  was  heard  during  a  national 
conference  of  executive  secretaries  of 
state  nurses'  associations.  Mr.  Carl  M. 
Horn,  Professor,  Department  of  Ad- 
ministrative and  Educational  Services, 
Michigan  State  College,  was  addressing 
the  nurses  that  work  for  the  nurses  on 
"Administrative  Relationships  and  Re- 
sponsibilities of  Staff  Personnel."  He 
explained  that  certain  practices  and 
characteristics  are  common  to  all  good 
administration  whether  it  be  in  busi- 
ness, industry,  social  agencies,  educa- 
tion, or  other  types  of  organization. 
i\.nd  during  his  discourse,  he  said  that 
his  recently  acquired  knowledge  of  those 
v/ho  serve  as  SNA  executives  revealed 
that  they  must  be  administrators,  coun- 
selors, piiblic  speakers,  editors,  lobby- 
ists, lawyers,  diplomats,  sociologists, 
public  relationists,  and  inventors. 

The  necessary  natural  capacity  seems 
to  be  broadening. 
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CCUNSELING 


/ 


PLACEMENT 
SERVICE 


I\  NASHVILLE,  TENNESSEE 

PC&PS  REGIONAL 
CONFERENCE 

Ruth  Dalrymple^  Chairman 
NCSNA  PC&PS  Committee 

This  spring  tlie  American  Nurses' 
Association  Professional  Counseling 
and  Placement  Service,  Incorporated, 
sponsored  three  regional  conferences 
for  the  purpose  of  discussing  the  pro- 
motion, interpretation,  and  strengthen- 
ing of  PC&PS  in  all  states.  These  three 
day  conferences  were  held  in  Phila- 
delphia, JN^ashville,  and  San  Francisco. 
The  jSTurses'  Association  of  each  state 
had  the  privilege  of  sending  to  one  of 
these  conferences  two  persons,  prefer- 
ably the  state  PC&PS  counselor  and  the 
chairman  of  the  state  PC&PS  com- 
mittee. 

Unfortunately  I  was  unable  to  at- 
tend the  Philadelphia  Conference  which 
was  planned  for  representatives  from 
the  eastern  seaboard  states.  However, 
special  permission  was  granted  me  to 
attend  the  Conference  in  Nashville, 
Tennessee,  March  28  to  30,  with  the 
representatives  from  sixteen  Mississippi 
Valley  states.  It  was  interesting  to  note 
that  several  of  the  states  did  not  have 
PC&PS  counselors;  in  those  states  the 
executive  secretary  or  other  state  offi- 
cers attended.  The  four  members  of  the 
ANA  staff  who  planned  the  Conference 
were  present  to  assist  with  the  actual 
functioning  of  the  Conference. 

The  Conference  was  essentially  a 
workshop.  Basic  information  concern- 
ing the  history  and  development  of 
PC&PS  and  technical  advice  concern- 
ing promotional  methods  were  pre- 
sented   by    the    ANA    Headquarters' 

(Continued  on  page  20) 


JOBS  FOR  YOU 

Employers  of  nurses  in  North  Caro- 
lina and  other  states  are  continually 
contacting  PC&PS  for  applicants  for 
all  vacancies  available  in  their  insti- 
tutions. If  you  are  considering  a  change 
in  employment,  why  not  investigate 
these  vacancies,  because  there  are  al- 
ways jobs  for  you  through  PC&PS. 
Some  of  the  current  jobs  listed  with 
PC&PS  are: 
O   Director  of  Nurses 

Several  hospitals  without  schools  of 
nursing  have  vacancies  for  the  position 
of  director  of  nurses.  Each  of  these  jobs 
is  a  challenge  to  a  nurse  who  wishes 
experience  in  nursing  service  adminis- 
tration. The  hospitals  are  new  and 
modernistic  and  well  equipped,  with 
desirable  living  and  working  condi- 
tions. Salary  is  open,  depending  on  ex- 
perience and  preparation. 
•   Instructors 

There  are  a  number  of  vacancies  for 
instructors  in  nursing  arts  and  in  all 
clinical  specialties  in  large  and  small 
hospital  schools  of  nursing  and  in  col- 
legiate schools  of  nursing.  The  salaries 
and  qualifications  vary  according  to  the 
school  and  some  of  the  j)ositions  offer 
opportunities  for  advancement. 

(Continued  on  page  20) 

QUALITY  BRINGS 
DIVIDENDS 

As  a  director  of  nurses,  have  you 
taken  inventory  of  your  stock  ?  Do  you 
have  quantity  or  quality?  Which  pro- 
duces the  greatest  dividends?  The  an- 
swex's  to  these  questions  equal  "good 
nursing  care." 

Frequent  comments  of  employers  are  : 
"I  need  nurses  too  badly  to  wait  for 
or   to   consider   references   before   em- 

( Continued  on  page  20) 


20 


TAE  HEEL  I^^UESE 


June,  1955 


PC&PS  Regional  Conference 

(Continued  from  page  19) 

Stafi'.  One  outside  speaker,  Dr.  Don 
M.  Taylor.  Director  of  Psychological 
Services,  Tennessee  Department  o£ 
Mental  Health,  discussed  with  us 
^'Counseling  and  Placement  as  a  Func- 
tion of  a  Professional  Organization." 
All  other  meetings  were  devoted  to 
group  activities  directed  and  partici- 
pated in  by  the  persons  attending. 
Techniques  used  included  role  playing, 
group  discussions,  and  panel  presenta- 
tions. 

The  content  of  the  various  meetings 
was  directed  towards  helping  each  per- 
son present  become  more  familiar  with 
the  services  of  PC&PS  and  better  able 
to  function  in  her  particular  position 
in  PC&PS  upon  returning  to  her  home 
state.  The  seiwices  rendered  by  PC&PS, 
its  relationship  to  other  state  programs, 
the  composition,  functions  and  activi- 
ties of  state  PC&PS  committees,  were 
all  explored  thoroughly.  Interesting  de- 
velopments in  the  various  state  pro- 
grams were  high-lighted  with  the  result 
that  many  of  us  came  away  from  the 
Conference  with  new  ideas  and  greater 
enthusiasm. 

It  was  interesting  and  gratifying  to 
compare  the  PC&PS  program  in  North 
Carolina  with  that  in  the  other  states 
represented.  In  many  ways  we  are  for- 
tunate. Many  states  have  been  unable 
to  employ  a  full-time  counselor ;  other 
states  are  in  the  process  of  activating 
for  the  first  time  a  state  PC&PS  com- 
mittee. 

In  general,  few  states  Avere  able  to 
report  much  local  activity  as  far  as 
PC&PS  committees  on  the  district  level 
are  concerned.  It  pleased  me  to  state 
that  in  Xorth  Carolina  we  had  had 
some  local  activity  and  that  the  PC&PS 
Manual  for  district  officers  and  com- 
mittee members  had  been  prepared  and 
distributed.  However,  it  is  at  this  point 
that  we  need  to  continue  to  concentrate 
our  activities. 


Jobs  for  You 

(Continued  from  page  19) 

•  General  Duty  Nurses 

Positions  are  available  in  hospitals 
throughout  the  state  with  many  oppor- 
tunities in  the  various  fields  of  nursing. 

•  Puhlic  Health  Nurses 

Positions  are  available  in  various 
parts  of  the  state  for  P.JNT.s  in  public 
health,  junior  and  senior  public  health 
nursing. 

Quality  Brings  Dividends 

(Continued  from  page  19) 

ploying  them,  or  I  will  employ  any 
nurse  who  has  two  hands  and  two  feet." 
On  the  other  hand,  an  employer  may 
comment,  "I  don't  employ  any  nurse 
without  securing  references,  or  if  at 
all  possible,  I  request  an  interview  of 
all  prospective  personnel  before  em- 
ploying them."  Rarely  does  an  employer 
say,  "I  do  not  employ  a  nurse  with  a 
poor  or  questionable  record." 

Frequent  comments  of  nurse  employ- 
ees are :  ''I  can  get  a  job  any  place 
today  without  references,  why  should 
I  bother  with  having  Professional 
Counseling  and  Placement  Service  com- 
pile my  biography?  Employers  are  in- 
terestd  in  7ne  as  another  nurse  to  fill 
a  vacancy  and  not  in  my  qualifications, 
my  current  registration  in  North  Caro- 
lina, or  whether  or  not  I  am  a  member 
of  my  professional  nursing  organiza- 
tions," or  "the  need  for  nurses  is  so 
great,  any  emjaloyer  will  give  me  a 
job  regardless  of  my  poor  record,  so 
why  should  I  try  to  improve  my  qual- 
ifications?" 

The  need  for  employing  additional 
as  well  as  replacing  staff  nurses  still 
remains  an  ever  challenging  task  in 
our  constantly  expanding  hospitals  to- 
day. Also,  the  needs  of  the  various 
nursing  departments  are  ever  changing 
thus  necessitating  continuous  evalua- 
tion of  personnel  requirements  to  fill 
these  needs.  With  these  changing  needs 
and  increasing  demands  of  nursing  ser- 
vice, it  is  more  important  than  ever  that 
the  available  nurse  supply  be  employed 

(Continued  on  page  23) 
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THE  LONG  LONG  RIDE 

Shirley  Booke,  Treasurer 

Student  \Niirse  Association 

of  North  Carolina 

'Twas  the  night  before  Saturday,  when 

all  through  Hill  House — 
Pandemonium  broke  loose  and  even 

disturbed  the  poor  mouse. 
There  was  packing  and  cramming  and 

stuffing  in  here, 
One  might  have  thought  Ave'd  be  gone 

for  a  year ! 

We  went  to  bed,  but  not  to  sleep — 
And  at  6  a.m.  bounded  out  with  a 

leap — 
Grabbed  our  baggage  and  headed  out, 
"St.  Louis,  We're  coming,"  raised  the 

mighty  shout ! 
But  I  stopped  on  the  porch  and  looked 

around,  and  prayed 
We'd  be  back,  safe  and  sound. 
I  said  goodbye  with  a  tear  in  my  eye — 

for  I  guess  I'll  be  sentimental 
'Till  the  day  I  die. 

Well,  we  got  to  the  station  and 

boarded  the  train — 
Left  Carolina  behind  again. 
Whooee,  whooee,  the  whistle  blcAv 
And  we  drifted  off  on  an  adventure 

new. 
We  made  many  friends  from  the 

Tarheel  State 
The  fun  that  we  had  Avas  really  great ! 
We  had  everything  from  bobby  pins 

to  "Battlecry"— 
ISTose  drops,  pyribenzamine  and 

''Brahm's  Lullaby." 
We  listened  to  the  Avheels  roll 

clickety  clack. 
The  AA'heels  that  wo\ild  take  us  there 

and  back. 


We  heard  muggy  giggles  throughout 

the  night. 
And  we  serenaded  each  other  with 

"Opera's  Delight." 
There  were  screams  of  laughter  and 

Ave  walked  a  mile. 
Having  merry  chases  up  and  doAvn 

the  aisle. 
Saw  the  mountains  of  Kentucky 

and  Asheville,  too. 
The  scenery  Avas  beautiful,  for 

nature  Avas  true. 
Through  another  sleepless  night 

so  long. 
Morning  daAA'ued  and  the  happy  throng- 
Set  out  for  some  breakfast  in  the 

dining  car. 
But  everything  didn't  go  to  par  I 
When  the  waiter  said  $1.95  for  apiece 

of  chicken  that  Avas 
Still  alive — 
Our  eyes  fleAA^  open,  our  heads  Avere 

bent 
As  we  reached  in  our  pockets  for  our 

A'ery  last  cent. 

jSTow  the  train  sloAved  doAvn, 

We  Avere  almost  there — 

The  Mississippi  rolled  by  and  St.  Louis 

shone  fair  ! ! ! 
It  was  the  end  of  the  Long  Long  Ride, 
Any  comment,  "Yes,  indeed. 

We're  very  tired." 
But  34  Tarheels  still  feeling  strong, 
Got  off  the  train  and  they  sang 

this  song ! 

"I  Avish  I  Avas  in  the  land  of  cotton — 
Old  times  there  are  not  forgotten 
Look  aAvay,  Look  aAvay,  Look  aAvay 
Dixie  Land !" 
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IN  W  INSTON-SAIiEM 

53rd  NCSNA  CONVENTION 

The  1955  Convention  of  the  jV^orth 
Carolina  State  I^urses'  Association  will 
he  held  in  Winston-Salem,  November 
1,  2,  3  and  4.  The  sixth  yearly  meeting 
of  the  Student  Nurse  Association  of 
North  Carolina  will  he  held  there,  too, 
on  November  1  and  2. 

The  Robert  E.  Lee  Hotel  will  serve 
as  convention  headquarters  even  though 
a  few  sessions  will  be  elsewhere — the 
Eirst  Baptist  Church,  Fries  Memorial 
Auditorium  at  Winston-Salem  Teach- 
ers College,  and  North  Carolina  Bap- 
tist Hospital. 

The  theme  for  the  Convention  will 
he  ^'Exploring  Our  Creative  Tensions". 

Miss  Agnes  Ohlson,  president  of  the 
American  Nurses'  Association  from 
Hartford,  Connecticut,  and  Dr.  Harvey 
L.  Smith,  coordinator  of  program  for 
social  research  in  health  and  the  health 
professions  at  the  University  of  North 
Carolina,  have  been  invited  to  address 
the  nurses  on  Thursday  morning,  No- 
vember 3,  using  the  Convention  theme 
as  their  topics. 

A  panel  of  distinguished  North  Caro- 
lina nurses  will  discuss  the  "Resources 
for  Our  Creative  Tensions"  on  Friday 
morning. 

The  members  of  District  Three  of 
the  NCSNA  are  making  preparations 
to  entertain  us.  Miss  May  Hylton  is 
president  of  the  District.  Miss  Anne 
Casstevens,  North  Carolina  Baptist 
Hospital,  is  chairman  of  the  Committee 
on  Arrangements.  Other  members  of 
the  host  Committee  are :  Co-Chairman, 
Mrs.  Kathryn  Cady,  City  Memorial 
Hospital,  Winston-Salem ;  Sub-Com- 
mittee Chairmen  :  Registration — Mrs. 
Hazel  Sessums,  1011  S.  Hawthorne 
Road,  Winston-Salem;  Exhibits — Mrs. 
Virginia  Riners,  North  Carolina  Bap- 
tist Hospital,  Winston-Salem;  Banquet 
— Miss  Joyce  Warren,  North  Carolina 
Baptist  Hospital,  Winston-Salem ;  Pub- 


licity— Mrs.  Grace  Nifong,  Reynolds 
Tobacco  Company,  Winston-Salem; 
Educational  films- — Mrs.  Beverly 
Knight,  Winston-Salem  Teachers  Col- 
lege, Winston-Salem ;  Meeting  rooms — 
Miss  Ethel  Shore,  North  Carolina  Bap- 
tist Hospital,  Winston-Salem ;  Exhibits 
for  professional  magazines — Miss  Ruth 
Gwyn,  Forsyth  County  Health  Depart- 
ment, Winston-Salem ;  Hotel  facilities 
for  Negro  nurses — Mrs.  Eddice  Martin, 
Kate  Bitting  Reynolds  Hospital,  Win- 
ston-Salem ;  and  Transportation — Miss 
Colleen  Asbill,  City  Memorial  Hospital, 
WinstOn-Salem. 

NORTH  CAROLINA 
RECEIVES  ANA 
RESEARCH  GRANT 

NCSNA  received  a  check  for  $9,853.- 
80  from  the  American  Nurses'  Founda- 
tion in  May,  in  order  that  a  study  may 
be  conducted  on  the  actual  technical 
functions  of  psychiatric  nursing  in 
North  Carolina  hospitals. 

This  is  a  highly  progressive  step  in 
nursing  being  planned  here  in  North 
Carolina,  and  study  in  the  area  of 
psychiatric  has  important  implications 
for  the  training  of  nurses  as  well  as  for 
understanding  nursing  career  dynamics. 
Knowledge  of  what  is  actually  being 
done  in  the  area  of  functions,  by  reg- 
istered professional  nurses  as  well  as 
by  other  categories  of  personnel,  is 
essential  for  evaluation  of  the  psychia- 
tric nursing  resources  in  the  state  and 
for  gauging  the  unmet  nursing  needs 
of  the  mentally  ill. 

The  study  will  be  under  the  direction 
of  Dr.  Harvey  L.  Smith,  Co-ordinator 
of  Program  for  Social  Research  in 
Health  and  Health  Professions  of  the 
University  of  North  Carolina.  The  re- 
search team  will  be  comprised  of  _Mr. 
Harry  Martin,  Sociologist,  Co-ordina- 
tor of  Study;  Miss  Barbara  Bernard, 
Associate  Professor  of  Psychiatric 
Nursing,  University  of  North  Carolina 
School   of  Nursing;    Miss   Evangeline 
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Soutsos,  Instructor,  Department  of 
Community  Xursing,  University  of 
I^ortli  Carolina  Scliool  of  J^ursing; 
Miss  Alice  Bryant,  Psychiatric  ISTurs- 
ing  Supervisor,  Xorth  Carolina  Memo- 
rial Hospital,  Chapel  Hill ;  Dr.  Richard 
Starling,  Psychiatric  Resident,  IN^orth 
Carolina  Memorial  Hospital,  Chapel 
Hill;  and  Mr.  Alton  W.  Strickland, 
Attendant,  State  Hospital,  Raleigh. 

The  study  will  be  carried  on  in  a 
sample  of  those  N^orth  Carolina  hos- 
pitals which  explicitly  provide  spy- 
chiatric  care.  It  is  planned  to  conduct 
the  study  in  two  general  hospitals,  two 
state  hospitals,  one  Veterans  Adminis- 
tration hospital  and  observations  in  one 
private  psychiatric  hospital. 

The  four-months  survey  will  be 
sponsored  jointly  by  the  Institute  for 
Research  in  Social  Science  and  the 
School  of  JN^ursing  at  the  University  of 
JSTorth  Carolina,  the  i^orth  Carolina 
League  for  Xursing  and  the  I^orth 
Carolina   State  Xurses'  Association. 

Quality  Brings  Dividends 

(Continued  from  page  20) 

to  the  best  advantage — in  positions  for 
which  they  are  best  qualified  and  in 
which  they  can  make  their  greatest 
contribution. 

Objective  evaluation  of  the  appli- 
cant's fitness  will  save  time  of  the  em- 
ployer and  will  have  a  very  definite 
effect  on  patient  care  and  inter-personal 
relationships.  The  nurse,  too,  will  real- 
ize that  she  has  a  responsibility  to  do 
a  good  job  and  to  improve  her  ability 
and  qualifications.  Don't  forget  that 
evaluation  of  the  applicant  rates  the 
employer  as  well  as  the  employee.  It 
shows  that  she  is  aware  of  the  need  for 
and  the  importance  of  making  every 
effort  to  secure  qualified  personnel. 

A  frequency  iiiventory  of  your  stock 
in  nursing  personnel  is  important. 
Quality  rather  than  quantity  brings  the 
greatest  dividends,  and  this  equals 
''good  nursing  care  for  your  patients." 


NEWS  NOTES 

Mrs.  Ruth  F.  Peters,  R.X.,  Chair- 
man of  the  XCSXA  General  Duty  Sec- 
tion, attended  the  meeting  of  the  AI^A 
Subcommittee  on  Legislation  in  Xew 
York,  March  28  and  29.  The  subcom- 
mittee formulated  the  definitions  for 
practice  of  professional  nursing  and 
practical  nursing  which  were  approved 
by  the  AjSTA  Committee  on  Legislation. 
These  definitions  now  go  to  the  AN^A 
Board  of  Directors  for  approval. 


Captain  Willie  P.  Perkinson  of 
Vaughn,  J^orth  Carolina,  a  member  of 
District  Seventeen,  has  completed  a 
course  in  j^ursing  Administration  at 
Fort  Sam  Houston,  Texas.  Captain 
Perkinson  entered  the  military  service 
in  February  1942  and  has  served  over- 
seas in  the  Arabian  Peninsula  area  and 
at  Keflavik  Air  Force  Base,  Iceland. 
She  became  a  Flight  JNTurse  in  1951. 
Captain  Perkinson  is  a  graduate  of  the 
Roanoke  Rapids  Hospital  School  of 
N^ursing.  Her  new  assignment  is  at 
Ardmore  Air  Force  Base,  Oklahoma. 


First  Lt.  Eva  C.  Xixon  of  Linden, 
Xorth  Carolina,  has  been  assigned  to 
the  Air  Force  Hospital,  Weisbaden, 
Germany,  after  successfully  completing 
advanced  studies  in  Operating  Room 
Management  and  Techniques  at  Let- 
terman  Army  Hospital,  California. 
Lt.  JNTixon  has  been  a  member  of  the 
Air  Force  Nurse  Corps  since  1952  and 
Avas  designated  a  Flight  Nurse  in  April 
1954. 

Miss  Pauline  Satterfield,  a  graduate 
of  Mercy  Hospital  School  of  Nursing, 
Charlotte,  has  been  called  to  active 
duty  with  the  Army  Nurse  Corps.  Miss 
Satterfield's  first  duty  station  will  be 
Medical  Field  Service  School  at  Brooke 
Army  Hospital,  Fort  Sam  Houston, 
Texas. 

(Continued  on  page  30) 
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Mrs.  3Iozell  Baker,  Slid  V.C.,  Private  Duty  Section,  Greensboro;  Lillian  Tilley,  Clini.,  Com. 
on  Hules.  and  Audrey  Stapleton,  Member,  Com.  on  Program,  Industrial  Section,  Greensboro; 
Elisabetli  Weaver,  1st  V.C.,  Private  Duty  Section,  Cliarlotte;  Virginia  Pliillips,  1st  V.C,  Public 
Healtli  Section,  Charlotte;  Mrs.  Estlier  T.  Burke,  Clini,,  Special  Groups  Section,  Goldston. 

IN  MIAMI  BEACH 

fifteen  J\epre^ent  JyC<^JSc4  Section^ 

can  best  be  expressed  in  the  words  of 
Mrs.  Esther  Burke  as  being  "one  of  the 
most  constructive  plans  for  creating 
growth  and  development  in  our  organ- 
izational work." 

The  first  day  was  devoted  to  the  pur- 
pose of  the  workshop  ;  a  presentation  of 
case  studies  illustrating  the  Economic 
Security  Program  as  it  relates  to  each 
section ;  and  a  skit  presented  by  xllSTA 
staff  members  which,  said  Dorothy 
Dixon,  "demonstrated  the  all  too  famil- 
iar scene  of  a  committee  meeting  domi- 
nated by  a  chairman  who  thought  she 
was  getting  a  job  done,  attended  by  un- 
informed and  uninterested  members, 
and  ended  with  frustration  and  dis- 
satisfaction." 

Of  most  value,  Avas  the  day  spent  by 
each  section  discussing  mutual  and  in- 
dividual problems,  with  an  ANA  staff 
member  serving  as  a  resource  person. 
Clyde  Hogsed  stated,  "it  gave  an  op- 
portunity to  share  knowledge  and  ex- 
perience, and  to  work  together  on 
problems  common  to  all  phases  of  nurs- 
ing." Following  this  meeting  Audrey 
Stapleton  expressed  her  feelings  in  this 

(Continued  on  page  28) 


The  tantalizing  Florida  vacationland 
Avith  its  palm  trees,  sunny  weather  and 
beautiful  blue  ocean  did  not  prevent 
the  nurses  of  eight  southern  states  and 
Puerto  Rico  from  accomplishing  and 
learning  much  during  the  three  day 
IRegional  Workshop  which  ANA  had 
in  Miami,  April  20-22. 

The  nurses  from  NCSNA  attending 
the  Workshop  were  :  Ethel  Faye  Burton 
and  Dorothy  Dixon,  EACT  Section ; 
Mrs.  Opal  Harrell  and  Mrs.  Margaret 
Mims,  General  Duty  Section ;  Lillian 
Tilley  and  Mrs.  Audrey  Stapleton,  In- 
dustrial Section ;  Lelia  Clark  and  Sadie 
Wheless,  INSA  Section;  Mrs.  Mozelle 
R.  Baker  and  Elisabeth  Weaver,  Pri- 
vate Duty  Section;  Virginia  Phillips 
and  Clyde  Hogsed,  Public  Health  Sec- 
tion;  Mrs.  Esther  T.  Burke  and  Mrs. 
Marie  B.  JSToell,  Special  Groups  Sec- 
tion ;  and  Catherine  B.  Findlay,  Assist- 
.ant  Executive  Secretary  of  tlae  NC- 
SNA. 

This  Workshop  was  the  first  of  sev- 
eral to  be  held  throughout  the  United 
States  by  the  ANA.  It  was  an  excellent 
follow-up  of  the  ANA  Regional  Work- 
shop held  in  1953,  and  its  over-all  value 
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Captain  Helen  P.  Cope,  Air  Force  IVnrse  from  Cooleeniee,  Xorth  Carolina  gets  data  irom 
hospital  receptionist  3Irs.  3IcGiIl  at  tlie  6407111  I'SAF  Hospital,  Tacliikawa,  Japan,  Miiere  she  has 
heen  on  duty  since  December  1953.  Captain  Cope  is  a  graduate  of  the  I'niTcrsity  of  Maryland 
School  of  JVnrsmg. 


AIR  FORCE  NURSE  CORPS 

In  July,  the  Air  Force  Xiirse  Corps, 
along  with  their  fellow  Corps  in  the 
Air  Eorce  Medical  Service  celebrates 
their  Sixth  Anniversary.  Accomplish- 
ments of  the  Air  Force  Medical  Service 
during  the  past  six  years  are  note- 
worthy and  the  Air  Force  nurses  are 
proud  to  have  shared  in  these  accom- 
plishments. 

The  Air  Force  nurse  actually  came 
into  being  on  July  1,  1949.  Prior  to 
that  time,  Army  nurses  had  been  as- 
signed to  Air  Force  hospitals  and  to 
air-evacuation  units.  About  1,200  Army 
nurses  transferred  to  the  newly  created 
Air  Force  Medical  Service  and  since 
then,  qualified  nurses  are  appointed  di- 
rectly to  the  United  States  Air  Force 
from  civilian  life.  Today  the  Air  Force 
]Vurse  Corps  has  more  than  doubled  its 
strength. 


The  Air  Force  jSTurse  Corps  was  or- 
ganized under  the  leadership  of  Colonel 
Verena  Zeller,  Avho  has  continued  to 
serve  as  Chief  of  the  Air  Force  i^ursing 
Service. 

Since  its  establishment,  the  mission 
of  the  Air  Force  N^urse  Corps  has  been 
to  provide  the  most  efficient  nursing 
care  in  a  wide  variety  of  specialties,  not 
only  in  nursing  at  the  bedside,  but  in 
the  newest  phase  of  airborne  nursing  at 
the  litter  in  the  plane. 

As  the  Air  Force  Corps  prepared  to 
celebrate  its  first  anniversai"y  in  July 
1950,  it  was  faced  with  the  grim  but 
important  task  of  supplying  within  a 
period  of  forty-eight  hours,  a  large 
number  of  nurses  to  assist  in  the  evacu- 
ation by  air  of  battle  casualties  from  the 
Korean  area.  The  performance  of  these 
nurses  proved  the  worth  of  the  flight 
nurse  and  demonstrated  the  confidence 


26 


TAR  HEEL  ^UESE 


June,  1955 


placed  in  her  by  the  doctors  who  were 
responsible  for  the  care  of  airborne 
patients. 

The  Air  Force  ISTurse  today,  as  a  com- 
missioned member  of  the  Air  Force 
Medical  Service  hospital  professional 
team,  enhances  her  professional  ability 
and  experience  through  the  variety  of 
assignments  and  the  wide  scope  of 
specialized  nursing  fields  available.  She 
may  be  assigned  as:  (1)  a  staff  nurse 
with  duty  on  medical,  surgical,  pedia- 
tric, obstetric  or  communicable  disease 
wards  or  to  a  dispensary,  out-patient 
clinic,  Air  Evacuation  Squadron  or 
teaching  staff;  (2)  an  administrative 
nurse;  (3)  an  operating  room  nurse; 
(4)  a  psychiatric  nurse;  (5)  an  anes- 
thetist nurse. 

The  Air  Force  !N"urse  Corps  accepts 
only  applicants  who  are  physically  and 
professionally  qualified  to  assume  their 
role  on  the  Air  Force  medical  team. 
The  career  pre-requisites  for  a  commis- 
sion in  the  Air  Force  jSTurse  Corps  in- 
clude graduation  from  a  school  of 
nursing  acceptable  to  the  Surgeon 
General,  USAF,  and  current  registra- 
tion in  one  of  the  States,  territories  of 
the  United  States  or  the  District  of 
Columbia. 

An  applicant  must  also  be  a  female 
citizen  of  the  United  States,  be  between 
21  and  40  years  of  age;  and  must  have 
no  dependents  under  eighteen  years  of 
age. 

The  majority  of  appointments  are 
made  in  the  grade  of  second  or  first 
lieutenant.  Nurses  with  added  profes- 
sional exiDerience  and  education  in  any 
of  the  clinical  nursing  specialties  or 
with  a  Bachelors  or  Masters  degree  in 
N^ursing  Education  or  Administration 
may  be  appointed  in  higher  grades  de- 
pending on  the  individual's  qualifica- 
tions. All  appointmentments  are  ten- 
dered in  the  Air  Force  Reserve  and 
appointments  to  the  Regular  Air  Force 
are  made  from  Reserve  Xurses  on  ex- 
tended active  duty. 

The  nurse  may  serve  in  one  of  the 
many  Air  Force  hospitals  in  this  coun- 


try or  overseas.  At  the  present  time, 
two  years  is  the  minimum  tour  of  active 
military  service  required  of  those  who 
are  appointed. 

All  newly  appointed  Air  Force  nurses 
are  required  to  attend  the  three  weeks 
Medical  Service  Orientation  Course  at 
the  United  States  Air  Force  School  of 
Aviation  Medicine,  Gunter  Air  Force 
Base,  Alabama,  prior  to  reporting  to 
their  first  duty  station. 

Each  year  a  limited  number  of  qual- 
ified nurses  are  sent  to  leading  military 
and  civilian  institutions  for  post-gradu- 
ate training  in  the  latest  developments 
of  medical  and  surgical  sciences.  Uni- 
versity training  leading  to  a  degree  is 
offered  to  a  selected  number  of  Air 
Force  nurses  yearly.  Nurses  are  also 
urged  to  take  advantage  of  the  educa- 
tional opportunities  available  under 
"Operation  Bootstrap,"  a  program  de- 
signed to  assist  Air  Force  personnel  to 
complete  the  requirements  for  a  college 
degree,  either  at  the  baccalaureate  or 
graduate  level.  Additional  courses 
available  are  :  Anesthesiology ;  Nursing- 
Administration  ;  Operating  Room 
Technique  and  Management ;  Psychia- 
tric Nursing ;  and  Flight  Nursing. 

Patient  air  evacuation  was  an  out- 
standing contribution  to  the  goal  of 
saving  lives  during  the  last  war.  It  is 
continuing  to  render  a  valuable  seiwice 
today.  A  tremendous  contribution  to 
this  enviable  record  is  the  work  of  the 
flight  nurse  who  is  a  vital  link  in  the 
chain  of  continued  medical  treatment 
of  the  patient  evacuee. 

The  challenge  facing  the  Air  Force 
never  ceases.  But  the  Air  Force  Nurse 
with  her  infinite  capacity  for  progress 
stands  beside  the  other  professional 
members  of  the  aeromedical  team,  con- 
tributing her  share  to  the  advances 
made  in  an  ever-changing  global  medi- 
cine. As  each  page  in  the  History  of 
Air  Force  Medicine  is  written,  the  con- 
tribution of  the  Air  Force  Nurse  is 
considerable  and  present  for  all  to  see. 
They  can  be  justly  proud  of  their  Sixth 
Anniversarv. 
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JOSEPHT>'E  KERR,  Director,  XCSNA 
IN  (  HAKLOTTE.  ... 

JOSEPHINE  KERR 
HONORED 

The  nurse,  who  for  several  years 
served  as  president  of  the  Xorth  Caro- 
lina Board  of  Xurse  Examiners  and 
who  only  last  year  completed  a  success- 
ful tenure  as  president  of  the  fifty-two 
year  old  State  JNTurses'  Association,  has 
heen  honored  again. 

The  Josephine  Kerr  Student  Xurse 
Loan  Fund  Avas  established  in  February 
of  this  year  by  the  members  of  the 
Alumnae  of  the  Charlotte  Sanatorium 
School  of  Nursing.  The  Fund  is  grow- 
ing rapidly — donations  from  Alumnae 
members  and  the  many  friends  of  Miss 
Kerr  are  encouraging. 

Young  ladies  planning  to  have  their 
basic  work  in  nursing  in  the  Charlotte 
schools  of  nursing  will  be  eligible  for 
loans.  Miss  Kerr  will  serve  as  chairman 
of  the  Selection  Committee. 

Miss  Kerr,  a  graduate  of  Charlotte 
Sanatorium  School  of  Xursing,  is  now 
serving  as  administrative  assistant  and 
public    relations    officer    at    Charlotte 


Memorial  Hospital.  She  was  president 
of  the  JNTorth  Carolina  State  jSTurses' 
Association  for  two  years  beginning  in 
J^ovember  1952,  and  was  a  member  of 
the  x^orth  Carolina  Board  of  IVurse 
Examiners  from  1930  to  1945,  serving 
as  president  for  ten  years.  In  addition 
to  the  many  offices  she  has  held  in  the 
various  nursing  organizations,  Miss 
Kerr  served  as  Vice  Governor  of  Dis- 
trict Two  of  Altrusa  International. 

Despite  the  fact  that  neither  the 
Charlotte  Sanatorium  nor  its  school  of 
nursing  no  longer  exist,  the  Alumnae 
Association  is  still  strong  and  the 
"little  band"  is  usually  engaged  in  some 
worthwhile  project.  The  establishment 
of  a  student  nurse  loan  fund  may  seem 
a  great  task  for  some  people,  but  not 
for  this  group  of  "hustlers." 

The  Josephine  Kerr  Student  ^N^urse 
Loan  Fund  is  now  a  reality  with  volun- 
tary contributions  from  Alumnae  mem- 
bers and  friends  amounting  to  several 
hundred  dollars.  Any  one  desiring  to 
have  a  part  in  this  endeavor  may  send 
a  donation  to  Miss  Esther  Archer, 
Treasurer,  Charlotte  Sanatorium 
Alumnae,  Lu-Haven  Apartments,  Char- 
lotte, Xorth  Carolina. 

"We  need  no  reminder  of  the  part 
that  one  of  our  Alumnae,  Josephine 
Kerr,  has  played  in  our  professional 
life,"  said  Montrose  Austin,  President 
of  the  Charlotte  Sanatorium  Alumnae, 
"It  is  needless  to  say  that  she  has  be- 
friended many  of  us  in  some  way  over 
the  years." 

THE  TENTH  ANNIVERSARY  THEME 

THE  UN  WORKS  FOR  YOU 

Ten  years  packed  with  history  mak- 
ing events  have  passed  since  the  L'nited 
States  joined  with  49  other  sovereign 
states  "to  save  succeeding  generations 
from  the  scourge  of  war,  to  reaffirm 
faith  in  fundamental  human  rights,  to 
promote  social  progress,  to  practice 
tolerance,  to  maintain  peace,  and  to 
promote  economic  and  social  advance- 
ment for  all  peoples  .  .  .  ." 
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The  clialleiige  was  staggering  but 
there  Avas  deep  resolution  among  the 
peoples  of  the  world  to  combine  their 
efforts  to  accomplish  those  aims.  De- 
spite some  disillusionment,  impatience, 
and  problems  yet  unsolved,  the  past 
decade  has  seen  hard  work,  determina- 
tion, and  considerable  and  j^recise  ac- 
complishment. 

This  is  the  Tenth  Anniversary  of 
the  United  Nations,  and  it  is  appro- 
priate that  Americans  everywhere  use 
this  occasion  to  evaluate  the  accom- 
jDlishments  of  the  UN  and  renew  their 
determination  for  its  future  effective- 
ness. This  year's  theme,  THE  UN 
WORKS  FOR  YOU,  points  up  the 
fact  that  the  UN  is  not  merely  a  hope 
projected  far  into  the  future,  but  that 
right  now,  today,  is  making  some  very 
old  dreams  of  mankind  true. 

The  UN  has  not  guaranteed  the  end 
of  all  war  and  the  hideous  danger  of 
a  third  World  War  is  still  with  us.  But 
there  are  many  sober-minded  diplomats 
Avho  know  that  it  would  have  broken 
out  long  before  now  had  it  not  been  for 
the  United  Nations.  Moreover,  these 
very  few  years  have  seen  UN  accom- 
plishments of  profound  significance. 
Agreements  on  aviation,  trade,  agri- 
culture, health,  finance,  help  for  refu- 
gees and  children,  increasing  control 
of  the  illegal  traffic  in  narcotics  and 
drugs,  are  only  a  few.  It  would  be  un- 
realistic to  say  that  the  UN  has  solved 
all  our  problems.  We  know  that  there 
is  still  basic  disagreement  on  atomic 
control  and  disarmament.  But  it  is 
realistic  to  say  that  the  UN  has  given 
us  a  decent  chance  for  peace — has 
given  millions  of  others  a  decent  chance 
for  a  better  life  now  and  in  the  future. 
That's  how  THE  UN  WORKS  FOR 
YOU — some  progress  towards  peace, 
liA'es  saved,  lives  made  a  bit  easier — 
hope  granted.  Man's  conscience  has 
been  aroused.  This  is  in  itself  perhaps 
the  greatest  forward  step. 

The  contribution  demanded  for  UN 
success   is   not    solely    money   or    even 


men.  As  the  UN  Works  For  You,  it 
needs  the  faith,  support,  and  the  de- 
tennination  of  peoples  everywhere. 

This  year's  theme  will  be  an  empty 
phrase  unless  M^e  bring  the  facts  about 
the  United  Nations  home  to  every 
American.  We  must  clear  up  misunder- 
standing, challenge  ignorance  and  ex- 
plode myths  by  making  the  facts 
available  and  by  developing  informa- 
tion programs  on  what  the  UN  is, 
what  it  has  done,  and  what  it  can  do 
for  us. 

By  organizing  information  jjrograms 
which  will  create  a  broader  ])ublic  un- 
derstanding of  its  aims  and  achieve- 
ments, You  Can  Work  for  the  UN  and 
the  ultimate  attainment  of  a  peaceful 
world. 

Fifteen  Represent  NCSNA  Sections 

(Continued  from  page  24) 

way:  "I  had  the  opportunity  to  find 
out,  as  an  industrial  nurse,  just  how 
much  my  professional  organizations  are 
doing  for  me.  There  is  a  great  need  here 
in  North  Carolina  for  all  industrial 
niirses  to  work  together  for  the  pro- 
motion of  our  ]>rofessional  organiza- 
tions." 

The  last  morning  of  the  Workshop 
found  all  the  nurses  from  North  Caro- 
lina meeting  together.  In  view  of  the 
activities  of  the  preceding  two  days, 
plans  were  formulated  for  a  State-wide 
Conference  for  NCSNA  Section  Mem- 
bers to  be  held  June  9,  Hanes  House, 
Duke  University  (see  page  10).  It  Avas 
decided  at  this  meeting  that  Lelia 
Clark,  Sadie  Wheless  and  Catherine 
Findlay  Avould  jjroceed  with  the  plans, 
and  that  all  NCSNA  members  attend- 
ing the  Workshop  would  actively  par- 
ticipate in  the  Conference — especially 
(luring  the  afternoon  section  meetings. 

The  nurses  from  North  Carolina  en- 
joyed the  opportunity  of  meeting  and 
working  Avith  the  ANA  Headquarters' 
Staff.  They  Avorked  hard  and  relent- 
lessly prior  to  and  during  the  workshoj^ 
and  we  all  extend  to  them  our  appre- 
ciation of  their  Avork  and  assistance. 
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1957  Class  of  AValts  Capiied — L.  (o  K.,  lirst  row:  Jiarliara  Lee  Jones.  IMirliaiu;  3[arie  Wicker, 
Aberdeen;  Patricia  Hackney,  Durliam;  Lynn  Howard.  Halei«li;  IMai^aret  Howard,  Raleigli; 
Gerleen  Hester.  Oxford;  Yvonne  Mewborn,  Sontli  Hill,  Ta.;  lieverly  Edaar,  Jacksonville;  Pegfjy 
Womble,  Durliani;  Charlotte  Anne  Cotten,  Wake  Forest;  Xancy  Thomiison.  Durham;  Janet  L. 
Martin,  Durham;  Barbara  Ann  Rigsbee,  Durham; 

Second  row  :  Peggy  Smith,  fTreensl)oro;  (Jlenna  Sunderland,  Jacksonville;  Peggy  Blair,  Dunn; 
Frances  Jane  Gregg,  Johnson  City,  Tenn.;  Carol  Xave,  .Tohnson  City,  Tenn.;  Lo  Anne  Burch, 
Graham;  Carolyn  Barbee,  Durham;  Sylvia  Lynch.  Roanoke  Uaitids;  Ruby  Hilbnrn,  Whiteville; 
Joyce  Bivuis,  Durham;  Jane  .Jordan,  Clarkfon; 

Tliird  row:  Polly  Day,  Roxboro;  June  Garrett,  Roxboro;  Jeannette  Tan  Boxkerck,  Pinebluff; 
]Vancy  Wallace,  Kinston;  .Tanice  Jarrett,  Kannapolis;  Roseniarie  Mueller,  Burlington;  Margaret 
3Iyers,  Raleigh;  Jane  Green,  Siler  City; 

Fourth  row:  Janie  Rimmer,  Hurdle  Mills:  Mary  Frances  Brewer,  Roanoke  Rapids;  Fay 
3Iatthews,  Aberdeen;  Ruth  Smith,  Graham;  Emily  Tapp,  Graham;  Betty  Allen.  Burlington;  Sheila 
Simpson,  Jacksonville; 

Fifth  row:  Shirley  Whitfield,  Hurdle  :\rills;  Linda  Smith,  Salemburi;:  Syitil  Cheek,  Auburndale, 
Fla.;  Virginia  Parham,  Canton;  Marian  Leiner.  Carolina  Hcach;  Kninia  Jane  Good,  Roxboro; 
Roxada  Harward,  Chapel  Hill;  Drexel  Forsyth,  Ahoskie;  I-inda  l>ry,  Siler  City; 

Sixth  row:  /elda  Tillman.  Saniord;  Jane  Brown,  Kiltrell;  Betty  Stanley,  Southport;  Lislie 
McKee,  Clarkton;  Jewel  :\lclj(an,  Dunn;  Patricia  Patterson.  Uberty;  Laura  Burt  Williams, 
^Varrenton;  3Iarie  Rudder,  Durham;  and  3Iargot  3rcDonald.  St.  Paul. 

Candle  J^ig^nt  Capping. 


Fifty  seven  young  w'omen^  the  largest 
group  in  the  sixty  year  history  of  Watts 
Hospital,  received  their  "Watts  Hospital 
Caps,  Sunday,  June  5. 

The  impressive  "Capping  Exercises" 
began  with  the  reading  of  Henry  Wads- 
worth  Longfellow's  very  beautiful  poem 
"Santa  Filomeua" — inspired  by  the 
founder  of  modern  nursing,  Florence 
ISTightingale,  and  portrayed  by  Jo  Ann 
Frazier,  a  senior  student.  .   . 


"Whene're  a  noble  deed  is  ^vrought, 
Whene're  is  spoken  a  noble  thought. 
Our  hearts,  in  glad  surprise 
To  higher  levels  rise. 

"Lo,  in  that  house  of  misery 
A  lady  with  a  lamp  I  see 
Pass  through  the  glimmering  gloom 
And  flit  from  room  to  room. 

"And  slow,  as  in  a  dream  of  bliss. 
The  speechless  sufferer  turns  to  kiss 
Her  shadow  as  it  falls 
Upon  the  darkening  walls. 
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''On  England's  annals,  throngh  the 
long 
Hereafter  of  her  speech  and  song, 
That  light  its  rays  shall  cast 
From  portals  of  the  past. 

''A  lady  of  the  lamp  shall  stand 
In  the  great  history  of  the  land, 
A  nohle  type  of  good. 
Heroic  Womanhood." 

Following  the  reading  of  this  poem, 
seven  candles  were  lighted  signifying 
these  virtues  and  innate  qualities  of 
the  nurse. 

Intelligence — "The  first  candle  the 
nurse  must  light  is  the  candle  of 
intelligence,  for  the  nurse  of  today 
must  always  educate  and  elevate." 

Knowledge — "The  second  candle  to  he 
lighted  is  the  candle  of  knowledge, 
for  a  nurse  must  indeed  meet  emer- 
gencies." 

Enthusiasm — "The  third  candle  is  the 
candle  of  enthusiasm,  for  without 
enthusiasm  duty  becomes  a  burden." 

Compassion — "The  fourth  candle  is 
the  candle  of  compassion,  for  every 
life  needs  sympathy,  therefore  every 
life  must  give  sympathy." 

Loyalty — "The  fifth  candle  is  the  can- 
dle of  loyalty,  for  without  loyalty  all 
things  become  failures." 

Morality — "The  sixth  candle  is  the 
candle  of  morality,  for  Avithout  virtue 
we  cannot  serve." 

Service — "The  seventh  candle,  the 
headlight,  the  beacon,  the  crown  of 
all  lights,  the  one  that  must  be  kept 
trimmed  and  burning,  is  the  candle 
of  service,  for  service  is  the  founda- 
tion of  our  profession." 

Mrs.  Bessie  Perry  Burgess,  Superin- 
tendent of  ISTurses  and  Director  of  this 
second  oldest  nursing  education  pro- 
gram in  the  state,  capped  each  student 
following  the  reading  of  these  lines  by 
Barbara   McCurry    a  member   of  last 


year's  graduating  class.  "Class  of  1956, 
you  don  your  caps  officially  today  and 
join  the  army  of  nurses  already  in  the 
field.  As  you  dedicate  yourselves  to  your 
great  work,  we  greet  you  with  affection. 
Your  cap  is  the  crowning  touch  to  the 
uniform,  together  they  symbolize  al- 
truism, the  love  of  people,  the  desire  for 
service,  which  marks  the  true  nurse. 

"By  accepting  your  cap  you  dedicate 
yourself  to  a  great  human  service;  this 
demands  the  highest  and  the  very  best 
in  you.  Nursing  Avill  bring  an  enduring 
satisfaction  to  each  of  you.  You  will 
represent  not  only  yourself  and  your 
school,  but  the  great  profession  of 
TvTursing. — 'It  is  a  sacred  trust'." 

As  each  of  the  fifty-seven  freshmen 
received  her  cap,  she  then  lighted  her 
candle  from  the  candles  of  Florence 
jN[iglitingale  and  received  the  tradi- 
tional white  rosebud — the  emblem  of 
the  type  of  growing  perfection  of  ser- 
vice Avhich  each  would  give  to  her 
chosen  profession. 

These  beautiful  "Exercises"  accom- 
panied by  soft  organ  music  closed  with 
the  Nightingale  Pledge  and  these 
words :  "As  the  newest  recruits  of  the 
army  of  Florence  Nightingale  you  take 
up  your  responsibilities  to  carry  on  with 
dignity  and  power.  Our  hearts  are  full 
of  pride  and  love  for  you  and  we  look 
to  you  for  great  accomplishments  in 
your  chosen  field. 

"Welcome  to  our  School  and  to  our 
Profession." 

News  Notes 

(Continued  from  page  23  ) 

Mrs.  Margaret  Boone  Bullock  Mars- 
den,  a  1942  graduate  of  Watts  Hospital 
School  of  Nursing,  Durham,  will 
change  her  residence  late  in  June  from 
Fort  Amador,  Canal  Zone,  to  San  Fran- 
cisco, California.  Her  husband.  Major 
Verne  E.  Marsden  has  been  assigned 
to  the  Sixth  Army  Area,  San  Fran- 
cisco. While  residing  in  the  Canal 
Zone,  Mrs.  Marsden  has  been  an  associ- 
ate member  of  ANA  through  the 
Isthmian  Nurses'  Association. 
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THE  1956 

ROBERTS  FELLOWSHIP 

IN  JOURNALISM 

Applications  for  the  1956  Mary  M. 
.Koberts  Fellowship  in  Journalism  are 
now  being  accepted  by  the  iVmerican 
Journal  of  I^ursing  Company,  sponsors 
of  the  award.  This  represents  the 
seventh  fellowship  offered  to  graduate 
nurses,  since  the  inception  of  the  pro- 
gram in  1950,  for  a  full  year's  study  in 
a  school  of  journalism. 

The  fellowship  was  established  to 
encourage  registered  nurses  to  acquire 
and  dcA-elop  such  special  skills  as  are 
needed  to  write  about  subjects  signifi- 
cant in  nursing  and  to  properly  inter- 
pret nursing  through  the  media  of 
professional  and  lay  publications,  so 
that  nurses,  other  professional  groups, 
and  the  general  public  may  be  better 
informed  about  the  specialized  problems 
and  progress  of  the  nursing  profession. 

Under  the  terms  of  the  fellowship, 
the  recipient  is  granted  a  sum  of  $3,000, 
over  and  above  tuition  fees,  to  help  de- 
fray the  expense  of  one  academic  year 
of  study  at  a  recognized  college  or  uni- 
Tersity.  While  the  winner  is  free  to 
select  a  school  of  his  or  her  own  choos- 
ing, the  university  must  be  approved 
by  the  Fellowship  Committee,  and  a 
ininimum  of  75%  of  the  courses  selected 
must,  in  the  judgment  of  the  Commit- 
tee, be  concerned  with  writing,  journal- 
ism or  allied  fields  of  communication. 

]N"urses  who  contemplate  entering  the 
1956  competition  can  gain  considerable 
useful  information  about  it  from  two 
excellent  firsthand  reports  written  by 
past  winners.  Regina  Adams,  the  1954 
winner,  tells  of  her  experiences  in  the 
June  American  Journal  of  Nursing 
under  the  title  "So  You'd  Like  to  Write 
About  Xursing",  Avhile  the  views  of  the 
first  Fellowship  winner,  Olga  Weiss, 
eurrentlv   associate  editor   of   Xursina' 


Outlook,  can  be  found  in  the  July  1951 
issue  of  the  Journal,  bearing  the  title 
"Adventures  of  a  Budding  Xurse  Jour- 
nalist." 

The  1956  Roberts  Fellowship  com- 
petition is  open  to  any  professional 
nurse — man  or  woman — who  meets  the 
following  eligibility  requirements:  (a) 
is  a  member  of  the  American  JSTurses' 
Association  or  the  I^ational  League  for 
ISTursing,  or  both;  (b)  is  eligible  for  ad- 
mission to  a  recognized  college  or  uni- 
versity; (c)  intends  to  continue  in  the 
field  of  nursing;  (d)  has  an  interest  in 
nursing  and  demonstrated  ability  in  at 
least  one  area  of  nursing;  (e)  is  a 
citizen  of  the  United  States  of  America, 
or  has  declared  intention  of  becoming 
a  citizen;  (f)  is  free  to  study  in  the 
school  year  beginning  in  the  fall  of  the 
year  in  which  the  award  is  made. 

Each  competitor  must  prepare  and 
submit  an  original  manuscript,  not 
longer  than  3,000  words.  There  is  no 
stipulation  as  to  subject  except  that  it 
be  significant  to  nursing.  The  manu- 
script must  be  specially  prepared  for 
this  competition,  and  the  kind  of  audi- 
ence to  whom  it  is  addressed  must  be 
specified.  A  special  panel  of  judges  will 
select  the  winner  on  the  basis  of  the 
excellence  of  the  manuscript,  the  au- 
thor's general  professional  qualifica- 
tions, and  the  interest  and  writing- 
facility  evidenced  in  the  entry.  The 
l^anel,  of  five  authors,  will  be  appointed 
by  the  Mary  M.  Roberts  Fellowship 
Committee,  under  the  chairmanship  of 
Kathleen  M.  Leahy,  R.X.,  of  the  Uni- 
versity of  Washington. 

Application  forms  and  complete  de- 
tails of  the  competition  may  be  secured 
by  writing  to  the  Roberts  Fellowship 
Committee,  American  Journal  of  Nurs- 
ing Companv,  2  Park  Avenue,  ]^ew 
York  16,  X.  Y.  The  final  date  for  sub- 
mitting credentials,  including  the  fin- 
ished manuscript,  is  March  1,  1956. 


Cover  Picture — The  little  lady  is  Miss  Marie  Hurst  of  Pinehurst,  North 
Carolina.  The  nurse  is  Miss  Audrey  Booth,  Pediatric  Supervisor,  North 
Carolina  Memorial  Hospital  at  Chapel  Hill.  The  picture  was  made  recently 
while  the  seven-year-old  Miss  was  a  patient  at  the  UNC  teaching  institution. 
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M  A  <^act 


For  97c  A  WEEK  you  can  collect  $25  A  WEEK  if  you  are  unable  to 
work  because  of  sickness  or  accident.  This  is  just  ONE  of  the  benefits 
in  the  Accident  and   Health   Income  Policy  sponsored   by  NCSNA. 

Write  today 

Lee  Parker,  Administrator 

705  Commercial  Building 
Raleigh,  North  Carolina 
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PRESIDENT'S  MESSAGE 


This  i.ssue  of  the  TAR  HEEL 
J\  [^BSE  hrhifis.  i/(}ii  fJir  exciting  pro- 
nouncements of  Dili-  annual  convention. 
It  is  t)eiiif/  lu'ld  a  littte  later  than  usual 
so  j/ou  can  wear  j/our  neir  fall  costume. 

We  are  happy  that  our  meml>ership 
numbers  S,582  and  I  wish  so  very  much 
that  everyone  of  you  might  attend  all  of 
the  meetings  which  hare  been  planned 
so  carefully  and  competently  by  the 
local  and  state  committees.  A  lot  of 
people  say  that  nurses  have  too  many 
meetings — that  they  are  expensive,  time 
consuming,  the  same  topics  are  dis- 
cussed perennially,  reports  are  too  long, 
the  business  sessions  dull,  not  enough 
time  allowed  for  shopping — and  one  can 
always  find  some  fault.  But  I  believe 
this  convention  is  going  to  mal'e  inter- 
esting history.  You  already  know  that  it 
will  be  held  in  Winston-Salem  which  is 
near  the  center  of  the  state  and  on  good 
transportation  lines. 

The  meeting  will  be  just  long  enough 
to  provide  for  the  general  and  section 
program,  sessions  so  that  everyone's 
need  for  broad  and  particular  interests 


can  be  energized  with  new  thinl-ing; 
the  business  meetings  ivill  be  as  sharp 
as  the  members  maJce  them  because  the 
Association  s  business  is  every  member's 
articulate  concern;  the  reports  ivill  in- 
dicate the  interim  activities,  and  they 
are  good;  the  topics  for  discussion  will 
center  about  the  theme  "exploring  our 
creative  tensions"  and  I  dare  you  to  not 
find  them  fascinating;  and  the  meetings 
are  being  held  at  just  the  right  time  to 
do  some  of  your  Christmas  shopping  in- 
large  and  beautiful  stores.  What  more 
could  any  nurse  ask  for  at  a  convention? 

We  are  expecting  our  distinguished 
speakers  to  give  u-s  interesting  ways 
of  "iniagineering"  positive  approaches 
to  our  work  and  our  ivay  of  life  but  I 
hope  that  each  of  you  will  have  time  to 
think  about  your  definition  of  "creative 
tensions"  and  give  us  your  explorations. 

What  most  members  want  to  know 
about  their  organization  at  convention 
time  is  its  progress.  Our  program  of 
work  is  a  bridge  between  the  purposes 
for  which  we  exist  and  the  attainments 
for  which  ive  strive.  Our  NCSNA  offers 
us  great  benefits  and  great  opportunities 
— and  the  greatest  of  these  is  the  oppor- 
tunity to  participate  in  the  tvorking  out 
of  a  dynamic  program-  of  professional 
growth. 

I  know  that  we  all  have  a  busy  fall- 
of-the-year  ahead  of  us.  but  let's  begin 
now  to  make  plans  and  reservations  to 
meet  together  for  a  happy  convention 
on  November  1. 

Mks.  Edith  P.  Bkockee,  E.JST. 

President 


Bring  Your 

ANA   Membership  Card 

to  the 

Convention 
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MISS  MARGARET  FILSON 

The  jSTortli  Carolina  nurses  will  have 
the  pleasure  of  hearing,  as  guest 
speaker,  Miss  Margaret  Filson,  a  mem- 
ber of  the  A]N[A  Board  of  Directors 
and  Assistant  Professor  and  Director 
of  Nursing  Service,  University  of  Chi- 
cago Clinics,  Chicago. 

Miss  Filson  is  well  known  to  all  of 
us  because  of  her  professional  activities 
and  contributions  to  the  fields  of  both 
nursing  education  and  nursing  service 
administration. 

A  graduate  of  St.  Luke's  Hospital 
School  of  ISTursing,  ISTew  York  City,  she 
received  her  A.B.  from  Skidmore  Col- 
lege and  the  A.M.  degree  from  Teachers 
College,  Columbia  ITniversity. 

Miss  Filson  has  had  several  years' 
experience  as  an  instructor  in  nursing 
and  is  co-author,  with  Mildred  Montag, 
of  the  textbook  Nursing  Arts.  She  was 
Associate  Professor  and  Director  of 
I^ursing   Service   at  the   University  of 


Minnesota  Hospitals  for  seven  years, 
and  prior  to  her  present  position,  she 
served  as  a  Research  Associate  at  the 
L'niversity  of  Pittsburg  School  of 
Nursing. 

She  is  a  member  of  the  Committee 
on  JSTursing  in  International  Aifairs; 
the  Committee  on  Research  and  Statis- 
tics ;  the  Joint  Commission  for  the  Im- 
provement of  Care  of  the  Patient ; 
Committee  on  Careers ;  and  Vice  Presi- 
dent of  the  Professional  Counseling  and 
IMacement  Service. 

As  a  special  convention  guest.  Miss 
Filson  comes  to  ISTorth  Carolina  as  the 
official  representative  of  the  American 
Nurses'  Association. 


MRS.  MARGARET  DOLAN 
TO  DIRECT  NATIONAL 
CONFERENCE 

A  tuberculosis  conference  for  public 
health  nursing  faculty  from  thirty- 
eight  universities  with  approved  pro- 
grams for  preparing  graduate  nurses 
for  beginning  positions  in  public  health 
nursing,  and  representatives  of  fifteen 
selected  public  health  nursing  agencies 
will  be  held  in  New  York  City,  October 
9-16. 

Mrs.  Margaret  B.  Dolan,  Second  Vice 
President  of  NCSNA,  and  Associate 
Professor  of  Public  Health  Nursing  at 
the  L^niversity  of  North  Carolina 
School  of  Public  Health,  will  direct 
the  conference  which  is  jointly  spon- 
sored by  the  NLN  Tuberculosis  Nurs- 
ing Advisory  Service,  the  Department 
of  Health,  Education  and  Welfare,  and 
the  National  Tuberculosis  Association. 

The  conference  will  provide  an  op- 
portunity for  representatives  of  nurs- 
ing education  and  nursing  service  to 
Avork  together  on  curriculum  develop- 
ment in  tuberculosis  nursing  and  pub- 
lic health. 
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Tuesday,  November  1,  1955 

8:30  A.M.  Eegistration,  Mezzanine, 
Robert  E.  Lee  Hotel. 

9  :30  A.M.-  Annual  Meeting,  Advisory 
12  :00  iVoon  Council  of  NCSIsrA,Grand 
Ballroom,  Robert  E.  Lee 
Hotel,  Mrs.  Edith  P. 
Broeker,  President,  Pre- 
siding. (Meeting  open  to 
all  members  of  Association . ) 

2:00-  Annual  Meeting,  Board  of 

0:00  P.M.  Directors,  NCSNxV,  Room 
102,  Robert  E.  Lee  Hotel, 
Mrs.  Edith  P.  Broeker, 
President,  Presiding. 

2 :00-  Educational    Films,    State 

5  :00  P.M.  Room,  Robert  E.  Lee  Hotel. 

7  :30  P.M.  Executive  Board,  Student 
Nurse  Association  of  North 
Carolina,  Winston  Room, 
Robert  E.  Lee  Hotel,  Gayle 
Pickett,  President,  Presid- 
ing. 


Advisory  Forum  and  Executive  Committee,  General  Duty  Section. 
Advisory  Forum  and  Executive  Committee,  Public  Health  Section. 
Executive  Committee,  INSA  Section.  Executive  Committee.  Special 
Groups  Section.  Executive  Committee.  Industrial  Section. 

Wednesday,  November  2,  1955 

8:00  A.M.  Registration,  Mezzanine, 

Robert  E.  Lee  Hotel. 
9  :00  A.M.-  Opening  Business  Session, 
12:00  Noon  North  Carolina  State 
Nurses'  Association,  Grand 
Ballroom,  Mrs.  Edith  P. 
Broeker,  President,  Presid- 
ing. 

Invocation :  Reverend 
W.  Isaac  Lennell,  Asso- 
ciate Pastor,  First  Bap- 
tist Church. 

Address  of  Welcome  :  E. 
May  Hylton,  President, 
District  Three,  NCSNA. 
Address  of  the  Presi- 
dent:  Mrs.  Edith  P. 
Broeker,  Chapel  Hill. 
Rejiorts  of  Officers  and 
Standing     and     Special  ^^^  ^^^^  peters 

Committees.  ^  General  Dniy  Section  Chairman 


Se  pi  ember,  2955 


TAR  HEEL  NURSE 


FBAINCES  BETHUNE 

Indnsfrial  Section  Chairman 


Reports   of   Sections   of 

NCSNA. 

Reports    of    District 
••  •      Nurses'  Associations. 

12  :15  P.M.  District  President's  Dutcli 
Liinclieon,  Salem  Room, 
Robert  E.  Lee  Hotel. 
1 :00  P.M.  Executive  Committee,  Pri- 
vate Duty  Section  of  NC- 
SNA — Luncheon  at  home 
of  Caroline  Singletarv. 
2  :00-  Annual  Business  Meeting, 

5  :00  P.M.  Educational  Administra- 
tors, Consultants  and 
Teachers  Section  of  ISTC- 
SNA,  Winston  Room,  Ro- 
bert E.  Lee  Hotel,  Ethel 
Faye  Burton,  Chairman, 
Presiding. 
2  :00-  Annual  Business   Meeting, 

5 :00  P.M.  General    Dutv    Section    of 
NCSNA,  Grand  Ballroom, 
Robert  E.  Lee  Hotel,  Mrs. 
Ruth  F.  Peters,  Chairman,  Presiding. 
2  :00-  Annual  Business  Meeting,  Industrial  Section  of  NCSXA,  Room  102, 

5  :00  P.M.  Robert  E.  Lee  Hotel,  Frances  Bethune,  Chairman,  Presiding. 
2  :00-  Annual  Business  Meeting,  Institutional  Xiirsiua-  Stn-vic..  Administra- 

5:00  P.M.  tors  Section  of  NCSNA, 
Lower  iVuditorium,  First 
Baptist  Church,  Lelia 
Clark,    Chairman,    Presid- 


3  :30-  Annual  Business   Meeting, 

5:30  P.M.  Private  Duty  Section  of 
NCSNA,  State  Room,  Ro- 
bert E.  Lee  Hotel,  Caroline 
Singletary,  Chairman,  Pre- 
siding. 

2  :00-  Annual  Business   Meeting, 

5:00  P.M.  Public  Health  Section  of 
NCSNxi,  Salem  Room,  Ro- 
bert E.  Lee  Hotel,  Mrs. 
Nan  B.  Cummings,  Chair- 
man, Presiding. 

Report  :Mrs.  Mary  King 
Kneedler,  Chief,  Public 
Health  Nursing  Section, 
State  Board  of  Health, 
Raleigh. 


LELIA    CLAltK 
INSA  Section  Cliairnian 


TAR  HEEL  I^UESE 


September,  1955 


\ 


CAROLINE    SiXiJLETARY 
Private  Duty  Section  Cliaiiman 


2  :00-  Annual  Business   Meeting, 
5  :00  P.M.  SjDecial  Groups  Section  of 

NO  SWA,  Sample  Room, 
Robert  E.  Lee  Hotel,  Mrs. 
Esther  T.  Burke,  Chair- 
man, Presiding. 

4:00P.M.  Organization  of  Office 
JNTurse  Conference,  Group, 
Robert  E.  Lee  Hotel. 

3  :00  P.M.  Annual  Business  Meeting, 

Student  Nurse  Association 
of  North  Carolina,  Balinese 
Roof,  Robert  E.  Lee  Hotel, 
Gayle  Pickett,  President, 
Presiding. 

Invocation. 
Address  of  Welcome. 
Greetings :    Mrs.    Edith 
P.    Brocker,    President, 
North     Carolina     State 
Nurses'  Association. 
Greetings :  Marie  Lowe, 
President,  North  Carolina  League  for  Nursing. 
Routine  Business. 

Report  of  National  Student  Nurse  Association  Convention :  Flo 
E(l\\;ii(ls.   Xditli   Carolina  Baptist  Hospital  School  of  Nursing, 
-.^  Winston-Salem. 

Election  of  Officers. 
6:00-  NCSNA    Voting,    Mezza- 

7  :00  P.M.  nine,  Robert  E.  Lee  Hotel. 

8:00P.M.  Talent    Show,    Student 
;  Nurse  Association  of  North 

^^;  Carolina,    Pries    Memorial 

•v'-  Auditorium,    Winston- 

Salem  Teachers  College, 
Betty  Hatton,  Rex  Hos- 
pital School  of  Nursing, 
Raleigh,  Chairman,  Com- 
mittee on  Program,  Presid- 
ing. 

Thursday,  November  3,  1955 

8  :00  A.  M.  Registration,     Mezzanine, 

Robert  E.  Lee  Hotel. 
NCSNA    Voting,     Mezza- 
nine, Robert  E.  Lee  Hotel. 


>IKS.   >rA]S'    CUMMINGS 
Public  Healih  Section  Chairman 


8  :00- 

9  :00  A.M. 
9  :00  A.M.-  Program 

12 :00  Noon  Ballroom,   Robert   E.    Lee 
Hotel,    Mrs.    Edith    P. 


Session,    Grand 
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Brocker,  President,  Presiding. 

Invocation :  Dr.  Julian  Lake,  Pastor,  First  Presbyterian  Church 
Greetings  from  Representatives  of  Allied  Organizations. 

North  Carolina  League  for  Nursing. 

North  Carolina  Federation  of  Women's  Clubs. 

North  Carolina  Health  Council. 

North  Carolina  Family  Life  Council. 

North  Carolina  Hospital  Association. 

Medical  Society  of  North  Carolina. 

American  Red  Cross. 

The  Group  Action  Council  of  Winston-Salem. 

EXPLORING  OUR  CREATIVE  TENSIONS. 

— AppUcation  to  Nwsmg — Margaret  Filson,  Member,  Board  of 
Directors,  American  Nurses'  Association  and  Assistant  Professor 
and  Director  of  Nursing,  LTniversity  of  Chicago  Clinics,  Chicago, 
Illinois. 

— Sociological  Implications — Dr.  Harvey  L.  Smith,  Co-ordinator 
of  the  Program  for  Social  Research  in  the  Health  Professions, 
University  of  North  Carolina,  Chapel  Hill;  and  Mr.  Harry 
Martin,  Research  Assistant,  Institute  for  Research  in  Social 
Science,  LTniversity  of  North  Carolina. 

12  :00  Noon-NCSNA  Voting,  Mezzanine,  Robert  E.  Lee  Hotel. 
2:00  P.M. 

2  :00-  Joint  Program  Session  of  EACT  and  INSA  Sections,  Grand  Ball- 

4  :00  P.M.  room,  Robert  E.  Lee  Hotel. 

Topic  — PHILOSO- 
PHY AND  PRINCI- 
PLES OF  EVALUA- 
TION. 

Speaker  and  Members  of 
Listening  Panel  to  be 
announced. 

2  :00-  Joint  Program  Session  of 

4  :00  P.M.  General  D^iity  and  Special 

Groups    Sections,    Balinesc 

Roof,  Robert  E.  Lee  Hotel. 

Topic— THE  NURSE 
AND  THE  LAW. 

Speaker  — Mr.  W.  C. 
Lassiter,  Legal  Counsel, 
NCSNA,  Raleigh. 

2 :00-  Program     Session,     Indus- 

4:00  P.M.  trial  Section,  Room  102, 
Robert  E.  Lee  Hotel,  Fran- 
ces    Bethune,     Chairman,  ^^^^_  ^^^^^^  ^   ^^.^^.^ 

X^resiamg.  Special  Group  Section  Chaiiiiiau 
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Topic— MODERN  TREI^DS  11^  INDUSTRIAL  NURSING. 

■  Speaker — Evelyn  Davis,  Nursing  Consultant,  Nursing  Division, 

State  Board  of  Healtli,  Asheville. 

Topic— TO    UNDERSTAND    PEOPLE    IS    THE    KEY    TO 

SUCCESS. 

Speaker — Dr.  A.  Malo,  Psycliologist,  American  Motorist  Insur- 
ance Company,  New  York,  New  York. 

2  :00-  Program  Session,  Private  Duty  Section,  State  Room,  Robert  E.  Lee 

4  :00  P.M.  Hotel,  Caroline  Singletary,  Chainnan,  Presiding. 

Topic— DISEASES  OF  LOWER  AORTA  AND  PERIPHE- 
RAL ARTERIES. 

Speaker — ^Dr.  Eelda  Higlitower,  Associate  Professor  of  Surgery, 
Bowman  Gray  School  of  Medicine,  Winston-Salem. 

Discussion— NURSING  CARE  OF  PATIENT  FOLLOWING 
\  THROMBOENDARTERECTOMY. 

Discussion  Leader — Mrs.  Gladvs  Miller,  Chairman,  Private  Duty 
Section  of  District  Three,  NCSNA. 

FASHION    SHOW:     Uniforms    and    clothes    for    professional 
women,  Thalheimers,  Winston-Salem. 

Models  :  Members,  Private  Duty  Section,  District  Three,  NCSNA. 

2  :00-  Program  Session,  Public  Health  Section,  Salem  Room,  Robert  E.  Lee 

4 :00  P.M.  Hotel,  Mrs.  Nan  B.  Cummings,  Chairman,  Presiding. 

Symposium:  MENTAL  HEALTH— TRAINING  PROGRAM 
AT  STATE  HOSPITAL. 

Participants :  Dr.    Marion   Estes,   Director,    Residents   Training 
Program,  State  Hospital,  Raleigh. 

Mrs.  Aleise  Davis,  Public  Health  Nurse,  Rockingham-Caswell 
District  Health  Department,  Spray. 

Joyce  Estelle  Benson,  Medical  Head  Nurse,   Rex  Hospital, 
Raleigh. 

Mrs.  Ruth  Anderson  Gwyn,  Public  Health   Nurse,   Forsyth 
County  Health  Department,  Winston-Salem. 

Dorothy  Boone,  Public  Health  Nurse  Consultant,  State  Board 
of  Health,  Raleigh. 

4 :30-  Tour  of  Wake  Forest  College  and  Old  Salem. 

5  :30  P.M. 

7  :30  P.M.  Annual  Banquet,  Dining  Room,  North  Carolina  Baptist  Hospital, 
Winston-Salem. 

Speaker — Dr.  C,  Sylvester  Green,  Vice  President,  Wake  Forest 
College,  Winston-Salem. 
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Friday,  November  4,  1955 

8  :00-  NCSNA  Yoting,  Mezzanine,  Robert  E.  Lee  Hotel. 

9  :00  A.M. 

9  :00  A.M.-  Program  Session,  Grand  Ballroom,  Mrs.  Edith  P.  Brocker,  President, 
12  :00  Noon  Presiding. 

Invocation  :  Dr.  Mark  L)epp,  Pastor,  Centenary  Methodist  Churcli. 
Panel  Discussion  :  RESOURCES  FOR  OUR  CREATIVE  TEN- 
SIONS. 
Moderator  :  Mrs.  Willetta  Jones,  Director,  Department  of  Nursing, 

Agricultural  and  Technical  College,  Greensboro. 
Participants :  Mary  V.  Cheek,  Director  of  Nursing  Service,  North 
Carolina  Memorial  Hospital,  Chapel  Hill. 

Ann  Jacobansky,  Dean,  Duke  University  School  of  Nursing, 
Durham. 

Eula  Rackley,  Director  of  Nurses,  Robeson  County  Memorial 
Hospital  School  of  Nursing,  Lumberton. 

Mrs.   Mary   King   Kneedler,    Chief,   Public   Health   Nursing- 
Section,  State  Board  of  Health,  Raleigh. 

Hildred  Harrison,  General  Duty  Nurse,  St.  Luke's  Hospital 
New  Bern. 

Helen  E.  Peeler,  Associate  Executive  Secretarv  and  Counselor, 
NCSNA. 
1 :30  P.M.  Closing  Business  Session,  North  Carolina  State  Nurses'  Association, 
Grand  Ballroom,  Robert  E.  Lee  Hotel. 
Reports. 

Declaration  of  Officers. 
Post  Convention  Meeting,  Board  of  Directors,  NCSNA.  (Will  be  held 
immediately  after  adjournment  of  Convention.) 


MRS.  BROCKER 
JOINS  DUKE  FACULTY 

Mrs.  Edith  P.  Brocker,  President  of 
NCSNA,  has  recently  been  appointed 
to  the  faculty  of  Duke  University 
School  of  Nursing  as  Assistant  Profes- 
sor of  Nursing  and  Coordinator  of 
Public  Health  Nursing. 

For  the  past  nine  years,  she  has 
served  as  the  Supervising  Nurse  of  the 
District  Health  Department  at  Chapel 
Hill.  She  has  a  broad  educational  back- 
ground with  considerable  experience  in 
hospital  nursing  and  public  health 
nursing. 

Mrs.  Brocker  assumed  her  new  teach- 
ing responsibilities  on  September  6  and 
will  continue  to  reside  in  Chapel  Hill. 

The  members  of  NCSNA  extend  to 
her  every  wish  for  success  and  enjoy- 
ment in  her  new  position. 


AUTUMN 

The  firili(/ht  of  Summer, 

The  ddioi  of  the  Fall. 
The  wake  of  the  liaruest 

Have  heard)  nature's  call. 
Green  carpets,  now  crimson. 

Reflect  golden  rays 
Of  the  autumn's  'bright  sunshine 

On  cool,  shortened  days. 
Red  leaves  flutter  gailij 

While  stripping  trees  bare 
To  raise  naked  arms  upward 

In  unceasing  prayer. 
Brown  cornstalks  bend  low 

And  the  wind  softly  sings 
As.  off  in  the  distance. 

The  Angelus  rings.  , 

To  beckon  all  hands — 

Those  at  labor  or  play — 
To  clasp  and  give  thanks 

At  the  end  of  the  day. 
For.  though  late  in  the  season 

And  late  in  the  day. 
It  is  nei-'Cr  too  late 

To  give  pause  and  to  pray! 
And  thus  ire  see  God. 

In  His  power  and  might, 
Change  summer  to  winter 

And  day  into  night. 

—AGNES  K.  STRFNKERT 
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NORTH  CAROLINA  STATE  NURSES'  ASSOCIATION 

Candidate^  3 or  Llectlon 


President 

Eirst  Vice- 
President 

Second  Vice- 
President 

Secretary 

Treasurer 

Directors 
(elect  2) 


Committee  on 

Nominations 

(elects) 


Mrs.  Edith  P.  Brocker 

Mrs.  Edna  S.  Petty 
Mrs.  Margaret  B.  Dolan 

Mrs.  Rebecca  B.  Hobgood 
Julia  Fisher 

Dorothy  Robinson 
Louise  Yount 

Mrs.  Eva  W.  Warren 
Mrs.  Isla  C.  Norfolk 

Lake  Allen 

Lucy  Lopp 

Mrs.  Edith  W.  Strunk 

Mrs.  Frances  Dowell  Kiger 

Alma  Kermon 

Mrs.  Jessie  R.  Grogan 

Mrs.  Mary  Ruth  Moore  Griffin 

Martha  M.  Adams 

Mrs.  Katharine  Craig 

Mrs.  Thelma  C.  Beia 

Amy  Louise  Fisher 

Mrs.  Edith  M.  Greene 


Chapel  Hill 

Gastonia 
Chapel  Hill 

"Wilson 
Greenville 

Charlotte 
Fayetteville 

Durham 
Fayetteville 

Greensboro 

High  Point 

Kannapolis 

Winston-Salem 

Raleigh 

Leaksville 

Rocky  Mount 
Charlotte 
Black  Mountain 
Wilmington 
Mount  Pleasant 
New  Bern 


EDUCATIONAL  ADMINISTRATORS,   CONSULTANTS   AND 
TEACHERS   SECTION   OF  NCSNA 


First  Vice- 
chairman 

Secretary 

Executive  Committee 
(elect  1) 

Committee  on 

Nominations 

(elect  3) 


Anne  Scott  Bland 

Mrs.  Elizabeth  Yarborouaii 


R.  Winifred  Heyward 
Mrs.  Ha  Usher 

Ruth  Dalrymple 
Elizabeth  Winstead 


Fayetteville 
Fayetteville 


Greensboro 
Fayetteville 

Chapel  Hill 
Raleigh 


Chairman 

First  Vice- 
chairman 

Second  Vice- 
Chairman 


GENERAL   DUTY  SECTION   OF   NCSNA 

Lorene  R.  Bates 
Mae  Nordan 


Mrs.  Mae  M.  Spillar 
Mrs.  Lillian  J.  Todd 

Mrs.  Margaret  M.  Scholl 


Durham 
Fayetteville 

Durham 
Raleigh 

Durham 
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Seeretai'v 

Executive  Committee 
(elect  2) 


Committee  on 

Nominations 

(elect  3) 


Mrs.  Earline  Riddle 

Deoma  Farrington 
Mrs.  Ruth  M.  Peters 
Marjorie  Robinette 
Winnie  M.  Warren 

Doris  Grant 
Mrs.  Ella  F.  Hargrave 
Mrs.  Ella  Rosier 
Mary  A.  Shepherd 


Fayetteville 

Greensboro 
Fayetteville 
Swannanoa 
Concord 

Leicester 
Fayetteville 
Durham 
Asheville 


Chairman 

First  Vice- 
chairman 

Second  Vice- 
Chairman 

Secretary 

Committee  on 

Nominations 

(elects) 


INDUSTRIAL  SECTION   OF   NCSNA 

Mildred  Lee  Rocky  Mount 

Mrs.  Audrey  Stapleton  Guilford  College 


Mrs.  Elizabeth  D.  Harviel 
Mrs.  Colin  (Ruby)  Hester 

Mrs.  Polly  Tillman 

Mrs.  lone  Bain 
Mrs.  Anna  D.  Brewer 
Mrs.  Caroline  Dunn 
Mrs.  Etta  C.  Horner 
Mrs.  Mercer  Smith 
Mrs.  Erna  Spach 


Reidsville 
Kernersville 

Greensboro 

Granite  Falls 

Guilford 

Durham 

Burlington 

Kinston 

Winston-Salem 


INSTITUTIONAL  NURSING  SERVICE  ADMINISTRATORS  SECTION  OF  NSCNA 


Chairman 

First  Vice- 
chairman 

Second  Vice- 
Chairman 

Secretary 


Executive  Committee 
(elect  2) 

Committee  on 

Nominations 

(elect  3) 


Mrs.  Theresa  L.  Magruder 

Mrs.  Edna  Crook 

Mrs.  Nell  Rose  Teaehey 

Mary  Ethel  Barfield 
Bernice  L.  Ellington 

Betty  Taylor 

Mrs.  Lucille  Z.  Williams 

Martha  Adams 
Sister  Mary  James 
Eula  Rackley 

Beadie  E.  Britt 
Caroline  Keller 
Mrs.  Ada  P.  Leonard 
Mrs.  Isla  C.  Norfolk 
Mrs.  Rebecca  Povthress 


Dunn 

Fayetteville 
Goldsboro 

Lumberton 
Wilson 

Albemarle 
Durham 

Charlotte 
Asheville 
Lumberton 

Wilmington 

Greensboro 

Fayetteville 

Fayetteville 

Wilson 


14 


TAE  HEEL  l^UKSE 


September,  1955 


Chairmau 

First  Vice- 
chairman 

Second  Vice- 
Cliairman 

Secretary 

Executive  Committee 
(elect  2) 

Committee  on 

Nominations 

(elects) 

Committee  on 
Employment 
Conditions 
(elect?) 


PRIVATE  DUTY  SECTION  OF  NCSNA 

V.  Elisabeth  Weaver 
Mrs.  Mozelle  E.  Baker 


Mrs.  Barbara  Kincaid 
Mary  V.  Reavis 

Inez  Finch 

Hazel  Fields 
Mrs.  Rachel  Hill 
Mrs.  Hazel  Sessums 

Virginia  Bass 
Fannie  Dean 
Venus  Faircloth 


Mrs.  Rita  Crutchfield 
Mrs.  Edith  D.  Fleming- 
Isabel  Fleming 
Mrs.  Edna  L.  Miller 
Mrs.  Mamie  B.  JSTewton 
Mrs.  Rosetta  D.  Thompson 

PUBLIC  HEALTH  SECTION   OF  NCSNA 


Charlotte 
Greensboro 

Lenoir 
Winston-Salem 

Wilson 

Greensboro 

Winston-Salem 

Winston-Salem 

Scotland  ISTeck 

Greensboro 

Winston-Salem 

Chapel  Hill 
Rocky  Mount 
Durham 
Asheville 
Reidsville 
Rocky  Mount 


Chairman 


First  Vice- 
chairman 

Executive  Committee 
(elect  1) 


Betty  Chapman 
Mrs.  Maude  Eaker 

Atha  Howell 


Frances  Allen 

Mrs.  Mary  Sue  Brannon 

Lucy  Davis 

Hazel  Wilfong 

Committee  on  Mrs.  Hazel  Bouldin 

Nominations  Elise  Early 

(elects)  Margaret  Evans 

Mrs.  Thelma  Mabe 

SPECIAL   GROUPS   SECTION   OF  NCSNA 


Salisbury 
Stanley 

Greensboro 

Newton 
Haw  River 
Asheboro 

Newton 

Leaksville 
Winston-Salem 
Lumberton 
Stoneville 


Chairman 

First  Vice- 
chairman 

Second  Vice- 
Chairman 

Secretary 

Executive  Committee 
(elect  2) 

Committee  on 

Nominations 

(elect  S) 


Mrs.  C.  Leland  Snoddy 

Lake  Allen 
Ruby  Dameron 

Mrs.  Mary  K.  Nelson 
Mrs.  Ada  Poole 

Mrs.  Ella  McCorquadale 

Kate  Herndon 
Alma  Kermon 
Aleksandra  Nakutis 

Mrs.  Mildred  Emory 
Gladys  G.  Swicegood 
Mrs.  Eva  Trulove 


Charlotte 

Greensboro 
Charlotte 

Winston-Salem 
Roseboro 

Fayetteville 

Durham 

Raleigh 

Waynesville 

Raleigh 

Thomasville 

Greensboro 
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^eet  the  Candidate^ 


Adams,  Martha  M..  Mather  School 
of  Xursing,  Southern  Baptist  Hospital, 
JSTew  Orleans,  Louisiana;  B.S.  in  nurs- 
ing. Experience  includes  one  year  as 
assistant  supervisor  and  clinical  instruc- 
tor ;  two  and  one-half  years  in  the  JSTavy 
I^urse  Corps ;  assistant  nursing  arts 
instructor  and  clinical  instructor  for 
one  year;  student  health  director  for 
two  years ;  and  director  of  nursing  serv- 
ice for  five  years.  Activities  in  nursing 
organizations  include  chairman  of  the 
Committee  on  Program,  memher  of  the 
Board  of  Directors,  chairman  of  the 
Committee  on  Legislation  and  presi- 
dent of  District  Five ;  member,  Mather 
School  of  jSTursing  xVlumnae  Associa- 
tion. Miss  Adams  is  active  in  the  Civil 
Defense  Program  of  Mecklenburg- 
County,  the  Veterans'  Organization, 
church  training  programs,  and  is  coun- 
selor for  the  Student  Government  Asso- 
ciation, Presbyterian  Hospital  School 
of  iiSTursing,  Charlotte. 

Allen,  Lake,  St.  Leo's  School  of  JSTurs- 
ing, Greensboro  ;  B.S.  in  Public  Health 
Xursing,  University  of  x^orth  Caro- 
lina ;  postgraduate  work  at  Richmond 
Professional  Institute  and  the  Univers- 
ity of  Pennsylvania.  Experience  in- 
cludes private  duty  nursing  for  four 
years;  public  health  staff  nurse  in 
Guilford  County  for  four  years;  seven 
years  as  a  research  assistant  instructor 
and  assistant  supervising  nurse ;  and 
Director,  Greensboro  Red  Cross  I^Turs- 
ing  Service  since  1948.  Miss  Allen  has 
been  president,  secretary  and  treasurer 
of  District  Eight,  and  is  serving  as 
president  at  this  time.  She  has  also 
been  a  member  of  the  jSTCSj^A  Board 
of  Directors,  a  member  of  the  NCLW 
Board  of  Directors,  and  chairman  of 
several  state  committees.  Miss  Allen 
has  been  very  active  in  civic  clubs, 
church  school  work,  allied  health  agen- 
cies, and  the  Business  and  Professional 
Women's  Club. 


Beia,  Mis.  Thelma  C,  James  Walker 
Memorial  Hospital  School  of  JN^ursing, 
Wilmington ;  attended  Wilmington  Col- 
lege ;  six  months'  work  in  Public  Health 
JSTursing  at  the  University  of  jSTorth 
Carolina.  Experience  includes  three 
years  of  public  health  nursing  prior  to 
beginning  a  career  of  hospital  nursing 
— two  years  of  general  duty,  three  years 
as  a  head  nurse,  one  year  of  teaching- 
nursing  arts  and  three  years  of  super- 
vision. Mrs.  Beia  was  treasurer  of  her 
alumnae  one  year  and  has  been  \\qq 
president  of  District  Twenty-two. 

Brocker,  Mrs.  Edith  Ferryman,  Uni- 
versity of  Pennsylvania  School  of  JSTurs- 
ing, Philadelphia ;  B.S.  in  Public 
Health  i^ursing,  University  of  JSTorth 
Carolina ;  M.A.  in  Nursing  Education, 
University  of  Chicago.  Has  been  en- 
gaged in  hospital  and  public  health 
nursing,  and  served  as  supervising 
nurse  of  the  District  Health  Depart- 
ment at  Chajjel  Hill  for  nine  years. 
Mrs.  Brocker  has  recently  been  ap- 
pointed Assistant  Professor  of  Nursing, 
Duke  University  School  of  Nursing, 
Durham.  She  is  an  active  member  of 
AJS'A,  APHA,  and  JS^LJST;  was  second 
and  first  vice  president  of  JSTCSNA, 
president  of  District  Eleven,  and  a 
member  of  the  Board  of  Directors, 
JSJ'orth  Carolina  Public  Health  Associ- 
ation for  two  years.  She  has  been  presi- 
dent of  the  North  Carolina  State 
Nurses'  Association  since  October,  1954. 
Mrs.  Brocker  is  active  in  civic  work, 
being-  a  member  and  past  president  of 
the  Altrusa  Club  of  Chapel  Hill,  a 
member  of  the  Community  Club  of 
Chapel  Hill  and  former  chairman  of 
the  Welfare  Department.  She  is  cur- 
rently serving  as  secretary  of  the  North 
Carolina  Woman's  Council. 

Craig,  Mrs.  Katherine  W.,  Roanoke 
Rapids  Hospital  School  of  Nursing, 
Roanoke  Rapids ;  extension  course  from 
University  of  Indiana.  Experience  in- 
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eludes  assistant  head  nurse  and  liead 
nurse  at  McCain;  assistant  director 
and  director  of  nursing  service,  West- 
ern I^orth  Carolina  Sanatorium,  Black 
Mountain.  Mrs.  Craig  has  been  a  mem- 
ber of  the  Board  of  Directors  and  is 
president  of  District  One.  She  is  active 
in  the  State  Employees  Association  and 
is  a  member  of  the  Business  and  Pro- 
fessional Women's  Club. 

Dolan,  Mrs.  Margaret  Baggett, 
Georgetown  University  School  of  ISTurs- 
ing,  Washington ;  B.S.  in  Public  Health 
Nursing,  University  of  North  Caro- 
lina ;  M.A.,  Teachers  College,  Columbia 
University;  postgraduate  work  in  Tu- 
berculosis Nursing,  Syracuse  Univers- 
ity. Experience  includes  six  months  of 
private  duty;  one  year  as  staff  nurse; 
instructor.  Visiting  Nurse  Association 
in  Washington,  D.  C. ;  four  and  one- 
half  years  in  Montgomery,  Alabama, 
as  epidemiological  nurse.  Tuberculosis 
Studies,  U.S.P.H.S. ;  three  years  as 
staff  nurse  and  VD  Clinic  supervisor, 
Greensboro  Health  Department;  four 
years  as  tuberculosis  nursing  consult- 
ant, U.S.P.H.S. ;  and  four  years  as 
supervising  nurse.  County  Health  De- 
partment, Tawson,  Maryland.  During 
the  past  five  years  Mrs.  Dolan  has  been 
Associate  Professor,  Public  Health 
Nursing,  University  of  North  Carolina 
at  Chapel  Hill.  She  has  served  as  chair- 
man of  District  Eleven's  and  the  State 
Association's  Committees  on  Legisla- 
tion ;  first  vice  chairman  and  chairman 
of  the  Committee  on  Nominations  of 
the  NCSNA  Public  Health  Section;  is 
at  ]3resent  second  vice  president  of 
NCSNA  and  chairman  of  the  state 
Committee  on  Legislation.  She  is  also 
an  active  member  of  the  North  Caro- 
lina League  for  Nursing,  the  North 
Carolina  Public  Health  Association, 
and  the  League  of  Women  Voters. 

Fisher,  Amy  Louise,  College  of  Nurs- 
ing and  Health,  University  of  Cincin- 
nati. A.B.,  Carthage  College,  Illinois; 
M.  A.  in  Public  Health  Nursing  Super- 
vision, Teachers  College,  Columbia. 
Experience  includes  one   and   one-half 


years  as  school  and  community  nurse, 
Konnorock  Training  School;  5  years 
parish  nurse,  Watauga  Lutheran  Mis- 
sion; 2  years  public  health  nurse,  Wa- 
tauga County;  one  and  one-half  years 
supervising  public  health  nurse,  Dur- 
ham Health  Department ;  and  Chief, 
Public  Health  Nursing  Section,  North 
Carolina  State  Board  of  Health  from 
1940  until  1954,  when  she  became  public 
health  nursing  consultant  to  the  coun- 
ties surrounding  her  home.  Miss  Fisher 
was  president  of  District  Thirteen  for 
two  years,  and  is  now  ending  her  second 
term  as  a  member  of  the  NCSNA 
Board  of  Directors. 

Fisher,  Julia  B.,  The  Children's  Hos- 
pital, Philadelphia.  B.S.  in  Public 
Health  Nursing,  Richmond  Profes- 
sional Institute ;  summer  courses  at  the 
Medical  College  of  Virginia  and  Uni- 
versity of  North  Carolina.  Experience 
includes  three  years  general  duty  nurs- 
ing at  Philadelphia  Children's  and 
Duke  Hospital;  three  and  one-half 
years  public  health  staff  nurse,  Rox- 
boro ;  one  year  public  health  staff  nurse, 
Richmond ;  two  and  one-half  years 
public  health  staff  nurse,  Henderson- 
ville;  nine  months  Army  Nurse  Corps; 
one  year  public  health  nurse  supervisor, 
Richmond ;  and  four  and  one-half  years 
public  health  nurse  supervisor,  Green- 
ville. Miss  Fisher  has  been  a  member 
of  the  Board  of  Directors  and  presi- 
dent of  District  Twenty.  She  is  cur- 
rently chairman  of  the  Committee  on 
Legislation  of  District  Twenty.  She  is 
a  member  and  past  president  of  the 
Business  and  Professional  Women's 
Club,  Greenville. 

Greene,  Mrs.  Edith  M.,  Highsmith 
Hospital  School  of  Nursing,  Fayette- 
ville.  Experience  includes  two  years  as 
staff  nurse,  Duke  Hospital ;  one  year, 
private  duty  nursing ;  one  year  as  med- 
ical supervisor,  Marlboro  County  Gen- 
eral Hospital ;  one  year  as  charge  nurse 
of  first  aid,  Camp  Lejeune ;  two  years 
as  a  public  health  nurse ;  and  for  seven 
years  has  been  owner  and  manager  of 
Neuse    Forest    Convalescent    Nursing 
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Home,  New  Bern.  Mrs.  Greene  has  been 
president  and  first  rice  president  of 
District  Twenty-one  and  is  currently  a 
member  of  the  Board  of  Directors  of 
District  Twenty-one.  She  is  active  in 
civic,  church  and  community  work,  be- 
ing a  member  of  the  Woman's  Club, 
Garden  Club,  Chamber  of  Commerce, 
First  Baptist  Chui'ch,  President  of  the 
Pilot  Club  and  Lieutenant  of  the 
Howdy  Dowdy  Club. 

Griffin,  Mrs.  Mary  Ruth  Moore, 
Park  View  Hospital,  Eocky  Mount. 
Experience  includes  work  as  an  office 
nurse,  and  eleven  years  of  private  duty 
nursing.  She  is  a  past  president  of  the 
Park  View  Hospital  Alumnae,  and  is 
currently  president  of  District  Twenty. 
Mrs.  Griffin  is  active  in  church  and 
Sunday  School  work. 

Grogan,  Mrs.  Jessie  Rhodes,  Leaks- 
ville  Hospital  School  of  Nursing.  Ex- 
perience includes  two  years  as  night 
supervisor,  Leaksville  Hospital ;  one 
year  of  private  duty ;  and  she  has  been 
on  the  staff  of  Leaksville  Hospital  since 
1944  as  an  X-ray  and  laboratory  tech- 
nician. Mrs.  Grogan  has  been  treasurer, 
president  and  a  member  of  the  Board 
of  Directors  of  District  Seven,  and  is 
currently  the  corresponding  secretary 
of  District  Seven.  She  is  an  active 
member  of  her  alumnae  association  and 
of  her  church. 

Hohgood,  Mrs.  Rebecca  B.,  Carolina 
General  Hospital  School  of  Nursing, 
"Wilson;  has  studied  at  the  University 
of  North  Carolina.  Experience  since 
graduation  includes  hospital  supervis- 
ion work  for  four  years,  head  nursing 
for  three  years,  private  duty  nursing 
for  two  years,  and  supervisor  of  the 
out-patient  department  two  years.  Mrs. 
Hobgood,  who  is  presently  a  member 
of  the  Board  of  Directors  of  District 
Eighteen,  has  been  president  and  secre- 
tary of  District  Eighteen,  and  president 
and  secretary  of  Carolina  General 
Alumnae  Association.  She  is  a  cub 
scout  den  mother,  and  is  active  in 
church  and  Parent  Teacher  Association 
work. 


Kermon,  Alma,  Rex  Hospital  School 
of  Nursing,  Raleigh.  She  has  been  an 
office  nurse  for  thirty  years.  Miss 
Kermon  is  currently  a  member  of  the 
Executive  Committee  of  the  NCSNA 
Special  Groups  Section;  a  member  of 
the  state  Committee  on  Nursing  in 
National  Defense ;  and  a  Board  member 
of  the  Rex  Hospital  Alumnae  Associ- 
ation. She  is  a  former  member  of  the 
NCSNA  Board  of  Directors  and  presi- 
dent of  District  Thirteen;  a  former 
member  of  the  Board  of  Directors  and 
president  of  the  Rex  Hospital  x\lumnae 
Association.  She  has  been  secretary  of 
the  NCSNA;  chairman  of  the  NCSNA 
Special  Groups  Section;  a  member  of 
the  Nominating  Committee  of  the 
NCLN ;  and  has  been  active  on  numer- 
ous committees  of  her  district  and 
alumnae  association.  Other  interests  in- 
clude membership  in  the  American 
Heart  Association,  the  American  Red 
Cross  and  the  National  League  for 
Nursing. 

Kiger,  Mrs.  Frances  Doiuell,  Martin 
Memorial  Hospital  School  of  Nursing, 
Mount  Airy.  She  has  had  experience  as 
a  private  duty  nurse  and  has  been  a 
psychiatric  head  nurse  for  two  and 
one-half  years  at  Graylyn  Hospital. 
Mrs.  Kiger  is  active  in  church  work. 

Lopp,  Lucy,  Duke  L^niversity  School 
of  Nursing,  Durham ;  attended  Furman 
University,  Greenville,  South  Carolina  ; 
B.S.  in  Public  Health  Nursing,  L^ni- 
versity  of  North  Carolina.  Experience 
includes  six  years  as  a  clinic  nurse, 
Duke  Hospital;  three  and  one-half 
years  as  field  supervisor.  Crippled 
Children's  Department;  two  and  one- 
half  years  as  staff  nurse,  Cabarrus 
County  Health  Department;  supervis- 
ing nurse  at  Guilford  County  Health 
Department  since  1949.  Miss  Lopp  has 
been  a  member  of  the  Board  of  Direc- 
tors and  president  of  District  Nine.  She 
is  currently  chairman  of  the  Committee 
on  Program,  District  Nine. 

Norfolk,  Mrs.  Isla  C.,  Highsmith 
Hospital  School  of  Nursing;  attended 
Campbell  College;  course  in  education 
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at  the  University  of  ]^ortli  Carolina; 
courses  in  nursing  administration,  Duke 
University.  Experience  includes  two 
years  as  instructor  of  nurses,  Thompson 
Hospital,  Lumberton ;  five  years  as 
director  of  nursing,  R.  L.  Pittman  Hos- 
pital, Fayetteville ;  six  years  as  assist- 
ant director  of  nursing.  Doctors' 
Hospital,  Washington,  D.  C. ;  director 
of  nursing  at  Highsmith  Hospital, 
Fayetteville,  since  1951.  Mrs.  Norfolk 
has  been  a  member  and  chairman  of 
several  district  committees,  and  is  cur- 
rently a  member  of  the  Committee  on 
Constitution  and  Bylaws  of  District 
Fourteen.  She  is  active  in  civic  organ- 
izations and  church  activities. 

Petty,  Mrs.  Edna  Sprunt,  Presby- 
terian Hospital  —  Columbia  Medical 
Center,  New  York  City ;  attended  Duke 
University  two  years  and  received  B.S. 
in  Nursing  from  Columbia  University. 
Experience  includes  short  periods  in 
private  duty,  office  nursing  and  general 
duty  before  teaching  nursing  arts  for 
one  year  and  serving  as  educational 
director  for  one  year.  Since  1950,  Mrs. 
Petty  has  been  director  of  nurses  at 
Gaston  Memorial  Hospital,  Gastonia. 
Now  president  of  District  Five,  first 
vice  president  of  NCSNA,  and  chair- 
man of  NCSNA  Committee  on  Pro- 
motion of  Program,  Public  Relations 
and  Membership,  Mrs.  Petty  has  served 
as  a  member  of  the  Joint  Committee  on 
Education  of  the  NCSNA  and  NCLNE 
(no  longer  in  existence),  and  Board 
of  Directors  of  District  Five.  In  ad- 
dition, this  young  woman  is  interested 
in  reading,  acting,  gardening  and  flying 
her  husband's  plane. 

Robinson,  Dorothy  Whitley,  Presby- 
terian Hospital  School  of  Nursing, 
Charlotte ;  A.B.  and  B.S.  Degrees  from 
Queens  College,  Charlotte.  Miss  Robin- 
son's six  years  of  nursing  practice  have 
been  divided  between  teaching  nursing 
arts  and  serving  as  assistant  educational 
director  at  Presbyterian  Hospital 
School  of  Nursing.  Offices  held  in  nurs- 
ing organizations  include  Alumnae  As- 
sociation presidency  for  one  year.  Dis- 


trict Five  corresponding  secretary  for 
three  years,  and  current  secretary  of 
the  NCSNA  and  member  of  the  state 
Committee  on  Service  Fund. 

Strunk,  Mrs.  Edith  W.,  Johnston 
Willis  School  of  Nursing,  Richmond, 
Virginia;  postgraduate  course  in  Oper- 
ating Room  Technique,  Johns  Hop- 
kins Hospital,  Baltimore,  Maryland. 
ExiDerience  includes  seven  years  as  in- 
structor of  nurses;  four  years  as 
assistant  director  of  nursing  service; 
and  two  years  as  a  college  infirmary 
nurse.  Mrs.  Strunk  is  chairman  of  the 
Committee  on  Program  of  District  Six. 

Warren,  Mrs.  Eva  W.,  Jefferson 
Medical  College  Hospital  School  of 
Nursing,  Philadelphia.  A.B.  in  Biol- 
ogy, Woman's  College,  University  of 
North  Carolina,  Greensboro ;  attended 
Teachers  College,  Columbia  Univers- 
ity; M.Ed,  in  Nursing  Education, 
Duke  University;  M.P.H.  in  Public 
Health  Nursing,  University  of  North 
Carolina.  Experience  includes  night 
supervisor  four  years,  nursing  arts  in- 
structor three  years,  private  duty  six 
months,  dental  nurse  one  and  one-half 
years,  educational  director  five  years, 
and  for  five  years  was  engaged  in  public 
health  nursing,  part  of  which  was  spent 
as  supervising  nurse,  Durham  Health 
Department.  Mrs.  Warren  has  been 
active  in  district  and  State  Association 
work  for  many  years.  She  served  as 
chaiiTnan  of  the  Advisory  Committee 
to  the  Representative  of  Nursing  on 
the  North  Carolina  Medical  Care  Com- 
mission, chairman  of  the  Committee 
on  Sti'ucture  of  the  NCSNA  and  has 
been  a  member  of  several  other  import- 
ant state  committees.  She  has  also 
served  as  president  and  in  many  other 
capacities  in  District  Eleven.  Mrs. 
Warren  is  currently  treasurer  of  the 
NCSNA.  In  addition  to  nursing,  Mrs. 
Warren  is  interested  in  many  commun- 
ity activities. 

Whitley,  Mrs.  Onnie  W.,  Carolina 
General  Hospital  School  of  Nursing, 
Wilson ;  course  in  Psychology,  Atlantic 
Christian  College;  one  year  course  in 
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Business  Administration.  Experience 
includes  a  sliort  time  as  a  general  duty 
nurse;  head  nurse,  Rocky  Mount  Sani- 
torium,  for  three  years ;  head  nurse, 
Carolina  General  Hospital,  for  five 
years ;  and  assistant  director  of  nursing 
service,  Carolina  General  Hospital,  for 
two  years.  Organization  offices  include 
secretary  and  president  of  the  Carolina 
General  Hospital  Alumnae  Associa- 
tion ;  member  of  Board  of  Directors 
of  District  Eighteen ;  and  current 
treasurer  of  District  Eighteen  and 
chairman  of  the  Committee  on  JSTomi- 
nations  of  NCSJSTA  General  Duty  Sec- 
tion. Mrs.  Whitley  is  chairman  of  the 
Health  Committee,  Home  Demonstra- 
tion Club  and  has  been  athletic  faculty 
advisor  for  tAvo  years. 


Yoiint,  Louise,  James  Walker  Me- 
morial Hospital,  Wilmington;  A.B.  in 
Education;  courses  in  nursing  educa- 
tion at  the  University  of  North  Caro- 
lina and  Duke  University.  Experience 
includes  over  a  decade  spent  as  either 
nursing  arts  instru.ctor  or  educational 
director  in  the  following  hospitals : 
Tayloe  Hospital,  Washington;  Rex 
Hospital,  Raleigh;  James  Walker  Me- 
morial Hospital,  Wilmington;  and 
Highsmith  Hospital,  Eayetteville.  Of- 
fices held  in  nursing  organizations  in- 
clude president.  District  Twenty-Two; 
seci'etary  of  James  Walker  Memorial 
Hospital  Alumnae  Association ;  advisor 
to  the  Student  ]Srurse  Association  of 
ISTorth  Carolina,  and  vice  chairman  of 
the  NCSNA  EACT  Section. 


IX  WINSTOX-SALEM 


Convention  Summary. 


More  than  700  graduate  nurses  are 
expected  in  Winston-Salem  during  the 
first  week  of  J^ovember  for  the  53rd 
meeting  of  the  North  Carolina  State 
Xurses'  Association. 

Approximate^  500  students  are 
scheduled  to  j)articipate  in  the  6th  an- 
nual meeting  of  the  Student  Nurse 
Association  of  North  Carolina,  which 
will  be  held  during  the  afternoon  and 
evening  of  Wednesday,  November  2. 

Both  associations  will  maintain  head- 
quarters at  the  Robert  E.  Lee  Hotel. 

In  recent  years  the  annual  meeting 
of  the  Advisory  Council  of  the  Associ- 
ation has  been  used  for  a  free  discussion 
of  some  item  of  great  interest  and  the 
meeting  has  been  thrown  open  to  all 
NCSNA  members  as  well  as  the  NC- 
SNA  officers  and  District  Presidents. 
This  year's  Advisory  Council  will  be 
no  exception,  and  the  subject  to  be  dis- 
cussed will  be  the  Psychiatric  Nursing 
Research  Project  now  in  progress  in 
North  Carolina. 


Mr.  Harry  Martin,  sociologist  at  the 
University  of  North  Carolina,  who  is 
coordinating  the  study  which  is  being- 
done  in  five  North  Carolina  hospitals, 
has  been  invited  to  make  a  progress  re- 
port on  Tuesday  morning,  November 
1,  at  the  initial  gathering  of  the  Con- 
vention. 

Meetings  of  all  kinds  are  planned : 
advisory  forums  and  executive  commit- 
tees of  sections;  business  and  program 
sessions  of  sections ;  business  and  pro- 
gram session  of  the  entire  Association ; 
banquet;  sight-seeing;  student  nurses' 
talent  show. 

Wednesday,  November  2,  Avill  be  de- 
voted almost  entirely  to  business — NC- 
SNA delegates  and  members  in  the 
morning  with  all  sections  transacting 
business  in  the  afternoon. 

Thursday  will  be  program  day.  Guest 
speakers  will  include  Miss  Margaret 
Filson  from  Chicago,  Dr.  Harvey  L. 
Smith  from  Chapel  Hill,  Mr.  W.  C. 
Lassiter   from   Raleigh,   Dr.    A.    Malo 
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from  New  York,  Dr.  Felda  HightoAver 
from  Winston-Salem,  Dr.  Marion  Estes 
from  Raleigh,  and  our  banquet  speaker 
— Dr.  Sylvester  Green  from  Winston- 
Salem. 

Make  your  room  reservations  early. 
The  managers  of  the  Robert  E.  Lee 
Hotel  have  reserved  a  large  block  of 
rooms  for  our  members,  but  this  is  a 
popular  hotel  in  a  busy  city. 

Negro  nurses  should  contact  Mrs. 
Eddice  Martin  about  sleeping  room 
reservations.  Mrs.  Martin  may  be 
reached  at  Kate  Bitting  Reynolds 
Memorial  Hospital  (Tel.  2-0383)  or  at 
her  home,  1824  East  Fourth  Street 
(Tel.  4-3057),  Winston-Salem.  And  ac- 
cording to  the  Chamber  of  Commerce 
of  Winston-Salem,  rooms  Avill  be  avail- 
able at  the  Belmont  Hotel,  GOli/o  Pat- 
terson Avenue. 

Bring  your  1955  ANA  membership 
card.  This  card  and  its  color  v^ill  admit 
you  to  the  meeting  of  your  section.  If 
you  are  an  official  delegate  of  your 
District,  be  sure  you  have  your  creden- 
tial card  signed  by  the  president  and 
secretary  of  your  District  Association. 
Nurses  v^ho  are  not  current  members  or 
those  who  do  not  present  their  1955 
ANA  membership  cards  will  register 
as  guests.  The  registration  fee  is  $2.50. 

RURAL  HEALTH 
CONFERENCE 

The  Eighth  Annual  Rural  Health 
Conference,  which  is  sponsored  by  the 
Medical  Society  of  North  Carolina,  will 
be  held  in  Raleigh  this  year. 

The  meeting  place  is  Hotel  Sir 
Walter.  The  day  is  Thursday,  October 
6,  1955.  The  time  is  from  10  :00  in  the 
morning  until  4 :00  in  the  afternoon. 

After  an  invocation  and  some  group 
singing,  the  morning  hours  will  be  de- 
voted to  a  discussion  on  Farm  and 
Home  Accidents.  Program  participants 
will  include :  D.  E.  Stewart,  Carolina 
Power     and    Light     Co.,     Raleigh; 


Maynard  Coe,  Director,  Farm  Safety 
Council,  Chicago;  J.  C.  Ferguson, 
Farm  Safety  Specialist,  Agriculture 
Extension  Service,  North  Carolina 
State  College,  Raleigh;  Dr.  Edgar 
Beddingfield,  physician,  Stantonsburg ; 
Dr.  C.  M.  Cameron,  Director,  Accident 
Prevention  Section,  North  Carolina 
State  Board  of  Health,  Raleigh;  Dr. 
L.  M.  Massey,  Chairman,  Rural  Health 
Committee,  North  Carolina  Dental 
Society,  Zebulon;  Dr.  Mathew  R. 
Kinde,  Kellogg  Foundation,  Battle 
Creek,  Michigan. 

Mental  Health  is  the  topic  for  the 
afternoon  program  session.  Speakers 
for  this  interesting  subject  are :  Dr. 
Roger  Howell,  UNC  School  of  Public 
Health,  Chapel  Hill;  Robert  Fink, 
School-Health  Service,  Department  of 
Public  Instruction,  Raleigh ;  Dr.  Bruce 
Blackmon,  physician,  Buies  Creek ;  Dr. 
Joseph  Carpenteri,  Psychiatrist,  Ra- 
leigh ;  Reverend  Richard  Young,  North 
Carolina  Baptist  Hospital,  Winston- 
Salem;  Mrs.  Virginia  Swain,  Home 
Economics  Teacher,  Raleigh;  Hazel 
Parker,  Llome  Demonstration  Agent, 
Tarboro. 

In  addition,  there  w^ill  be  a  one-act 
play  "Random  Target" ;  a  summary  of 
the  day's  activities  by  Wayne  Corpen- 
ing,  Agriculture  Division,  Wachovia 
Bank,  Winston-Salem;  and  a  message 
from  Dr.  J.  P.  Rousseau,  President, 
Medical  Society  of  North  Carolina. 

Nurses  are  cordially  invited  to  at- 
tend. 


//  You're  a  Delegate 

Guard  Your  Credential  Card. 

It  Is  Needed  For  Voting 
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CCUNSELING 


/ 


PL/lCE/ViENT 
SERVICE 


(Available  ^ob  Opportunities 

NURSING  SERVICE 


Assistant  Night  Supervisor 

Three  liimdred  bed  approved  general 
hospital  located  in  the  Piedmont  Sec- 
tion of  the  state  and  in  a  medical 
center  needs  an  assistant  night  sujier- 
visor.  Duties  include  making  the  time 
schedule ;  checking  pre  and  post-opera- 
tive patients;  visiting  patients  observ- 
ing their  general  condition,  nursing 
care  and  satisfaction ;  reallocating  per- 
sonnel in  case  of  emergencies ;  advising 
and  assisting  nurses  in  administering 
new  and/or  unusual  treatments;  and 
checking  all  neAv  admissions.  The  sal- 
ary is  $225  a  month  plus  $25  for  living- 
out  with  an  annual  increment  of  $120 
for  three  years.  Twentv-one  days  the 
first  year  and  30  days  thereafter  are 
granted  for  both  vacation  and  sick 
leave.  The  minimum  qualifications  are 
IS  months  to  3  years  of  nursing  ex- 
perience including  1  year  of  head  nurse 
experience.  Advanced  preparation  in 
nursing  administration   is   desirable. 


Evening  Supervisor 

An  opportunity  with  a  600  bed  gen- 
eral hospital  in  a  medical  center  lo- 
cated in  the  Piedmont  Section  of  the 
state  awaits  you  in  the  position  of 
evening  supervisor.  With  two  other 
supervisors  she  shares  the  responsibility 
for  administration  of  the  nursing  serv- 
ice for  the  3-11  shift;  assists  with  ori- 
entation, in-service  training  program 
and  supervision  of  subsidiary  workers 
and  other  personnel ;  shares  in  program 
planning  for  i^atient  care  and  develop- 
ment of  personnel ;  and  participates  in 
committee  activities  of  nursing  service, 

'  Continued  on  page  27) 


NURSING  EDUCATION 

Assistant  Director 

(Educational  Director) 

Four  vacancies  are  available  for  this 
position — three  in  schools  of  nursing- 
connected  with  hospitals  of  300  or  more 
beds  and  one  in  a  school  connected  with 
a  hospital  of  150  beds  located  in  the 
piedmont  and  western  part  of  the  state. 
Beginning  salaries  range  from  $345  to 
$400  a  month  plus  full  maintenance. 

Nursing  Arts  Instructors 

Opportunities  await  you  in  the 
schools  of  nursing  in  ISTorth  Carolina 
as  an  instructor  in  the  field  of  nursing 
arts.  Six  vacancies  are  available  for 
instructors  and  assistant  instructors  in 
nursing  arts  in  large  and  small  schools 
of  nursing.  Beginning  salaries  range 
from  $250-$300  plus  full  maintenance. 

PUBLIC  HEALTH 
NURSING 

PHN  Coordinator 

A  collegiate  school  of  nursing  needs 
an  assistant  professor  in  charge  of  pub- 
lic health  nursing.  Responsibilities  con- 
sist of  developing  and  coordinating  the 
block  of  student  experience  in  public 
health  agencies,  teaching  courses  on 
camj)us  specifically  concerned  with  pub- 
lic health,  and  promoting  the  develop- 
ment of  social  and  health  aspects  in 
nursing  throughout  the  basic  areas. 
Salary— $5,000  to  $5,500  a  year.  De- 
sirable qualifications  include  a  master's 
degree  in  public  health  nursing  or 
completion  of  an  approved  university 
program  in  public  health  nursing  with 
advanced  university  courses  in  general 

(Continued  on  page  27) 
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J\eport  of  Study.  On  (Salaried 
ana  Personnel  Policies 


The  salaries  and  personnel  policies 
as  shown  in  Tables  1-17,  are  those  cur- 
rently in  effect  in  68  hospitals  (38% 
of  all  JSTorth  Carolina  hospitals  exclud- 
ing the  Veterans  Administration  Hos- 
pitals and  TJ.  S.  Military  Installations). 

Eighty-nine  per  cent  o£  the  hospitals 
receiving  the  JSTCSNA  survey  question- 
naire were  under  200  beds.  There  was  a 
35%  response  from  these  hospitals; 
they  comprise  76%  of  the  hospitals  in 
this  study,  and  employ  44%  of  the 
nurses. 

In  comparison,  11%  of  the  hospitals 
receiving  the  ISrCSjSrA  survey  question- 
naire were  over  200  beds.  There  was  an 
85%  response  from  these  hospitals ;  they 
comprise  24%  of  the  hospitals  in  this 
study,  and  employ  56%  of  the  nurses. 

The  beginning  monthly  cash  salary 
averages  are  computed  prior  to  any 
deductions  for  items  such  as  mainte- 
nance and  Federal  Social  Security.  It 
is  recognized  that  the  average  salary 
being  received  by  nurses  would  be 
higher  than  the  average  beginning 
monthly  cash  salary,  due  to  automatic, 


merit  and  non-automatic  salary  incre- 
ments. Because  of  the  many  variables 
in  determining  such  an  average,  no  at- 
tempt has  been  made  to  do  so  in  this 
study. 

The  hospitals  under  100  beds  have 
the  lowest  average  for  beginning  month- 
ly cash  salaries.  They  also  provide  the 
largest  number  of  maintenance  items 
for  nurses  living  out. 

TABLE   1.  Number  and  Per  cent  of 

North  Carolina  Hospitals  Responding  to 

NCSNA  Survey  Questionnaire,  by 

Size  of  Hospital 


Size  ol 

Received 

Response 

Hospital 

Qiiestioii- 
iiaires 

Jfuraber 

Per  cent 

TOTALS 

ISO 

74 

41.1 

10-50  beds 

73 

23* 

31.5 

51-100  beds 

54 

21* 

38.8 

101-200  beds 

33 

13 

39.3 

201-300  beds 

5 

4 

80.0 

301-400  beds 

0 

5 

100.0 

401-500  beds 

2 

2 

100.0 

501-600  beds 

3 

2 

66.6 

over  600  beds 

5 

4 

80.0 

Three  of  these  hospitals  were  not  used 
in  determining  results  of  the  survey.  Of 
the  68  hospitals  surveyed,  9  hospitals 
employ  Negro  nurses,  29  hospitals  employ 
white  nurses,  and  30  hospitals  employ 
both  Negro  and  white  nurses. 


TABLE  2.  Average  Beginning  Monthly  Cash  Salaries  for  Institutional  Nurses 
in  North  Carolina,  the  Southeast  and  the  United  States 


Position 


Nortli  Carolina 


IVo.  of 
Hospitals 
Reporting 


Salary 
Range 


Average 


U.S.  - 


General  Duty  

Assistant  Head  Nurse 

Head  Nurse 

Assistant  Supervisor  .. 

Supervisor  

Assistant  Director   

Director  


61 
13 
39 
11 
45 
23 
45 


$135-245 
160-263 
180-281 
200-309 
185-345 
200-400 
185-575 


$200 
223 
223 
236 
242 
280 
339 


$214 
241 
251 
340 


$235 
262 
284 
354 


1  Alabama,  Florida,   Georgia,  Mississippi.  North  Carolina,   South  Carolina,   Tennessee 

2  Averages  as  of  December  1954 
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TABLE   3.   Average  Beginning  Monthly  Cash  Salaries  for  Institutional  Xxirses 
in  North  Carolina  Hospitals,  by  Size  of  Hospital 


Position 


Fiuler 
50  beds 


51-100  beds 


101-300  beds 


301-600  beds       „  'l^*"''. 
600  beds 


General  Duty 

No.  of  Hosp.  

average  

range    - 

Assistant  Head  Nurse 

No.  of  Hosp.  

average  

range 

Head  Nurse 

No.  of  Hosp.  

average  

range  

Assistant  Supervisor 

No.  of  Hosp.  

average  

range  

Supervisor 

No.  of  Hosp.  

average  

range   

Assistant  Director 

No.  of  Hosp.   

average  

range  

Director 

No.  of  Hosp.  

average  

range  


18 

$199 

185-284 


11 

$211 

175-275 


6 

$231 

205-257 


9 

$304 

185-400 


17 

$193 

165-245 


S 

$220 

200-281 


15 

ROOT 


185-316 


o 

$269 
226-357 

13 

$297 
250-400 


17 

$200 
180-230 


$215 

195-238 

15 

$216 

180-260 

6 

$225 
200-252 

14 

$242 

205-304 

9 

$267 
200-345 

13 

$366 


8 

$230 

210-245 

6 

$243 

225-263 


.$256 
225-281 

1 

$309 


$289 
240-345 

1 

$400 


6 

$425 
400-500 


1 
$200 


3 

S200 


1 
$220 


4 

$241 

236-255 

3 

$281 
236-334 

4 

$349 
319-397 


TABLE   4.   Average  Beginning  Monthly 

Cash  Salaries  for  Institutional  Nurses 

in  North  Carolina  NegTO  Hospitals 


Position 

jS^nniber  of 

Hospitals 

Reporting 

Average 

Range 

Gen.  Duty 
Head  Nurse 
Supervisor 
Director 

9 
5 
6 
7 

$176 
196 
217 

282 

$135-200 
175-220 
205-237 
185-346 

TABLE   5.  Average  Beginning  Monthly 

Cash  Salaries  for  Institutional  Nurses  in 

North  Carolina  Hosijitals  Employing 

White  Nurses  Only 


Position 

Xnmber  of 

Hospitals 

Reporting 

Average 

Range 

Gen.  Duty 
Head  Nurse 
Supervisor 
Director 

24 
16 
14 
13 

$204 
219 
246 
334 

$165-284 
180-255 
205-288 
270-400 

TABLE   6.   Average  Differential  Monthly 

Pay  for  Evening  Duty,  Night  Duty  and 

Special  Assignments  in  North  Cai'olina 

Hospitals 


Position 

Hospitals* 

Average 

Range 

Eve.  Duty 

39 

$11 

$5-25 

Night  Duty 

41 

11 

5-25 

Broken  Shift 

3 

11 

10-12.50 

Rotat.  Shift 

5 

9 

6-10 

Op.  Rm.i 

29 

15 

5-55 

Deliv'y  Riu. 

(3 

20 

10-30 

*  No  hospital  pays  a  differential  rate  for 
wox'k  in  communicable  disease,  psychia- 
try, or  the  nursery 

1  The  average  "on  call"  time  in  35  hos- 
pitals reporting  is  32  hours  per  week 
(range,  4-112  hours  per  week).  9  hos- 
pitals have  no  compensatory  provisions 
for  the  nurse  if  called  ;  11  hospitals  have 
no  compensatory  provisions  for  the  nurse 
"on  call"  who  is  not  called. 
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TABLE   7.   Policies  for  Salary  Increases 
in  North  Cai-olina  Hospitals 


Policies 

Hos 

pitals 

Xo. 

Per  cent 

TOTALS 

68 

100.0 

Length  of  Service 

(automatic) 

26 

38.0 

Merit 

2 

3.0 

Lengtli  of  Service 

md 

merit   (non-automa 

tic) 

38 

56.0 

None 

2 

3.0 

TABLE   8.   Average  Automatic  Monthly 

Salary  Inci-eases  Granted  in  North 

Carolina  Hospitals 


Lenfftli 

Number 

of  Time 

Hospitals 

Average 

Range 

Required 

Reporting 

6  months 

27 

$6 

$5-10 

1  year 

47 

8 

5-10 

2  years 

39 

9 

5-20 

3  years 

38 

10 

5-30 

TABLE   9.   Maintenance  Items  Provided  in  North  Carolina  Hospitals,  AVithout  Cost, 
for  Nurses  Living  Out,  by  Size  of  Hospital 


Hospitals 

Provisions 

Size 

So. 
Reporting 

One 
Meal 

Two 
Meals 

Three 
Jleals 

L'ndry 

One 
Meal 
l/'ndry 

Two 

Meals 

L'ndry 

Three 
Meals 
L'ndry 

Jfone 

TOTALS   

Under  50  beds  - 

51-100  beds  

101-200  beds  - 
201-300  beds  - 
Over  301  beds  -. 

68 
20 
18 
13 
4 
13 

4 
2 
1 

1 

5 
3 

2 

2 
1 
1 

4 
1 

1 

2 

15 
4 
5 
4 

2 

19 
6 
6 
5 

2 

6 
1 

1 
2 

1 
1 

13 
2 
2 
1 

'8 

TABLE   10.   Average  Maintenance  Costs  and  Salary  in  North  Carolina 
Hospitals  for  General  Duty  Nurses  Living  In,  by  Size  of  Hospital 


Hospitals 

Average 

Maintenance 

Cost 

Average 

Beginning 

Salary 

Size 

No.  Reporting 

TOTALS* 

28 
3 

10 
9 
3 

o 

$28 
IS 
21 
18 
25 
56 

$176 

Under  50  beds  

51-100  beds  .    __ 

172 
173 

101-200  beds 

176 

201-300  beds  

185 

Over  300  beds  

173 

Not  included  are  10  hospitals  which  provide  maintenance  with  no 
for  living  in  or  out. 


salary  differential 


TABLE    11.   Overtime  Compensation  for  General  Duty  Nurses,  in  North  Carolina, 
the  Southeast  and  the  United  States  (Per  cent  of  Hospitals) 


No.  of  N.C. 

North 

Type  of  Overtime  Compensation 

Hos.  Report. 

Carolina 

Southeast 

United  States 

TOTAL  

60 

100.0 

100.0 

99.7 

Straight  time  pay        — -  

9 

15.0 

25.0 

28.7 

Time  and  one-half  pay  

3 

5.0 

12.5 

8.6 

Compensatory  time  off        

24 

40.0 

31.2 

21.5 

Straight  time  pay  or  compensa- 

tory time  off — Nurses'  option 

4 

6.6 

31.3 

19.1 

Straight  time  pay  or  compensa- 

tory time  off — Hospl's  option 

11 

18.4 

None _. - 

8 

13.3 

10.9 

Other  -..- 

1 

1.7 

10.9 
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TABLE   13.   Scheduled  Hours  of  Work  Per  Week  for  General  Duty  Nurses, 
in  North  Carolina,  the  Southeast,  and  the  United  States  (Per  cent  of  Hospitals) 


Sehednled  Work  Week* 

>'o.  of  >'.  c. 
Hospitals  Keportiiip; 

Xorlh 
Carolina 

Southeast 

Uniled  States 

TOTAL  

Under  40  hours 

40  hours  

67 

16 
4 

39 
1 

7 

100.0 

24^0 
5.9 

58.2 
1.5 

10.4 

100.0 

17^6 

5.9 

35.3 

35;3 

100.0 

.4 

53.5 

Over  40  and  less  than  44  ... 
44  hours  - 

4.0 
26.4 

Over  44  and  less  than  48  ... 
48  hours  

Over  48  hours  — - 

.4 

14.0 

.4 

In  85%  of  the  hospitals,  the  nurse  works  8  consecutive  hours  per  day. 
64%  of  the  hospitals  give  consecutive  days  off. 


TABLE   13. 

Policies  for  Rotation  of  Shifts  in 

North  Carolina  Hospitals 

Rotati 

on  Frequency 

Hospitals 

Number 

Per  cent 

TOTALS     

68 
1 
1 
7 
8 

20 
1 

11 

14 
5 

100.0 

Daily  

2.0 

Bi-weeklv                      ..  

2.0 

Weekly       _. 

10.0 

Bi-monthly     

11.0 

Monthlv    

29.0 

Every  3  months  

Do  not  rotate            

2.0 
16.0 

No  policv  

21.0 

Did  not  sav  

7.0 

TABLE    14.   Number  of  W^orking  Days  of  Vacation,  Holiday  Tinie,  Sick  Leave, 
Cumulative  Sick  Leave  Granted  Per  Year,  with  Pay,  in  North  Carolina  Hospitals 


Hospitals 

Days 

Vacation^ 

Holidays- 

Sick  Leave^ 

Cum.  Sick  Leave* 

Knmber 

Per  cent 

]Vuniber 

Per  cent 

Number 

Per  cent 

Number 

Per  cent 

TOTALS    

68 

100.0 

62 

100.0 

67 

100.0 

22 

100.0 

0-4  

10 

16.0 

2 

3.0 

5    

18 

29.0 

.... 

6    

.___ 

27 

44.0 

2 

3.0 



7-9  

7 

11.0 

6 

9.0 

10 

5 

7.0 

7 

10.5 

11    

14 

20.5 

7 

10.5 

12 

11 

16.2 

25 

37.3 

1 

4.5 

13 

9 

2.8 

1 

1.7 

14    

16 

23.5 

13 

19.0 

15-16               -     - 

12 

8 

18.0 
12.0 

.... 

2 

2 

3.0 

3.0 

1 

5 

10 

3 

2 

4.5 

17-24       

23.0 

28-30  

45.5 

31-60       -     

13.5 

61-180  

9.0 

Based  on  vacation  time  after  1  year's  employment.  49  hospitals  give  the  same  vacation 
each  year,  17  hospitals  increase  vacation  days  over  a  5  year  period.  Average  number 
of  days  vacation  for  first  and  second  year  of  employment  is  14.  Average  number  of 
days  vacation  after  3  years  employment  is  15. 

20  hospitals  do  not  give  an  extra  day  of  vacation  time  if  holiday  falls  during  that 
period.  58  hospitals  give  either  straight  time  pay  or  compensatory  time  off  if  the  nurse 
works  on  a  holiday. 

10  hospitals  grant  no  sick  leave  during  the  first  year  of  employment,  42  hospitals  pro- 
rate sick  leave  by  the  month  for  less  than  one  year's  service. 

31  hospitals  have  no  provisions  for  cumulative  sick  leave.  11  hospitals  grant  cumulative 
sick  leave,  but  have  no  policy  as  to  number  of  days. 
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TABLE   15.   Policies  for  Maternity,  Educational  and  Professional 
Leave  of  Absence  in  North  Carolina  Hospitals 


Hospitals 

Policies 

Educational  LeaTe 

Maternity  Leave 

Professional  Leave 
(meetings,  conven- 
tions) with  pay^ 

Professional  Leave 
(meetings,  conven- 
tions) without  pay 

IVumber 

Per  cent 

Number 

Per  cent 

Number 

Per  cent 

Number 

Per  cent 

TOTALS 

68 

221 

221 
25 

100.0 

32.0 

32.0 
37.0 

68 

322 

322 
21 

100.0 

47.0 

47.0 
31.0 

68 

9 

9 
31 

100.0 

13.0 

13.0 
46.0 

68 

2 
41 

100.0 

3.0 

3.0 
61.4 

Tiranted  on  indi- 
yidual  basis — no 
policy  e.stal)- 

lislied 

Granted — policy 

established 

No  policy 

1  Average  leave  granted  after  1  year's  service  is  12  months 

2  Average  leave  granted  after  1  year's  service  is  7  months 

3  No  hospital  reported  this  as  a  specific  item  in  the  budget 


TABLE    16.   Per  cent  of  North  Carolina  Hospitals  With 
Employer-Sponsored  Insurance  Plans  Available 


Type  of  Insurance 

TOTALS 

Paid  by 
Hospital 

Paid  by 
Nurse 

Paid  by 
Both 

jNone 

Hospitalization     - 

100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 

15.0 
5.0 

7.5 

5.0 

57.0 
39.0 
25.0 
18.0 
6.0 
9.0 

19.0 
13.0 
4.5 
3.0 
17.0 
12.0 
64.0 

90 

Surgical  care 

Medical  care              

43.0 
63  0 

Sickness  &  Accident  — - - 

Retirement        -     - 

79.0 

77  0 

Life   - 

Federal  Social  Security  

74.0 
36.0 

TABLE    17.   Categorical  Distribution  of  Nurses  in 
North  Carolina  Hospitals,  by  Size  of  Hospital 


General 

Assistant 

Head 

Assistant 

Supervisor 

Assistant 

Director 

Size 

Duty 

Head 

Nurse 

Supervisor 

Director 

of 

Nurse 

Hospital 

No. 

% 

No. 

% 

No. 

% 

No. 

% 

No. 

% 

No. 

% 

No. 

% 

TOTALS* 

1143 

100.0 

75 

100.0 

347 

100.0 

27 

100.0 

191 

100.0 

28 

100.0 

49 

100.0 

Under 

50  beds 

95 

8.0 

3 

4.0 

15 

4.0 

6 

3.0 

7 

14.3 

51-100  beds 

257 

23.0 

50 

14.0 

3 

11.11 

58 

30.0 

7 

25.0 

16 

33.0 

101-200  beds 

165 

14.0 

21 

28.0 

58 

17.0 

5 

18.52 

32 

17.0 

5 

17.85 

9 

18.7 

201-300  beds 

135 

12.0 

10 

13.3 

37 

11.0 

B 

18.52 

24 

13.0 

5 

17.85 

5 

10.0 

301-600  beds 

491 

43.0 

41 

54.7 

112 

32.0 

9 

33.33 

54 

28.0 

S 

28.6 

8 

16.0 

Over 

600  beds 

75 

22.0 

5 

18.52 

17 

9.0 

3 

10.7 

4 

8.0 

Comprised  of  the  reported  number  of  nurses  employed  by  62  of  the  68  hospitals  surveyed. 
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A  TAR  HEEL  PIONEER  PASSES 


The  late  3Iiss  Kosa  G.  Hill  and  Jlrs.  Xell  Harrell  Perry.  Miss  Hill  graduated  at  Rex  Hospital 
School  of  XiirsiiiK  in  1896.  airs.  Perry  graduated  in  1944.  The  picture  Avas  made  on  <)ctol)er  B,  1944, 
during  the  50th  Anniversary  of  the  Xursing'  School  at  which  time  the  Kex  Hospital  Board  of  Directors 
entertained  the  graduates  of  the  Rex  Xursing  School  at  a  home-coming  dinner. 


Miss  Rosa  Gilmoiir  Hill,  the  last 
liA'ing  graduate  of  North  Carolina's 
first  nurse  training  class,  died  in 
Raleigh  on  August  22,  1955,  in  Rex 
Hospital,  the  same  institution  at  which 
61  years  ago  she  and  four  colleagues 
made  nursing  history. 

It  was  at  the  first  Rex  Hospital  in 
Raleigh  in  1894  that  Rosa  G.  Hill  and 
four  other  young  Avomen  joined  North 
Carolina's  pioneer  training  school  for 
nurses.  Though  small  in  size — there 
were  only  23  beds — the  hospital  was  in 
need  of  personnel  to  care  for  the  sick. 
Miss  Mary  Lewis  Wyche,  a  graduate 
of  the  Philadelphia  General  Hospital, 
Philadelphia,  Pennsylvania,  had  been 
named  matron,  and  the  new  nurse  train- 
ing class  was  organized  under  her  di- 
rection. 


It  is  said  that  the  five  young  ladies 
who  made  up  that  first  class — all  of 
them  daughters  of  prominent  families 
of  Raleigh  and  nearby  areas — first 
joined  the  hospital  for  volunteer  service 
as  a  contribution  to  the  community. 
Four  of  them  stayed  on  to  complete  the 
formal   training. 

Other  members  of  that  first  class 
were  Miss  Elizabeth  Davis  Mordecai 
(the  late  Mrs.  Charles  D.  Mackay  of 
Washington,  D.  C),  Miss  Elizabeth 
Purnell  (the  late  Mrs.  John  McKee  of 
Raleigh),  and  the  late  Miss  Eva  Palmer 
of  Warren  County.  The  fifth  member 
of  the  class  Avithdrew  to  join  a  larger 
institution  in  New  York. 

Like  all  other  pioneers.  Miss  Rosa 
Hill's  contribution  to  the  history  of 
nurse  training  in  North  Carolina  came 
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at  a  time  when  tliere  were  many  ob- 
stacles and  difficulties.  The  students 
lived  in  town,  reporting  to  the  hospital 
every  morning  at  8  o'clock  and  remain- 
ing until  6  p.m.  They  served  the  first 
year  without  remuneration. 

When  the  pressure  of  work  was  not 
too  great,  they  had  classes  four  times 
a  week  in  "anatomy,  materia  medica, 
surgery,  obstetrics,  and  practical  nurs- 
ing". Additional  textbooks  were  loaned 
to  students  by  the  head  nurse  as  she 
could  afford  to  buy  them.  Classes  were 
held  in  rooms  where  the  bells  could  be 
heard,  and,  Avhen  necessary,  the  students 
left  the  classroom  to  answer  calls  of  the 
jjatients. 

That  first  graduating  class  of  1896 
had  no  fanfare  or  exercises  to  climax 
their  two  and  one-half  years  of  study 
and  service.  There  were  no  exercises, 
no  flowers,  no  pins. 

Miss  Hill  was  a  charter  member  of 
the  North  Carolina  State  Nurses'  Asso- 
ciation. She  was  the  daughter  of  the  late 
Theophilus  Hunter  Hill  and  Laura 
Phillips  Hill.  Her  grandfather  was  Dr. 
William  G.  Hill,  for  whom  the  William 
G.  Hill  Masonic  Lodge  of  Raleigh  was 
named. 

The  nurses  of  North  Carolina  note 
her  passing  with  sympathy  and  sorrow 
and  salute  her  place  in  the  years  of 
progress  to  the  high  standards  and  suc- 
cess of  nursing  education  today  in 
North  Carolina. 


Nursing  Service 

(Continued  from  page  20) 

hospital  and  school  of  nursing.  Quali- 
fications include  membership  in  ANA 
and  NLN;  at  least  one  year's  experi- 
ence as  a  general  duty  nurse,  as  a  head 
nurse  and  as  a  supervisor ;  and  some  ad- 
vanced preparation.  Salary — $315  to 
$345  a  month  with  an  annual  increment 
of  $120  for  3  years. 


Head  \Nurse 

A  home  for  the  aged  is  in  great  need 
of  a  nurse  to  assume  the  responsibility 
of  head  nurse  for  its  infirmary.  The 
other  members  of  staff  consist  of  3 
R.N.'s  and  1  practical  nurse.  The  sal- 
ary depends  on  experience  and  qualifi- 
cations, but  the  minimum  beginning 
salary  is  $275  a  month  plus  mainte- 
nance. She  is  res^Donsible  for  the  admin- 
istration and  nursing  service  of  the 
infirmary  and  maintaining  good  health 
for  all  occupants  of  the  home.  An 
understanding  of  and  an  interest  in 
geriatrics,  a  pleasing  personality,  and 
experience  in  supervision  are  desirable 
qualifications. 

Operating  Room  Supervisor 

A  350  bed  hospital  in  one  of  the 
larger  cities  of  the  state  is  in  need  of 
an  operating  room  supervisor.  The 
hospital  does  not  have  a  school  of  nurs- 
ing, but  is  an  affiliating  agency  for 
students  from  another  school  of  nurs- 
ing. The  supervisor  does  not  take  calls 
and  does  not  have  evening,  night  or 
week-end  duty,  and  works  an  8  hour 
day  and  40  hour  week.  Salary  depends 
on  qualifications.  Qualifications  include 
experience  in  OR  as  a  staft"  and  head 
nurse,  supervisor  and  clinical  instruc- 
tor, and  post  graduate  work. 


Public  Health  Nursing 

(Continued  from  page  20) 

education,  supervision  and  administra- 
tion. Administrative,  teaching  and  su- 
pervisory experiences  are  required. 

For  additional  information  about 
these  positions  and  others,  contact  the 
Counselor  of  NCSNA,  P.  O.  Box  1088, 
Raleigh,  North  Carolina. 
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Conference  of  jSCSjScA  Sectiond 


Oue  hundred  and  six  (106)  nurses 
representing  thirteen  (13)  NCSNA 
districts  attended  the  State-wide  Con- 
ference for  Section  members  at  Hanes 
House,  Duke  University,  on  June  9. 

Plans  for  this  Conference  were  for- 
mulated in  April  when  fifteen  (15) 
NCSJSTA  representatives  attended  the 
ANxl  Regional  Workshop  at  Miami 
Beach,  Florida.  At  that  time,  it  was 
decided  that  the  purpose  of  the  NCSISTA 
Conference  would  be  to  help  clarify 
for  its  members  the  platform  and  struc- 
ture of  the  AX  A;  the  relationship  of 
the  ANA  to  the  NLN;  the  purpose  of 
the  sections,  and  the  importance  of 
defining  the  functions,  standards  and 
qualifications  for  practice. 

The  morning  program  proved  to  be 
of  value  and  interest  to  all  those  pres- 
ent. The  panel  discussion  "The  Chang- 
ing Role  of  Xursing"  featured  as  the 
moderator,  Sadie  Wheless,  President  of 
District  Eleven,  and  First  Vice  Chair- 
man, XCSXA  INSA  Section,  Durham. 
Participants  were  :  Clyde  Hogsed,  staff 
nurse,  District  Health  Department, 
Chatham  County;  Mrs.  Willetta  T. 
Jones,  Director,  Department  of  ISTurs- 
ing,  A  &  T  College,  Greensboro;  and 
Ruth  Dalrymple,  Associate  Professor, 
University  of  Xorth  Carolina  School 
of  ISTursing,  Chapel  Hill. 

Miss  Wheless  posed  the  following 
provocative  questions  to  the  panel. 
What  is  meant  by  the  changing  role  of 
nursing  ?  Can  we  change  the  role  of 
the  nurse  prior  to  changing  the  expec- 
tation of  other  professions  and  the 
public  as  to  the  role  of  the  nurse  ?  What 
resources  do  we  have  available  to  assist 
us? 

It  was  pointed  out  that  because  of 
the  close  relationships  within  our  own 
profession,  we  tend  not  to  be  aware  of 
similar  changes  occuring  in  other  pro- 
fessions. Miss  Dalrymple  raised  these 
questions  as  to  how  do  we  define  a 
changing  role :  Is  it  in  tenns  of  func- 
tions? Direction — where  is  the  change 


taking    us?    Who   has    control    of    our 
change  ? 

Miss  Hogsed  stated  that  there  was  a 
need  for  nurses  to  clarify  their  own 
thinking.  "We  want  to  go  forward," 
she  said,  "and  yet,  we  still  cling  to  the 
old  concepts  and  we  end  up  with  frus- 
tration." 

"The  broad  spectrum  of  nursing 
which  includes  all  levels  of  proficiency, 
and  the  need  to  clarify  our  base  line 
and  accept  the  fact  that  nursing  is  ex- 
panding are  two  basic  aspects  of  the 
changing  concepts  today,"  said  Mrs. 
Jones.  She  further  stated  that  nurses 
tend  to  isolate  themselves,  and  when 
they  do  mix,  they  too  often  crusade 
rather  than  exchange  ideas.  "This 
points  out  the  need,"  she  said,  "for 
nurses  to  have  broader  preparation." 

Ways  of  having  desired  changes 
brought  about  by  the  nurses  themselves 
rather  than  haA^e  changes  superimposed 
upon  us  were  thoroughly  explored.  "We 
must  take  the  initiative,"  said  Miss 
Dalrymple,  "and  use  the  resources  we 
have  at  hand."  She  further  stated  that 
this  can  be  done  by  better  communica- 
tion, working  in  our  professional  or- 
ganizations and  helping  to  define  our 
functions,  standards  and  qualifications. 
Miss  Hogsed  mentioned  the  work  of 
the  l^'LE ;  the  NCLN ;  the  work  of  the 
committees  on  FS&Q ;  and  our  need  to 
participate  with  and  use  the  resources 
of  the  people  in  allied  fields  who  share 
with  us  the  care  of  patients. 

In  her  summary  of  the  panel  dis- 
cussion. Miss  Wheless  stated  that  this 
transition  period  is  a  healthy  one.  "We 
must  not  be  pessimistic,"  she  said,  "and 
we  must  break  our  ties  with  the  j)ast." 

Prior  to  the  speech  bv  Mrs.  Edith  P. 
Brocker,  President  of "  XCSN'A,  (see 
Page  32)  the  Duke  student  nurses  en- 
tertained the  group  with  their  inter- 
pretation of  nursing  in  the  past  as 
compared  with  nursing  today.  Their 
skit  entitled   "The   Changing  Role   of 
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Left  to  liKht:  Miss  Ruth  Dalrjmple.  Associate  Professoi-,  University  of  oVoitli  Carolina  Scliool 
of  Ifursing,  Chapel  Hill;  Miss  Clyde  Hogsed,  Staff  Ifurse,  District  Health  Department,  Chatham 
County,  Piftsboro;  Mrs.  Willetta  T.  Jones,  Director,  Department  of  Xursing,  A&T  College,  Greens- 
boro; and  Miss  Sadie  Wheless,  President,  District  Eleyen,  and  First  Vice  Chairman,  JfCSIfA 
IJVSA  Section. 


iNurses"  demonstrated  clearly  the 
changes  that  have  occurred  in  nursing 
as  medical  science  has  advanced,  v^^ith 
particular  emphasis  on  inter-personal 
relationships,  technical  skills,  and  ad- 
ministrative responsibilities. 

Following  a  delightful  lunch  pre- 
pared and  served  by  the  Duke  student 
nurses,  the  NCSN'A  members  broke  up 
into  their  sections  for  two  hour  meet- 
ings. The  sections  gave  these  reports  as 
a  result  of  their  afternoon  work. 
EACT  Sectio7i. 

Made    the    following    recommenda- 
tions : 

1.  That  the  EACT  program  chairman 
work  with  the  chairmen  of  the  two 
]^CLK"  Divisions  to  coordinate  pro- 
grams with  full  reports  going  to  the 
sections. 


2.  That  the  EACT  Section  initiate  a 
state-wide  survey  to  explore  educa- 
tional needs  and  interests  of  nurses 
with  possible  extension  work  in  mind 
based  on  returns  of  indicated  needs 
and  interests. 

3.  That  the  EACT  Program  Commit- 
tee plan  two  workshops  on  FS&Q, 
one  for  educational  directors  and  one 
for  instructors. 

Made  the  following  suggestions  for 
meetings  : 

1.  District  and  district  sections  each 
meet  four  times  a  year  at  different 
times. 

2.  Each  section  be  responsible  for  one 
district  meeting  per  year. 

General  Duty  Section.  Reviewed  and 
adopted    Minimum     Standards    for 
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General  Duty  Xurses,  Assistant  Head 
JSTiirses,  and  Head  Nurses  which  have 
been  reAvritten  by  the  Executive  Com- 
mittee of  the  Section.  These  stand- 
ards have  been  submitted  to  the 
NCSNA  Board  of  Directors. 

Questionnaires  re  FS&:Q  were  dis- 
tributed to  be  worked  on  and  re- 
turned to  ANA  Headquarters. 

JN^SA  Section.  Discussed  the  possibility 
of  having  future  Avorkshops  in  rural 
areas  for  directors  of  nursing  based 
on  a  questionnaire  to  determine 
needs. 

The  members  present  felt  that 
avenues  of  communication  should  be 
established  from  the  state  section 
chairman  to  the  district  section 
chairmen — perhaps  in  the  form  of  a 
newsletter.  Discussion  also  centered 
around  the  need  to  encourage  NCLN 
membership  among  section  members. 

Made  the  following  suggestions  for 
■district  meetings : 

1.  Section  meetings  four  times  a  year 
to  precede  or  follow  district  meetings. 

2.  Section  meetings  to  alternate  with 
district  meetings  with  the  section 
chairmen  giving  reports  at  the  dis- 
trict meetings. 

3.  Sunday  School  Plan — section  meet- 
ings followed  by  the  district  meeting. 

Private  Duty  Section.  Discussed  and 
approved  a  preamble  to  appear  with 
the  statement  on  functions,  standards 
and  qualifications  for  private  duty 
nurses.  Notice  of  this  action  will  be 
sent  to  ANA. 

The  members  present  discussed  the 
need  to  plan  for  workshops  on  a  dis- 
trict level ;  the  need  to  establish  and 
make  available  refresher  courses  for 
private  duty  nurses ;  and  the  need  to 
establish  hospital  orientation  and  in- 
service  education  programs  for  the 
private  duty  nurse. 

The  possibility  of  sections  getting 
together  on  the  district  level  to  dis- 
cuss mutual  and  individual  problems 


in  order  to  help  each  other,  was  sug- 
gested. 

Public  Health  Section  (2  industrial 
nurses  present).  In  discussing  district 
meetings,  the  members  felt  that  dis- 
trict section  meetings  should  not  re- 
place district  meetings,  but  should  be 
planned  to  precede  or  follow  district 
meetings.  Members  were  urged  to 
encourage  and  increase  membership 
in  the  NCLN.  As  a  group,  they  wish 
to  continue  to  explore  the  possibilities 
of  a  one  organization  structure  rather 
than  two. 

The  public  health  nurses  were  re- 
quested to  become  familiar  with  So- 
cial Security  and  State  Retirement 
Plan  to  come  up  for  discussion  and 
voting  by  all  state  employees  later 
in  the  year. 

Special  Groups  Section.  Discussion  cen- 
tered around  the  many  diversified 
interests  within  the  section  which 
make  it  difficult  to  meet  all  the  needs 
at  this  time.  It  was  felt  there  was  an 
indicated  need  to  stimulate  the  in- 
terest of  nurses  on  the  local  level, 
especially  the  office  nurses. 

It  was  suggested  that  districts 
might  conduct  a  survey  of  needs  and 
use  the  results  in  planning  for  work- 
shops. Discussion  then  centered 
around  the  need  for  further  under- 
standing and  interpretation  as  to 
how  members  of  the  section  can 
better  work  with  the  NCLN. 

The  day's  activities,  as  summarized 
by  Mrs.  Margaret  Dolan,  First  Vice 
President,  NCSNA,  and  Associate  Pro- 
fessor of  Public  Health  Nursing,  LTni- 
versity  of  North  Carolina  School  of 
Public  Health,  ended  on  this  note : 

"The  informative  and  stimulating- 
panel  of  the  morning  gave  us  much  food 
for  thought.  Many  of  us  will  be  mulling 
over  some  of  the  ideas  presented  for 
some  time. 

''The  emphasis  was  certainly  well 
placed  on  change  and  recognition  of 
the  impact   of  some   of  these  changes 


32 


TAR  HEEL  ^URSE 


September,  19o5 


upon  our  functions  as  nurses  as  well  as 
how  we  perceive  our  role  and  the  way 
others  perceive  us.  I  believe  there  was 
a  general  feeling  among  the  group  that 
there  was  a  need  to  bring  these  two 
perceptions  somewhat  closer  together 
in  order  to  lessen  the  strain  that  is 
likely  to  come  when  our  expectations  of 
the  same  person  are  not  consistent. 

"In  our  frustration  and  harassment, 
that  we  sometimes  feel  in  relation 
to  such  rapid  change,  it  is  reassuring 
if  we  can  keep  in  mind  that  change  is 
essential  in  growth  and  that  it  usually 
means  progress. 

"Mrs.  Brocker,  our  able  president, 
gave  us  a  delightful  presentation  of  the 
historical  background  of  our  nursing 
organizations.  Certainly,  she  so  con- 
vincingly demonstrated  how  fascinating 
can  be  the  study  of  our  history.  The 
thing  that  struck  me  so  forcibly  was 
the  tremendous  vitality  of  a  small 
group  of  women  working  together  to 
establish  the  vocation  of  nursing  as  a 
profession. 

"Our  real  challenge  today  is  to  see 
how  eifectively  we  can  make  our  sec- 


tions work  in  our  present  structure. 
Our  opportunity  for  democratic  par- 
ticipation with  the  bigness  of  govern- 
ment and  our  own  organization  means 
we  have  to  find  new  opportunities  for 
democratic  participation.  Bigness  is  in- 
evitable and  it  is  not  to  be  deplored. 
Bigness  has  brought  us  many  advan- 
tages, but  it  is  necessary  for  us  to  use 
creative  abilities  in  devising  new  ways 
for  maintaining  the  opportunity  for 
each  individual  to  participate  in  deter- 
mining what  our  direction  will  be,  what 
our  program  and  objectives  will  be  and 
who  our  leaders  will  be  in  the  nursing 
profession. 

"Public  Relations  was  a  word  that 
was  heard  frequently  during  the  morn- 
ing, and  points  up  our  acute  awareness, 
I  believe,  of  the  responsibilty  each  nurse 
has  in  the  establishment  and  mainte- 
nance of  effective  public  relations.  As 
Miss  Culver  said  this  morning,  'public 
relations  is  not  just  what  is  written  or 
what  is  said,  but  it  is  an  individual 
thing  that  occurs  in  the  interaction  be- 
tween a  nurse  and  a  patient  or  John 
Q.  Public  at  the  grass  roots  level'." 


NURSING  ORGANIZATIONS  IN  REVIEW 

Mks.  Edith  P.  Bkocker,  President,  NC'SNA 

Given  at  the  NCSNA  State-ivide  Conference  for  Section  Members 

June  9,  1955— Durham,  N.  C. 


Once  upon  a  time,  although  it  is 
hard  for  us  to  believe,  there  were  no 
organizations  for  nurses,  simply  no 
meetings  to  attend,  and  nothing  on  a 
local,  state  or  national  level. 

And  there  are  good  reasons  why. 
This  was  a  long  time  ago ;  nurses  were 
few  in  number ;  they  Avorked  long  hours 
— 12,  20  and  24  hour  duty;  travel  was 
slow  —  this  was  before  jet-propelled 
planes  and  hydromatic  drives  and  air 
conditioned  buses  ;  family  structure  was 
different ;  hospital  rules  and  regulations 
were  rigid ;  neither  nice  young  women 
nor  nice   older  ones  went  galavanting 


unattended  across  the  country  in  those 
days. 

The  fabulous  World's  Fair  of  1893 
in  Chicago  was  the  meeting  place,  and 
an  exhibit  was  the  project  that  brought 
Mrs.  Bedford  Eenwick,  nurse  leader 
of  England,  and  Miss  Isabel  Hampton 
together  so  that  they  collaborated  on 
plans  for  including  nu^rsing  on  the  pro- 
gram of  the  International  Congress  of 
Charities,  Correction  and  Philanthro- 
pies. Before  the  nursing  section  ad- 
journed, Miss  Hampton  suggested  that 
the  superintendents  of  nurses  might 
like  to  meet  before  leaving  Chicago  to 
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consider  the  organization  of  a  national 
society.  Twenty  persons  attended,  set 
up  a  preliminary  organization  and 
called  for  a  convention  in  New  York 
in  1894. 

That  was  the  beginning  of  the  Amer- 
ican Society  of  Superintendents  of 
Training  Schools  for  Nurses  of  the 
United  States  and  Canada.  Later  this 
long  name  was  changed  to  the  National 
League  for  Nursing  Education.  The 
primary  purposes  of  this  organization 
were  "to  advance  the  best  interests  of 
the  nursing  profession  by  establishing 
and  maintaining  a  universal  standard 
of  training;  by  promoting  fellowship 
among  its  members  by  meetings,  papers, 
and  discussions  on  nursing  subjects ; 
and  by  interchange  of  opinions."  One 
of  the  major  items  of  business  of  the 
first  convention  was  to  appoint  a  cur- 
riculum committee. 

The  first  local  nurses'  organizations 
w^ere  the  alumnae  associations.  They 
had  small  beginnings  because  the  hos- 
pitals had  few  beds  and  the  classes  of 
nurses  ranged,  in  most  instances,  from 
one  to  ten  students.  In  1896,  under  the 
aegis  of  the  Society  of  the  Superinten- 
dents, delegates  from  ten  alumnae  as- 
sociations met  at  Manhattan  Beach, 
New  York,  to  organize  the  second  na- 
tional society  to  be  called,  until  1911, 
The  Nurses'  Associated  Alumnae  of  the 
United  States  and  Canada  and  then  to 
he  renamed  the  American  Nurses'  As- 
sociation. The  purposes  of  this  organ- 
ization were  to  strengthen  the  union 
of  nursing  organizations,  to  elevate 
nursing  education  and  to  promote  ethi- 
cal standards  in  all  the  relations  of  the 
profession. 

In  1899,  The  International  Council 
of  Nurses  was  organized  and  when  its 
convention  was  held  the  following  year 
in  Buffalo,  our  distinguished  Tar  Heel 
nurse.  Miss  Mary  Lewis  Wyche,  at- 
tended. The  discussions  she  heard  on 
legislation  and  registration  made  her 
acutely  aware  of  North  Carolina's 
needs  in  these  areas  and  she  came  home 


with   the   intent   of   organizing   a   state 
association. 

She  felt  that  "the  greatest  need, 
at  that  time,  was  for  an  organiza- 
tion that  would  bring  the  nurses  to- 
gether in  a  social  way  and  would 
provide  a  means  through  which  the 
nurses  could  formulate  and  work  out 
l^lans  for  the  upbuilding  of  the  pro- 
fession." She  sent  out  postal  cards  to 
the  Raleigh  nurses  saying :  "Please 
meet  me  at  the  office  of  Dr.  A.  W.  Knox 
at  4  o'clock,  Wednesday,  October, 
1901."  Not  a  nurse  responded.  Two 
weeks  later  she  sent  another  card  which 
read :  "There  will  be  an  important 
meeting  of  the  Raleigh  Nurses'  Asso- 
ciation at  4  p.m.,  Wednesday,  at  Dr. 
A.  W.  Knox's  office."  As  a  result  of 
this  meeting,  fourteen  nurses  met  in 
Raleigh  in  October,  1902.  They  set  up 
an  organization  called  the  North  Caro- 
lina State  Nurses'  Association  and 
planned  the  first  convention  to  be  held 
in  Asheville,  June  9,  1903. 

Our  history  lesson  must  be  brief.  We 
can  only  state  here  that  in  the  years 
from  1896  to  1912  besides  these  import- 
ant organizations,  the  American  Fed- 
eration of  Nurses,  The  National  Asso- 
ciation of  Colored  Nurses  (1908)  and 
the  National  Organization  for  Public 
Health  Nurses  (1912)  came  into  being. 
I  think  that  it  is  interesting  to  note 
that  prior  to  1910,  there  was  a  Com- 
mittee on  Closer  Union  of  the  Nursing 
Societies  and  that  this  committee  re- 
ported that  its  members  favored  closer 
union  but  feared  loss  of  identity  in  any 
merger.  The  principle  was  agreed  on 
but  many  years  were  to  elapse  before  a 
merger  could  be  accomplished. 

As  the  number  of  nurses  increased, 
opportunities  for  service  also  expanded 
and  special  interest  groups  not  finding 
what  they  particularly  wanted  in  these 
organizations,  set  up  more  national 
groups.  Among  these  were  The  League 
of  Red  Cross  Societies  (1919),  Ameri- 
can Association  of  Nurse  Anesthetists 
(1931),  The  Association  of  Collegiate 
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Schools  of  Nursing  (1932),  The  Amer- 
ican Association  of  Industrial  Nurses 
(1942).  I  think  that  every  nurse  owes 
it  to  herself  to  purchase  Miss  Mary 
Roberts'  ''American  Nursing"  to  read 
the  story  of  the  accomplishments  of 
these  organizations — the  studies,  the 
surveys,  the  explorations  and  the  com- 
mittee reports.  No  nurse  could  then 
ask,  "What  have  the  national  nursing 
organizations  done  for  me  ?" 

There  is  evidence  that  national  or- 
ganizations through  the  years,  and  es- 
pecially during  the  World  Wars,  stood 
together  on  many  issues  and  that  many 
projects  were  undertaken  cooperatively. 
So  it  was  in  1944,  that  the  joint  boards 
of  the  three  older  organizations  voted 
to  undertake  a  "joint  survey  of  their 
organizational  structure,  administra- 
tion, functions  and  facilities  to  deter- 
mine whether  a  more  effective  means 
could  be  found  to  promote  and  carry 
forward  the  strongest  possible  program 
for  professional  nursing  and  nurses." 
From  that  day,  the  nurses  of  the  nation 
participated  in  a  revolutionary  study 
process.  Questionnaires,  opinionnaires, 
newsletters,  progress  reports,  study 
guides,  tentative  plans,  institutes,  work- 
shops, quiz  programs,  panels,  symposia, 
and  conventions  proceeded  from  the 
Rich  Report  in  1946  to  the  Brown  Re- 
port in  1948. 

At  the  national  convention  in  1952, 
two  newly  structured  organizations  be- 
gan to  function — The  American 
Nurses'  Association  and  The  National 
League  for  Nursing.  Only  the  Ameri- 
can Association  of  Industrial  Nurses 
remained  outside. 

These  three  years  of  adjustment  in 
organization  have  been  difficult,  so 
much  so  that  structure  is  still  a  subject 
of  tremendous  importance  to  each  of 
us.  I  believe  that  we  are  more  acutely 
aware  of  the  problems  in  our  district 
and  state  section  work.  Perhaps  a  part 
of  our  difficulty  arises  from  the  fact 
that  for  the  reorganization  many  ideas 


from  many  people  Avere  taken  by  our 
wonderful  nurse  leaders  who  refash- 
ioned them  and  sent  them  back  to  us 
in  a  fine,  precise  form. 

But  section  work  is  a  local  and  dis- 
trict job  to  be  done.  It  means  that  you 
and  I  must  work,  think,  experiment, 
and  produce  creative  activities.  Miss 
Lavinia  Dock,  who  was  outstanding  in 
the  structuring  of  the  first  national  or- 
ganization, declared  that  "national 
bodies  were  policy  making,  their  prin- 
cipal asset  was  world  force  and  their 
real  work  was  done  locally."  This  is 
still  basically  true.  This  is  the  place 
to  get  into  the  spirit  of  doing  something 
big  without  creative  tensions — making 
a  positive  approach  to  the  problems  of 
expanding  and  enlarging,  strengthening 
and  improving  the  dynamics  of  our 
nursing  organizations.  Always  we  must 
keep  in  clear  focus  our  ultimate  purpose 
— the  improvement  of  the  care  of  pa- 
tients, the  health  of  the  citizenry  of  our 
world. 

All  the  facts  in  the  world  and  all  the 
participation  skills  will  not  convert  us 
nurses  to  a  goal  of  professional  better- 
ment, will  not  raise  our  sights  beyond 
the  day's  job — unless  there  is  a  higher 
loyalty  than  that  which  attaches  to 
self-interest  alone.  The  higher  loyalty 
comes  out  of  faith  in  our  ideal.  The 
greatest  threat  to  our  free  society,  our 
way  of  life  and  to  a  free  professional 
organization  movement  is  not  from 
Avithout,  but  from  within. 

A  free  organization  cannot  exist 
without  members  who  are  unafraid, 
strong  in  their  faith,  tolerant  of  divers- 
ity and  confident  of  what  the  future 
may  be  made  to  hold.  It  will  take  all 
the  inventive  genius  of  which  we  are 
capable,  to  devise  ways  and  means  for 
popularizing  knowledge,  for  providing 
attractive  education  ojDportunities,  and 
for  discovering  ways  of  widening  mem- 
bership participation  in  decision  and 
program  making. 
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SOUTHERN  STATES  NURSES'  ASSOCIATION 


Mks.  Edith  P.  Brocker 

Four  of  us  had  a  "pogo-stick"  flight 
to  "America's  Eavorite  Spa"  in  June. 
Dean  Elizabeth  Kemble,  Miss  Ruth 
T)alrymple,  Mrs.  J^oell  and  I  were 
among  the  ninety-one  who  registered 
for  the  14th  Biennial  Convention  of 
the  Southern  Division  of  the  American 
Nurses'  Association. 

In  the  opening  business  session,  a 
new  constitution  and  bylaws  were 
adopted  which  changed  the  name  to 
The  Southern  States  Association.  We 
lieard  the  committee  report  (this  spe- 
cial committee  having  been  appointed 
at  the  pre-convention  Board  meeting) 


a  new  program  of  work  for  the  organ- 
ization designed  to  rejuvinate  its  pur- 
poses. The  suggestions  for  this  program 
include:  the  continuance  of  activity 
reports  from  the  member  states,  a  study 
of  the  economic  problems  that  particu- 
larly concern  the  nurses  of  the  South, 
to  strengthen  tools  of  communication 
within  the  organization,  and  that  states 
formulate  statements  of  problems  they 
would  like  explored. 

This  was  a  crucial  meeting  for  this 
twenty-nine  year  old  regional  associ- 
ation, and  President  Elizabeth  Kemble 
had  asked  the  delegates  to  come  in- 
structed   to    vote    for    reorganization. 


SOUTHEEX  DIVISION  HANCil  j;  T.  HOT  Sl'JdX.s.  AKKANSAS.  JINK  15 
Standing,  left  to  right:  three  Arlvansas  student  nurses  Avho  escorted  the  representatives  of  the  state 
associations:  Marie  Schmidt,  President,  Virginia;  Christine  L.  Ogleree,  President,  Mississippi; 
next  representative  not  identified;  Mrs.  Edith  Brocker,  President,  !>orth  Carolina;  next  two 
representatives  not  identified;  Violet  Crook,  President,  Tennessee;  A.  Louise  Dietrich,  Texas; 
Mrs.  Christine  Xeedham,  President,  Arkansas.  The  three  young  men  are  Boy  Scouts  who  carried 
the  flags. 

Seated,  left  to  right:  Mrs.  Myrtle  Applegate,  Kentucky;  3Irs.  Sadie  J.  Brown,  Texas,  elected  presi- 
dent of  the  re-named  organization;  Agnes  Ohison,  President,  American  Curses'  Association;  Mrs. 
Helen  3Iahaffey,  Arkansas;  Dr.  EIizai)eth  Kemljle,  Xorth  Carolina,  President,  Southern  Division 
of  AlfA;  Charlotte  Leach,  Consultant,  Health  Education,  National  Tuberculosis  Association, 
speaker;  3Iarjorie  Spaulding.  The  ladies   seated  to  the  extreme  right  are  not  identified. 
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continuance  without  change  or  disso- 
lution. Mississippi  and  Tennessee  an- 
nounced their  intent  to  withdraw  and 
now  of  the  thirteen  states  that  once 
made  up  The  Southern  Division  seven 
members  constitute  the  Southern  States 
Association :  Arkansas,  Georgia,  Ken- 
tucky, ISJ'orth  Carolina,  South  Carolina, 
Texas,  and  Virginia,  with  Mrs.  Sadie 
Brovra  of  Texas  as  the  newly  elected 
president. 

This  was  my  first  Southern  Division 
meeting  and  I  found  the  presentation 
of  the  flags  of  the  states  most  impres- 
sive and  the  singing  of  the  states'  songs 
a  gay  but  moving  experience.  It  hap- 
pened that  the  Convention  date  coin- 
cided with  National  Flag  Day,  and  by 
joining  the  Elks  of  Hot  Springs  we  had 
a  real  patriotic  celebration. 

The  programs  were  of  interest  to 
all  of  us  because  we  knew  the  speak- 
ers. Miss  Agnes  Ohlson,  our  charming 
President  of  the  American  ISTurses' 
Association,  spoke  informally  about  her 
experiences  at  the  recent  meeting  of 
the  World  Health  Organization  in 
Mexico  City.  Her  comments  about  the 
leadership  of  our  State  Health  Officer 
at  the  meeting  pleased  us  very  much. 
Miss  Ohlson  spoke  with  real  compas- 
sionate imderstanding  of  the  demands 
made  on  the  nurses  who  fulfill  the  di- 
verse roles  of  wife,  mother,  homemaker, 
and  nurse.  She  brought  again  to  our 
thinking  the  three  large  areas  of  our 
AISTA  platform — the  health  care  of  our 
people,  ourselves,  and  of  our  world. 

Miss  Virginia  Crenshaw,  Professor 
of  Nursing  at  Vanderbilt,  whom  many 
of  us  remember  as  a  graduate  student 


of  nursing  in  Xorth  Carolina,  read  a 
mastei'ly  written  paper  on  "Develop- 
ments of  Higher  Education  in  the 
Southern  Region".  Miss  Marjorie  W. 
Spaulding,  USPHS,  who  spent  enough 
time  in  this  state  to  get  some  tar  on 
her  heels,  gave  a  very  fine  paper  on 
the  Civil  Defense  Program,  empha- 
sizing preparation  that  will  reduce 
horror.  Miss  Julia  Miller,  a  friend  of 
many  in  this  state,  moderated  a  panel 
that  explored  "Costs  of  Educating 
Nurses"  but  found  no  agreement  on  the 
price. 

Of  the  reports  from  nine  states,  we 
particularly  noted  that  generally  there 
has  been  an  increase  in  ANA  member- 
ship ;  that  Mississippi  has  paid  for 
their  headquarters'  building;  that 
South  Carolina  gives  an  award  to  the 
district  making  the  largest  percentage 
gain  in  membership ;  that  Mississippi 
and  Virginia  have  been  able  to  secure 
scholarship  funds  for  nurses ;  that  all 
the  states  reported  impressive  workshop 
activities;  and  Tennessee  has  set  up 
strong  committees  on  Long-Term  Goals, 
Study  of  Structure,  Intergroup  Rela- 
tions and  Evaluation  of  Goals.  I  was 
pleased  to  read  the  report  of  our  pro- 
gram activities  that  Mrs.  Noell  had 
prepared  for  us.  It  ranked  high  among 
the  others. 

It  was  a  good  meeting.  The  food  was 
excellent,  the  hotel  comfortable,  the 
fellowship  of  the  finest,  the  programs 
were  interesting,  the  hospitality  of  the 
best  southern  style ;  but  the  journey  was 
long,  tiresome  and  expensive,  and  we 
didn't  have  time  to  take  one  of  the 
famous  baths. 


COVER  STORY 

Home  Moravian  Church  in  Old  Salem,  which  is  a  part  of  the  indus- 
trial city  of  Winston-Salem,  was  founded  in  1766.  The  cornerstone  of  the 
church,  which  was  restored  in  recent  years,  was  laid  in  1798.  This  lovely 
church  is  located  on  the  campus  of  Salem  College. 
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FEDERAL  LEGISLATION 

At  midiiiglit  on  Augaist  2,  the  first 
session  of  the  84th  Congress  was  ad- 
journed. Some  measures  considered  by 
Congress  important  to  nursing  and 
health  became  law,  while  other  health 
proposals  were  jDOstponed  until  the 
second  session. 

Men  Nurses  Win 
President  Eisenhower's  signature  on 
August  9,  1955,  on  the  Bolton  amend- 
ment to  the  Army-lSravy  J^urses  Act 
■of  1947  provides  the  necessary  authori- 
zation for  the  appointment  of  qualified 
male  personnel  as  commissioned  officers 
for  assignment  to  the  Reserve  Army. 
jN'avy  and  Air  Force  JNTurse  Corps. 

Minimum  Wage  Increased 

Federal  minimum  Avage  for  those 
employed  by  firms  or  institutions  en- 
gaged in  interstate  commerce  has  been 
raised  from  75  cents  to  $1.00  an  hour. 

Money  for  Health  Programs 

Two  measures  received  favorable 
consideration.  One,  H.  J.  Res.  256,  be- 
came Public  Law  182  and  is  cited  as 
the  Mental  Health  Study  Act  of  1955. 
It  provides  for  an  objective,  thorough. 
and  nationwide  analysis  and  re-evalu- 
ation of  the  human  and  economic  prob- 
lems of  mental  illness.  An  additional 
$250,000  was  authorized  to  conduct  a 
national  survey  of  the  problems.  A 
Commission  sponsored  by  the  American 
Medical  Association  and  the  American 
Psychiatric  Association  is  being  formed 
to  cooperate  Avith  the  USPHS  in  con- 
ducting the  survey.  JNTurses  will  be 
represented  on  the  Commission  through 
the  AISTA-JSTLISJ"  Co-ordinating  Council. 

The  apjDropriation  bills  for  the  De- 
partment of  Health,  Education,  and 
Welfare  passed  both  Houses  on  July 
20th  after  a  stormy  session  in  confer- 
ence. The  Senate  had  increased  the 
amount  to  be  appropriated  by  $67,383,- 
339.  The  conference  agreement  provides 
ii    total    of    $2,373,516,500    which    is 


$35,994,239  over  the  bill  originally 
passed  by  the  House.  An  amount  of 
$850,000  for  "Communicable  Diseases" 
and  $750,000  for  "Microbiology  Activi- 
ties" are  earmarked  specifically  for 
work  in  connection  with  polio  vaccine. 
The  appropriations  for  the  National 
Institutes  of  Health  were  set  at  $97,- 
573,000,  more  than  $16  million  above 
last  year's  amount. 

The  over-all  increase  includes  1. 
$750,000  for  an  enlarged  program  for 
mentally  retarded  children — an  addi- 
tional $50,000  was  allocated  to  the 
US  Ofiice  of  Education  for  the  devel- 
opment of  a  program  concerned  with 
the  educational  problems  of  this  group ; 
2.  increase  of  $15  million  over  last 
year's  appropriation  for  hospital  con- 
struction— $90  million  under  the  origi- 
nal Hill-Burton  program  and  $21 
million  for  nursing  homes,  rehabilita- 
tion facilities,  diagnostic  and  treatment 
centers,  and  facilities  for  the  chronic- 
ally ill;  3.  increase  for  vocational  edu- 
cation ;  4.  increases  for  venereal  disease, 
cancer,  mental  health;  5.  funds  for  a 
unit  at  the  Clinical  Center  for  study  of 
eye  diseases ;  6.  $50,000  for  an  adminis- 
trative review  of  state  and  local  public 
assistance  programs ;  and  7.  continued 
expansion  of  program  for  vocational 
rehabilitation.  Grants  for  basic  public 
health  programs  remained  at  same  level 
as  fiscal  1954-1955. 

National  Nurse  Week 

This  Congress  looked  with  consider- 
able disfavor  on  the  mountains  of  re- 
quests for  special  commemorative  days 
or  weeks.  Even  with  the  excellent  re- 
sponse from  SN^A's  to  their  Congress- 
man requesting  favorable  action,  the 
outlook  for  passage  on  H.  J.  Res.  33, 
Mrs.  Bolton's  proposal  for  jSTational 
Xurse  Week,  Avas  unlikely.  Congress 
adjourned  Avithout  considering  this  bill. 

Polio  Vaccine  Legislation 

Just  before  Congress  adjourned,  a 
bill  to  authorize  grants  to  states  for  the 
purpose   of  assisting  states   to   provide 
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children  and  expectant  mothers  an 
opportunity  for  vaccination  against  po- 
liomyelitis was  passed.  It  was  a  com- 
promise version  of  S.  2501  and  H.  R. 
7126.  Funds  are  available  up  to  Febru- 
ary 1956  and  are  available  to  states, 
upon  application,  for  grants.  Allot- 
ments to  states  are  based  on  a  formula 
specified  in  the  bill.  The  bill  has  not 
been  signed  by  the  President  as  of  this 
date. 

Food  and  Drug  Administration 

A  Citizens  Advisory  Committee  has 
completed  a  report  of  its  study  of  the 


Food  and  Drug  Administration.  The 
report  contains  a  great  many  recom- 
mendations for  improving  and  strength- 
ening the  Administration  proposal  in- 
cluding expansion  of  facilities  and 
personnel.  On  July  26,  1955,  H.  E. 
7605  was  introduced  to  protect  the 
public  health  by  amending  the  Federal 
Food,  Drug  and  Cosmetic  Act  to  pro- 
hibit use  in  food  of  new  food  additives 
that  have  not  been  adequately  tested  to 
establish  their  safety. 


ARE  YOU  PROTECTED? 

Any  nurse  can  be  charged  by  a  pa- 
tient with  negligence.  Such  claims  or 
suits  may  be  without  merit,  but  the 
nurse  who  is  charged  with  malpractice 
has  the  anxiety  and  expense  of  vindicat- 
ing herself. 

Through  the  American  Nurses'  As- 
sociation, nurses  can  obtain  the  protec- 
tion they  need — not  only  from  damages, 
but  to  pay  legal  expenses  of  defense 
against  such  claims. 

Members  are  eligible  for  an  individ- 
ual policy  under  the  American  JSTurses' 
Association's  master  policy.  For  a  frac- 
tion over  two  cents  a  day,  an  AISTA 
member  can  get  minimum  coverage 
which  provides  protection  up  to  $5,000 
for  any  one  claim  and  up  to  $15,000 
for  each  annual  period  under  each 
policy  and/or  certificate.  Higher  limits 
are  available  at  slightly  increased  cost. 

Case  histories  show  that  being  in- 
volved in  suits  is  costly  and  that  any 
nurse  could  be  liable.  One  nurse  was 
sued  for  $5,000.00  when  a  patient  re- 
ceived bed  pan  burns.  Another  was 
sued  for  $6,000.00  because  of  hot  water 
bottle  burns  on  the  leg.  Failure  to  watch 
and  protect  a  child  who  smothered 
while  unconscious  after  a  minor  opera- 
tion resulted  in  charges  of  negligence. 


A  patient  charged  that  a  fistula  was 
caused  by  the  insertion  of  a  rectal  tube 
without  doctor's  orders. 

]^urses  need  protection  against  such 
claims  because  (1)  an  administrator 
or  supervisory  nurse  could  be  just  as 
liable  as  a  nurse  giving  bedside  care ; 
and  (2)  unless  a  nurse  is  specifically 
named  in  the  employer's  liability  in- 
surance policy,  she  is  not  protected. 

This  program  is  underwritten  by  the 
Saint  Paul-Mercury  Indemnity  Com- 
pany, a  member  of  the  St.  Paul  Group 
of  Companies  of  which  the  parent  com- 
pany has  been  in  business  since  1853. 
It  has  10,000  representatives  scattered 
throughout  the  United  States  and 
through  this  medium  can  serve  your 
insurance  needs.  The  Saint  Paul- 
Mercury  has  had  long  experience  in 
handling  professional  liability  pro- 
grams for  associations  in  fields  allied 
to  the  nursing  profession. 

Interested  AISTA  members  should 
write  directly  to  the  AjSTA  Economic 
Security  Unit,  2  Park  Avenue,  ISTew 
York  16,  JST.  Y.,  for  Group  Professional 
Liability  Insurance  Coverage. 

Your  own  security  is  involved.  You 
need  protection.  You  may  get  protec- 
tion at  minimum  cost  through  the 
American  JSTurses'  Association. 
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MARK  YOUR  CALENDAR 

Dale  Me  ding  Place 

September  22-24,  1955  jSTortli  Carolina  Puhlio  Healtli  Winston-Salem 

Association 

October  6,  1955  Rural  Ilenltb  Conference  Raleigb 

Novemlier  1-4,  1955       Convention — Nortli  Carolina 

State  Nurses'  Association  Winston-Salem 

jSTovember  1,  1955  Board  of  Directors — Nortli  Winston-Salem 

Carolina  League  for  Nursing- 
November  1-2,  1955       Student  Nurse  Association  of  Winston-Salem 

North  Carolina 

November  lo-15,  1955  North  (^nrolina  Family  Life  Durham 

Council 

November  14-lS,  1955  American  Public  Health  Kansas  Citj, 

Association  Missouri 

December  1-2,  1955       NCSNA  Workshop  on  "Philoso-      Durham 
phy  of  Performance" 
(This  workshop  is  being  spon- 
sored by  the  North  Carolina 
State  Nurses'  Association  as  a 
result  of  the  joint  planning  of  -        - 

the  NCSNA  INSA  and  EACT  . 
Sections  with  the  two  divisions 
of  the  North  Carolina  League 
for  Nursing. ) 

March  27,  1950  Board  of  Directors — North  Pialeigh 

2  :0()  ]).m.  Carolina  State  Nurses' 

^  .      Association 

March  28,  1956  Coordinating  Council  of  North         Raleigh 

9:00  a.m.  Carolina  State  Nurses'  '  '. 

Association  and  Nortli  Carolina  '. 

League  for  Nursing 

March  2.S,  195(i  Executive  Board — Student  Nurse    Raleigh 

3  :00  ]).m.  Association  of  North  Carolina 

March  29-30,  1956         Convention— North  Carolina  Raleigh 

League  for  Nursing 

May  14-18,  1956  Biennial  Convention — American      Chicago, 

Nurses'  Association  Illinois 
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ABOUT  YOUR 
1956  LICENSE 

Miss  Joyce  Warren,  Chairman  of 
the  North  Carolina  Board  of  Nurse 
Registration  and  Nursing  Education, 
announces  that  the  Board  has  adopted 
a  new  registration  form  for  the  1956 
renewal  of  license,  which  has  heen  sug- 
gested by  the  ANA  Research  and  Sta- 
tistics Unit. 

Each  nurse,  in  order  to  he  registered 
in  1956,  will  receive  two  separate  cards. 
When  you  receive  the  notice  (first  card) 
to  ReneAV  License,  fill  out  the  card  and 
return   to   the   Boai'd    to   be   processed. 


When  it  has  been  processed,  you  will 
then  receive  your  renewal  card  for 
1956. 

The  card  shown  here  is  the  sample 
notice  to  Renew  License  for  1956.  When 
you  receive  this  card  in  November,  you 
are  urged  to  answer  the  requested  ques- 
tions completely.  This  will  enable  the 
State  Board  to  have  in  its  files,  ready 
for  tabulation,  significant  data  on  the 
characteristics  of  North  Carolina's  su]v 
ply  of  professional  nurses,  and  will 
furnish  information  which  can  greatly 
facilitate  studies  of  nursing  needs  and 
resources  in  North  Carolina  and  the 
LTnited  States. 


SAMPLE 

CIRCLE                          j 

Year  of  Birth 

Major  Field  of  Employment 

Employed  in  the 
State  of 

APPROPRIATE   ^X        \ 
IVI  MHKRS   OK      ^^      \ 

i.   Hospital  or  other 
Institution 

2.  School  of  Nursing 

3.  Private  Duly 

4.  Public  Health  Nurse 
(Except  7) 

5.  Industrial  Nurse 

6.  Office  Nurse 

7.  School  Nurse 

8.  Other  (Specify) 

SIPPED             ^^       / 

IIVPORMATIOIV                  \ 

Actively  Employed 
in  Nursing 

If  Residing  in 
North  Car. 

raation  Supplied  in 
Capital  Letters) 

1.  Yes 

2.  No 

(Enter  Year  Last 
Employed) 

Give  County 
of  Residence 

Note :      Your      personal 
cooperation   in   carefully 

States  Other 
than  North  Car. 

Registered     ' 

this     questionnaire     will 
provide     vital     statistical 
data    for    civil    defense, 

Employed  in  Federal 
Government  Service 

Main  Type  of  Position 

1.  Director  or  Asst. 

2.  Consultant 

3.  Supervisor  or  Asst. 

4.  Instructor 

5.  Head  Nurse  or  Asst. 

6.  General  Duty  or  Staff 

7.  Other  (Specify) 

1. 

state  and  national  studies. 

1.  Military 

2.  Civilian 

2.      .           

3 —   

Marital  Status 

4. 

1.  Single 

2.  Married 

3.  Divorced  or 
Separated 

4.  Widowed 

5.    

State  of 
Residence 

Sex 

1.  Male 

2.  Female 

INDUSTRIAL 
NURSING  STUDIES 

A  grant  of  $27,000  has  been  made 
by  the  American  Journal  of  Nursing 
Company  to  the  Minnesota  League  for 
Nursing  for  a  study  of  industry's  basic 
needs  in  the  health  field  and  the  de- 
velopment of  new  programs  in  nursing 
education  designed  to  more  adequately 
prepare  nursing  students  to  meet  these 
needs. 

The  study  Avill  be  conducted  by  six 


collegiate  schools  of  nursing  in  Minne- 
sota under  ausiDices  of  the  Minnesota 
SLN  and  with  the  cooperation  of  the 
Minnesota  State  Nurses'  Association 
and  the  state's  Department  of  Health 
and  Board  of  Nurse  Examiners. 

A  summary  of  the  findings  of  the 
completed  study  of  the  functions  of 
industrial  nurses  in  the  Ohio  Valley 
is  being  prepared  by  the  ANA  Research 
and  Statistics  Unit.  This  study  is  being- 
edited  for  commercial  publication  in 
the  fall  of  1955  or  early  1956. 
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IN  ACTION- 
STUDENT  NURSE 
RECRUITMENT 

111  May,  as  part  of  student  nurse 
recruitment  plans,  a  thirty  minute  TV 
sliOAV  on  WBTY  Avas  the  "special  order" 
of  the  day.  Sponsored  by  Gaston  and 
Mecklenburg  Counties  of  District  Five, 
NCSNA,  it  was  written  and  coordi- 
nated by  Mrs.  Marjorie  Cox  Gray  who 
has  been  actiA^e  in  recruitment  efforts 
and  who  is  a  director  of  the  ]VCSXA. 

Student  nurses  and  graduate  regist- 
ered   nurses    from    Gaston    Memorial, 


Mercy,  Charlotte  Memorial,  and  Pres- 
byterian Hospitals  joined  forces  to 
make  this  presentation  a  success.  The 
highlight  of  the  cA^ening  AA^as  a  "fashion 
shoAv"  Avith  the  models  Avearing  the 
past  and  present  uniforms  of  these 
hospitals. 

Also  appearing  on  the  sIioaa"  Avas  Miss 
DorothA'  Robinson,  NCS^NA  Secretary, 
and  Mrs.  Edna  Petty,  NCSNA  First 
Vice  President  and  President  of  Dis- 
trict FiA'e.  The  success  of  the  program 
also  demonstrates  Iioaa^  productiA'e  the 
united  efforts  of  hospitals,  student 
nurses,  graduate  nurses,  l^CSJSTiV  and 
XCLN  members  can  be. 


Miss  Janet  Blade  (left)  models  (he  lit02  uniform  oi  Presbyterian  Hospital  School  of  >'ursinB, 
Charlotte.  Mrs.  Mary  Lois  Barbare  (right)  models  the  190  7  uniform  oi  3Iercy  Hospital  School  of 
Xursing,  Charlotte. 
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ATTENTION 
OFFICE  NURSES 

There  will  be  a  state-wide  meeting 
of  the  office  nurse  members  of  NCSNA 
Special  Groups  Section  on  Wednesday, 
T^ovember  2,  at  4  p.m.  in  the  Robert 
E.  Lee  Hotel. 

The  purpose  of  the  meeting  will  be 
to  discuss  the  feasibility  of  organizing 
a  conference  group  for  office  nurses 
Avithin  the  l^CSNA  Special  Groups 
Section. 

It  is  stated  in  the  ANA  Bylaws  and 
Rules  of  Sections  that  "members  of  an 
occupational  group  in  a  state  shall  be 
eligible  to  apply  for  status  as  a  section 
when  they  meet  the  following  criteria : 
1.  In  a  state  nurses'  association  with  a 

membership  of  1,500  or  more,  if  they 

comprise  at  least  2y-2%  of  that  mem- 

bershij:) 

y.  If  the  members  of  the  occupational 
group  desiring  status  as  a  section 
have  functioned  as  a  conference 
group  within  one  of  the  established 
sections  for  a  year ;  and 

4.  If  they  have  demonstrated  grou])  in- 
terest ;  and 

5.  If  they  have  developed  a  program ; 
and 

6.  If  the  needs  of  such  a  group  cannot 
be  met  in  any  existing  section  or  by 
continuation  as  a  conference  group." 
At  this  time,  there  are  133  office  nurse 

members  in  the  JSTCSJSTA  Special 
Groups  Section  comprising  54%  of  the 
membership  of  this  section,  and  3.8% 
of  the  total  ISTCSNA  membership. 

According  to  the  NCSNA  Bylaws 
and  Rules  of  Sections,  one  of  the  func- 
tions of  the  Special  Groups  Section  is 
"To  organize  conference  groups  upon 
request,  for  special  interests  within  the 
section." 

You,  as  office  nurses,  meet  the  state 
and  national  requirements  for  a  con- 
ference group.  This  meeting  is  for  you. 
Attend  and  voice  your  opinion  on  the 
organization  of  a  conference  group. 


"GIVE  A  LITTLE 
—GET  A  LOT" 

The  American  Nurses'  Association 
has  just  published  an  activities  guide 
for  public  health  nurses'  sections  en- 
titled "Give  a  Little— Get  a  Lot." 

The  material  in  this  activities  guide 
was  compiled  by  The  Special  Commit- 
tee on  Program  x'\.ctivities  and  twenty- 
four  Sub-committees  of  the  ANA 
Public  Health  Section  as  a  result  of 
the  requests  from  state  and  district 
public  health  nurses'  sections  and  con- 
ference groups.  It  is  intended  to  serve 
as  a  springboard  for  the  development 
of  individual  unique  ideas. 

The  guide  has  many  suggestions  for 
perfecting  the  mechanics  and  planning 
of  activities  necessary  to  provide  at- 
tractive, well-planned,  and  interesting 
programs  that  Avill  meet  the  varying 
needs  of  the  individual  members,  and 
that  will  promote  professional  develop- 
ment and  understanding  of  members. 

"Give  a  Little — Get  a  Lot"  will  serve 
the  same  purpose  for  other  sections  and 
can  be  purchased  for  $1.00  from  the 
American    Nurses'    Association. 


CURRENT  NCSNA 

MEMBERSHIP 

Section                Aug;.  1955 

Dec.  1954 

EACT                   185 

178 

General  Duty        940 

985 

Industrial                61 

57 

INSA                    646 

683 

Private  Duty     1,125 

1,143 

Public  Health       272 

284 

Special  Groups     246 

252 

TOTAL          3,475 

3,582 

Bring  Your 

ANA  Membership  Card 

to  the 

Convention 
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ANA  RED  BOOK 

The  1955  Ixeport  to  Members  from 
the  President  of  AiSTA  was  mailed  to 
the  entire  membership  during  August. 

The  twenty-four  page  illustrated  re- 
])ort,  which  is  a  soft  shade  of  red, 
summarizes  progress  di;ring  the  past 
two  years  in  major  AXA  programs  and 
activities  authorized  by  the  member- 
ship. These  are  grouped  under  three 
chapters  :  "ANA  and  Your  Profession", 
"AXA  and  You",  and  "ANA— Your 
Association". 

As  the  I'eport  states,  "The  growth  in 
stature  of  the  nursing  profession  and 
the  widespread  changes  in  nursing  prac- 
tice are  placing  ever  greater  demands 
on  the  profession  as  a  whole  and  on 
each  of  us  as  a  professional  nurse. 

"We  are  meeting  these  demands :  by 
assuming  responsibility  for  improving 
nursing  care  for  the  American  public, 
by  research  and  study  of  the  functions, 
standards  and  qualifications  and  needs 
of  nursing ;  by  promoting  sound  legis- 
lation which  directly  or  indirectly  af- 
fects the  profession ;  and  by  acting  as 
spokesman  for  nurses  in  deliberations 
with  other  health  professions,  with 
government  and  with  the  public".  Prog- 
ress in  all  these  areas  are  recorded  in 
the  report. 

Efforts  to  obtain  a  reasonable  meas- 
ure of  security  for  nurses  today  and 
for  the  future  under  the  economic  se- 
curity program  are  summarized  as  are 
the  services  of  PC&rPS,  the  interna- 
tional program  and  progress  in  inter- 
group  relations. 

A  number  of  changes  have  been  made 
to  achieve  a  smoother,  more  democratic 
organization.  For  example :  committees 
were  streamlined ;  representation  in  the 
House  of  Delegates  was  expanded  to 
include  associate  as  well  as  active  mem- 
bers; and  amendments  to  the  bylaws 
introduced  without  previous  notice  are 
noAv  passed  by  a  99  per  cent  affirmative 
vote  rather  than  a  unanimous  vote 
which  formerly  gave  the  power  of  veto 
to  one  dissenter. 


A  breakdoAvn  of  how  our  $5  dues 
of  ANA  is  spent  is  included  as  is  a 
description  of  the  Avork  at  headquarters. 

The  report  is  published  to  keep  mem- 
bers informed  on  what  their  profes- 
sional association  is  accomplishing  Avith 
their  support. 

ATTENTION 
WARD  HEAD  NURSES 

Again  this  year,  there  Avill  be  a  meet- 
ing of  head  nurses  during  the  NCSNA 
Convention.  If  you  are  a  WARD 
HEAD  NURSE,  and  if  you  Avant  to  do 
something  about  your  organization  and 
sectional  placement,  please  be  present 
at  this  meeting. 

The  meeting  Avill  be  held  on  Wednes- 
day, November  2,  at  4  :00  p.m.  OR,  im- 
mediately folloAving  the  Business  Meet- 
ing of  the  General  Duty  Section,  at 
5  :00  p.m.  in  the  Grand  Ballroom  of  the 
Robert  E.  Lee  Hotel. 

The  purpose  of  the  meeting  AAdll  be : 

1.  To  consider  the  work,  currently  in 
progress,  on  Functions,  Standards 
and  Qualifications  of  Ward  Head 
Nurses  by  the  ANA  Joint  Special 
Committee  to  Define  the  Functions 
of  the  Head  Nurse,  General  Duty 
and  INSA  Sections. 

2.  To  rcA'icAv  completed  research  studies 
of  head  nurse  activities. 

3.  To  review  the  discussion  of  the  1954 
Head  Nurse  Meeting. 

4.  To  consider  organization  of  Ward 
Head  Nurses. 

GOD'S  TWILIGHT  HOUR 

Dear  ticUif/lit  hour,   irhrii   hlazr  of  day  is 

(lone; 
Dear  hour  of  retrospect  ion  aud  of  peace! 
The   heat,    the   hurry   and    the    stress    are 

(/one. 
And   ereniny   comes  with    frayrant    sirect 

release  : 
dod'x   ticiliyht   hour,    ichen   fadex   the  day 

to  night, 
And  I  grow  conscious  of  the  inner  light. 
Blest  inner  light!  More  clearly  let  it  shine, 
Eternal  Christ,  from  Thy  great  heart   to 

mine: 
More  clearly  let  it  .^liine  across  the  years. 
IlUuninate  my  joi/s.  dissolve  my  tears. 
»S'o  when  at  last  for  me  comes  close  of  day. 
All  shall  he  light  along  that  unknencn  way! 
— Bishop  Ralph  S.  Cushmax 
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FREE   For  30   Days  Only 

to  Members  of  the 
North  Carolina  State  Nurses'  Association 


If  you  do  not  already  have  a  personal  subscription  to  the  American 
lournal  of  Nursing,  we  invite  the  opportunity  to  prove  to  you, 
starting  at  once,  the  particular  advantages  of  receiving  every 
one  of  the  next  12  Issues. 

In  special  appreciation  of  this  Introductory  subscription,  we 
will  include,  FREE  a  copy  of  "1955  Roundup  of  Advances  in 
Nursing",  a  new  88-  page  portfolio  containing  26  original  Illustrated 
reports,  (xJ  summaries  of  new  developments  in  drugs  and  medications  and  61  unique 
nurse-devised  Innovations,  selected  by  Journal  editors  for  their  practical  value  to 
nurses  who  Avlsh  to  keep  up  with  the  most  recent  advances  in  nursing  care. 

This  offer  is  restricted  to  neic  subscribers  only  who  fill  in  and  return  this  coupon 
within  30  days. 


Tq  Take 
Advantage  of 

This 

Special  Offer 

Fill  in  and 

Return  This 

Coupon 

Today 


1955 


American  Journal  of  Nursing 

Two  Park  Avenue,  New  York  16,  N.  Y. 

Enroll  me  as  a  Journal  subscriber  for  one  year,  starting  immedi- 
ately, and  include  the  free  copy  of  the  S8-page  "1955  Roundup  of 
Advances  in  Nursing"  offered  in  your  announcement  in  TAR  HEEL 
NURSE.  I  will  pay  $4-00  on  receipt  of  your  bill  (two  years  $6.50). 

Name    

Address   

City  - Zone  ... 

Branch  of  Nursing  and  Position  


State 


WILL  SEE  YOU  AT  THE 
CONVENTION  IN  WINSTON-SALEM! 

Your  Accident  and  Health  Insurance  Administrator 
LEE   PARKER 

705   COMMERCIAL   BLDG.  RALEIGH,   N.   C. 
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President's  Message 

We  had  our  high  moments  of  joy 
and  of  sadness  at  our  Convention  in 
Winston-Salem.  We  rejoiced  over  the 
purchase  of  our  headquarters  and  when 
the  student  nurses  sang  "This  Old 
House"  our  hearts  swelled  ivith  a  Ia7id- 
lord's  pride.  All  the  programs  were 
stimulative,  the  banquet  was  delightfid 
and  the  student  nurses'  Talent  Show 
was  real  fun.  Then  the  tragedy  came  in 
the  night  and  our  hearts  go  out  to 
Clara  Janes  family.  We  are  proud  of 
the  injured' s  courage  and  thanJcful  that 
they  have  recovered. 

Very  soon  after  the  Convention  in 
which  I  tvas  pleased  to  have  my  parents 
share,  my  father  fell  asleep  suddenly, 
but  blessedly,  and  many,  many  of  you 
have  sent  to  me  and  my  family  beauti- 
ful expressions  of  sympathy  and  com- 
fort. We  are  deeply  grateful  to  each 
of  you — and  bless  you  for  your  hind- 
nesses. 

We  turn  now  to  the  neiu  year  of  our 
organizational  luorJc  with  its  fresh 
promise  of  opportunities  for  service 
and  its  big  potential  for  increased  mem- 
bership. At  this  writing  the  final  plans 
are  being  made  and  Miss  Sehl  has  ar- 
rived for  the  Workshop  on  "Philosophy 
of  Performance"  to  be  held  in  Durham. 
At  the  Convention  I  was  able  to  slip 
into  only  four  of  the  section  meetings, 
but  I  came  out  of  each  one  feeling  that 
fine  things  were  about  to  happen — ideas 
and  plans  ivere  popping.  This  workshop 
is  our  concentrated  effort  on-  a  good 
beginning.  We  woidd  be  grateful  for 
your  comments  about  this  plan  and  we 
hope  you  will  help  us  keep  posted  on 
your  progress  throughout  the  year. 

Early  in  January,  the  headquarters' 
staff  ivill  begin  their  itinerant  clinics 
for  district  officers.  These  are  wonder- 
ful sessions  for  making  diagnoses,  for 
drafting  plans  for  new  treatments,  for 
securing  additional  information  for  all 
the  ailments,  and  for  evaluating  prog- 
ress of  growth  and  development  in  the 


district.  These  sessions  can  be  used  as 
a.  follow-up  of  the  workshop  program  in 
Durham.  Do  plan  to  attend  the  clinics 
in  Chapel  Hill,  January  17 ,  and  Char- 
lotte, January  19. 

The  December  issue  of  the  Tar  Heel 
Nurse  brings  my  Christinas  Greetings 
to  each  of  you.  Last  year  we  asked 
Santa  Claus  for  a  7iew  Headquarters 
and  an  increase  in  membership.  It 
seems  that  our  letter  was  delayed,  but 
we  eventually  got  both.  This  year  I 
would  ask  the  Spirit  of  Christmas  to 
give  to  each  of  us  a  portion  of  pure 
love,  unwrapped,  because  I  believe  this 
is  what  the  world  needs  most  and  nurses 
can  use  it  well  and  wisely.  If  we  have 
reed  love  for  our  felloivmen  and  for 
our  work,  we  must  be  creatively  faith- 
ful in  the  tasks  we  must  do  and  wish  to 
do.  I  woidd  ask  that  our  gift  be  un- 
wrapped so  that  we  use  it  without  any 
restriction,  any  prejudice,  any  limita- 
tion. And  it  will  grow  as  it  is  used. 
Love  IV as  the  bright  transforming  gift 
that  the  Little  Lord  Jesus  brought  to 
the  world  on  Christmas  Morn — and  I 
pray  that  your  portion  and  mine  be 
increased  greatly. 

May  the  Christmastime  be  blessed  for 
you  and  your  loved  ones  and  the  New 
Year  bring  you  joy. 

Mrs.  Edith  P.  Beocker,  R.  jST, 

President 


Cover  Note  ... 

Our  cover  shows  some  of  tlie 
beauty  of  the  convention.  Betty 
Hatton,  left,  is  the  new  president 
of  the  Student  Nurse  Association 
of  North  Carolina.  She  is  a  stu- 
dent at  Rex  Hospital  School  of 
Nursing,  Raleigh.  On  the  right 
is  Gayl  Pickett,  1955  graduate  of 
the  Watts  Hospital  School  of 
Nursing,  Durham,  who  is  outgo- 
ing president. 
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It  will  take  some  fixiu' — but  here's  our  new  home.  This  is  the  house  at  2301  Clark  Avenue, 
Raleigh,  which  the  association  has  bought  for  our  new  heatlquarters.  Just  wait  until  you  see 
what  we're  going  to  ilo  to  it! 


It  will  take  a  heap  of  fixin'  to  make 
our  house  a  home ! 

But  we've  taken  the  first  step — we 
bought  a  house  which  will  be  the  State 
Headquarters'  for  ISTCSNA.  Already 
we  have  plunged  into  the  job  of  plan- 
ning the  renovating  and  improving  of 
the  structure.  Probably  by  the  time  the 
next  issue  of  your  Tar  Heel  Nurse 
reaches  you,  we  will  be  established  in 
our  new  home. 

As  those  of  you  know  who  attended 
the  convention,  delegates  voted  their 
approval  of  the  buying  of  a  house  and 
lot  at  2301  Clark  Avenue,  near  Cam- 


eron Village  in  Raleigh.  Purchase  price 
was  approximately  $13,000.  The  asso- 
ciation has  made  a  cash  payment  of 
$5,912.30  and  will  assume  a  mortgage 
of  $7,101.43.  This  mortgage,  negotiated 
in  1953,  will  be  paid  off  in  nine  years 
at  the  rate  of  $99.75  monthly. 

Buying  our  own  headquarters  culmi- 
nates efforts  of  more  than  a  year  to 
find  a  suitable  site.  Association  leaders 
who  have  wrestled  with  this  problem 
believe  the  purchase  of  the  Clark  Ave- 
nue property  to  be  a  shrewd  business 
move.  The  lot  is  located  one  block  from 
Cameron  Village,  Raleigh's  city-within- 
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a-city  boasting  nearly  every  facility  one 
could  wish  for.  ''The  Village"  includes 
good  restaurants  (one  is  an  S  &  W 
branch),  drug  and  stationery  stores, 
dime  stores,  banks,  and  even  better,  the 
village  boasts  a  Post  Office,  a  theatre, 
better  department  stores,  groceries,  ser- 
vice establishments  of  all  kinds,  and 
quality  apparel  shops.  Property  in  and 
around  the  Village  is  increasing  ra- 
pidly in  value. 

And  now  a  little  bit  about  the  prop- 
erty itself.  The  corner  lot  is  52V2  feet 
wide  at  the  front,  57 V2  feet  at  the  back, 
and  it  is  109  V^  feet  deep.  The  house  is 
a  two-story,  shingled  structure.  A 
living-dining  room  can  be  converted 
for  use  of  the  secretarial  pool.  A  large 
enclosed  sun  porch  across  the  rear 
will  be  made  into  a  work  room  and 
storage  facilities.  The  downstairs  bed- 
room will  become  the  executive  secre- 
tary's office,  and  the  kitchen  Avill  make 
a  most  useful  coffee-and-coke  bar.  Two 
full  bathrooms — one  on  each  floor — will 
take  care  of  powder-room  needs. 

Upstairs,  two  bedrooms  Avitli  connect- 
ing doors  will  become  offices  for  the 
counselor  and  the  assistant  executive 
secretary.  A  large  room  across  the  rear 
will  become  a  conference  room  for  board 
and  committee  meetings. 

The  inadequate  furnace  will  be  re- 
placed Avith  an  efficient  combination 
heating- and -air- conditioning  system. 
Big  improvements  also  are  planned  for 
the  exterior  and  the  grounds.  Parking 
facilities  will  be  made  in  the  rear  of 
the  lot,  where  an  old  garage  will  be 
'•azed. 

Possession  of  the  property  is  expected 
in  January,  and  renovations  will  begin 
soon  thereafter. 

To  finance  the  necessary  improve- 
ments, it  is  estimated  Ave  Avill  need  $10,- 
000.  Convention  delegates  approved  the 
necessary  machinery  to  enable  the  asso- 
ciation to  borrow  the  required  renova- 
tion funds  from  the  association's  oyni 
Service  Fund,  AA-hich  now  amounts  to 


about  $26,000  and  Avhich  is  being  in- 
vested by  the  Trust  Department  of  the 
Security  National  Bank  of  Greensboro. 
The  resolution  authorizes  the  Board 
of  Directors  to  borrow  the  funds  at  an 
interest  rate  V2  of  1%  more  than  the 
Service  Fund  now  is  earning.  This  rate 
on  the  other  hand  would  be  loAver  than 
that  charged  by  regular  mortgage 
houses.  Thus  the  move  not  only  Avill 
enrich  the  Service  Fund,  as  the  loan 
is  paid  back,  but  will  give  the  associ- 
ation its  loan  at  a  faA'orable  rate  of 
interest. 

Buying  its  OAvn  headquarters  build- 
ing Avill  enable  the  JsTCSaSTA  to  oavu  its 
OAvn  home  Avithin  about  10  years.  Rent- 
ing office  space  costs  the  association 
$250-$300  monthly.  The  combined 
mortgage  and  Service  Fund  loan  pay- 
ments, including  taxes  and  fire  insur- 
ance— along  with  extra  utilities  such  as 
electricity,  heat,  and  janitor  service — 
will  approximately  equal  present 
monthly  rent. 

iSTCSJVA  has  felt  for  a  long  time  that 
OAvning  its  OAvn  headquarters  will  lend 
prestige,  importance,  and  independence 
to  the  groAA^ng  nurses'  association. 

Enthusiasm  for  the  project  is  Avide- 
spread  throughout  the  State.  When  the 
official  action  Avas  taken,  Mrs.  Dorothy 
P.  Ipock,  president  of  District  Twenty- 
one,  immediately  enriched  the  "Associ- 
ation House  Fund"  with  a  gift  of  $5. 
District  Eleven  has  held  two  white- 
elephant  sales  and  has  earned  about 
$150  for  the  beautification  of  the  new 
headquarters.  Gifts  recently  have  been 
received  from  District  Tavo  and  District 
Fifteen. 

All  these  gifts  to  the  "House  Fund" 
n'ill  be  used  to  make  our  headquarters 
comfortable  and  attractive  —  a  real 
home  for  the  nurse  organization  of 
Xorth  Carolina. 


Circle  your  calendar  so  you  AA'on't 
be  caught  napping  on  the  institutes  in 
January. 
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Jrlff^kll^nt^  Of  Une  Convention 

14JlnHon-Salem  f    1955 


Action  of  Delegates 

The  following  actions  were  taken  by 
the  convention  delegates,  upon  recom- 
mendation of  the  Board  of  Directors : 

•  Changed  the  name  of  the  Mary 
Lewis  Wyche  Loan  Fund  to  the 
North  Carolina  State  ISTurses'  Asso- 
ciation Memorial  Loan  Fund. 

•  Withdrew  ISTCSNA  membership 
from  the  Southern  States  Nurses' 
Association. 

•  Authorized  the  Board  of  Directors 
to  borrow  funds  from  the  NCSNA's 
Service  Fund  for  the  renovation  and 
furnishing  of  the  new  association 
headquarters  at  2301  Clark  Avenue, 
Ealeigh,  N.  C. 

What  the  Board  Reported 

The  Board  of  Directors  reported  at 
convention  that  it  had  taken  the  follow- 
ing action  during  the  year : 

•  Approved  the  appointment  of 
standing  and  special  committees  of 
the  Association. 

•  Decided  upon  the  date,  place,  and 
registration  fee  of  the  1955  conven- 
tion. 

•  Authorized  a  loan  of  $2,000  from 
the  Security  National  Bank  of 
Ealeioh. 


•  Authorized  that  funds  budgeted 
for  section  workshops  and  special 
projects  be  used  for  travel  of  section 
representatives  to  attend  the  ANA 
Regional  Workshop  in  Miami,  Fla. 

•  Submitted  suggestions  to  ANA 
Committee  on  Nominations  regard- 
ing ANA  officers  for  the  biennium 
beginning  May,  1956. 

•  Approved  amendments  to  rules  of 
all  ANA  sections. 

•  Authorized  the  chairman  of  the 
NCSNA  Committee  on  Nursing  in 
National  Defense  to  represent  the 
association  on  the  Advisory  Commit- 
tee on  Health  Service  of  Region  3, 
and  decided  to  reimburse  her  for  ex- 
penses to  regional  meetings. 

•  Made  recommendations  to  the  Gov- 
ernor of  North  Carolina  regarding 
the  appointment  of  nurses  to  the 
North  Carolina  Board  of  Nurse  Reg- 
istration and  Nursing  Education  in 
December,  1955 ;  in  May,  1955. 

®  Approved  the  proposal  of  the  Com- 
mittee of  the  Coordinating  Council 
to  study  the  needs  of  the  mentally 
ill,  which  constituted  a  scientific  sur- 
vey of  the  actual  technical  functions 
of  psychiatric  nursing  in  a  sampl- 
ing of  North  Carolina  hospitals,  and 


NEW  NCSNA  OFFICERS 

President — Mrs.  Edith  P.  Brocker,  16  Rogerson  Drive,  Chapel  Hill 
First   Vice-President — Mrs.  Margaret  B.   Dolan,   108   Hamilton  Road, 

Chapel  Hill 
Second  Vice-President — Julia  Fisher,  Pitt  County  Health  Department, 

Greenville 
Secretary — Dorothy  W.  Robinson,  Presbyterian  Hospital,  Charlotte 
Treasurer — Mrs.  Eva  W.  Warren,  1204  Sixth  Street,  Durham 
Directors — Josephine  Kerr,  1130  Buchanan  Street,  Charlotte 

Dorothy  Wilkinson,  2114  Myrtle  Drive,  Durham 

Lake  Allen,  Route  6,  Box  516,  Greensboro 

Alma  Kermon,  17  Boylan  Avenue,  Raleigh 
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made  application  to  and  received 
from  the  American  Nurses'  Founda- 
tion, Inc.,  $9,853.80,  whicli  was  given 
to  the  Institute  for  Research  in 
Social  Science  at  the  University  of 
I^orth  Carolina  to  finance  the  re- 
search project. 

•  Concurred  with  ANA  representa- 
tives in  opposing  the  establishment 
of  a  National  Committee  on  Nursing 
Services. 

•  Awarded  the  Lee  Parker  Scholar- 
ship to  Margaret  Aline  Herloeher,  a 
student  at  University  of  North  Caro- 
lina School  of  Nursing. 

•  Appointed  Lelia  Clarke  as  NC- 
SNA representative  on  the  Committee 
on  Nursing  and  Nursing  Education 
of  the  North  Carolina  Medical  Care 
Commission. 

•  Approved  the  Association's  mem- 
bership in  the  North  Carolina  Con- 
ference for  Social  Services. 

•  Authorized  the  purchase  of  the 
house  and  lot  at  2301  Clark  Avenue, 
Raleigh,  N.  C,  for  the  sum  of  $13,- 
000  to  be  used  for  Association  Head- 
quarters after  the  necessary  renova- 
tions have  been  made. 


•  Approved  the  revision  of  minimum 
standards  for  employment  for  gen- 
eral duty,  assistant  head  nurses  and 
ward  nurse. 

•  Authorized  the  organization  of  a 
conference  group  for  head  nurses. 

•  Authorized  the  EACT  Section  to- 
explore  the  educational  interests  and 
needs  of  NCSNA  members  by  ques- 
tionnaire survey,  the  results  of  which 
may  be  used  to  determine  the  possi- 
bility of  establishing  extension  work 
in  various  areas  of  North  Carolina. 

•  Authorized  joint  sponsorship  of  a 
two-day  institute  on  alcoholism  with 
the  North  Carolina  State  Board  of 
Health,  the  Alcoholic  Rehabilitation 
Program,  and  the  North  Carolina 
League  for  Nursing. 

•  Authorized  cooperation  with  the 
governing  boards  of  the  North  Caro- 
lina Tuberculosis  Association,  the 
Medical  Society  of  North  Carolina, 
the  North  Carolina  Hospital  Asso- 
ciation, and  the  North  Carolina 
Radiological  Society  in  making  a 
joint  statement  favoring  programs  of 
routinely  X-raying  general  hospital 
admissions  where  they  are  feasible. 

•  Approved  the  schedule  for  voting 
at  this  convention. 


Members  of  the  Executive  Board 
Student  Nurse  Association  of  North  Carolina 

President — Betty  Hatton,  Rex  School  of  Nursing,  Raleigh ;  first 
vice-president — Jean  Munro,  Duke  School  of  Nursing,  Durham;  second 
vice-president — Rebecca  Judge,  A&T  School  of  Nursing,  Greensboro; 
secretary — Ginny  Holley,  Presbyterian  School  of  Nursing,  Charlotte ; 
assistant  secretary — Hazel  Newton,  Rex  School  of  Nursing,  Raleigh; 
treasurer — Margaret  Richardson,  Kate  B.  Reynolds  School  of  Nursing, 
Winston-Salem ;  directors —  Shirley  McDonald,  Ilighsmith  School  of 
Nursing,  Fayetteville,  and  Ann  Forbes,  Duke  University  School  of 
Nursing,  Durham;  advisors — Emma  Chafiin,  R.N.,  Durham,  Barbara 
Bernard,  R.N.,  Chapel  Hill,  and  Mrs.  Sarah  Hitchcock,  R.N.,  Raleigh. 
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SECTIONS  ELECT  OFFICERS 

FACT — chairman,  Ethel  Faye  Burton,  1400  Scott  Avenue,  Charlotte; 
first  vice  chairman,  Anne  Katharine  Scott  Bland,  VA  Hospital,  Fayette- 
ville ;  second  vice  chairman.  Sister  Gertrude,  Mercy  Hospital,  Charlotte ; 
secretary,  Anne  Pleasants  White,  Presbyterian  Hospital,  Charlotte;  exec- 
utive committee,  Mrs.  Priscilla  Ballance,  1516  Aycock  Street,  Wilson, 
and  R.  Winifred  Heyward,  403  Boyd  Street,  Greensboro. 

General  Duty — chairman,  Mae  Nordon,  VA  Hospital,  Fayetteville; 
first  vice  chairman*  ;  second  vice  chairman,  Hildred  Harrison,  Route  3, 
Box  364,  'New  Bern;  secretary,  Mrs.  Earliiie  Riddle,  118  Kirkland  Drive, 
Fayetteville ;  executive  committee,  Mrs.  Ruth  M.  Peters,  VA  Hospital, 
Fayetteville. 

Industrial — chairman,  Mildred  Lee,  109  Arlington  Terrace,  Rocky 
Mount ;  first  vice  chairman,  Mrs.  Audrey  Stapleton,  Route  1,  Guilford 
College;  second  vice  chairman,  Mrs.  Elizabeth  D.  Llarviel,  P.  0.  Box  33, 
Reidsville ;  secretary,  Mrs.  Polly  C.  Tillman,  3201  Immanuel  Road, 
Greensboro. 

INS  A — chairman,  Mrs.  Theresa  L.  Magruder,  Route  4,  Box  231, 
Dunn;  first  vice  chairman,  Mrs.  Edna  Crook,  VA  Hospital,  Fayetteville; 
second  vice  chairman,  Mary  Ethel  Barfield,  304  West  19th  Street,  Lum- 
berton ;  secretary,  Betty  Taylor,  216  JN^orth  Sixth  Street,  Albemarle; 
executive  committee,  Sister  Mary  James,  St.  Joseph's  Hospital,  Ashe- 
ville,  and  Eula  Rackley,  510  Cedar  Street,  Lumberton.  Head  Nurse 
Conference  Group — chairman,  Mrs.  Frances  T.  Farrington,  121  Hamil- 
ton Road,  Chapel  Hill;  vice  chairman,  Doris  Mae  Grant,  Route  2, 
Leicester ;  secretary,  Elizabeth  Ann  Fuller,  Westover  Park  Apartments, 
P4,  Durham. 

Office  Section — chairman.  Ruby  Dameron,  Box  4060,  Charlotte ;  first 
vice  chairman,  Mrs.  C.  Leland  Snoddy,  2318  Overhill  Road,  Charlotte; 
second  vice  chairman.  Hazel  Johnson,  649  North  Main  Street,  High 
Point;  secretary,  Mrs.  Gwendolyn  S.  Chapman,  Route  1,  Box  458B, 
Charlotte;  executive  committee,  Mrs.  Esther  T.  Burke,  P.  O.  Box  803, 
Goldston,  Alma  Kermon,  17  Boylan  Avenue,  Raleigh. 

Private  Duty — chairman,  Caroline  Singletary,  Box  5103,  Ardmore 
Station,  Winston-Salem;  first  vice  chairman,  Mrs.  Mozelle  R.  Baker, 
1221  Hill  Street,  Greensboro;  second  vice  chairman,  Mary  V.  Reavis, 
406  Beaumont  Street,  Winston-Salem ;  secretary,  Mrs.  Roberta  F.  Cren- 
shaw, 2501  Laburnum  Avenue,  Charlotte;  executive  committee,  Mrs. 
Rachel  Hill,  P.  O.  Box  204,  Mt.  Airy,  and  Mrs.  Hazel  Sessums,  1011 
S.  Hawthorne  Road,  Winston-Salem. 

Puhlic  Health — chairman,  Betty  Chapman,  Rowan  County  Health 
Department,  Salisbury;  first  vice  chairman,  Atha  Howell,  506  S.  Flam 
Avenue,  Greensboro;  second  vice  chairman,  Julia  Fisher,  Pitt  County 
Health  Department,  Greenville;  secretary.  Rose  Avery,  Health  Depart- 

*   The  creation  of  a  Conference  Group  for  Head  Nurses  under  the  INSA  Section  caused 
a  change  in  some  officers  of  this  Section. 

(Continued  on  page  32) 
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President  J  S\eport  c4t  Convention 


Mrs.EdifhP.Brocl-e. 


In  lier  official  report  to  the  com-en- 
tion  on  association  activities  during  the 
past  year,  Mrs.  Brocker  revieAved  many 
"unpublished  materials" — items  and  de- 
tails which  have  not  been  printed  in  the 
association's  regular  means  of  commun- 
ication. 

She  told  of  the  vast  Avork  done  on 
selecting  a  headquarters  site,  of  work 
by  the  Legislative  Committee  and  the 
headquarters  staff  in  behalf  of  scholar- 
ship funds,  of  articles  and  publications 
concerning  nursing  which  required  at- 
tention of  the  staff,  and  of  difficulties 
of  communication  in  so  wide-spread  an 
organization  as  the  JNTCSlSrA. 

"One  of  the  words  which  has  needed 
definition  this  year,"  she  said,  "is 
'Autonomy'."  She  reviewed  the  organ- 
izational set-up  of  the  association,  Avith 
its  self-governing  sections,  but  empha- 
sized the  necessity  of  cooperation  among 
sections.  After  listing  the  duties  and 
functions  of  the  sections,  Mrs.  Brocker 
gave  recognition  to  the  section  leaders 
for  their  splendid  job  during  the  past 
year. 

"Because  of  the  efforts  you  have 
made  this  year,"  she  said,  "we  shall 
progress  in  organizational  cohesion, 
program  participation  and  sharing,  and 
shall  straighten  and  strengthen  our 
communication   channels,   henceforth." 

The  difficult  job  of  counselling  Avas 
cited  in  her  report  for  special  commen- 
dation. FcAv  know,  she  said,  hoAv  those 
responsible  for  counselling  "try  so  hard 
to  give  or  secure  help  for  those  AA'ho 
need  it".  She  continued :  "The  A'ery 
best  help  is  sought  and  offered,  and 
long,  careful,  even  prayerful  consider- 
ation is  given  before  action  is  taken. 

"One  of  the  items  of  'Unpublished 
Material'  is  much  of  the  Avork  of  our 
headquarters  staff.  .  .when  groups  of 
nurses    in    trouble    call    for    help.    On 


several  occasions  nurses  Avho  AA^ere  hav- 
ing difficulty  Avith  their  hospital  ad- 
ministration about  salaries,  vacations, 
personnel  policies,  called  on  the  Raleigh 
staff"  for  advice  and  help.  This  is  fine 
and  this  is  right.  My  question  to  you 
is  this — AA'hy  don't  these  nurses  show 
their  concern  for  nursing  by  joining 
their  district  and  State  nurses'  asso- 
ciations ?" 

Mrs.  Brocker  cited  the  folloAving 
]S^orth  Carolina  nurses  for  the  honors 
they  have  received : 

Miss  Josephine  Kerr,  AA^ho  has  had  a 
scholarship  fund  named  in  her  honor ; 

Miss  Florence  Wilson,  who  was  giA'en 
honorary  membership  in  the  Xorth 
Carolina  League  for  J^ursing; 

Miss  Helen  Peeler,  AA'ho  has  held  the 
very  responsible  position  of  chairman 
of  the  Program,  Public  Relations,  and 
Membership  Committee  of  ANA  and 
is  a  member  of  the  AXA  committee  to 
develop  long-range  plans  for  the  AjSTA 
PC&PS ; 

Mrs.  Marie  ]^oell,  AA^ho  is  a  member 
of  the  Executive  Committee  of  the 
Special  Groups  Section  of  AI^A ; 

Miss  Ruth  Hay,  Avho  Avas  elected  to 
vice-presidency  of  the  Southern  Branch 
of  the  American  Public  Health  Asso- 
ciation ; 

Mrs.  Margaret  B.  Dolan,  Avho  has 
directed  an  important  conference  on 
tuberculosis  nursing  sponsored  jointly 
by  the  NLI^  Tuberculosis  Nursing 
Advisory  Service,  the  Department  of 
Health,  Education  and  Welfare,  and 
the  National  Tuberculosis  Association ; 

Dean  Elizabeth  Kemble,  who  is  a 
member  of  the  ANA  Committee  on 
Research  and  Studies; 

Mrs.  Mary  K.  Kneedler,  who  Avill 
speak  on  a  panel  at  the  APHA  meeting 
in  St.  Louis ; 
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Miss  Lucy  Boylan,  Avho  was  elected 
chairman  of  the  Committee  on  Nomi- 
nations, Division  of  ^Nursing  Services, 
IsTLN. 

We  have  had  our  problems  through 
the  vear,  Mrs.  Brocker  said,  but  every 
other  organization  has  problems.  "Most 
of  these  problems  are  normal  tensions," 
she  continued.  "Perhaps  because  our 
problems  are  botherations,  we  fail  to 
exercise  our  creative  thinking  in  the 
great  area  around  them.  A  wise  person 
has  said,  'The  best  thing  to  do  with 
difficulties  is  to  use  them.' 

"Have  we  the  faith  to  challenge  our 
problems — our  tensions?  The  challenge 
is  for  an  overwhelming  faith  in  the 
love  of  God  and  the  goodness  and  dig- 
nity of  man.  Our  energies  must  not  be 
wasted  in  apprehension  and  fear.  .  . 
The  'higher  drive  of  spirit'  must  find 
ways  to  express  our  living  concern — 
creative  nursing — in  the  way  we  use 
our  resources.  Work?  I  will  only  say 
the  word.  You  are  experts  in  perform- 
ance. .  . 

"It  is  important  that  we  learn  to 
share  because  no  person,  no  group,  no 
agency,  no  profession,  no  government 
has  all  the  answers,  all  the  resources. 
We  must  share  because  interaction  be- 
tween organisms  and  with  organisms  is 
a  primary  requirement  for  growth  in 
any  living  thing.  .  .  We  share  because 
a  resource  never  is  fully  utilized,  or 
utilizable,  until  it  is  freely  and  flexibly 
articulated  with  other  resources  in  a 
well-rounded  plan  for  meeting  needs.  .  . 

"No  one's  contribution  really  comes 
alive  until  it  finds  itself  in  relation  to 
a  larger  whole — a  project,  a  program, 
a  group  activity.  All  creative  problem- 
solving  necessarily  is  open-ended.  It 
always  will  send  us  adventuring.  It  is 
the  basic  pattern  of  all  growth.  Sharing 
is  the  essence  of  the  democratic  process. 
"Let's  exercise  our  faith,  perform 
with  grace  and  use  our  difficulties, 
working  together  always  in  love  for 
each  other  and  our  fellowman." 


"SO  I  THINK  OF  YOU.  .  ." 

The  convention  was  saddened 
with  the  news  of  a  bus  accident 
on  Wednesday  night  which  took 
the  life  of  Clara  Jane  Dillingham 
of  Weaverville  and  which  injured 
32  student  nurses  from  Presbyter- 
ian and  Charlotte  Memorial  Hos- 
pital Schools.  The  students  were 
returning  to  Charlotte  from  the 
meeting  of  the  Student  Nurse 
Association. 

When  the  news  reached  con- 
vention, messages  of  sympathy 
were  dispatched  from  association 
officials,  and  a  memorial  service 
was  scheduled  for  Thursday 
morning's  opening  session. 

Dr.  Julian  Lake,  pastor  of  the 
First  Presbyterian  Church  of 
Winston-Salem,  spoke  of  the  high 
call  of  nursing  and  gave  comfort- 
ing messages  from  the  Scripture 
for  the  "people  with  the  healing 
touch"  who  were  involved  in  the 
accident.  "You,  like  Jesus,  min- 
ister to  those  no  one  else  will 
touch,"  he  said,  "so  I  think  of 
you  when  I  think  of  Jesus  heal- 
ing the  sick.  Your  touch  brings 
healing  to  body,  mind,  and  soul." 

He  concluded  the  memorial 
service  with  silent  prayer  for 
Miss  Dillingham  and  the  injured 
students. 


1956  CONVENTION 

The  1956  convention  of  NC- 
SNA  and  the  Student  Nurse 
Association  will  be  held  at  the 
Hotel  Sir  Walter  in  Raleigh  on 
October  23,  24,  25,  and  26. 

This  schedule  for  the  next  con- 
vention was  approved  recently  by 
the  Board  of  Directors,  District 
Thirteen  will  be  the  host  district. 
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%Vnat   liJe  Jreard  c4t  Convention 


"Exploring  Our  Creative  Tensions" 
— the  theme  of  the  53rd  annual  ISTC- 
SNA  convention  last  month  in  Winston- 
Salem — proved  to  be  a  challenging  one 
with  many  facets.  We  lelieve  every  one 
of  the  1,165  persons  who  registered  at 
the  convention  found  stimulating- 
thought  and  helpful  suggestions  through 
the  various  treatments  of  this  subject 
by  a  battery  of  excellent  speakers  and 
panelists. 

Some  423  members  of  the  Student 
Nurse  Association  registered  for  por- 
tions of  the  convention,  along  with  145 
of  their  guests. 

The  convention  theme  was  explored 
from  several  points  of  view.  Miss  Mar- 
garet Filson,  director  of  nursing  at 
IJniversity  of  Chicago  Clinics,  and  a 
member  of  the  ATvTA  Board  of  Direc- 
tors, related  the  topic  to  nursing  at  the 
second  program  session.  Her  talk  was 
followed  by  another  viewpoint — the 
sociological  aspects  of  "Exploring  Our 
Creative  Tensions" — presented  by  Dr. 
Harvey  Smith,  coordinator  of  the  Pro- 
gram for  Social  Research  in  the  Health 
Professions  at  the  University  of  Xorth 
Carolina. 

Then  Dr.  C.  Sylvester  Green,  in  the 
principal  address  at  the  annual  ban- 
quet, reminded  us  of  the  spiritual  and 
cultural  antidotes  for  our  tensions.  The 
final  program  session  featured  a  panel 
discussion  during  Avhich  nurses  from 
our  own  ranks  applied  the  advice  of  the 
speakers  and  delved  into  "Resources  for 
Our  Creative  Tensions".  . 

Miss  Filson  Discusses 
Professional  Tensions 

"One  of  the  major  areas  of  tension 
in  the  nursing  profession  today  is  in 
the  area  of  functions  of  the  nurses," 
Miss  Filson  said  in  her  discussion.  "As 
practitioners   of   nursing,    we    have    to 


look  at  what  we  say  are  our  stated  func- 
tions. I  think  we  have  to  look  at  it  in 
terms  of  what  we  actually  are  doing. 
Do  we  have  to  change  ?  Does  our  phil- 
osophy about  nursing  and  the  profes- 
sional nurse  have  to  change?  I  think 
it  does.  .  . 

"Another  area  of  tension  is  the 
nurse's  concern  about  her  economic 
security.  The  legal  aspects  of  nursing 
form  another  tension  area.  Still  another 
tension  area  involves  what  the  public 
thinks  of  us  as  nurses.  A  potential 
source  of  tension  is  the  link  between 
the  theory  of  what  we  thought  the  nurs- 
ing profession  was  and  the  reality  of 
what  it  really  is.  .  . 

"We  have  to  be  realistic  about  sur- 
veying our  jobs,  surveying  our  func- 
tions, looking  forward  rather  than 
backward.  The  improvement  of  the 
profession  of  nursing  is  the  secondary 
goal  to  the  providing  of  adequate  medi- 
cal and  nursing  care  for  the  public." 

Dr.  Harvey  Smith  Presents 
Viewpoint  of  Sociologist 

Dr.  Smith,  who  shared  this  program 
session  with  Miss  Filson,  said  that 
every  profession,  to  be  progressive, 
must  know  something  of  the  differences 
in  functions  and  interests  of  its  own 
components.  He  declared :  "Within  a 
profession  there  may  be  wide  diver- 
gence of  aims,  of  motivations  and  am- 
bitions, between  rank  and  file  members 
of  a  profession  and  their  professional 
associations.  .  .  The  personnel  of  such 
associations  may  be  selected  from  among 
the  avant-garde,  the  future-oriented 
members  of  the  profession.  .  . 

"To  be  effective,  an  association  must 
remain  constantly  sensitive  to  the 
changing  needs  of  its  parent  profession. 
In  short,  effective  liaison  between  pro- 
fession and  association  requires  effec- 
tive professional  self-knowledge.   Such 
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knowledge  should  surely  emerge  from 
the  many  nursing  professional  self- 
studies  being  sponsored  by  your  own 
American  Nurses  Association." 

Dr.  Smith  also  discussed  such  prob- 
lems as :  the  dilemma  of  the  nurse  whose 
professional  aims  are  not  sympathetic- 
ally received  by  her  fellow-workers; 
the  danger  of  over-stratification  of  pro- 
fessions; the  relationships  between  one 
profession  and  other  closely-allied  pro- 
fessions; "reality  shock" — the  differ- 
ence between  what  a  profession  appears 
to  be  and  what  it  really  is. 

He  said :  "jSTursing  needs  constantly 
to  assess  its  areas  and  degrees  of  sever- 
ity of  reality  shock.  It  is  for  this  pur- 
pose that  the  actual  functions  of  nurses 
and  nursing  need  to  be  known.  Not 
what  the  profession  of  nursing  thinks 
it  does,  or  feels  that  it  ought  to  do,  but 
what  specific  nurses  actually  do  are  the 
data  nursing  needs  constantly  to  be 
sensitive  to.  It  needs  this  knowledge 
not  so  that  it  shall  avoid  attempts  at 
change  and  improvement,  but  precisely 
so  that  such  attempts  at  change,  by  a 
fuller  appraisal  of  their  reality  con- 
text, may  be  better  informed  and  more 
adequately  planned. 

''The  role  of  the  public  is  an  import- 
ant aspect  of  the  realitj^  contingencies 
of  a  profession.  .  .  Nursing  is  rapidly 
changing.  Is  the  public  aware  of  its 
changing  status  and  functions.  How" 
does  the  public  become  aware  ?  How  do 
patients'  attitudes  actually  affect  the 
tasks  of  nursing  ?  Answers  are  probably 
few,  the  research  opportunity  is  cer- 
tainly large,  in  this  area.  .  . 

"The  'maternal'  function  of  nursing, 
its  basic  component  of  'tender  loving 
care',  will  always  remain  with  nursing 
as  long  as  it  is  a  profession  composed 
predominantly  of  women.  But  this  is 
not  enough  to  make  a  profession,  nor 
to  change  its  status.  .  .  Changed  func- 
tions do  not  necessarily  follow  educa- 
tional changes.  They  surely  Avill  not  do 


so  if  resistances  in  the  milieu  of  prac- 
tice remain  unchanged.  .  . 

"Nursing  is  tired  of  being  subordi- 
nated to  medicine  and  surgery  and  is 
seeking  new  areas  of  technical  compe- 
tence as  a  basis  for  professional  inde- 
l^endence.  In  this  search  for  new  basic 
skills  it  has  recently  turned  with  some 
urgency  to  the  fields  of  psychiatry  and 
social  science.  .  .  (This  step)  might  put 
it  in  something  like  double  jeopardy.  .  . 
Will  nursing  constantly  be  faced  with 
the  problem  of  borrowing  too  little  and 
too  late  fi^om  their  rapidly  changing 
content  ?  Nursing  must  beware  of  be- 
coming dependent  upon  new  skills  and 
ideas  developed  elsewhere  and  uncritic- 
ally accepted. 

"To  avoid  this  nursing  must  stress 
its  own  research  competence  in  the 
new  fields  towards  which  it  is  polariz- 
ing. The  continued  professionalization 
of  nursing  must  take  place  around  skills 
and  approaches  and  ideas  which  are 
'intrinsically  nursing'.  Nursing  must 
find  and  refine  its  own  professional 
momentum,  its  own  core  of  skills,  ideas, 
and  functions.  .  . 

"Nursing  must  provide  increasingly 
complex  services  but  it  must  beware  of 
doing  so  at  the  expense  of  professional 
solidarity.  Ideally,  it  will  choose  new 
technical  functions  which  will  enhance 
professional  unity  and  clarify  its  role 
among  the  other  professions." 

Dr.  Green  Cites  Antidotes 
In  Address  at  Banquet 

Spiritual  and  cultural  antidotes  for 
the  tensions  of  modem  life  were  offered 
by  Dr.  C.  Sylvester  Green,  vice-presi- 
dent of  Wake  Forest  College,  who  was 
speaker  at  the  Thursday  evening  ban- 
quet. 

"Tensions  are  so  obviously  inevit- 
able," he  said,  "that  it  becomes  neces- 
sary for  us,  rather  than  to  attempt  to 
escape  from  them,  to  teach  ourselves 
somehow  to  transform  the  other  parts 
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of  our  lives  into  implements  of  insti- 
tution and  direction.  Spiritual  and 
cultural  antidotes  are  tlie  only  safe 
antidotes  Ave  can  use.  .  .  The  first  one 
is  faith  in  a  divine  being.  .  .  A  second 
spiritual  antidote  is  confidence  in  the 
inevitability  of  right.  It  is  only  be- 
cause we  have  distorted  the  techniques 
and  the  devices  of  modern  living  that 
we  have  thereby  delayed  the  fruition 
and  the  victory  of  that  Avhich  is  right.  .  . 

"A  spiritual  recognition  of  the  cer- 
tainty that  comes  from  just  plain  per- 
sonal honesty — the  third  antidote — is 
one  of  the  greatest  spiritual  antidotes 
for  tension.  .  .  One  of  the  most  satis- 
factory ways  by  which  I  can  produce 
a  spiritual  antidote  to  tension  is  to 
develop  in  my  own  heart.  .  .  a  feeling  of 
certainty  of  honesty,  of  truthfulness 
and  sincerity,  and  a  support  of  unim- 
peachable goodness  of  character.  .  . 

"Equally  important  are  the  cultural 
antidotes.  .  .to  lose  oneself  in  the  inter- 


est of  others  and  to  find  oneself  in  the 
great  arts.  .  .  and  to  place  oneself  in  the 
great  scheme  of  things.  .  . 

''Out  of  these  antidotes,  spiritual  and 
cultural,  there  comes  a  creative  reality. 
There  comes  an  abiding  hope.  There 
comes  guarantee  of  strength  that  noth- 
ing else  can  destroy.  They  give  your  life 
perspective.  All  of  life,  all  that  you 
are,  and  all  that  you  do,  falls  together 
as  pieces  in  a  massive  jigsaw  puzzle, 
and  your  tensions  are  controlled  because 
they  have  been  subordinated.  They  no 
longer  dominate  you.  Your  spiritual 
and  cultural  antidotes  have  taken  over 
and  life  gains  a  purpose  and  retains  its 
direction." 

Panel  Looks  at  Resources 
For  Dealing  with  Tensions 

The  final  program  session  of  the  con- 
vention   was    ;i    stimulating   panel    dis- 


Sharing  in  the  fun  anil  iellowsliiii  of  the  convention  banquet  are  (left  to  right)  :  Laura  D. 
Smith,  associate  editor  of  "American  Journal  of  ^Xursing";  Joyce  Warren,  director  of  nurses 
at  X.  C.  Baptist  Hospital,  Avho  was  chairman  of  the  banquet  planning  committee;  Edna  li. 
Heinzerllng,  past  president  of  the  XCSXA  and  a  special  guest  at  the  banquet;  and  Anne 
Castevens,  chairman  of  the  arrangements   committee  for  District  Three,  the  host  district. 
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cussion  of  "Resources  for  Our  Creative 
Tensions",  moderated  by  Mrs.  Willetta 
Jones,  director  of  the  Department  of 
Nursing,  A&T  College.  Participants 
and  the  tension  areas  they  discussed 
were : 

Mrs.  Mary  Kneedler,  chief  of  the 
Public  Health  Nursing  Service,  State 
Board  of  Health,  who  discussed  insuffi- 
cient numbers  of  nurses  prepared  for 
the  professional  responsibilities  of 
the  profession; 

Miss  Eula  Rackley,  director  of  nurses 
at  Robeson  County  Memorial  School  of 
Nursing,  Lumberton,  who  discussed  in- 
sufficient time  to  perform  professional 
responsibilities ; 

Miss  Helen  Peeler,  associate  execu- 
tive secretary  and  counselor,  NCSNA, 


who  discussed  the  need  for  professional 
and  social  growth  and  inadequate  sal- 
aries ; 

Mrs.  Mary  V.  Cheek,  director  of 
nursing  service  at  North  Carolina 
Memorial  Hospital  in  Chapel  Hill,  who 
discussed  the  problem  of  resources  for 
more  effective  orientation  programs  in 
hospitals ; 

Miss  Ann  Jacobansky,  dean  of  the 
Duke  University  School  of  Nursing  at 
Durham,  who  discussed  the  problem,  of 
resources  in  developing  in-service  pro- 
grams ; 

Miss  Hildred  Harrison,  general  duty 
nurse  at  St.  Luke's  Hospital  in  New 
Bern,  who  discussed  inter-personnel  re- 
lations. 


Une  SectlonJ   liJere  Very.  JSu^y. 


Formation  of  a  Head  Nurses  Con- 
ference Group,  organization  of  a  new 
Office  Section,  and  stimulating  dis- 
cussions of  vital  subjects  of  special 
interest  highlighted  the  section  meet- 
ings at  convention. 

In  addition  to  the  new  section,  dis- 
cussed elsewhere  in  this  issue,  a  new 
Conference  Group  was  formed  by  head 
nurses,  who  voted  to  form  their  group 
within  the  Institutional  Nursing  Ser- 
vice Administrators  Section.  They 
elected  the  following  temporary  officers  : 

Mrs.  Frances  Farrington,  Duke, 
chairman ;  Miss  Doris  Grant,  Asheville, 
vice-chairman ;  Miss  Ann  Fuller,  Duke, 
secretary ;  Mrs.  Joyce  Hinton,  Raleigh ; 
Miss  Hannah  Matthews,  Greensboro, 
and  Miss  Martha  Russell,  Raleigh, 
members  of  the  noininating  committee. 

The  INSA  section  amended  its  rules 
to  provide  for  the  election  of  chairman, 
second  vice-chairman,  and  one  member 
of  the  executive  committee  in  the  even 
years ;  and  the  election  of  first  vice- 
ch  airman,  secretary,  and  one  member 
of  the  executive  committee  in  the  odd 
years. 


Legal  Problems  Discussed 
At  Joint  Section  Meeting 

General  Duty  and  Special  Groups 
Sections  held  a  joint  program  session 
to  hear  William  C.  Lassiter,  legal  coun- 
sel for  the  NCSNA,  discuss  "The  Nurse 
and  the  Law",  giving  particular  atten- 
tion to  a  field  of  law  which  affects 
nurses  in  their  everyday,  every-hour, 
every-minute  relationships  with  their 
patients. 

"Negligence  or  malpractice  consti- 
tutes a  basis  for  potential  liability  in 
every  phase  of  nursing  practice,"  Mr. 
Lassiter  said.  "The  importance  of  not 
becoming  guilty  of  negligence  or  mal- 
practice is  two-fold  :  first,  the  nurse  will 
always  be  personally  liable  for  acts  or 
omissions  which  are  held  judicially  to 
constitute  malpractice  on  her  part ;  and 
secondly,  the  employer  of  such  nurse 
(a  hospital,  a  physician,  or  some  other 
employer)  will  also  be  held  liable  for 
damages  if  the  nurse  was  acting  within 
the  course  of  her  employment. 

"Determination  of  the  question  of 
negligence  will  depend  upon  the  facts 
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and  circumstances  of  each  particular 
case.  A  nurse  is  not  held  to  infallibility. 
She  is  not  an  insurer.  Her  conduct  is 
to  be  tested  according  to  the  rule  of 
reasonableness.  The  law.  .  .  .requires 
merely  that  she  possess  and  exercise 
that  reasonable  degree  of  skill,  knowl- 
edge and  care  ordinarily  possessed  and 
exercised  by  members  of  her  profession 
under  similar  circumstances.  .  . 

''It  is  highly  important  in  the  field 
of  malpractice  involving  registered 
nurses  that  it  be  established  what  the 
functions  of  professional  nursing  are 
.  .  .The  phase  of  activity  in  which  a 
nurse  does  perform  a  function  which 
is  essentially  a  medical  act  under  the 
order  and  direction  of  a  licensed  phy- 
sician or  surgeon  may  be  conveniently 
referred  to  as  the  'dependent  area  of 
nursing  function'.  That  phase  in  which 
the  nurse  has  the  basic  responsibility 
of  exercising  judgment  and  in  caring 
for  the  needs  of  the  patient  independ- 
ently of  a  specific  order  or  instruction 
from  a  licensed  physician  or  surgeon 
may  be  referred  to  as  the  'independent 
areas  of  nursing  functions'.  Obviously, 
a  nurse  must  be  careful  not  to  perform 
any  functions,  independently.  .  .  .in 
which  she  would  be  held  to  be  engaged 
in  the  i^ractice  of  medicine.  .  .  . 

"A  word  of  warning  should  be  in- 
serted— that  a  nurse  should  certainly 
not  undertake  to  perform  a  function 
which  she  is  not  qualified  to  perform, 
whether  it  be  a  strictly  nursing  func- 
tion or  a  medical  function  that  can  be 
performed  under  an  order  from  the 
physician.  .  .  One  of  the  pre-requisites 
to  protection  for  the  nurse  in  perform- 
ing functions  dependent  upon  an  order 
of  the  physician  is  that  the  order  be 
legal. 

"The  following  statement  relating  to 
standing  orders  taken  from  Lesnik  & 
Anderson  *  seems  important :  'Great 
confusion  prevails  as  to  the  validity  of 
standing  orders.  In  effect,  standing 
orders   presume   to   constitute   medical 


direction  for  the  execution  of  medical 
acts  in  the  physician's  absence.  To  the 
extent  that  they  constitute  instructions 
for  cases  already  diagnosed,  such  orders 
are  valid.  It  would  appear  that  such 
standing  orders  should  be  signed  by  the 
attending  physician.  To  the  extent  that 
standing  orders  provide  positive  meas- 
ures for  cases  to  be  diagnosed,  such 
orders  are  invalid.  A  physician  may  not 
delegate  the  authority  to  diagnose,  to 
treat,  or  to  prescribe;  a  standing  order 
for  treatment  of  a  headache  or  cold  is 
illegal,  since  it  pre-supposes  a  prescrip- 
tion based  upon  diagnosis.'.  .  . 

"The  basic  responsibility  of  profes- 
sional nursing  supervision  is  the 
exercise  of  judgment  in  the  whole  man- 
agement of  care,  including  the  evalua- 
tion of  needs  for  medical  service ;  the 
execution  of  medical  orders  or  ordered 
nursing  procedures;  the  support  of  the 
patient's  adaptation  to  the  illness;  and 
the  coordination  of  the  patient's  care 
in  relation  to  routine  hospital  activi- 
ties. .  . 

"Another  independent  area  of  pro- 
fessional nursing  is  that  of  recording 
and  reporting.  .  .  Another  is  supervis- 
ing others  who  are  engaged  in  the  care 
of  patients.  A  supervising  nurse  was 
held  liable  for  the  negligence  of  another 
nurse  to  Avhom  she  delegated  diities 
which  the  latter  obviously  was  not  com- 
petent to  perform  without  personal 
supervision. 

"The  question  of  negligence  will  al- 
ways depend  upon  the  facts  of  each 
particular  case.  .  .  A  word  of  warning 
— be  careful,  use  your  best  judgment, 
keep  up  with  what  is  going  on  in  your 
profession  generally,  so  that  you  will 
have  the  necessary  knowledge,  experi- 
ence, and  skill,  and  then  just  trust  to 
luck  you'll  never  be  involved  in  a  mal- 
practice lawsuit." 

Aids  for  Accident  Repeater 
Listed  by  Psychologist 

"Understanding  and  Helping  the  Ac- 
cident Repeater"  was  the  subject  of  a 
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talk  at  tlie  Industrial  Section  by  Dr. 
Albert  H.  Malo,  psycbologist  for  Lum- 
bermens  Mutual  Casualty  Company 
and  American  Motorists  Insurance 
Company  of  New  York. 

He  told  the  industrial  nurses  that 
about  88  per  cent  of  accidents  are 
caused  by  human  failure.  Dr.  Malo 
listed  two  sets  of  causes  for  cases  of 
persons  in  excellent  physical  condition 
but  who  still  have  a  disproportionate 
number  of  accidents  :  situational  causes, 
a  grouping  of  conditions  such  that  it 
provokes  the  occurrence  of  accidents ; 
and  those  causes  that  lie  wathin  the 
individual  himself. 

"Some  of  our  behavior  is  uncon- 
sciously motivated/'  he  said,  "and  some 
of  it  consciously  motivated.  There  are 
people  who  are  so  sick  that  their  liberty 
and  responsibility  are  impaired  or  even 
destroyed.  These  are  the  people  who  are 
guided  by  compulsions  and  impulses 
which  they  cannot  explain.  .  . 

"When  we  are  dealing  with  the  ac- 
cident repeater,  we  are  dealing  with 
the  person  who  is  so  sick  that  he  has 
lost  his  liberty  of  action  or  the  person 
who  consciously  chooses  wrong  rather 
than  right.  .  .  It  is  imperative  that  we 
recognize  that  an  individual's  behav- 
ior under  certain  conditions  is  strongly 
motivated  by  attitudes  which  he  has 
developed  during  his  life  time.  .  .  Dr. 
Mandel  Sherman  has  classified  atti- 
tudes as  .  .  .  imitative  attitudes,  pres- 
sure attitudes,  attitudes  arising  out  of 
conflicts,  and  attitudes  arising  out  of 
traumatic  experiences.  .  . 

"One  does  not  have  to  be  profession- 
ally trained  to  recognize  that  a  behavior 
pattern.  .  .that  reflects  irresponsibility, 
impulsiveness,  intolerance,  impatience, 
lack  of  consideration  for  others,  lack  of 
objectivity  in  reacting  to  a  situation, 
etc.,  .  .  .are  some  of  the  more  charac- 
teristic traits  of  the  accident  repeater. 

"What  can  you  do  for  these  accident 
repeaters  besides  nursing  their  wounds 
or  referring  them  for  medical  treatment 


as  needed  ?  .  .  .  An  individual  can  be 
expected  to  change  his  attitudes  favor- 
ably Avhen  conditions  are  such  that  he 
recognizes  that  it  is  to  his  advantage 
to  change  his  attitudes.  .  .  The  situa- 
tion calls  for  an  emotional  approach, 
rather  than  an  intellectual  one.  .  .  The 
most  effective  technique  is  the  direct 
experience.  .  ." 

"Specifically,  the  greatest  contribu- 
tion of  the  industrial  nurse  may  result 
from  practices  that  are  unique  to  the 
industrial  nurse  as  she  comes  into  con- 
tact in  her  clinic  or  first-aid  room  with 
the  accident  repeater." 

Dr.  Malo  concluded  his  talk  by  rec- 
ommending the  following  practices  to 
the  industrial  nurse  in  dealing  with 
accident  repeaters : 

1.  Be  truly  professional;  exhibit  no 
excess  of  sympathy  or  familiarity. 

2.  Make  positive  suggestions  in  the 
event  his  job  places  an  excessive  strain 
on  the  worker. 

3.  Systematically  go  about  the  task 
of  increasing  your  competencies  in  the 
matter  of  counseling  employees  regard- 
ing their  problems  and  take  advantage 
of  any  counseling  resources  available  in 
your  company. 

4.  Keep  thoroughly  informed  about 
management  policies  so  that  you  can 
help  clear  up  misunderstandings  that 
cause  people  to  become  so  involved  in 
irritations,  criticisms,  tensions,  and  the 
like,  that  they  enhance  their  likelihood 
of  have  accidents. 

5.  Improve  your  sense  of  humor  and 
the  subtlety  of  your  approach  to  people 
so  that  you  can  convincingly  recom- 
mend to  employees  how  they  can  become 
better  family  men  and  better  commun- 
ity men. 

"If  you  assume  that  the  repeater  is 
not  a  problem  employee  but  that  he  is 
an  employee  with  a  problem,"  Dr.  Malo 
said,  "you  have  the  proper  mind-set 
for  arriving  at  an  understanding  of  his 
problem  and  for  devising  ways  to  help 
him  adjust  to  it.  You  will  be  in  a  posi- 
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tion  to  make  your  contribution  to  a 
reduction  of  the  frequency,  severity, 
and  cost  of  accidents,  as  well  as  to  make 
a  contribution  toward  helping  a  worker 
achieve  a  better  life  for  himself,  his 
family,  and  his  associates." 

Dr.  Hightower  Addresses 
Private  Duty  Section 

At  the  program  session  of  the  Private 
Duty  Section,  Dr.  Felda  Hightower, 
associate  professor  of  surgery  at  Bow- 
man Gray  School  of  Medicine  in 
Winston-Salem,  discussed  "Diseases  of 
the  Lower  Aorta  and  Peripheral  Ar- 
teries". 

"With  increasing  life  expectancy, 
diseases  of  old  age  are  being  encount- 
ered frequently,"  he  said,  "and  are 
requiring  treatment  much  more  often 
than  in  the  past."  Obliterative  and 
aneurysmal  diseases  of  the  lower  aorta 
and   peripheral    vessels    are    being    at- 


tacked surgically  through  removal  of 
the  diseased  vessels  and  replacement  by 
grafts  of  one  sort  or  another,  he  ex- 
])lained.  Dr.  Hightower  discussed  meth- 
ods of  resection  and  grafting  and  of 
removing  thrombosclerotic  plaques,  il- 
lustrating with  photographs  and  mov- 
ies. 

Other  Program  Sessions 

The  Public  Plealth  Section  heard  a 
discussion  on  "Mental  Health — Train- 
ing Program  at  State  Hospital",  mod- 
erated by  Miss  Dorothy  Boone,  public 
health  nurse  consultant  for  the  State 
Board  of  Health. 

Dr.  Henry  Weitz,  director.  Bureau 
of  Testing  and  Guidance,  Duke  Uni- 
versity, discussed  "Philosophy  and 
Principles  of  Evaluation"  at  a  joint 
program  session  of  EACT  and  INS  A 
Sections. 


*   Lesnik  and  Anderson,  "Nursing  Practice  and 
the  Law",  J.  P.  Lipinscott  Co.,   1955. 


Sho-\vii  in  an  informal  discussion  of  (lie  progress  reporl  on  the  study  of  psycliiatric  uursins 
by  Harry  Martin,  sociologrist  and  project  coordinator,  are  (left  to  right)  :  May  Hylton,  president 
of  District  Three,  host  district;  Effie  Parker,  chairman  of  the  committee  to  study  nursing 
needs  of  the  mentally  ill  in  Xorth  Carolina;  3Ir.  3Iartin;  and  Mrs.  Edith  P.  Brocker,  SCS]S'A 
president.  (See  story  on  page  21.) 
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North  Carolina  State  Nurses'  Association 

MINIMUM  STANDARDS 

for 
General  Duty  Nurses,  Assistant  Head  Nurses  and  Head  Nurses 

Revised  October  1949  Adopted  July  1947       Revised  November  1955 

This  schedule  o£  minimum  standards  for  employment  conditions  for  graduate 
nurses  of  jSTorth  Carolina  refers  to  only  three  categories  of  registered  professional 
nurses  employed  by  hospitals  or  institutions  to  provide  direct  nursing  care  to 
patients;  namely  staff  or  general  duty  nurses,  assistant  head  nurses  and  head 
nurses. 

The  purpose  of  adopting  minimum  standards  for  nurses  is  to  stabilize  the 
nursing  personnel  in  hospitals  by  establishing  acceptable  personnel  practices. 
This  can  be  accomplished  only  if  the  nurse  accepts  the  responsibility  for  giving 
good  service  as  one  basis  for  promotion  and  salary  increments ;  and  the  adminis- 
trator provides  good  service  by  making  possible  the  kind  of  employment  con- 
ditions conducive  to  good  service.  Such  a  relationship  should  provide  a  satisfac- 
tory personal  and  professional  life  with  a  hope  for  economic  security  for  the 
nurse  and  a  relief  from  nursing  personnel  problems  for  the  administrator. 

The  following  minimum  standards  were  formulated  by  the  members  of  the 
General  Duty  Section  and  the  Institutional  Nursing  Service  Administrators 
Section  of  the  North  Carolina  State  Nurses'  Association,  and  have  been  approved 
by  the  Board  of  Directors  of  the  North  Carolina  State  Nurses'  Association. 

Sala7'ies 

1.  Basic  Minimum  Monthly  Cash  Salaries — Without  Maintenance. 

a.  General  Duty  Nurse  $250.00 

b.  Assistant  Head  Nurse  260.00 

c.  Head  Nurse 275.00 

2.  Automatic  Salary  Increases. 

a.  At  the  end  of  each  year,  for  five  years,  the  nurse  in  any  position  listed 
above  shall  receive  an  increase  of  $10  per  month. 

3.  Shift  Diiferentials 

a.  Nurses  assigned  to  night  duty  shall  receive  $10  per  month  in  addition 
to  the  salary  specified  for  day  duty. 

b.  Nurses  assigned  to  evening  duty  shall  receive  $15  per  month  in  addition 
to  the  salary  specified  for  day  duty. 

4.  Part  time 

A  nurse  regularly  employed  for  less  than  the  scheduled  work  week  shall 
receive  not  less  than  the  hourly  rate  and  benefits  proportionate  to  those  for 
full  time  employees  in  the  same  positions. 
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5.    Temporary  Assignment  to  Higher  Position 

A  nurse  assigned  temporarily  to  a  liiglier  position  shall  be  compensated  for 
such  work  at  the  rate  of  pay  applicable  to  the  higher  position. 

Hours  of  Work 

1.  A  work  day  shall  consist  of  no  more  than  eight  consecutive  hours. 

2.  A  forty-hour,  five-day  week  shall  constitute  the  basic  work  week. 

3.  Overtime  compensation  shall  be  paid  at  the  rate  of  time  and  one-half  the 
straight-time  rate  for  time  worked  in  excess  of  eight  hours  per  day  or  forty 
hours  per  week,  or  compensatory  time  off.  (Formula  for  computing  over- 
time rate :  Monthly  rate  x  12  divided  by  52=work-week  rate ;  Work-week 
rate  divided  by  40=straight-time  hourly  rate). 

4.  Time  schedules  and  days  oil'  shall  be  posted  one  week  in  advance. 

On-Call  Service 

1.  JSTurses  "on  call"  shall  be  paid  at  the  rate  of  one-half  the  straight-time 
hourly  rate. 

2.  When  called,  compensation  shall  be  at  the  rate  of  time  and  one-half  the 
straight-time  rate,  or  time  off  within  fourteen  days  at  the  rate  of  one  and 
one-half  hours  for  each  hour  worked. 

Holidays 

1.  At  least  the  following  six  holidays  with  pay  shall  be  granted :  JSTew  Year's,, 
Easter  Monday,  Eourth  of  July,  Labor  Daj^,  Thanksgiving  and  Christmas. 

2.  If  a  holiday  falls  on  the  nurse's  day  off,  or  if  the  nurse  is  required  to  work 
on  a  holiday,  one  day  off  in  lieu  thereof  shall  be  given  within  thirty  days 
prior  to,  or  sixty  days  after  holiday. 

3.  If  a  holiday  falls  during  vacation  time,  one  day  shall  be  added  to  the  vaca- 
tion period. 

Vacation 

1.  Two  days  of  vacation  for  each  month  of  employment  during  the  first  year, 
effective  after  six  months  of  employment,  shall  be  granted. 

2.  Two  and  one-half  days  of  vacation  for  each  month  of  employment  after  the 
first  year  of  service,  shall  be  granted. 

3.  If  employment  is  terminated  after  six  months  of  service,  payment  for  the 
proportionate  share  (1/12)  of  the  annual  vacation  for  each  full  month 
worked  shall  be  granted. 

Sick  Leave  ^ 

1.  One  and  one-fourth  days  of  paid  sick  leave  for  each  month  of  continuous 
emplo}Tnent,  cumulative  to  ninety  working  days,  shall  be  granted. 

2.  A  minimum  of  180  days  additional  sick  leave  without  pay  shall  be  allowed. 

Leave  of  Absence 

1.  Educational  leave  shall  be  granted  up  to  twelve  months,  on  written  appli- 
cation, to  further  professional  growth  and  development. 

2.  Emergency  leave  of  not  more  than  three  days,  with  pay,  shall  be  granted 
for  critical  illness  or  death  in  immediate  family. 

3.  Maternity  leave  shall  be  granted  up  to  twelve  months. 

4.  Military  leave,  without  pay,  shall  be  granted  so  that  the  nurse  may  main- 
tain her  status  in  the  military  reserve. 

5.  Time  off  with  pay  shall  be  granted  to  attend  meetings  of  professional  or- 
ganizations. 
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Health  Examinations 

Pre-employment  and  annual  health  examination  (including  chest  X-ray  every 
six  months,  and  essential  laboratory  tests  as  indicated)  shall  be  provided  by 
the  hospital  without  cost  to  the  nurse. 

Insurance  and  Retirement  Program 

1.  Group  insurance  plans  for  hospitalization  shall  be  available  to  the  nurse 
through  the  employer. 

2.  Federal  Social   Security  coverage,  whenever   permissable   under  the   law, 
shall  be  provided. 

3.  Retirement  plans  to  supplement  Federal  Social  Security  benefits  shall  be 
provided. 

Staff  Developm.ent 

Staff  development  programs  shall  be  provided  by  the  institution. 
Uniforms 

Service  given  pertaining  to  uniforms  shall  not  be  regarded  as  a  benefit  in  lieu 

of  salary. 

Maintenance 

It  shall  not  be  obligatory  to  purchase  maintenance  from  the  hospital.  All  main- 
tenance items  provided  shall  be  at  cost  to  the  nurse. 

Termination  of  Employment 

1.  At  least  fourteen  days  written  notice  of  termination  of  employment  shall  be 
given  by  the  nurse. 

2.  At  least  fourteen  days  written  notice  of  termination  of  employment,  or 
pay  in  lieu  thereof,  shall  be  given  to  the  nurse  by  the  employer. 

3.  Terminal  interview  is  recommended. 


NCSNA  INSTITUTES  SCHEDULED  FOR  JANUARY 


Two  institutes  for  district  officers 
have  been  scheduled  for  January. 

The  first  institute  will  be  held  on 
Tuesday,  January  17,  in  the  UNC 
Nursing  School  Amphitheatre,  Chapel 
Hill.  The  second  will  be  held  on  Thurs- 
day, January  19,  in  Ovens  Auditorium 
at  Presbyterian  Hospital,  Charlotte. 

Details  of  the  two  meetings  will  be 
sent  to  district  officers  as  soon  as  final 
plans  are  completed.  Until  then,  circle 
your  calendar  and  plan  to  attend  the 
institute  nearest  to  you. 

Institute  programs  will  afford  plenty 
of  opportunities  to  discuss  your  organ- 
izational problems — the  program  of 
work  of  the  district,  state,  and  national 
associations;  responsibilities  of  dis- 
tricts; and  duties  of  district  officers, 
chairmen  of  sections,  and  committees. 


Headquarters  staff  members  and  of- 
ficers and  directors  of  NCSNA  will  be 
on  hand  to  help  you. 

Your  State  association  will  reimburse 
district  presidents,  secretaries,  and 
treasurers  for  expenses  incurred  in  at- 
tending one  institute. 


Remember  These 
Important  Dates 

Be  sure  you  keep  open  these 
dates— May  14-18,  1956,  for  the 
ANA  Biennial  Convention  in 
Chicago.  In  a  few  weeks,  you'll 
be  receiving  important  informa- 
tion about  programs,  speakers, 
meetings  and  other  arrangements. 
Be  watchina:  for  it. 
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MARTIN  GIVES  REPORT 
ON  RESEARCH  PROJECT 

A  progress  report  ou  the  study  of 
psychiatric  nursing  in  North  Carolina, 
in  which  sponsorship  NCSNA  is  par- 
ticipating, was  presented  on  opening 
day  of  convention  by  Harry  Martin, 
sociologist  who  is  coordinating  the 
project. 

Mr.  Martin  reported  that  the  field 
work  has  been  completed  and  that  data 
are  in  the  coding  and  classification  pro- 
cess. The  analysis  and  complete  report 
are  expected  this  winter.  He  pointed 
out  that  the  general  objective  of  the 
study  has  been  to  obtain  more  adequate 
knowledge  of  existing  patterns  and 
characteristics  of  psychiatric  nursing 
in  North  Carolina. 

"Behind  this  objective,"  he  said,  "is 
the  assumption  that  the  findings  will  be 
useful  in  assessing  the  psychiatric  nurs- 
ing resources  in  the  state,  be  a  step 
toward  gauging  the  unmet  nursing 
needs  of  the  mentally  ill  in  this  state, 
and  possibly  be  a  source  of  important 
implications  for  recruitment,  educa- 
tion, and  careers  in  this  area  of 
nursing." 

Mr.  Martin  listed  the  following  areas 
on  which  eif ort  has  been  focused :  the 
socio-demographic  characteristics  of 
persons  in  psychiatric  nursing;  career 
patterns;  essential  'functions'  of  psy- 
chiatric nursing ;  role  expectations ; 
reality  shock ;  psychiatric  nursing  con- 
cepts ;  and  personnel  problems. 

Hospitals  cooperating  in  this  study 
are  Duke  Hospital,  Durham ;  State 
Hospital,  Raleigh;  State  Hospital, 
Goldsboro ;  Veterans  Administration 
Hospital,  Salisbury;  Highland  Hos- 
pital, Asheville ;  and  North  Carolina 
Memorial  Hospital,  Chapel  Hill. 

The  study  has  been  made  possible 
by  a  grant  of  $9,853.80  from  the  Amer- 
ican Nurses'  Foundation.  Other  groups 
sponsoring  the  project  are  the  Institute 


for  Research  in  Social  Science  and  the 
School  of  Nursing  at  the  University  of 
North  Carolina  and  the  North  Carolina 
League  for  Nursing.  Dr.  Harvey  L. 
Smith,  coordinator  of  program  for  so- 
cial research  in  health  and  health  pro- 
fessions of  the  University  of  North 
Carolina,  is  directing  the  study. 

UNC  SCHOOL  OF  NURSING 
FULLY  ACCREDITED 

The  University  of  North  Carolina 
School  of  Nursing  was  fully  accredited 
by  the  National  Nursing  Accrediting 
Service  of  the  National  League  for 
Nursing  at  a  meeting  in  New  York 
City  on  December  3. 

This  action  marks  the  first  time  that 
a  North  Carolina  school  of  nursing- 
conducting  a  basic  program  in  nursing 
education  has  received  such  accredita- 
tion. Graduates  of  the  L'niversity's 
basic  School  of  Nursing  program  are 
eligible  for  beginning  nursing  positions 
in  all  types  of  community  health  agen- 
cies, including  public  health. 

The  program  of  study  in  Public 
Health  Nursing  in  the  School  of  Public 
Health  of  the  LTniversity  of  North 
Carolina  has  been  fully  accredited  since 
its  first  year — 1941-42.  This  program 
is  for  the  preparation  of  graduate 
nurses  for  the  field  of  public  health. 

Attending  the  National  Nursing  Ac- 
crediting Service  meeting  were :  Dr. 
Elizabeth  L.  Kemble,  dean  of  the  UNC 
School  of  Nursing ;  Mrs.  Alice  Gifford, 
Miss  Ruth  Dalrymple,  and  Miss  Julia 
D.  Smith,  members  of  the  School  of 
Nursing  faculty. 

North  Carolina  nurses  are  pleased 
and  proud  that  this  recognition  has 
come  to  our  State. 


Which  suits  you  better — -Tuesday,. 
•January  17,  in  Chapel  Hill  or  Thurs- 
day, January  19,  in  Charlotte?  Attend 
the  institute  nearest  you  to  iron  out  any 
organizational  problems. 
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Some  Of  State  i  Jju3ie3t   lA/omen 
Uake  uinte  Uo  Promote  JSurHn^ 


It's  an  old  and  familiar  truism  tliat 
we  don't  always  know  who  our  friends 
are. 

Some  very  active  friends  of  nursing 
in  JSTorth  Carolina  are  making  notable 
contributions  in  the  advancement  of 
nursing  education  through  their  work 
on  the  School  of  Nursing  Committee  of 
the  Medical  Eoundation  of  Worth  Caro- 
lina. 

But  many  of  our  nurses  themselves 
do  not  know  of  the  efforts  of  these  peo- 
ple, whose  work  is  doubly  appreciated 
hecause  they  are,  with  few  exceptions, 
people  who  have  had  little  or  no  previ- 
ous connection  with  the  nursing  profes- 
sion. They  are  all  folks  who  are  busy 
'  "with  numerous  responsibilities  but  who 
are  giving  much  time  and  effort  to  the 
cause  of  nursing  education  because  of 
4;heir  interest  in  the  profession  and  of 
their  desire  to  serve  North  Carolina 
.and  its  health  needs. 

While  the  committee  itself  functions 
iihrough  the  Medical  Foundation  of 
North  Carolina,  Inc.,  which  in  turn 
serves  the  Division  of  Health  Affairs 
at  the  University  of  North  Carolina, 
the  members  of  the  School  of  Nursing- 
Committee  have  an  interest  in  nursing 
^  which  extends  far  beyond  the  Univers- 
ity of  North  Carolina. 

Mrs.  J.  Spencer  Love  of  Greensboro 
and  Mrs.  W.  G.  Ragsdale,  Jr.,  of 
Jamestown — two  members  of  the  com- 
mittee who  have  been  responsible  for 
many  of  the  industrial  scholarships  ob- 
tained by  this  group — recently  took 
time  out  from  their  busy  schedules  to 
express  to  nurses  of  North  Carolina 
some  of  the  basic  aims  of  the  School  of 
Nursing  Committee. 


''This  committee  not  only  wants  to 
serve  the  sick  person,"  said  Mrs.  Love, 
''but  we  also  want  to  help  young  women 
of  North  Carolina  find  a  vocation  that 
offers  them  security,  opportunity  to  con- 
tribute to  the  welfare  of  their  commun- 
ity, and  a  source  of  pride  in  personal 
sers^ice  to  their  fellow  man." 

Mrs.  Love  pointed  out  that  the  field 
of  nursing  provides  young  women  with 
an  outlet  for  their  basic  instincts  to 
serve  and  care  for  those  who  need  them. 

Mrs.  Ragsdale  is  directing  the  com- 
mittee's Industrial  Scholarship  pro- 
gram. "Many  deserving  girls  who  have 
the  qualities  to  be  excellent  nurses  have 
been  able  to  enter  this  profession 
through  the  scholarships  obtained  by 
the  School  of  Nursing  Committee,"  she 
said.  "The  work  of  the  committee  stim- 
ulates interest  in  nursing  even  among 
those  who  do  not  win  the  scholarships." 

Mrs.  Love,  an  earnest  supporter  of 
nurse  education  and  recruitment,  em- 
phasized that  one  objective  of  the  com- 
mittee's work  is  to  produce  nursing 
leaders  for  North  Carolina.  The  Med- 
ical Foundation  is  the  instrument 
through  which  the  committee  provides 
its  scholarships,  but  Mrs.  Love  and 
Mrs.  Ragsdale  feel  that  the  results  of 
the  committee's  work  will  be  felt  in 
greater  general  interest  in  nursing  and 
in  increased  applicants  for  nurse  train- 
ing in  all  types  of  institutions. 

By  providing  scholarships  for  the 
State's  best  potential  nursing  leaders, 
the  committee  also  hopes  to  save  for 
our  own  State  many  of  the  North  Caro- 
lina girls  who  are  going  out-of-state 
for  their  nurse  training  and  who  all 
too  often  do  not  return  to  our  State  for 
nursing  service. 
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Looking  over  a  new  brochure  prepared  by  tlieir  connnitfee  to  encourage  nursing  scholar- 
ships and  nurse  recruitment  are  (left  to  right)  3Irs.  George  L.  Carrington,  Burlington,  chair- 
man; Mrs.  J.  Spencer  Love,  Greensboro;  and  Mrs.  VV.  G.  Ragsdale,  Jr..  Jamestown,  who 
heads  the  industrial  scholarship  program. 


The  present-day  advancement  of 
medical  science,  coupled  with  the  ex- 
panded Division  of  Health  Affairs  at 
Chapel  Hill,  have  focused  attention  on 
the  field  of  nursing  service.  As  Mrs. 
Love  pointed  out,  advancement  of  med- 
ical science  demands  equal  progress  in 
nursing  education.  "The  better  the 
nursing  education  program  in  ISTorth 
Carolina,  the  better  the  nursing  ser- 
vice,"  adds   Mrs.   Ragsdale. 

The  interest  of  Major  L.  P.  McLen- 
don  of  Greensboro,  president  of  the 
Medical  Foundation,  in  training  and 
education  of  nurses  brought  about  the 
appointment  of  the  School  of  ISTursing 
Committee  in  1953.  The  committee  is 
composed  of  Mrs.  George  L.  Carring- 
ton,  Burlington,  chairman  ;  Mrs.  Love  ; 
Mrs.  Ragsdale;  Dr.  Lois  F.  Stanford, 
Durham;  Miss  Ruth  Wilson,  Raleigh; 
Bascom  B.  Baynes,  Durham ;  Dr.  Eliz- 
abeth L.  Kemble,  dean  of  the  School 
of  Nursing  at  Chapel  Hill,  vrho  acts 
as  secretary;  and  Major  McLendon, 
ex-officio  member. 


The  duties  of  the  committee,  as  set  up 
in  records  of  the  Medical  Foundation, 
are  to  "formulate  plans  for  the  solici- 
tation of  funds  for  scholarships  and 
financial  aid  to  students  in  the  School 
of  Nursing;  to  promote  plans  for  re- 
cruiting students  in  the  School  of  Nurs- 
ing; and  to  aid  in  the  promotion  and 
establishment  of  programs  for  the  ex- 
tension of  educational  facilities  at  the 
University  for  the  specialized  training, 
research,  service,  and  education  in  the 
fields  of  professional  nursing." 

xilthough  the  School  of  Nursing 
Committee  has  been  functioning  only 
two  years,  its  progress  is  outstanding. 
A  total  of  31  girls  now  are  enrolled  in 
the  School  of  Nursing  on  scholarships 
provided  by  the  committee.  Of  the  total 
enrollment  in  this  school,  29  per  cent 
are  receiving  assistance  of  some  kind. 

Functioning  under  an  efficient  and 
well-j)lanned  operating  blueprint,  the 
committee  approaches  industries 
throughout  the  State  with  the  proposi- 
tion that  a  particular  industry  establish 
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one  or  more  scholarships  in  the  local 
high  school  for  stndy  at  the  University 
School  of  ISTursing.  The  applicants  must 
he  in  the  top  half  of  their  class  scholas- 
tically  and  must  pass  the  University 
■entrance  requirements,  after  which  the 
University  submits  to  a  local  committee 
the  names  of  those  eligible  for  the 
scholarship.  The  local  committee  then 
picks  the  recipient  on  the  basis  of  need, 
personality,  and  aptness  for  nursing. 
The  scholarship  award  is  made  by  the 
hiigh  school  at  commencement  exercises. 
Scholarships  also  are  available  to  girls 
who  complete  three-year  hospital  schools 
and  who  wish  to  earn  a  BS  degree  in 
nursing  at  the  University. 

These  industrial  scholarships,  of 
course,  benefit  the  industry,  the  com- 
munity, and  the  recipient  as  well  as  the 
nursing  profession.  While  the  scholar- 
ships make  possible  a  college  education 
for  the  future  nurse,  they  have  addi- 
tional tremendous  value  as  a  recniit- 
ment  instrument  by  attracting  the 
interest  of  many  other  girls  to  the 
general  field  of  nursing.  Some  of  the 
applicants,  through  this  scholarship 
activity,  get  their  introduction  to  nurs- 
ing as  a  profession,  and  they  go  on  to 
obtain  nurse  training  at  various  other 
institutions.  Without  the  scholarship 
interest,  they  might  never  have  consid- 
ered nursing. 

The  School  of  Nursing  Committee 
lias  set  up  20  districts  throughout  the 
State,  with  a  representative  designated 
in  each  to  serve  on  an  Auxiliary  ISTurs- 
ing  Committee.  This  group  devotes  its 
efforts  to  stimulating  interest  in  nurse 
Tecruitment  and  industrial  scholarships. 
Members  of  both  committees  are  armed 
with  attractive  brochures  for  use  in 
their  recruitment  and  scholarship  ac- 
tivities. 

The  position  of  industry  in  this  schol- 
arship program  is  summed  up  wiselj^ 
in  these  words  of  J.  Spencer  Love, 
■chairman  of  the  board  of  Burlington 
Industries,   Inc. :  "The  facts   are  that 


if  business  does  not  voluntarily  extend 
financial  aid  to  higher  education,  it 
will  face  the  prospect  of  having  to  pro- 
vide this  needed  financial  support  to 
higher  education  on  an  involuntary 
basis,  through  taxation.  The  tax  alter- 
native is  less  pleasant,  less  satisfactory, 
and  a  less  productive  way  of  doing  the 
job.  Industry  seems  to  realize  this — to 
the  over-all  advantage  of  the  colleges 
and  universities,  and  to  the  ultimate 
advantage  of  American  business." 

Elaborating  on  the  stake  industry 
has  in  higher  education,  Kenneth  T. 
Miller,  principal  of  the  Jamestown 
High  School,  said  :  "Our  business  execu- 
tives and  our  industrial  leaders  more 
and  more  realize  the  necessity  of  train- 
ing leaders  for  the  future.  They  are 
setting  up  more  scholarships  every  year. 
Today  any  boy  or  girl  with  enough  am- 
bition can  obtain  a  college  education." 

JSFurses  of  JSTorth  Carolina  properly 
can  feel  a  kinship  with  the  activities 
of  the  School  of  IN'ursing  Committee 
and  with  the  contribution  being  made 
by  the  University  of  North  Carolina 
School  of  JSTursing  to  better  health  for 
our  State.  There  has  been  close  associ- 
ation between  the  State  Nurses'  Asso- 
ciation and  the  School  of  Nursing  from 
its  origin. 

Members  of  the  School  of  Nursing 
Committee  individually  have  expressed 
the  need  for  the  support  and  interest 
of  nurses  throughout  the  State  in  the 
committee's  work  to  further  nursing 
education.  All  nurses  can  give  to  the 
committee  the  benefit  of  their  experi- 
ence and  knowledge  by  stimulating  lo- 
cally an  interest  in  nurse  recruitment. 

And  all  North  Carolina  nurses  them- 
selves will  benefit  by  this  committee's 
work  as  more  nursing  leaders  are  de- 
veloped, as  standards  of  nursing  edu- 
cation are  raised,  and  as  the  University 
of  North  Carolina,  through  its  Division 
of  Health  Affairs,  continues  to  make 
advancements  in  public  health. 
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REX  IS  FIRST  AGAIN 

The  first  graduate  nurse  to  enroll 
and  receive  her  BS  degree  at  the  Uni- 
versity of  North  Carolina  School  of 
Nursing  was  honored  recently  at  the 
University.  She  is  Miss  Dorothy  Ketner, 
-who  completed  her  three  year  program 
in  nursing  at  Rex  Hospital  here  in 
Raleigh  in  1952. 

Miss  Ketner  is  the  daughter  of  Mr. 
and  Mrs.  Clarence  M.  Ketner  of  Ham- 
let. She  is  now  employed  in  the  out- 
patient department  of  N.  C.  Memorial 
Hospital  in  Chapel  Hill. 

After  graduation  from  the  "first" 
North  Carolina  school  of  nursing, 
Miss  Ketner  worked  at  Scotland 
County  Memorial  Hospital  in  Laurin- 
burg  until  entering  the  UNC  School 
of  Nursing  in  1953,  where  she  was  the 
first  graduate-nurse  student  to  receive 
the  B.S.   degree. 

A  &  T  NURSING  SCHOOL 
RECEIVES  AID  FUNDS 

A  three-year  grant  of  $21,000  to  the 
A&T  College  School  of  Nursing  in 
Greensboro  has  been  announced  by  Dr. 
F.  D.  Bluford,  president  of  A&T.  The 
grant  was  made  by  the  Richardson 
Eoundation,  Inc.,  of  Greensboro  and 
New  York. 

The  grant  was  made  to  provide  fi- 
nancial aid  to  junior  and  senior  stu- 
dents in  the  School  of  Nursing.  The 
award  is  available  to  a  limited  number 
of  student  nurses  on  the  basis  of  finan- 
cial need,  scholarship,  reliability,  and 
earnestness  of  purpose. 

NURSES  AT  NCPHA 
MEETING  HEAR  PANEL 

"Interpersonal  Relations  in  Agen- 
cies" was  the  subject  of  a  panel 
discussion  conducted  by  the  Nurses' 
Section  of  the  North  Carolina  Public 
Health  Association  during  ^the  recent 
annual  convention  of  the  NCPHA  iu 
Winston-Salem. 


Participants  on  the  panel  were  Mrs. 
Willetta  Jones,  dean  of  the  School  of 
Nursing  at  A&T  College  in  Greens- 
boro; Mrs.  Catherine  Layton,  senior 
public  health  nurse  of  the  Guilford 
County  Health  Department ;  and  Ann 
C.  Barentine,  director  of  public  health 
nursing  for  the  City  of  Charlotte 
Health  Department. 

Mrs.  Jones  discussed  "Preparation 
in  Interpersonal  Relationships",  point- 
ing out  that  the  nurse  instructor  or 
supervisor  "who  understands  and  ac- 
cepts the  dominant  social  and  emotional 
needs  of  the  student  nurse  and  inter- 
prets her  behavior  as  approaches  to 
meet  these  needs,  can  truly  help  the 
student  in  developing  constructive  feel- 
ings toward  persons,  toward  peers,  and 
toward  her  own  responsibilities." 

Mrs.  Layton's  area  of  discussion  was 
"A  Staff  Nurse's  Views  on  How  She 
Could  Be  Helped  Best  by  the  Super- 
visory Stafl^".  She  detailed  the  profes- 
sional and  personal  attributes  which  are 
desirable  in  a  supervisory  staif.  "We 
have  much  to  gain  from  supervision 
but  nothing  to  gain  from  snoopervis- 
ion,"  she  stated.  "Through  good  super- 
vision we  can  be  bigger  and  better 
persons  as  well  as  better  public  health 
nurses,  and  we  can  give  to  society  a 
more  complete  and  satisfactory  nursing 
service." 

In  discussing  the  "Supervisor's  View- 
point on  Interpersonal  Relationships 
within  her  Organization",  Miss  Baren- 
tine listed  the  following  ways  to 
establish  good  relationships :  Carefully 
selecting  personnel ;  using  personnel  on 
hand  to  best  advantage ;  understanding 
existing  problems  including  personal 
ones;  not  only  giving  the  stafl^  an  op- 
portunity but  also  creating  an  oppor- 
tunity for  self-expression ;  keeping  staff 
informed  of  new  policies  and  plans 
and  letting  the  staff  take  part  in  plan- 
ning; keeping  the  staff  up-to-date  on 
job  security;  and  providing  an  oppor- 
tunity for  growth  and  development. 
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Section  Officer^  c4ttend  14Jork^nop 
On  PniloAopny.  C//  /Performance 


Approximately  150  interested  and 
enthusiastic  nurses  actively  participated 
in  the  two-day  N"CS]^A  Workshop  on 
"Philosophy  of  Performance"  which 
was  held  in  Durham,  December  1  and 
2,  1955. 

The  Workshop  was  the  second  pro- 
gram in  a  series  on  "Aspects  of  Evalu- 
ation," which  has  resulted  from  long- 
range  joint  planning  by  the  Program 
Committees  of  the  NCSNA  EACT  and 
INSA  Sections  with  the  Program  Com- 
mittees of  the  Divisions  of  Nursing 
Service  and  ISTursing  Education  of  the 
North   Carolina  League   for   Nursing. 

The  Workshop  w^as  administered  by 
the  North  Carolina  State  Nurses'  As- 
sociation    but     the     Novtli      Carolina 


League  for  N^ursing  joined  in  sponsor- 
ing the  event.  The  next  Workshop  on. 
this  subject  will  be  administered  by 
the  League  and  will  be  held  in  Char- 
lotte in  February,  1956. 

Mrs.  Edith  P.  Brocker,  NCSNA 
president,  presided  over  the  opening- 
session.  Miss  Katherine  Sehl,  assistant 
executive  secretary  of  the  American 
Nurses'  Association,  led  a  discussion  on 
"Evaluation  of  Functions  of  Nurses' 
Occupational  Sections". 

Miss  Sehl  discussed  ways  of  improv- 
ing the  effectiveness  of  section  officers 
and  of  the  member  nurses  and  explained 
the  duties  of  section  officers  and  com- 
mittees. She  told  the  group  that  the 
pur])ose   of   the   sectional    setup    is   to 


PARTICIPAJfTS  AT  DURHAM  WORKSHOP— seated,  Katherine  Sehl,  New  York, 
assistant  executive  secretary  of  AlfA;  Mrs.  Edith  Brocker,  president  of  JfCSIfA;  Ida 
Collie,  Raleigh,  president  of  District  Thirteen;  standing,  Betty  Taylor,  Albemarle,  secretary 
of  IKSA  Section;    Ruby  Dameron,   Charlotte,   chairman   of  newly   organized   Office   Section   of 

NCSFA. 
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increase  the  effectiveness  of  nurses  in 
caring  for  their  patients  and  in  sickness- 
preventive  measures. 

She  emphasized  the  importance  of 
close  ties  between  the  several  sections 
and  the  section  officers,  as  well  as  close 
relationship  between  the  sections  and 
the  parent  organization. 

During  the  afternoon  of  the  first 
workshop  day,  individual  section  meet- 
ings were  held. 

The  second  dav  of  the  Work  Con- 
ference was  opened  by  Euth  Dalrymple, 
Chairman  of  the  EACT  Committee  on 
Program.  She  reviewed  for  the  group 
the  first  program  in  the  series  on  Eval- 
uation which  was  "Philosophy  and 
Principles  of  Evaluation,"  and  was  the 
topic  for  the  Joint  Program  Session  of 
the  EACT  and  INSA  Sections  during 
the  ]SrCS]SrA  Convention.  Following 
was  a  discussion  by  Dr.  G.  Gordon 
Ellis,  Associate  Professor  of  Educa- 
tion at  the  University  of  North  Caro- 
lina, on  "How  Objectives  and  Criteria 
Are  Developed  for  Evaluating  Per- 
formance in  a  Working  Situation". 

He  said  that  in  any  evaluation  of 
functions,  proper  emphasis  must  be 
placed  on  growth  and  development.  He 
listed  the  proper  steps  for  a  successful 
evaluation  and  discussed  the  approach 
to  evaluation  and  the  types  of  criteria. 

The  biggest  objections  to  any  evalua- 
tion, he  said,  are  to  the  way  in  which 
it  is  done.  Be  mindful  of  the  welfare 
of  the  patient,  he  warned.  Evaluation 
must  be  a  group  process — the  mutual 
process  of  all  concerned,  he  said. 

Miss  Sehl  then  presented  a  demon- 
stration on  the  setting  up  of  objectives 
and  criteria  for  evaluating  the  per- 
formance of  a  specific  group  of  people. 
This  was  followed  by  a  discussion  on 
"Methods  and  Techniques  for  Evalua- 
tion of  Performance  in  Working  Situ- 
ations". 

Miss  Marie  Lowe,  president  of  the 
North  Carolina  League  for  Nursing, 
concluded  the  workshop  with  a  program 
summary. 


In  her  opening  talk  to  the  workshop 
participants,  Mrs.  Brocker  said :  "What 
we  are  looking  for  in  nursing  organiza- 
tional work  are  nurses  who  have  a  high 
'^SA  quotient' — S  for  stability  and  A 
for  ability."  She  listed  three  indispens- 
able elements  which  constitute  formal 
patterns  of  human  relationship  and 
represent  the  interdependence  necessary 
for  men  and  women  to  cooperate  in 
accomplishing  their  goals — the  design 
for  work,  the  fabric  of  authority,  and 
communication. 

"The  design  for  work  and  the  fabric 
of  authority  both  depend  upon  com- 
munication, one  with  another  and  all 
together,"  she  said.  "Common  under- 
standings, information,  and  personal 
feelings  need  to  be  a  part  of  communi- 
cations." 


A  &  T  NURSING  SCHOOL 
ADDS  NEW  INSTRUCTORS 

The  addition  of  four  clinical  instruc- 
tors to  the  staff  of  the  A&T  College 
School  of  Nursing  has  been  announced 
by  Mrs.  Willetta  S.  Jones,  dean  of  the 
school. 

They  are : 

Mrs.  Eva  Borican  (Lincoln  School 
of  Nursing,  New  York;  B.S.,  New 
York  University),  who  is  medical- 
surgical  clinical  instructor  at  the  Moses 
H.  Cone  Memorial  Hospital,  Greens- 
boro ; 

Miss  Bettye  Carter  (B.S.,^  Hampton 
Institute),  who  is  medical -surgical 
clinical  instructor  at  the  Moses  H. 
Cone  Hospital ; 

Miss  Tiny  Pearl  Holmes  (Good  Sa- 
maritan Hospital),  who  is  the  clinical 
instructor  at  the  Moses  H.  Cone  Hos- 
pital ; 

Mrs.  Vernice  Yankinscott  (Bellevue 
Hospital,  New  York;  B.S.,  New  York 
University),  who  is  the  medical-surgical 
clinical  instructor  at  the  L,  Richardson 
Memorial  Hospital, 
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ANA  BOARD  ADOPTS  LONG-AWAITED  DEFINITION 


A  definition  of  nursing  practice — a 
long-sought  goal  of  nurses  throughout 
the  country — ^was  adopted  by  the  ANA 
Board  of  Directors  in  September. 

The  definition  follows  :  "The  practice 
of  professional  nursing  means  the  per- 
formance for  compensation  of  any  act 
in  the  observation,  care  and  counsel  of 
the  ill,  injured  or  infirm,  or  in  the 
maintenance  of  health  or  prevention  of 
illness  of  others,  or  in  the  supervision 
and  teaching  of  other  personnel,  or 
the  administration  of  medications  and 
treatments  as  prescribed  by  a  licensed 
physician  or  dentist ;  requiring  sub- 
stantial specialized  judgment  and  skill 
and  based  on  knowledge  and  application 
of  the  principles  of  biological,  physical 
and  social  science.  The  foregoing  shall 
not  be  deemed  to  include  acts  of  diag- 
nosis or  prescription  of  therapeutic  or 
corrective  measures." 

Also  adopted  by  the  directors  was  the 
following  definition  of  the  practice  of 


practical  nursing :  "The  practice  of 
practical  nursing  means  the  perform- 
ance for  compensation  of  selected  acts 
in  the  care  of  the  ill,  injured  or  infirm 
under  the  direction  of  a  registered  pro- 
fessional nurse  or  a  licensed  physician 
or  a  licensed  dentist ;  and  not  requiring 
the  substantial  specialized  skill,  judg- 
ment and  knowledge  required  in  pro- 
fessional nursing." 

The  adoption  of  these  definitions  is- 
the  result  of  many  years  of  effort  on 
the  part  of  AISTA  and  its  Committee  on 
Legislation.  Mrs.  Ruth  Peters,  immed- 
iate past  chairman  of  the  ISTCSNA 
General  Duty  Section,  was  a  member 
of  the  group  named  to  formulate  these 
definitions. 

ANA  now  will  incorporate  these  defi- 
nitions into  its  manual  on  State  nursing 
legislation  and  will  use  them  in  giving 
guidance  and  advice  to  state  associa- 
tions who  are  preparing  amendments 
to  state  nursing  practice  acts. 


NEW  SECTION  FORMED 
FOR  OFFICE  NURSES 

Organization  of  an  Office  Section  of 
the  NCSNA,  with  133  active  members, 
was  completed  at  the  recent  convention. 
The  association  now  has  eight  sections. 

Formation  of  the  new  section  on  a 
state  level  follows  action  of  two  years 
ago  when  the  NCSNA  paved  the  way 
for  the  creation  of  such  a  section.  ANA 
directors  have  moved  to  permit  the 
forming  of  an  Office  Nurses  Section  on 
a  national  level. 

Miss  Ruby  Dameron  of  Charlotte 
will  be  chairman  of  the  new  NCSNA 
section.  Other  officers  are :  Mrs.  C. 
Leland  Snoddy,  Charlotte,  first  vice- 
chairman;  Miss  Hazel  Johnson,  High 
Point,  second  vice-chairman;  Mrs. 
Gwendolyn  S.  Chapman,  Charlotte, 
secretary;  Mrs.  Esther  T.  Burke, 
Goldston,  and  Miss  Alma  Kermon, 
Raleigh,  members  of  the  executive  com- 
mittee. 


Notice  has  recently  been  received 
that  ANA  directors  have  approved  two 
resolutions  which  permit  an  ANA  Of- 
fice Nurse  Section  "when  at  least  one- 
third  of  the  state  nurses'  associations 
have  such  a  section".  Mrs.  Johnnye 
Schick,  chairman  of  the  ANA  Office 
Nurses'  Conference  Group,  has  ex- 
pressed the  hope  that  the  necessary  18 
state  Office  Nurse  Sections  will  have 
been  formed  before  the  1956  biennial 
convention  of  ANA. 

Mrs.  Schick  points  to  recent  moves 
toward  an  ANA  Office  Nurse  Section 
as  a  real  step  forward  for  office  nurses. 
It  is  expected  that  the  133  active  mem- 
bers of  the  new  NCSNA  section  will  be 
very  active  in  increasing  their  member- 
ship to  include  many  more  of  the  450 
potential  members  in  North  Carolina. 

At  the  time  of  the  ANA  board  ac- 
tion, eight  states  had  Office  Nurse 
Sections,  while  10  others  had  office 
nurse  conference  groups. 
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LOAN  FUND  DONATION 
HONORS  MRS.  EAST 

A  donation  of  $25  to  the  North 
Carolina  State  Nurses'  Association 
Memorial  Fund  has  been  made  by  Dis- 
trict Fifteen  in  memory  of  the  late  Mrs. 
Louise  P.  East,  former  president  of 
NCSNA. 

The  loan  fund  formerly  was  the 
Mary  Lewis  Wyche  Loan  Fund,  the 
change  in  name  having  been  made  at 
the  recent  convention  in  order  that  one 
-such  fund  operated  through  the  State 
association  might  memorialize  all  de- 
ceased members.  The  purpose  of  the 
fund  is  to  provide  loans  to  members  of 
NCSNA  for  graduate  work. 

As  donations  are  received,  the  Head- 
quarters staif  will  acknowledge  the  gift 
and  notify  the  family  of  the  person  be- 
ing memorialized. 

The  District  Fifteen  contribution 
brings  to  $2,076.05  the  total  assets  of 
the  fund,  most  of  which  is  on  loan  cur- 
rently to  members  of  the  association 
engaged  in  graduate  work. 

Idell  Buchan  Loan  Fund 
Available  to  PH  Students 

Graduate  nurses  in  the  School  of 
Public  Health,  UNC,  will  be  interested 
in  the  status  of  the  Idell  Buchan  Fund, 
which  makes  loans  for  emergencies. 

The  Public  Health  Nurses'  Section 
of  the  North  Carolina  Public  Health 
Association  has  named  a  standing  com- 
mittee to  administer  the  fund,  and  this 
committee  was  composed  of  Miss  Flora 
Wakefield,  Miss  Margaret  Blee,  and 
the  late  Mrs.  Louise  East. 

Since  this  fund  was  originated  by 
public  health  nurses  in  the  North  Caro- 
lina Public  Health  Association,  the 
loans  have  been  made  for  the  benefit 
of  public  health  nurses.  Regulations 
provide  that  the  Idell  Buchan  Memorial 
Fund  be  for  the  use  of  nurses  who  are 


registered  as  students  in  the  School  of 
Public  Health,  regardless  of  their 
major. 

This  is  an  emergency  fund.  The  max- 
imum amount  a  student  may  borrow  is 
$75.  The  following  situations  are  con- 
sidered emergencies  :  stipend  checks  late 
in  arriving ;  sickness  or  death  in  the 
family  Avhich  requires  a  student  to  re- 
turn home ;  or  any  other  condition  that 
demands  a  small  amount  of  money  for 
a  short  period  of  time. 

This  Idell  Buchan  Fund  is  in  the 
Bank  of  Chapel  Hill,  and  Margaret 
Blee  is  the  treasurer. 

AWARDS  PRESENTED 
AT  COMMISSION  MEET 

The  North  Carolina  Employ  the 
Physically  Handicapped  Commission 
met  last  month  to  aAvard  a  loving  cup 
to  Lloyd  Collier,  Whiteville  jeweler, 
whom  the  commission  named  the 
"Handicapped  Man  of  the  Year". 

Dr.  Hugh  Thompson,  Raleigh  phy- 
sician, also  received  a  certificate,  pre- 
sented by  the  Governor's  Commission 
on  Employing  the  Physically  Handi- 
capped, for  his  service  in  rehabilitation 
of  handicapped  persons. 

The  Avork  of  the  Employ  the  Physi- 
cally Handicapped  Commission  always 
has  been  of  interest  to  nurses  because 
of  their  participation  as  members  of 
the  health  team  in  the  care  and  reha- 
bilitation of  the  physically  handi- 
capped. Participation  of  industrial 
nurses  is  particularly  important,  since 
they  are  in  a  unique  position  to  en- 
courage management  and  personnel 
department  officials  in  the  employment 
of  handicapped  persons. 

Mrs.  Marie  Noell,  executive  secretary 
of  NCSNA,  is  a  member  of  the  com- 
mission and  participated  in  the  No- 
vember session. 

The  commission  discussed  plans  for 
local  participation  in  the  national  art 
and  essay  contests  being  launched  for 
the  physically  handicapped. 
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A  MESSAGE 
TO  EMPLOYERS 

One  A^ery  big  reason  for  the  existence 
of  PC&PS  is  to  help  you  obtain  the 
best  qualified  nurse  personnel.  The  job 
qualifications,  as  well  as  the  interests 
and  qualifications  of  the  nurse,  are 
taken  into  consideration  in  attempting 
to  bring  together  the  available  job  and 
the  possible  applicants. 

Our  task  would  be  much  easier  and 
you  would  receive  better  service  if 
PC&PS  could  be  kept  better  informed 
about  the  status  of  the  jobs  you  have 
filed  with  us.  First,  of  course,  we  want 
to  know  about  any  unfilled  nursing  posi- 
tions you  may  have.  And  just  as  im- 
portant, we  want  to  be  kept  informed 
about  the  status  of  that  job — has  it 
been  filled?  have  the  qualifications 
changed?  has  an  applicant  been  found 
unsuitable  ? 

Sometimes  it  turns  out  to  be  down- 
right embarrassing  when  we  don't  know 
the  answers  to  some  of  these  questions ! 
In  all  fairness  to  the  employer  and  to 
the  applicant,  we  want  to  keep  our  list 
of  available   positions   up-to-date. 

Our  service  also  can  be  speeded  up 
considerably  by  your  prompt  return  of 
biographies,  when  you  have  finished 
with  them,  which  we  have  forwarded  to 
you  at  the  request  of  the  applicant. 

We  again  call  your  attention  to  our 
wish  to  serve  you  efiiciently  and  to  the 
fact  that  this  service  is  nationwide  in 
scope. 

These  Jobs  Are  Available 

Your  counselor  has  on  file  the  fol- 
lowing open  positions : 

Pediatric   Instructor   and    Supervisor. 
Hospital — 350  beds;   located  in  Pied- 


mont North  Carolina ;  hospital  con- 
nected with  a  school  of  nursing,  with 
an  enrollment  of  126.  Pediatric  unit 
has  40-bed  capacity  on  one  floor  with 
private  and  ward  accommodations. 
Qualifi.cations — B.S.  degree  desirable. 
Post  graduate  course  in  pediatrics 
minimum  acceptable.  Experience  in 
planning  and  conducting  ward  classes- 
and  assistant  head  nurse  of  pediatric 
unit.  Duties — Administration  of  entire 
unit  and  teaching  pediatric  nursing,, 
formal  and  ward  classes,  2-4  hours  per 
week.  Salary — $276  to  $288  per  month. 

Education  Director  for  School  of  Nurs- 
ing. School  of  Nursing — connected  with 
175-bed  hospital  in  south-central  part 
of  State,  with  student  enrollment  of 
35.  Qualifications  —  degree  desirable, 
with  at  least  three  years  experience  in 
nursing.  Duties — To  plan  and  execute 
curriculum  of  School  of  Nursing;  to 
serve  as  director  of  Educational  De- 
partment ;  to  proctor  and  teach  classes, 
including  classes  for  auxiliary  person- 
nel; to  recruit  and  counsel  nurses. 
Salary — open,  with   full   maintenance. 

Director  of  Nurses.  Hospital — 125-bed 
hospital  located  in  southeastern  part  of 
State,  with  new  wing  and  old  building 
recently  renovated  completely.  School 
of  nursing  closed  temporarily  during 
construction  program,  but  plan  to  re- 
activate as  soon  as  possible.  Qualifica^ 
tions — degree  is  desirable.  Equivalent 
of  two  years  of  college  and  some  nursing 
education  courses  minimum  acceptable. 
Minimum  of  three  years  experience, 
including  at  least  one  year  of  super- 
visory or  teaching  experience.  Duties — 
complete  supervision  of  nursing  service; 
reorganization  of  School  of  Nursing. 
Complete    supervision    of    educational 
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program  of  school.  Salary — beginning 
$450,  depending  on  experience  and 
qualifications. 

Superintendent  of  Nurses.  Hospital — • 
new  50-bed  hospital.  Plan  to  open 
School  of  jSTursing  as  soon  as  construc- 
tion of  nurses'  residence  is  completed. 
Located  in  friendly  small  town  in  south- 
central  part  of  State.  Qualifications — 
B.S.  degree  desirable.  Post  graduate 
courses  minimum  acceptable.  Following- 
experience  desirable :  2-5  years  admin- 
istration, 1-2  years  teaching,  2-5  years 
supervisory.  Minimum  acceptable  — 
several  years  successful  experience  as 
director  or  assistant  in  a  50-bed  or  more 
hospital.  Duties — to  direct  nursing  ser- 
vice and  to  assume  responsibilities  of 
-establishing  and  directing  School  of 
IN'ursing,  a  real  challenge.  Salary — 
open,  with  full  maintenance. 

Director  of  Nursing  Service.  Hospital 
— 350-bed  hospital  located  in  Piedmont 
section  of  State,  with  modern  facilities 
on  all  nursing  service  units  and  both 
ward  and  private  accommodations. 
Nursing  Department  has  180  employ- 
■€68,  including  graduate  and  student 
nurses,  nurses'  aides,  orderlies,  and 
maids.  Hospital  connected  with  School 
of  jSTursing  with  student  enrollment  of 
130.  Duties — to  assist  Director  of  Xurs- 
ing  in  organization  and  administration 
of  nursing  service.  Salary — $345  per 
month,  depending  on  qualifications. 


NEWS  NOTES... 

Lt.  Bessie  M.  Perry,  N'urse  Corps, 
TJ.  S.  ]S[avy,  of  Coleraine,  IST.  C,  re- 
•cently  was  transferred  from  the  IJ.  S. 
Naval  Hospital,  Bainbridge,  Md.,  to 
the  Marine  Air  Corps  Station  at  Cherry 
Point,  JST.  C.  Lieutenant  Perry  is  a 
graduate  of  Park  View  Hospital  School 
of  JSTursing  in  Rocky  Mount. 

Lt.  Junior  Grade  Mildred  and  Lt. 
Junior  Grade  Vivian  Smith,  ISTurse 
Corps,  TJ.  S.  Navy,  of  Tryon,  N.  C, 


have  been  transferred  from  the  U.  S. 
Naval  Hospital,  Jacksonville,  Fla.,  to 
the  Naval  Air  Station  at  Chincoteague, 
Va.  Both  are  graduates  of  Rutherford 
Hospital  School  of  Nursing,  Ruther- 
fordton,  N.  C. 

Lt.  Johanna  Reid,  Nurse  Corps, 
U.  S.  Navy,  of  Elizabeth  City,  N.  C, 
has  been  transferred  from  the  U.  S. 
Naval  Hospital,  Portsmouth,  Va.,  to 
Hickam  Air  Force  Base,  Honolulu, 
T.  H.  Lieutenant  Reid  is  a  graduate  of 
the  University  of  Virginia  School  of 
Nursing  in  Charlottesville,  Va. 


SAFETY  COUNCIL  MAPS 
PLANS  FOR  CAMPAIGN 

The  Governor's  Traffic  Safety  Coun- 
cil met  in  Raleigh  on  Deceiuber  6  to 
map  out  further  steps  in  North  Caro- 
lina's intensive  highway  safety  cam- 
paign. 

NCSNA  is  one  of  the  organizations 
represented  on  the  Council.  Mrs.  Edith 
P.  Brocker,  association  president,  and 
Miss  Helen  E.  Peeler,  associate  execu- 
tive secretary  and  counselor  of  NCSNA, 
attended  the  meeting. 

The  main  project  of  the  Traffic 
Safety  Council  in  recent  months  has 
been  to  coordinate  a  local  campaign 
with  the  national  "Slow  Down  and 
Live"  campaign,  which  was  conducted 
during  the  summer  months. 


"If  any  little  word  of  mine  May 
make  a  life  the  brighter.  If  any  little 
song  of  mine  May  make  a  heart  the 
lighter,  God  help  me  speak  that  little 
word  And  take  my  bit  of  singing,  And 
drop  it  in  some  lonely  vale  To  set 
the  echoes  ringing. 

"If  any  little  love  of  mine  May  make 
a  life  the  sweeter.  If  any  little  care 
of  mine  May  make  a  friend's  the 
fleeter.  If  any  little  lift  may  ease  The 
burden  of  another,  God  give  me  love, 
and  care,  and  strength  To  help  my 
toiling  brother."  — Anonymous, 
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God  Walks  These  Halls  With  Me 


God  walks  these  halls  with  me. 

I  could  not  walk  alone 
To  meet  the  aches  of  human  pain, 

To  serve  their  need  with  little  gain, 
To  hold  no  thought  of  selfish  greed. 

To  cause,  nor  deal  in  any  cause 
That  might  stay  or  leave  tlae 
tiniest  pause 

That  He  might  need  from  me  alone 
To  point  His  way. 

God  walks  these  halls  with  me 
And  speaks  softly  as  we  go. 
"Walk  easy — smile  and  offer  hope, 


A  word  of  cheer,  a  clear  head, 
A  cool  hand  for  kindly  deeds." 
Always  body  and  burdened  soul 
may  need 
To  point  His  way. 
God  walks  these  halls  with  me — 

The  path  of  healing  my  Master  trod. 
And  maybe  thru  His  guidance  I  may 
point  to  God. 
Then  quietly,  when  the  day  is  done, 
To  know  I  still  am  not  alone.  .  . 
God  still  will  walk  with  me. 

—Ann  F.  Lore,  R.N. 
Route  3,  Sanford,  IST.  C. 


Sections  Elect  Officers 

(Continued  from  page  8) 

ment,  Lenoir;  executive  committee,  Mrs.  Marjorie  Field  Albright,  125 
Depot  Street,  Roxboro,  and  Emma  Frances  Allen,  County  Health  De- 
partment, Box  545,  JNTewton. 

Special  Groups — chairman.  Lake  Allen,  Route  6,  Box  516,  Greens- 
boro;  second  vice  chairman  (to  be  appointed);  secretary,  Mrs.  Ella 
McCorquadale,  109  Myrover  Street,  Fayetteville ;  executive  committee, 
Kate  Herndon,  2114  Club  Boulevard,  Durham;  (other  member  to  be 
appointed). 
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